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Professional competence(s) of
physical education teachers:
terms, traditions, modelling and
perspectives

Introduction

The effectiveness of teachers on stu-
dents’ school performance as well as
the effectiveness of teacher education
has been studied since the 1960s within
the paradigms of personality (Getzels &
Jackson, 1963), process–product (Bro-
phy & Good, 1986), cognitive–psy-
chological (Shulman, 1986), the expert
(Leinhardt & Greeno, 1986) and now
more strongly within the competence-
orientedparadigm(Baumgartner, 2017b;
Blömeke,Gustafsson, &Shavelson, 2015;
McClelland, 1973; Shavelson, 2013). The
available evidence shows that the core
function (to promote student develop-
ment) and the core task (to teach) of
teachers depend on the teacher and the
quality of their teaching (Organisation
for Economic Co-operation and Devel-
opment [OECD], 2005). This has been
explored specifically with regard to phys-
ical education (PE) teachers (e.g., Byra,
2009; Kim & Ko, 2020; Rink, 2013).
Research into the effectiveness of PE
teachers and the effectiveness of their
(further) education (physical education
teacher education [PETE]) has become
a central subject of PE research (Baum-
gartner, 2017b; Rink, 2013). There has
been a competence-orientated shift in
research on the effectiveness of PE teach-
ers and PETE over the past 15 years (e.g.,
Backman&Pearson, 2016; Baumgartner,
2022; Wyant, Tsuda, & Yeats, 2020).

Focusing on competence-oriented PE
research, however, it becomes apparent
that this is in a consolidation phase and

that the advantages of the competence
construct have not been fully under-
stood. The term ‘competence’ is used
in different ways (Baumgartner, 2022;
Blömeke et al., 2015; Tul, Leskosek, &
Kovac, 2019). This diffusion of terms
is not least due to the different (and
complementary) traditions within com-
petence-oriented (PE) research (Baum-
gartner, 2018a). Nevertheless, there are
few contributions to the modelling and
structuring of professional competence
in the context of PE research. The
present paper makes a conceptual con-
tribution with the following four aims:
(a) clarify the concepts with regard to
the terms within competence-oriented
PE (teacher) research and to generate
a synthesis between the competence
models of Baumert and Kunter (2013)
and Blömeke et al. (2015); (b) present
the different competence-oriented PE
(teacher) research traditions; (c) gen-
erate a typology of relevant areas of
performances that PE teachers need for
good and effective teaching; (d) present
a typology and topologymodel of profes-
sionalCompetence of Physical Education
Teachers (Compe-PET).1

1 This article is a synthesis of several papers
published by Baumgartner (2017b, 2018a, b,
2022). For more detail, please refer to this
respective literature.

Definitions, competence-
oriented research traditions
and areas of performances of PE
teachers

Definitions

Etymologically, the term ‘competence’
comes from the Latin verb ‘competere’,
which can be translated as ‘to coincide’.
In this sense, a person is competent
if he or she has sufficient resources
to fulfill the requirements to perform
successfully in professional situations.
This utilitarian use of the term, which
is oriented towards the quality level
of expedience, has become widely ac-
cepted (Shavelson, 2013). Competence
is interpreted as a construct that can
be acquired and learned, which can be
improved through learning and delib-
erative practice (Blömeke et al., 2015;
Ericsson, Krampe, &Tesch-Römer, 1993;
McClelland, 1973; Shavelson, 2013).

The general term ‘professional com-
petence’ is used to describe the whole
construct of competence within a pro-
fession and integrates different facets of
competence (e.g., professional knowl-
edge, situated skills [e.g., perception],
performance; Blömeke et al., 2015;
Shavelson, 2013).

The term ‘professional competency’—
here in singular form—of (PE) teachers
represents a latent explanatory construct
that is composed of individual ‘aspects
of competency’ (Baumert & Kunter,
2013; Blömeke et al., 2015). Baumert
and Kunter (2013) and Krauss et al.
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(2020) use the term professional compe-
tence, but in international discourse the
term professional competency is used
(Blömeke et al., 2015). Aspects of com-
petency are in this sense defined as “the
knowledge, cognitive skills, and affec-
tive-motivationaldispositions” (Blömeke
et al., 2015, p. 4). Following Shulman
(1986), the preferential aspect of com-
petency is the professional knowledge of
(PE) teachers, which can be divided into
seven subdimensions. In PE research,
the distinction between the three impor-
tant subdimensions of content knowl-
edge (Tsuda, Ward, & Goodway, 2021),
pedagogical content knowledge (Back-
man & Barker, 2020; Ward & Ayvazo,
2016), and general pedagogical knowl-
edge (Devís-Devís, Molina-Alventosa,
Peiró-Velert, & Kirk, 2011) has become
established. Other relevant aspects of
competency for PE teachers include,
for example, motivational orientations
(Carson & Chase, 2009), self-regulation
(Liu, Xiang, McBride, & Chen, 2020),
beliefs and values (Adamakis&Zounhia,
2016; Harvey &O’Donovan, 2013), aims
(Baumert & Kunter, 2013), or aspects of
fitness (endurance, muscular strength,
flexibility, etc.; McKenzie & Lounsbery,
2013).

