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The article “Work-Related Spousal Support and Recovery Experiences among DualEarner Couples—Work-Linkage as Moderator”, https://doi.org/10.1007/s41542-020-
00066-1, written by Johanna Walter & Verena C. Haun was originally published electronically on the publisher’s internet portal on 24 June 2020 without open access.
With the author(s)’ decision to opt for Open Choice the copyright of the article
changed on [signed date in the bottom of the LtP] to © [copyright holder name in
OA Team’s request] [year of online publication] and the article is forthwith distributed under a Creative Commons Attribution [… continue with the appropriate plain
license text given in Creative Commons and OGL Licence Text for Open Access
Content] [funding information].
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