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Window on the World

This edition of the Window on the World highlights organizations working on inter-community
relations and diversity issues, some within an explicit Shared Societies Framework but all
sharing the same values and outlook.

European Centre for Minority Issues (ECMI), Flensburg, Germany

http://www.ecmi.de
The ECMI conducts practice and policy-oriented research, provides information and
documentation, and offers advisory services concerning minority–majority relations in
Europe. It serves European governments and regional intergovernmental organizations
as well as non-dominant groups throughout.
The Centre organizes its activities around five thematic clusters: Justice and Governance;
Politics and Civil Society, focusing on minority politics; Conflict and Security; Culture and
Diversity; Citizenship and Ethics, focused on both legal and socio-politico aspects of
membership in mainstream society, including ethical issues of toleration, respect and
contribution.
The Centre also maintains links to several regions of tension in Europe and provides
multi-level trainings in institution and capacity building.

Global Centre of Pluralism, Ottawa, Canada

http://www.pluralism.ca/index.php?lang=en
The idea for the Centre originated in the 1990s when His Highness the Aga Khan began
asking Canadian leaders to explain the success of Canada’s approach to diversity. A
Pluralism Initiative aimed at understanding the origins and architecture of Canadian
pluralism followed. The decision to found an international institution dedicated to the
advancement of pluralism worldwide emerged from this work. In 2006, His Highness the
Aga Khan and the Government of Canada formed a partnership to launch the Global
Centre for Pluralism – a private, not-for-profit institution founded in Canada with a
global mission to serve the world.
To support its mission, the Centre:

● fosters informed dialogue about the benefits of diversity as a global value proposition;
● researches the drivers and impediments of civic cohesion to understand why some

diverse societies thrive while others fracture or fragment; and
● works in partnership with leaders around the world to apply these place-based insights

for practical effect.

The centre has in-country programmes in Kenya and Kyrgyzstan.
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Global Forum on Migration and
Development (GFMD), Geneva,
Switzerland

http://www.gfmd.org/
In line with the September 2006 report from
the United Nations General Assembly High Level
Dialogue on Migration and Development (HLD)
and the GFMD Operating Modalities endorsed in
Brussels in 2007, the GFMD is a voluntary, infor-
mal, non-binding and government-led process
open to all States Members and Observers of the
United Nations, to advance understanding and
cooperation on the mutually reinforcing relation-
ship between migration and development and to
foster practical and action-oriented outcomes.
The Forum has engaged civil society representa-
tives by inviting them to hold parallel meetings
and share their deliberations with states. The aim
is to include the voices and expertise of academia,
non-governmental organizations (NGOs), trade
unions, the private sector, migrants and diaspora
representatives in the Forum. Since 2007, the
government and civil society engagement has
expanded and deepened incrementally each year
– starting with a single Civil Society Day in
Brussels and advancing to two Civil Society Days
thereafter.
The GFMD process brings together expertise from
all regions and countries at all stages of economic,
social and political development. Policymakers
from a wide range of government agencies parti-
cipate, including from Ministries and Departments
of Immigration, Development, Labour, Foreign
Affairs, Gender Equality, Home Affairs, Justice,
Interior, Integration and Nationals Abroad.

High Commissioner on National
Minorities (HCNM), The Hague,
The Netherlands

http://www.osce.org/hcnm/
The HCNM to the Organization for Security and
Co-operation in Europe becomes involved in a
situation if there are tensions involving national
minorities that could develop into a conflict. Much
of the day-to-day work involves identifying and
addressing causes of ethnic tensions and conflicts.

The High Commissioner addresses the short-term
triggers of inter-ethnic tension or conflict and long-
term structural concerns. If a participating State
is not meeting its political commitments or inter-
national norms, the High Commissioner will assist
by providing analysis and recommendations. On
the basis of experience, the HCNM publishes the-
matic Recommendations and Guidelines that give
advice on common challenges and best practice.
The High Commissioner also provides structural
support through small collaborative projects that
aim to achieve sustainability through increasing
local ownership. The HCNM also provides gui-
dance and recommendations to help States
improve the cohesiveness of their societies through
context-specific advice.

Institute for Justice and Reconciliation
(IJR), Cape Town, South Africa

http://www.ijr.org.za/
The IJR, based in South Africa, was launched in
the year 2000, in the aftermath of South Africa’s
Truth and Reconciliation Commission. The aim
was to ensure that lessons learnt from South
Africa’s transition from apartheid to democracy
were taken into account as the nation moved
ahead. Today, the Institute helps to build fair,
democratic and inclusive societies in Africa
through carefully selected engagements and
interventions.
The Institute’s work is implemented through differ-
ent programmes including the Building an Inclusive
Society Programme and the Justice and Reconcilia-
tion in Africa Programme. As part of the former
programme, the Institute produced a series of
school text books giving an inclusive perspective
on South African history, for which it received the
UNESCO’s International Prize for Peace Education.