It can be assumed that the descriptive
construct of ‘real-world performance’ (in
the sense of skill) emanates from the la-
tentexplanatoryconstructofprofessional
competency, i.e., that PE teachers with
higher professional competency often
perform better than others. Professional
competency and performance are thus
(closely) related (Baumgartner, 2017b;
Blömeke et al., 2015; Rossi, Sirna, &
Tinning, 2008; Shavelson, 2013). How-
ever, it is problematic to draw a linear
conclusion from professional compe-
tency to performance, since, for exam-
ple, the implementation of the aspect
of competency of professional knowl-
edge in one’s own practice represents
an additional performance. The reverse
conclusion of deriving professional com-
petency directly from performance also
appears problematic because it is not
clear whether PE teachers would behave
similarly in comparable professional
situations (Baumgartner, 2018a).

‘Professional competences’—here in
pluralized form—are to be understood
as the sum of the ‘can-do statements’
that (PE) teachers need for good and
effective (PE) teaching (Baumgartner,
2022). Professional competences pro-
vide an orientation framework for (PE)
teacher education. Professional compe-
tences can be understood as competence
profiles (Blömeke et al., 2015; Oser &
Renold 2006), as clusters of life out-
comes (McClelland, 1973) or as core
practices (Ward, Higginson, & Cho,
2020); these concepts are brought to-
gether in one expression. Professional
competences and the related quality
criteria are extracted from three refer-
ence systems: (a) professional situations
(inductive) and/or (b) research findings
about effective teaching (deductive),
and/or (c) subject-specific competence
models (normative). Mixed forms are
often chosen for this purpose (Heinzer
& Baumgartner, 2013). In the process
of extracting professional competences,
the results (e.g., similar professional
situations) are categorized thematically
and theory-based; quality criteria for
measuring professional competences are
set and made empirically measurable
(Baumgartner, 2017b; Oser & Renold,
2006; McClelland, 1973). A single
can-do statement can be interpreted as
a (criterion-oriented) ‘competence area’
(e.g., competence area feedback: the PE
teacher can give specific and realizable
feedback to the students with adequate
frequency, taking into account the task
difficulty (Baumgartner, 2017b)).

If it is normatively set which quality
a specific group should achieve at a spe-
cific point in time with regard to a refer-
ence system (e.g., competence area feed-
back), the term standard is used (Baum-
gartner, 2017b).

Competence-oriented traditions of
research on PE teachers

If the contributions of competence-ori-
ented (PE) teacher education research
are considered, they can be subsumed
into analytical (Baumert & Kunter, 2013;
Tsangaridou, 2009), hybrid (Reuker,
2017), and holistic (Baumgartner, 2013;

McClelland, 1973; Ward et al., 2020)
research traditions.

In the analytical tradition, the focus is
on the explanatory construct of profes-
sional competency, namely, the aspects
of competency (e.g., professional knowl-
edge; dispositions). In this context, as-
pects of competency are conceptualized,
their effects on students’ school perfor-
mance are examined, and/or the devel-
opment of individual aspects of compe-
tency of (pre-service) (PE) teachers is an-
alyzed. Within the analytical tradition,
fewer empirical studies have been con-
ducted in PE research compared to other
subjects. Focusing on the exploration
of the relevant aspect of competency of
professional knowledge, various contri-
butions have beenmade to the conceptu-
alization of content knowledge (Herold
&Waring, 2009; Tsuda et al., 2021), ped-
agogical content knowledge (Backman&
Barker, 2020; Iserbyt, Ward, & Li, 2017;
Meier, 2020; Ward & Ayvazo, 2016), and
general pedagogical knowledge (Ward &
Ayvazo, 2016). Research findings indi-
cate, for example, that the quality of PE
teachers’ pedagogical content knowledge
has a significant impact on students’ PE-
related performance (Iserbyt et al., 2017;
Sinelnikov, Kim, Ward, Curtner-Smith,
& Weidong, 2016) and that PE teachers’
pedagogical content knowledge can be
improved through focused interventions
(Iserbyt et al., 2017; Sinelnikov et al.,
2016). Further (quantitative) research
efforts investigating the relationship be-
tweenthedifferentaspectsofcompetency
and students’ school performance in PE
seem desirable. The advantage of the
analytical tradition is that significant as-
pects of competency are extracted,which
PE teachers need for good and effective
teaching. Critically, however, it shouldbe
mentioned that (the quantitative) com-
petence diagnostics in such approaches
are mostly realized by paper-and-pen-
cil assessments, whereby the reference to
real-world performance in the complex-
ity and uncertainty of teaching (Cothran
& Kulinna, 2015) is not established. This
appears to be problematic. Professional
competence is not to be interpreted as
the sum of individual aspects of profes-
sional competency, but is directly related
to a behavior in a real-world situation
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(Shavelson, 2013). For example, we can-
notcallaPEteachercompetentifheorshe
only knows which quality criteria consti-
tute effective feedback; we can call a PE
teacher competent if he or she can give
effective feedback to the students in dif-
ferent teachingsituations. Thewhole rep-
resentsmore than the sumof theparts be-
cause the implementation of the aspects
of professional competency in a teaching
situation requires a specific performance,
which should be integrated into assess-
ments—but also in the (further) educa-
tion of PE teachers (Baumgartner, 2018a;
Shavelson, 2013). Themore the diagnos-
ticsof competence isoriented towards the
behavior of PE teachers, the more pre-
cisely it measures what (pre-service) PE
teachers are able to do in the professional
real-world (Baumgartner, 2017a; Seidel
& Shavelson, 2007).

