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Foreword

Qualitative research has a long and rich history in organization studies.
Ultimately, understanding the nature and beauty of qualitative approaches
to organizations comes mainly with practice. This volume presents an
inspiring combination of fresh perspectives on methods traditionally
used in organization studies and insights into contemporary debates
around methodological developments, philosophy, ethics, the role of
emotions and making research accessible to a wide range of participants.
This innovative selection of chapters aims at opening up the space for
qualitative research into new arenas and its development in new directions. The list of contributors to this edited collection—including David
Boje, Barbara Czarniawska, Yiannis Gabriel, Davydd Greenwood, Nigel
King, Slawomir Magala, Mustafa Öziblin and Tony Watson—promises
an engaging, informative and thought-provoking treatment of the topics
addressed. All of the authors contributing to this volume are practicing
qualitative researchers drawing from their own experience to offer a wide
range of examples and hands-on advice. As such, this collection will be of
interest to both established and early career researchers, who would like
to understand the variety, benefits and practicalities of using specific
qualitative methods approaches in organization studies.
Martyna Śliwa
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Preface

The book is designed with organization studies researchers, including
Ph.D.s and students of Doctorate in Business Management who would
like to understand the current state of art of qualitative research in organization studies. The book is structured to discuss not only the key methods but also broader research design considerations and cutting-edge
approaches. All chapters are based on robust and holistic literature reviews
and are prepared by active researchers specializing in the theories and
approaches they are discussing, which also enables for more practical
considerations.
In this first volume, we offer a range of chapters covering key approaches
and theories related to qualitative research. Dariusz Jemielniak and
Malgorzata Ciesielska introduce qualitative research in organization studies in Chap. 1. In Chap. 2, Bartosz Sławecki discusses the relationship
between sociological paradigms, assumptions about the nature of social
reality (ontologies) and the nature of scientific cognition (epistemologies), as well as practical ways of conducting social research (methodologies). In Chap. 3, Przemysław Hensel and Beata Glinka explain the logic
of the grounded theory research strategy. They present the conceptual
roots of the grounded theory approach and provide guidance on the
grounded theory research process. In Chap. 4, Slawomir Magala introduces the concept of visual anthropology and how it can be used to
understand the social world around us. In Chap. 5, Davydd Greenwood
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discusses an action research strategy that combines the expertise and facilitation of a professional social researcher with the knowledge, energy and
commitments of local stakeholders in an organization. In Chap. 6, Tony
Watson discusses organization ethnography as a research method, a
descriptive study of people, a theory-informed and theory-informing
analysis of (intensive) fieldwork, and a humanities-style written account
and analysis of events in which the researcher-writer has participated. In
Chap. 7, David Boje and Nazanin Tourani introduce us to materiality
storytelling research and how to utilize it to enrich our understanding of
various disciplines.
Yiannis Gabriel discusses the importance of interpretation, reflexivity,
and imagination in qualitative research in Chap. 8. This is followed by
Angela Mazzetti’s discussion on emotions and the exploration of some of
the emotional challenges of developing rapport with research participants
in Chap. 9. In Chap. 10, Daniela Rudloff raises questions around the
accessibility of research and discusses how to lower barriers to participation. Finally, Sylwia Ciuk and Dominika Latusek cover a number of ethical questions and ethical dilemmas that can arise at different stages of the
research process (Chap. 11).
Middlesbrough, UK

Warsaw, Poland

Malgorzata Ciesielska
Dariusz Jemielniak
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