Intercultural Cities Programme of the
Council of Europe, Strasburg, France

http://www.coe.int/t/dg4/cultureheritage/cul-
ture/Cities/Default_en.asp
The Council of Europe has analysed the experience
of a range of cities across the continent that are
managing diversity as an asset, rather than as a
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threat. It believes that cities can gain enormously
from the entrepreneurship, variety of skills and
creativity associated with cultural diversity, pro-
vided they adopt policies and practices that facil-
itate intercultural interaction and inclusion. The
collective input of these cities has shaped a concept
on migrant/minority integration called Intercul-
tural Integration, supported by extensive research
evidence and a range of international legal instru-
ments. The Intercultural Cities Programme sup-
ports cities in reviewing their policies through an
intercultural lens and developing comprehensive
intercultural strategies to help them manage diver-
sity positively and realize the diversity advantage.
The programme proposes a set of analytical and
practical tools to help local stakeholders through
the various stages of the process.
While mainly focused on Europe it has been devel-
oping links elsewhere, including Latin America.

International Foundation for Electoral
Systems (IFES), Washington, USA

http://www.ifes.org/
The IFES supports citizens’ right to participate in
free and fair elections.
It has recently established a theme on Inclusion
and Empowerment, on the basis that democratic
institutions flourish when all groups of society are
represented. IFES seeks to increase the participa-
tion, influence and representation of traditionally
underrepresented groups in political processes and
governance structures. Rooted in the Universal
Declaration of Human Rights, IFES aims to educate
and empower individuals, strengthen capacity of
civil society and local communities, and partner
directly with government bodies to achieve full
inclusion.

National Peace Council (NPC) of Ghana,
Accra, Ghana

http://www.mint.gov.gh/Peace%20Council.htm
Between 1990 and 2002, there were 14 violent
clashes between ethnic groups in Ghana. In some
of these, networks of NGOs worked to support
dialogue and negotiation processes that were
successful in restoring peace. In 2003, the

Government sought help from UNDP that
appointed a Peace and Governance Officer to
work with Government and civil society. With his
support the Government set out to create a
national mechanism to prevent, manage and
resolve conflict, and developed a national architec-
ture for peace councils of relevant stakeholders
and highly trusted individual Ghanaians.
A NPC and seven regional peace advisory councils
were established to enhancing existing early warn-
ing/response mechanisms and promoting dialogue
processes between community and traditional
leaders.
The system was formalized through the National
Peace Council Act of 2011, which established the
NPC to facilitate and develop mechanisms for
conflict prevention, management, resolution and
to build sustainable peace in the country. The
Governing body of the Council consists of 13
eminent persons including, among others, one
representative from each of the main religious
bodies: (i) Catholic Bishops Conference, (ii) Chris-
tian Council, (iii) Ghana Pentecostal Council,
(iv) National Council for Christina and Charismatic
Churches, (v) Ahamadiyya Muslim Mission,
(vi) Al-sunnah Muslims, (vii) Tijaaniya Muslim
Group and (viii) Practitioners of African traditional
religion.

‘National Unity, Interfaith Dialogue and
Freedom of Religion’, Centre for Public
Policy Studies (CPPS), Kuala Lumpur,
Malaysia

http://www.cpps.org.my/
CPPS a constituent unit of the Asian Strategy and
Leadership Institute carries out research studies on
nation-building contributing to important public
debates on ethnic relations, good governance and
corruption, poverty and income inequalities, edu-
cation and human capital development, national
competitiveness and sustainable development. The
CPPS programmes are aimed at building a fair and
just multi-racial, multi-religious society.
The Centre work is a mixture of research and
consultancy, policy analysis and research, advocacy,
awareness campaigns, workshops, roundtables and
dialogues, and political commentary; ‘National
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Unity, Interfaith Dialogue and Freedom of Reli-
gion’. One of the main areas of work focuses on a
review of policies that have had major impact –
both positive and negative – on national unity
and the chasm between religious groups in
Malaysia, looking at government policies that
affect national unity and explore their effects on
social cohesion and integrity in Malaysia. Arising
from the review, appropriate policy interventions
are put forward, and roundtables, seminars and
discussion panels will be carried out to propose
corrective actions and therefore strengthen
unity, freedom of religion, interfaith dialogue
and social cohesion.

Nigeria Inter-Religious Council (NIREC)

http://www.nirecng.org/
The NIREC is a voluntary association made up
of 50 members (25 Christians and 25 Muslims)
formed by the representatives of the two Principal
Religions in Nigeria.
The establishment of NIREC in 1999 as a Council
was occasioned by the incessant ethno-religious
crises, which punctuated the socio-political land-
scape of Nigeria. NIREC is a permanent, indepen-
dent body established to provide religious leaders
and traditional rulers with a variable forum to
promote greater interaction and understanding
among the leadership and their followers, as well
as lay foundations for sustainable peace and reli-
gious harmony in Nigeria.
NIREC is a channel of communication and inter-
action between Christians and Muslims in Nigeria
for mutual understanding of each other’s religious
position and co-existence among Nigerians, irre-
spective of their religious or ethnic affiliations.