In the hybrid tradition, compared to
the analytical tradition, the relationship
between the aspects of competency and
professional real-world situations ismore
strongly established. The competence
diagnostic methods and the teacher edu-
cation aim at measuring and improving
the quality of professional vision (e.g.,
Erhorn, Langer, & Möller, 2020; Reuker,
2017) and the situated (knowledge-
based) perception, interpretation, and
decision-making (P-I-D; Blömeke et al.,
2015). In competence diagnostics, the
(pre-service) (PE) teachers assess the
(video-based) behavior of another (PE)
teacher so that the underlying aspects of
competency can be inferred. This con-
textualized approach has the advantage
that by using text- or video-based teach-
ing cases, the ecological validity of the
measurement is increased in comparison
to the classic paper-and-pencil tests, or
variables are collected that are closer to
real-world performance (Baumgartner,
2018b). In PE research, there are only
a few studies in which the quality of
professional vision or the P-I-D have
been measured by text- or video-based
teaching cases (e.g., Erhorn et al., 2020;
Reuker, 2017). In the context of the
hybrid tradition, however, the question
remains unanswered whether PE teach-
ers with a better professional vision or
a better P-I-D also often behave more
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the term ‘competence’ is used differently
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search, to present the different competence-
oriented PE teacher research traditions, and
to generate a typology and topology model
of Professional Competence of Physical
Education Teachers (Compe-PETmodel). The
model assumes that the improvement of real-
world performance is achieved through the
following three developmental components:
(1) the qualitative improvement of the
aspects of competency (e.g., professional
knowledge); (2) the improvement of the
situated perception, interpretation, and
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Results are discussed with implications
focusing on PETE and PE teacher research.
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competently than others (Baumgartner,
2017b).

In the holistic tradition (Blömeke
et al., 2015; McClelland, 1973; Oser &
Renold, 2006; Shavelson, 2013), the com-
petence diagnostic methods as well as
teacher education are approached from
the criterion-related professional com-
petences (can-do-statements) of a PE
teacher in a real-world setting (Baum-
gartner, 2017b; Greve, Weber, Brandes,
& Maier, 2020; Ward et al., 2020). In
competence diagnostic methods, which
are often based on observation meth-
ods, the quality of a (criterion-related)
competence area-related performance
(e.g., feedback-related performance) of
a PE teacher is measured, or the ef-
fect of PETE on the competence area-
related development of performance is
elicited (Baumgartner, 2017b; Greve
et al., 2020). Research findings show
that the quality of competence area-
related performance of pre-service PE
teachers is not particularly increased
by the realization of general intern-

ships. Effective competence area-related
progress of performance is more likely to
be facilitated by focused interventions,
whereby text- and video-based teaching
cases are used to connect competence
area-related theory (e.g., theory about
the effective feedback of PE teachers)
with one’s own competence area-related
behavior (Baumgartner, 2018b; Greve
et al., 2020). Within the framework of
the holistic tradition, further efforts are
needed to investigate the connections
between the latent explanatory con-
struct of professional competency and
real-world performance. In addition,
the assessment of performance should
be based less on self-assessments and
more on observation methods or mixed-
methods (external and self-assessment).
Self-assessments have the disadvantage
that ‘competent’ PE teachers underesti-
mate the quality of their performance
and ‘still-incompetent’ PE teachers over-
estimate the quality of their performance
(Baumgartner, 2017a).
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Fig. 18 The typology and topologymodel of professional Competence of Physical Education Teachers (Compe-PETmodel;
adapted fromBaumgartner (2017b, 2018a, 2022))

A typology of areas of
performances of PE teachers

For good and effective teaching, PE
teachers need different types of per-
formances. The question arises as to
whether these can be categorized into
a typology of ‘areas of performances’ of
PE teachers in the sense of the differen-
tiation of the professional knowledge of
teachers according to Shulman (1986).
Considering the current research find-
ings, it can be assumed that PE teachers
should have three different areas of per-
formances for good and effective PE
teaching (Baumgartner, 2022). Because
the subject of PE has the specificity of
movement (Kirk, 2010), PE teachers first
need to exhibit performances that refer
to the ‘movement-related area’ (e.g., a PE
teacher can realize an underarm fore-
hand clear in badminton). Movement-
related performances (or psychomotor
skills) arise frommovement-related pro-
fessional competency (e.g., knowledge
about themovement-relatedcriteriaofan
underarm forehand clear in badminton).
The research findings on the relevance
of movement-related performances with

relation to good and effective PE teach-
ing are inconsistent (e.g., Asún-Dieste,
Romero-Martín, Aparicio-Herguedas, &
Fraile-Aranda, 2020; Backman & Pear-
son, 2016; Tinning, 1992). On the one
hand, PE teachers should have move-
ment-related performances in order to
better understand the criteria of a move-
ment or a technique (Iserbyt et al., 2017;
Nyberg, Backman, & Larsson, 2020).
On the other hand, it has been shown
that a high quality of movement-related
performance by PE teachers is an insuf-
ficient factor for good and effective PE
(Herold &Waring, 2009; Tinning, 1992)
because a high quality of movement-
related performance does not mean that
PE teachers are good at teaching it to
students (Backman & Pearson, 2016).
Accordingly, a high quality of move-
ment-related performance is desirable,
but not necessary for good and effective
PE teaching (Tinning, 1992).

