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                    Abstract
Evidence for three decades or more indicates that wage inequality has consistently increased in most labour market segments in India. This paper focuses on how informalisation, migration, segmentation, and social discrimination, which operate most significantly at the lower end of the labour market, have contributed to well-being deficits and rising labour market inequality. There is a large and growing wage gap between formal and informal workers in the organised sector after controlling for other characteristics of the workers. On average, workers who are allocated formal or informal work in the organised sector have very similar characteristics. Across both formal and informal work, while education and experience improves wages, female and low-social-status workers have lower wages, controlling for other characteristics. This paper argues that seasonal and circular labour migrants form a growing segment of the informally employed. Poor and low-caste workers form a disproportionate proportion of such workers. Seasonal/circular migrant workers usually form the lowest rung of labour at organised sector work sites. They are segmented and fragmented by the recruitment process and along lines of caste, sex, ethnicity, language and region. This segmentation and fragmentation creates the basis for capital to acquire low-cost, highly flexible labour, who work long hours and take up the most dangerous work. This paper shows that the process of labour segmentation in Indian labour markets builds on well-entrenched processes of social discrimination but has assumed new forms as the workforce has become more mobile and informalised. Gender-based labour segmentation builds on the culturally determined social reproduction responsibilities of female workers and other socio-cultural factors. This paper concludes that while the above processes are linked to the underlying dynamics of capitalist growth in India, more equitable labour market outcomes at the bottom of the pyramid can be achieved through the provision of suitable social protection, sensible labour market regulation and a more comprehensive anti-discrimination framework.
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                    Notes
	The data collect contract types under four options: no written job contract—1; written job contract: for 1 year or less—; more than 1 year to 3 years—3; more than 3 years—4. A continuing contract for three or more years denoted a fair degree of job security, whereas a short-duration written contract (less than one year) may denote some degree of regularity of employment.


	In the present case, higher group is formal workers and lower group is informal workers in the formal sector.


	Initially proposed by Brown et al. (1980).


	Madheswaran and Attewell (2007) analysed the wage gap between SC/ST and non-SC/ST workers for regular workers in urban areas in India by using Blinder (1973) and Oaxaca’s (1973) method, extended to overcome selectivity and index number problems. They find that in 1999–2000 79 per cent of the wage difference was due to endowment effect, while 21 per cent was due to discrimination (unexplained). They then extend the analysis to incorporate occupational distribution into the earnings function, allowing the authors to simultaneously estimate wage as well as job discrimination. They find that overall, job discrimination explained the highest percentage of the wage gap between SC/ST and non-SC/ST workers. In 1999–2000, 18.66 per cent and 24.91 per cent of the wage difference were explained by the workers’ endowments. But 35.46 per cent and 20.95 per cent of wage difference were explained by job discrimination and wage discrimination, respectively.


	Of the total 75.2 m migrants in the workforce, 38.9 million were in the lowest three quintiles, of whom nearly two-third were urban migrants (Srivastava 2011a).


	See, for example, Banerjee and Knight (1985), Das and Dutta (2007), Das (2012a, b), Mukherjee and Majumder (2011), Madheswaran and Khasnobis (2007), Majumder (2007), Duraisamy and Duraisamy (1999), Madheswaran and Lakshmanasamy (1996), Deshpande et al. (2015). These studies focus on different segments of the labour market and for different time periods to analyse wage discrimination across sex or social groups (discrimination against SC/ST).


	see, for example, Thorat and Attewell (2007).


	See, for example, Borooah and Iyer (2005), Acharya (2010), Desai et al. (2010), Borooah (2010), Borooah et al. (2015).


	Deakin (2013) argues that changes to the scope and substance of employment protection law appear to have had limited success in alleviating the effects of labour market segmentation when adopted in isolation from other mechanisms. He argues that more successful results may be obtained from integrated reform packages when these are combined with complementary regulatory interventions aimed at stabilising employment in the secondary sector. These complementary mechanisms may include basic income guarantees, active labour market policies, vocational education and training provision, workplace social dialogue, solidaristic collective bargaining and work–life balance laws. Our argument above can be construed as a part of such a package of changes.
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