Shared Societies in Israel

Currently there are three organizations using the
Shared Societies Framework in Israel:

Givat Haviva

http://www.givathaviva.org.il/english/
Givat Haviva is a non-profit organization founded
in 1949 as the national education centre of the

Kibbutz Federation in Israel. The organization’s
mission is based on the understanding that build-
ing and maintaining a shared society characterized
by mutual responsibility, full participation and
equal opportunity among all citizens is essential to
peaceful, democratic and prosperous development.
With the belief that change on a societal scale
begins with the socio-political unit closest to the
people, the organization carries out its activities on
the community level, aiming to build shared
communities.
This is done through facilitating cross-community
projects; leading training and capacity building
activities; convening seminars, workshops and
conferences to cultivate concrete ideas that foster
change; and translating these ideas into action.

Shatil, the New Israel Fund’s Initiative for
Social Change

http://english.shatil.org.il/
Shatil has been working on building civil society
and actively promoting democracy, tolerance and
social justice in Israel for 30 years. Shatil works
together with activists, organizations, networks,
grass-roots groups and social movements in Israel
and worldwide to achieve a society based on
equality of all citizens and residents of Israel –

‘a society that believes in the principles of social,
economic and environmental justice and works to
achieve them; a society that promotes human and
civil rights, respects religious and cultural differ-
ences, and recognizes the importance of a truly
shared society’.

The Abraham Fund

http://www.abrahamfund.org/
The Abraham Fund was founded over 20 years
ago to promote the vision of an Israel that is at
once both the homeland of the Jewish people and
a full, welcoming and equal home for its Arab
citizens. That vision is grounded in a belief that
Israeli society must embrace the benefits of diver-
sity, strengthen its commitment to equality and
affirm the fundamental interdependence of Israel’s
Jewish and Arab communities as a cornerstone of
building a stable and secure democracy.
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In order to achieve these aims, Israeli society – at
the governmental level and among civil society
leaders in both the Jewish and Arab communities –
must come to understand the important benefits of
constructing a shared society of coexistence, along
with the risks inherent in continuing on a path of
separation and alienation.
Today, multi-level advocacy, practice-based research
and policy development take on increased impor-
tance, while programmes on the ground continue to
play an important role.

Special Rapporteur on Minority Issues,
Office of the High Commissioner on
Human Rights, United Nations Human
Rights

http://www.ohchr.org/en/issues/minorities/iex-
pert/pages/ieminorityissuesindex.aspx
The mandate of the Independent Expert on minor-
ity issues was established in resolution 2005/79
the Commission on Human Rights on 21 April
2005. The mandate was subsequently renewed by
the Human Rights Council in its resolutions 7/6
of 27 March 2008, 16/6 of 24 March 2011 and
25/5 of 28 March 2014.
The Special Rapporteur on minority issues is
responsible for, among others:

(a) promoting the implementation of the Declara-
tion on the Rights of Persons Belonging to
National or Ethnic, Religious and Linguistic
Minorities, including through consultations
with Governments, taking into account exist-
ing international standards and national legis-
lation concerning minorities;

(b) assessing ways and means of overcoming
existing obstacles to the full and effective
realization of the rights of persons belonging
to minorities;

(c) identifying best practices and possibilities for
technical cooperation with the Office of the High
Commissioner, at the request of Governments;

(d) applying a gender perspective in his/her work;
(e) taking into account the views of and cooperate

closely with NGOs on matters pertaining to
his/her mandate.

The mandate of the Special Rapporteur comple-
ments and enhances the work of other UN bodies
and mechanisms that address minority rights and
minority issues, including the Forum on Minority
Issues.

Waitangi Tribunal, Wellington,
New Zealand

http://www.justice.govt.nz/tribunals/waitangi-
tribunal
The Waitangi Tribunal was established in 1975 by
the Treaty of Waitangi Act 1975. The Tribunal is a
permanent commission of enquiry charged with
making recommendations on claims brought by
Māori relating to actions or omissions of the Crown
that potentially breach the promises made in the
Treaty of Waitangi.
The Waitangi Tribunal’s vision is that, having
reconciled with the past and possessing a full
understanding of the Treaty of Waitangi, Māori
and Pākehā (non-Māori New Zealanders) will be
equipped to create a future for two peoples as one
nation.
There is a long history in New Zealand of Māori
protest over instances where the Treaty of Wait-
angi was not observed. The Waitangi Tribunal
was set up at a time when protests about unre-
solved Treaty grievances were growing and, in
some instances, taking place outside the law.
By establishing the Tribunal, Parliament pro-
vided a legal process by which Māori Treaty
claims could be investigated. The Waitangi Tri-
bunal enquiry process contributes to the resolu-
tion of Treaty claims and, in that way, to the
reconciliation of outstanding issues between
Māori and Pākehā.
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