Second, PE teachers need perfor-
mances within the ‘subject-specific area’
of performances (e.g., a PE teacher
can appropriately teach students an un-
derarm forehand clear in badminton).
For example, implementing the concept

of Teaching Games for Understanding
(Oslin &Mitchell, 2006) or transforming
the concept of Sport Education (Sieden-
top, 1994) in one’s own teaching practice
are performances that relate to the sub-
ject-specific area of performances.

Third, PE teachers need performances
in the ‘general-pedagogical area’ of per-
formances (e.g., giving effective feed-
back; realization of good classroom
management; Cothran & Kulinna, 2015;
Kulinna, Silverman, & Keating, 2000;
Lavay, Henderson, French, & Guthrie,
2012). The available research findings
show that this general-pedagogical area
of performances is rarely mentioned
in PETE (Lavay et al., 2012), but is
a significant factor in classroom practice
(Baumgartner, Oesterhelt, & Reuker,
2020; Kulinna et al., 2000).

In summary, it can be concluded that
PE teachers need all three areas of perfor-
mances for goodandeffectivePEand that
the three areas of performances are rele-
vant components in PETE and PE teach-
ing. An ongoing study shows that PE
teachers and pre-service PE teachers as-
sess the importance of thediverse areas of
performances differently (Baumgartner,
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2022). However, it is still unclear which
relationship exists between the different
areas of performances, which could be
addressed by further studies (. Fig. 1).

A typology and topology model
of professional competence of
physical education teachers
(Compe-PET model)

In the following, a typology and topol-
ogy model of professional Competence
of Physical Education Teachers (Compe-
PET model) is presented. In doing so,
(1) the different concepts of the compe-
tence construct will be identified, (2) the
diverse competence-oriented research
traditions will be included, (3) the core
function (to promote student develop-
ment) and the core task (to teach) of PE
will be considered, and (4) the three areas
of performances will be embedded. The
basis for this is the competence struc-
ture model by Blömeke et al. (2015),
which defines the competence construct
as “a continuum from traits that un-
derlie perception, interpretation, and
decision-making skills, which in turn
give rise to observed behavior in real-
world situations” (Blömeke et al., 2015,
p. 3). This competence structure model
was extended by Baumgartner (2018a,
2022), which represents the basis of the
following model.

In the Compe-PET model, profes-
sional competence (general term) is
constituted by the three ‘competence
facets’: (1) professional competency
(e.g., professional knowledge); (2) sit-
uated (knowledge-based) perception,
interpretation, and decision-making (P-
I-D); (3) real-world performance. Ac-
cordingly, the construct of professional
competence consists of these three com-
petence facets. It is assumed that the
competence facets cannot be interpreted
independently of each other, but are
closely related. The key idea of themodel
is that professional competences—which
PE teachers need for good and effective
PE teaching—are generated from profes-
sional real-world situations (inductive
reference system; McClelland, 1973), the
available research findings on effective
PE teaching (deductive reference system;
Heinzer & Baumgartner, 2013) as well

as the subject-specific models (norma-
tive reference system; Siedentop, 1994).
These professional competences and the
related performances can be subsumed
into the three areas of performances of
PE teachers. Based on a competence area
(e.g., classroom management), compe-
tence area-related aspects are named
for the PETE and further education of
PE teachers (e.g., knowledge about the
quality dimensions of classroom man-
agement), which are required for the
successful implementation of a com-
petence area in one’s own teaching
practice. On the basis of the aspects
of competency (dispositions), PE teach-
ers perceive (competence area-related)
teaching situations, interpret them and
make decisions, which results in per-
formance (e.g., the concrete quality of
a PE teacher’s classroom management).
The performance of the PE teacher is to
be interpreted as a learning opportunity
for the students in the idea of the offer-
and-use model (Brühwiler & Blatchford,
2011). Students’ school performance de-
pends on the mediating variables of the
three student-related competence facets
(competency; P-I-D;performance)of the
students (. Fig. 1). With the extension of
themodel of Blömeke et al. (2015) by the
two variables of the competence facets
of the students as well as their school
performance, a five-level competence
structure model results (Baumgartner,
2017b, 2018a, 2022), which has recently
been applied in mathematics teacher
education research (Krauss et al., 2020).

The Compe-PET model is based on
the presumption of development that
the improvement of the performance of
(pre-service) PE teachers canbe achieved
through the three ‘development com-
ponents’, each of which is related to
a competence area (e.g., classroomman-
agement): (1) the improvement of the
aspects of competency (e.g., improve-
ment of knowledge through literature
work regarding good classroom man-
agement in PE); (2) the improvement of
perception, interpretation and decision-
making (e.g., analysis of classroomman-
agement-related instructional videos;
Baumgartner, Owassapian, & Perret
Guldimann, 2021); (3) through deliber-
ative practice of implementation of the

quality criteria in one’s own teaching
practice (e.g., the criteria of good class-
roommanagement in one’s own teaching
practice; Baumgartner et al., 2021).

