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Foreword

This book is one of aseries, the principal aims of which
are to illustrate how psychology can be applied in particular professional contexts, how it can improve the skills
of practitioners, and how it can increase the practitioners'
and students' understanding of themselves.
Psychology is taught to many groups of students and is
now integrated within prescribed syllabuses for an increasing number of professions. The existing texts w hieh teachers
have been obliged to recommend are typically designed for
broad and disparate purposes , and consequently they fail to
reClect the special needs of students in professional
training. The starting point for the series was the
systematic distillation of views expressed in professional
journals by those psychologists whose teaching specialisms
relate to the applications of psychology. It soon became
apparent that many fundamental topies were common to a
number of syllabus es and courses; yet in general introductory textbooks these topies tend to be embedded amongst
much superCluous material. Therefore, from within the
British Psychologie al Society, we in vi ted experienced
teachers and authorities in their field to write review
chapters on key topics. Forty-seven chapters covering 23
topics were then available for selection by the series'
Volume Editors. The Volume Editors are also psychologists
and they have had many years of involvement with their
respective professions. In preparing their books, they have
consulted formally with colleagues in those professions.
Each of their books has its own combination of the
specially-prepared chapters, set in the context of the
specifie professional practice.
Because psychology is only one component of the various
training curricula, and because students generally have
limited access to learned journals and specialist texts, our
contributors to the series have restrieted their use of
references, while at the same time providing short lists of
annotated readings. In addition, they have provided review
quest ions to help students organize their learning and
prepare for examinations. Further teaching materials, in the
form of additional references, projects, exercises and class
notes, are available in Tutor Manuals prepared for each
book. A comprehensive tutorial text ('Psychology and
People'), prepared by the Series Edi tors, combines in a
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single volume all the key topics, together with their
associated teaching materials.
It is intended that new titles will be added to the
series and that existing titles will be revised in the light
of changing requirements. Evaluative and constructive
comments, bearing on any aspect of the series, are most
welcome and should be addressed to us at the BPS in
Leicester.
In devising and developing the series we have had the
good fortune to benefit from the advice and support of Dr
Halla Beloff , Professor Philip Levy, Mr Allan Sakne and Mr
John Winckler. A great burden has been borne by Mrs Gail
Sheffield, who with skill, tact and courtesy, has managed
the production of the series: to her and her colleagues at
the BPS headquarters and at the Macmillan Press, we express
our thanks.
Antony J. Chapman
UWIST, Cardiff
Anthony Gale
University of Southampton
May 1981
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