Discussion

The present conceptual contribution
aimed to: (a) clarify the terms within
competence-oriented PE (teacher) re-
search and to generate a synthesis
between the competence models of
Baumert andKunter (2013) andBlömeke
et al. (2015); (b) present the different
competence-oriented PE research tradi-
tions; (c) generate a typology of relevant
areas of performances that PE teachers
need for good and effective PE teaching;
(d) present a typology and topology
model of professional competence of PE
teachers, in which the core function (to
promote student development) and the
core task(toteach)ofPEwereconsidered.
It is assumed that professional compe-
tence with regard to a competence area
is constituted by the three competence
facets of (1) professional competency,
(2) the situated P-I-D, and (3) the real-
world performance (Bamgartner, 2022).
Themodelassumesthat the improvement
of performance is achieved through the
three development components: (1) the
qualitative improvement of the aspects of
competency, (2) the improvement of the
situated P-I-D, and (3) through the de-
liberative practice of implementation of
the quality criteria in one’s own teaching
practice. TheCompe-PETmodel has the
advantage that the facet of performance
becomes a significant reference system
for PETE and further education of PE
teachers as well as for competence diag-
nostics, which is required for ecological
validity purposes (Baumgartner, 2017a;
Ward et al., 2020; Shavelson, 2013). Crit-
ically, the Compe-PET model is based
on assumptions about correlations that
have only been partially researched em-
pirically. In addition, the model does
not provide information about what PE
teachers need for good and effective
PE, but provides a basis for extracting
professional competences.

For future PE research, several ques-
tions need to be addressed. It seems
desirable to generate and validate obser-
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vation instruments that can validly, reli-
ably, and objectively measure the compe-
tence area-related performance progress
of (pre-service) PE teachers. This will
provide a basis for measuring the effec-
tiveness of PETE. Furthermore, research
into the interrelationships of the compe-
tence facets and their impact and devel-
opment is required. In the sense of use-
inspired basic research and in the idea of
design experiments (Brown, 1992), stud-
ies which investigate the effects of differ-
ent forms of PETE interventions on the
performanceprogress of (pre-service)PE
teachers (aswell as the students)wouldbe
welcome.2 Higher quality does not result
frommeasurement alone, but from effec-
tive PETE, the success ofwhich should be
determined by performance diagnostics.
In terms of the education and further ed-
ucation of PE teachers, this means that
the effectiveness of PETE can ultimately
be determined by the competence area-
related performance progress of the (pre-
service) PE teachers.

For future PETE, various measures
can be taken in consideration of the
Compe-PET model. If the future PE
teachers are to be authentically prepared
for their later profession (Shulman,
2005), at the conceptual level of PETE
this requires the integration of profes-
sional competences (can-do statements)
into the PETE curriculum. However, it
would be desirable if these professional
competences were integrated in a more
targeted and binding way, so that all
those involved in PETE (pre-service
PE teachers, lecturers, mentors of pre-
service teachers, etc.) know what is to
be promoted (Zeichner, 2010). Further-
more, at the process level of PETE, the
focus should be directed more towards
competence area-related performance
development. After all, PE teachers
entering the profession have less of
a problem that they do not know what
they should be able to do after PETE,
but rather, that they cannot do what
they know (Baumgartner, 2017b; Fuller
& Brown, 1975; Shulman, 2005). In

2 This research gap is being addressed in
an ongoing research project (https://p3.snf.
ch/project-192397) supported by the Swiss
NationalScienceFoundation (SNSF).

order to maximize effectiveness, PETE
should be implemented such that it en-
ables prospective PE teachers to link
the competence area-related theory with
their own teaching practice in the idea
of deliberative practice (targeted intern-
ships, integration of text- and video-
based vignettes, etc.). The acquisition
of competence area-related knowledge
(e.g., knowledge about good classroom
management) by (pre-service) PE teach-
ers thus does not represent the end, but
rather the beginning, because effective
performance progress requires targeted
theory- and (one’s own) practice-link-
ing PETE interventions (Baumgartner,
2017b; Darling-Hammond, 2000; Ward
et al., 2020).

Corresponding address

Dr. Matthias Baumgartner
Institut Professionsforschung
& Kompetenzentwicklung,
Pädagogische Hochschule
St.Gallen (PHSG)
Notkerstrasse 27,
9000 St.Gallen, Switzerland
matthias.baumgartner@
phsg.ch

Funding. Open access funding provided by
St.Gallen University of Teacher Education.

Declarations

Conflict of interest. M. Baumgartner declares that
he has no competing interests.

For this article no studieswith humanparticipants
or animalswere performedby the author. All stud-
iesmentionedwere in accordancewith the ethical
standards indicated in each case.

Open Access. This article is licensedunder a Creative
CommonsAttribution 4.0 International License,which
permits use, sharing, adaptation, distribution and re-
production in anymediumor format, as long as you
give appropriate credit to the original author(s) and
the source, provide a link to the Creative Commons li-
cence, and indicate if changesweremade. The images
or other third partymaterial in this article are included
in the article’s Creative Commons licence, unless in-
dicatedotherwise in a credit line to thematerial. If
material is not included in the article’s Creative Com-
mons licence and your intendeduse is not permitted
by statutory regulation or exceeds the permitteduse,
youwill need toobtain permissiondirectly from the
copyright holder. To viewa copyof this licence, visit
http://creativecommons.org/licenses/by/4.0/.

References

Adamakis, M., & Zounhia, K. (2016). The impact of
occupational socializationonphysicaleducation
students’ beliefs about four important curricular
outcomes: a cross-sectional study. European
Physical Education Review,22(3), 279–297.

Asún-Dieste, S., Romero-Martín, M. R., Aparicio-
Herguedas, J. L., & Fraile-Aranda, A. (2020).
Proxemic behaviour in pre-service teacher
traininginphysicaleducation.Apunts. Educación
Física y Deportes,141(3), 41–48.

Backman, E., & Barker, D. (2020). Re-thinking
pedagogical content knowledge for physical
education teachers—implications for physical
educationteachereducation. Physical Education
and Sport Pedagogy,25(5), 451–463.

Backman,E.,&Pearson,P. (2016). ’Weshouldassess the
students inmore authentic situations’: Swedish
PE teacher educators’ views of the meaning of
movementskills for futurePEteachers. European
Physical Education Review,22(1), 47–64.

Baumert, J., &Kunter,M. (2013).TheCOACTIVmodel of
teachers’professional competence. InM.Kunter,
J. Baumert, W. Blum, U. Klusmann, S. Krauss
& M. Neubrand (Eds.), Cognitive activation
in the mathematics classroom and professional
competence of teachers: results from the COACTIV
project (pp.25–48). NewYork: Springer.

Baumgartner, M. (2013). Kompetenzprofile von
Sportlehrpersonen der Berufsfachschule. In
F. Oser, T. Bauder, P. Salzmann & S. Heinzer
(Eds.), Ohne Kompetenz keine Qualität. En-
twickeln und Einschätzen von Kompetenzpro-
filen bei Lehrpersonen und Berufsbildungsver-
antwortlichen (pp. 96–126). Bad Heilbrunn:
Klinkhardt.

Baumgartner, M. (2017a). „Denn sie wissen nicht, was
sie können. . . !“ – die Qualität der Performanzen
von angehenden Sportlehrkräften als Verzerrer
der Selbstbeurteilung. German Journal of
Exercise and Sport Research,47(3), 246–254.

Baumgartner, M. (2017b). Performanzentwicklung
in der Ausbildung von Lehrkräften. Eine Inter-
ventionsstudie zur Verbesserung des Feedbacks
bei angehenden Sportlehrkräften. Münster:
Waxmann.

Baumgartner, M. (2018a). „. . .Kompetenz ohne Per-
formanz ist leer! Performanz ohne Kompetenz
blind...!“ Zu einem integrativen Kompeten-
zstrukturmodellvonSportlehrkräften. Zeitschrift
für sportpädagogische Forschung,6(1), 49–68.

Baumgartner,M. (2018b). Performanzfortschritt inder
Lehrerausbildung durch die Arbeit an eigenen
video- und textbasierten Unterrichtsfällen?
Eine Interventionsstudie zur Verbesserung des
Feedbacks bei angehenden Sportlehrkräften.
Zeitschrift für Erziehungswissenschaft, 21(6),
1135–1155.

Baumgartner, M. (2022). Professionelle Kom-
petenz(en) von Sportlehrkräften – Begriffe,
Traditionen, Modellierungen und Perspektiven.
In R. Sygusch, J. Hapke, S. Liebl & C. Töpfer
(Eds.), Kompetenzorientierung im Sport. Grund-
lagen, Modellentwurf und Anwendungsbeispiele
(pp.27–41). Schorndorf: Hofmann.

Baumgartner, M., Oesterhelt, V., & Reuker, S.
(2020). Konstruktion und Validierung eines
multidimensionalenBeobachtungsinstruments
zur Erfassung der klassenführungsbezoge-
nen Performanzen von sportunterrichtenden
Lehrkräften (KlaPe-Sport). German Journal of
Exercise and Sport Research,50(4), 511–522.

German Journal of Exercise and Sport Research 4 · 2022 555

https://p3.snf.ch/project-192397
https://p3.snf.ch/project-192397
http://creativecommons.org/licenses/by/4.0/


Main Article

Baumgartner,M.,Owassapian,D., &PerretGuldimann,
J. (2021). Zur Verbesserung der Klassenführung
von sportunterrichtenden Lehrkräften auf
der E-Learning-Plattform bewegunglesen.ch.
Sportunterricht,70(3), 111–116.

Blömeke, S., Gustafsson, J., & Shavelson, R. (2015).
Beyond dichotomies: competence viewed as
a continuum. Zeitschrift für Psychologie, 223(1),
3–13.

Brophy, J., & Good, T. (1986). Teacher behavior and
student achievement. In M. Wittrock (Ed.),
Handbook of research on teaching (pp.328–377).
NewYork:Macmillan.

Brown, A. (1992). Designexperiments: theoretical and
methodological challenges in creating complex
interventions in classroom settings. The Journal
of the Learning Sciences,2(2), 141–178.

Brühwiler, C., & Blatchford, P. (2011). Effects of class
size and adaptive teaching competency on
classroom processes and academic outcome.
Learning and Instruction,21(1), 95–108.

Byra, M. (2009). Tracking R-PETE from 1980 to 2000:
researchonprogrammatic change, participants’
perspectives, and control of PETE programs. In
L. Housner, M. Metzler, P. Schempp & P. Templin
(Eds.), Historic traditions and future directions in
research on teaching and teacher education in
physical education (pp. 315–323). West Virginia:
WestVirginiaUniversity.

Carson, R., & Chase, M. (2009). An examination of
physical education teacher motivation from
a self-determination theoretical framework.
Physical Education and Sport Pedagogy, 14(4),
335–353.

Cothran, D., & Kulinna, P. (2015). Classroom
management inphysical education. In E. Emmer
& E. Sabornie (Eds.), Handbook of classroom
management (pp. 239–260). New York:
Routledge.

Darling-Hammond, L. (2000). Teacher quality and
student achievement: a review of state policy
evidence. Education Policy Analysis Archives,
8(1), 1–44.

Devís-Devís, J., Molina-Alventosa, J., Peiró-Velert, C., &
Kirk, D. (2011). Selection of printed curriculum
materials in physical education: recontextualiz-
ing pedagogical knowledge. European Physical
Education Review,17(1), 19–34.

Erhorn, J., Langer,W., &Möller, L. (2020). Vorbereitung
angehenderSportlehrkräfteaufeineninklusiven
Sportunterricht? Eine kritische Bestandsauf-
nahme hochschuldidaktischer Lehrformate.
German Journal of Exercise and Sport Research,
50(3), 1–14.

Ericsson, K., Krampe, R., & Tesch-Römer, C. (1993).
The role of deliberate practice in the acquisition
of expert performance. Psychological Review,
100(3), 363–406.

Fuller, F., & Brown, O. (1975). Becoming a teacher. In
K. Ryan (Ed.), Teacher education. 74th yearbook
of the national society for the study of education
(pp. 22–52). Chicago: University of Chicago
Press.

Getzels, J., & Jackson, P. (1963). The teacher’s
personality and characteristics. In N. Gage (Ed.),
Handbook of research on teaching (pp.506–582).
Chicago: RandMcNally.

Greve, S., Weber, K., Brandes, B., & Maier, J. (2020).
Development of pre-service teachers’ teaching
performance in physical education during
a long-term internship. German Journal of
Exercise and Sport Research,50(3), 343–353.

Harvey, S., &O’Donovan, T. (2013). Pre-servicephysical
educationteachers’beliefsaboutcompetition in

physicaleducation. Sport, Education and Society,
18(6), 767–787.

Heinzer, S., & Baumgartner, M. (2013). Bot-
tom-up zur Qualität: Eine Quasi-Delphi-
Studie zur Generierung von Kompetenzpro-
filen. In F. Oser, T. Bauder, P. Salzmann &
S.Heinzer (Eds.),Ohne Kompetenz keine Qualität.
Entwickeln und Einschätzen von Kompetenzpro-
filen bei Lehrpersonen und Berufsbildungsver-
antwortlichen (pp. 66–95). Bad Heilbrunn:
Klinkhardt.

Herold, F., & Waring, M. (2009). Pre-service
physical education teachers’ perceptions of
subject knowledge: augmenting learning to
teach. European Physical Education Review,
15(3), 337–364.

Iserbyt, P., Ward, P., & Li, W. (2017). Effects of
improved content knowledge on pedagogical
content knowledgeandstudentperformance in
physicaleducation. Physical Education and Sport
Pedagogy,22(1), 71–88.

Kim, I., & Ko, B. (2020). Content knowledge enacted
pedagogical content knowledge, and student
performance between teachers with different
levelsofcontentexpertise. Journal of Teaching in
Physical Education,39(1), 111–120.

Kirk,D. (2010). Physical education futures. London,New
York: Routledge.

Krauss, S., Bruckmaier, G., Lindl, A., Hilbert, S., Binder,
K., Steib, N., & Blum, W. (2020). Competence
as a continuum in the COACTIV-Study—“The
cascademodel”. ZDM—Mathematics Education,
52(2), 311–327.

Kulinna, P., Silverman, S., & Keating, X. (2000).
Relationship between teachers’ belief systems
and actions toward teaching physical activity
and fitness. Journal of Teaching in Physical
Education,19(2), 206–221.

Lavay, B., Henderson, H., French, R., & Guthrie, S.
(2012). Behavior management instructional
strategies and content of college/university
physical education teacher educationprograms.
Physical Education and Sport Pedagogy, 17(2),
195–210.

Leinhardt, G., & Greeno, J. (1986). The cognitive skill
of teaching. Journal of Educational Psychology,
78(2), 75–95.

Liu, J., Xiang, P., McBride, R., & Chen, H. (2020). Self-
regulated learning strategies and achievement
goals among preservice physical education
teachers. European Physical Education Review,
26(2), 375–391.

McClelland, D. (1973). Testing for competence rather
than for “intelligence”. American Psychologist,
28(1), 1–14.

McKenzie, T., & Lounsbery, M. (2013). Physical
education teacher effectiveness in a public
health context. Research Quarterly for Exercise
and Sport,84(4), 419–430.

Meier, S. (2020). Development and validation of
a testing instrument to assess pedagogical
content knowledge of German preservice
physical education teachers. Journal of Physical
Education and Sport,20(5), 3010–3016.

Nyberg,G., Backman,E.,&Larsson,H. (2020). Exploring
themeaningofmovement capability inphysical
education teacher education through student
voices. European Physical Education Review,
26(1), 144–158.

OECD (2005). Teachers matter: attracting, developing
and retaining effective teachers. Paris: OECD.

Oser, F., & Renold, U. (2006). Modeling teacher com-
petencies: Identifyingandmeasuringstandards.
In F. Oser, F. Achtenhagen & U. Renold (Eds.),

Competence oriented teacher training. Old re-
search demands and new pathways (pp. 23–48).
Rotterdam: Sense.

Oslin, J., & Mitchell, S. (2006). Game-centred
approaches to teaching physical education. In
D. Kirk, D. Macdonald &M. O’Sullivan (Eds.), The
handbook of physical education (pp. 627–651).
ThousandOaks: SAGE.

Reuker, S. (2017). The knowledge-based reasoning
of physical education teachers: a comparison
between groups with different expertise.
European Physical Education Review,23(1), 3–24.

Rink, J. (2013). Measuring teacher effectiveness
in physical education. Research Quarterly for
Exercise and Sport,84(4), 407–418.

Rossi, T., Sirna, K., & Tinning, R. (2008). Becoming
a health and physical education (HPE) teacher:
Student teacher ‘performances’ in the physical
education subject department office. Teaching
and Teacher Education,24(4), 1029–1040.

Seidel,T.,&Shavelson,R.(2007). Teachingeffectiveness
research in the past decade: the role of theory
and research design in disentangling meta-
analysis results. Review of Educational Research,
77(4), 454–499.

Shavelson, R. (2013). On an approach to testing
and modeling competence. Educational
Psychologist,48(2), 73–86.

Shulman, L. (1986). Those who understand:
knowledge growth in teaching. Educational
Researcher,15(2), 4–14.

Shulman, L. (2005). Signature pedagogies in the
professions. Daedalus, Journal of the American
Academy of Arts and Sciences,134(3), 52–59.

Siedentop, D. (1994). Sport education: quality PE
through positive sport experience. Champaign:
HumanKinetics.

Sinelnikov, O., Kim, I., Ward, P., Curtner-Smith, M.,
& Weidong, L. (2016). Changing beginning
teachers’ content knowledge and its effects on
student learning. Physical Education and Sport
Pedagogy,21(4), 425–440.

Tinning, R. (1992). Not so sweet dreams: physical
education in the year 2001. ACHPER National
Journal,138, 24–26.

Tsangaridou, N. (2009). Preparation of teachers for
teachingphysical education in schools: research
on teachers’ reflection, beliefs, and knowledge.
InL.Housner,M.Metzler, P. Schempp&P.Templin
(Eds.), Historic traditions and future directions in
research on teaching and teacher education in
physical education (pp. 373–382). West Virginia:
WestVirginiaUniversity.

Tsuda, E., Ward, P., & Goodway, J. (2021). Effects of
acontentknowledgeinterventiononinstruction
and learning: a pilot study. Physical Educator,
78(3), 273–297.

Tul, M., Leskosek, B., & Kovac, M. (2019). The
professionalcompetenciesofphysicaleducation
teachers fromNorth-Eastern Italy. CEPS Journal,
9(1), 103–120.

Ward, P., & Ayvazo, S. (2016). Pedagogical content
knowledge: conceptionsandfindings inphysical
education. Journal of Teaching in Physical
Education,35(3), 194–207.

Ward, P., Higginson, K., & Cho, K. (2020). Core practices
for preservice teachers in physical education
teachereducation. Journal of Physical Education,
Recreation and Dance,91(5), 37–42.

Wyant, J., Tsuda, E., & Yeats, J. (2020). Delphi investiga-
tionofstrategiestodevelopculturalcompetence
inphysicaleducationteachereducation.Physical
Education and Sport Pedagogy,25(5), 525–538.

556 German Journal of Exercise and Sport Research 4 · 2022



Zeichner, K. (2010). Rethinking the connections
between campus courses and field experiences
in college- and university-based teacher ed-
ucation. Journal of Teacher Education, 61(1),
89–99.

German Journal of Exercise and Sport Research 4 · 2022 557


	Professional competence(s) of physical education teachers: terms, traditions, modelling and perspectives
	Abstract
	Introduction
	Definitions, competence-oriented research traditions and areas of performances of PE teachers
	Definitions
	Competence-oriented traditions of research on PE teachers
	A typology of areas of performances of PE teachers

	A typology and topology model of professional competence of physical education teachers (Compe-PET model)
	Discussion
	References


