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Abstract
According toMcAdams and Pals, American Psychologist, 61(3), 204-217 (2006), personality is not only expressed through traits
but also through characteristic adaptations, including values. In the present study we analyze how two aspects of personality -
temperament traits (Strelau 2008) and values (Schwartz 2007) - are related to hedonic and eudaimonic well-being. Earlier studies
showed that temperament is linked to hedonic well-being, but the links between values and hedonic well-being are unclear. There
is only little data on how traits and values are linked to eudaimonic well-being. We hypothesised that traits predict hedonic well-
being, while values predict eudaimonic well-being because the roots of eudaimonia require the realization of one’s potential that
may be achieved through realization of value related goals, while hedonic well-being is more closely linked to stable differences
in emotionality. 130 adults reported on their temperament, values, hedonic and eudaimonic well-being. We conducted hierar-
chical regressions for each well-being component. All components of hedonic well-being (positive affect, negative affect and
satisfaction) were predicted by temperament only, while eudaimonic well-being was predicted by temperament and by value
dimensions: positively by Openness to change, Self-transcendence, Conservation and negatively by Self-enhancement. This
shows that mechanisms governing the experience of well-being are attached to at least two levels of personality - one stable and
partly linked to human biology and the other to a culturally determined set of individual values. It also shows that the experience
of eudaimonia relies on culturally acquired values, while hedonia may be determined more by temperamental dimensions.
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Introduction

For some time now studies have indicated, that people differ
in their experience of well-being. These stable differences
have been discussed in numerous conceptions, such as the
‘baseline of well-being’ concept (Brickman and Campbell
1971), the ‘happy personality’ (Costa and McCrae 1980) or
the ‘happy temperament’ (Bojanowska and Zalewska 2016).
All these theories indicate that stable personality traits are
responsible for a significant variance of well-being experi-
ence, but more recent discussions have suggested that our
understanding of the relationships between those two areas

of functioning needs to be expanded. Researchers suggest that
we need to analyze the role of other (non-trait) dimensions of
personality for well-being (Steel et al. 2018). Others stress,
that we need a more broad approach to well-being (not limited
to subjective/hedonic well-being; Waterman et al. 2010).

Firstly, most conceptions of personality indicate, that stable
dispositions or traits are not its only element and that culturally
determined andmore dynamic aspects of functioning should also
be treated as an integral part of personality. This has recently been
proposed in the integrative model of personality (McAdams and
Pals 2006) and earlier also byMcCrae and Costa (McCrae 1996;
McCrae and Costa 1999; McCrae and Sutin 2018). Secondly,
conceptions of well-being suggest that subjective or hedonic
well-being is not the only vital area of well-being experience.
This has already been proposed in 1989 by Carol Ryff, but has
recently gained momentum with the new general conception of
eudaimonia proposed by Waterman et al. (2010). Consequently,
new gaps in the knowledge on well-being and personality have
been identified: not only traits, but also individual level culture
expressed in values must be analyzed for their impacts on well-
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being (Steel et al. 2018); and the conceptualizations of well-being
in these studies should also include the eudaimonic perspective.

In the present study, we will look at preliminary results on
the links between temperament traits, values and the hedonic
and eudaimonic well-being. This will be done basing on a small
sample of Polish adults, but the results seem convincing enough
to formulate more sophisticated hypotheses for future research.

Hedonic and Eudaimonic Well-Being

Well-being is usually conceptualized according to one of two
main perspectives: hedonic and eudaimonic (Deci and Ryan
2008). The hedonic perspective is expressed in the subjective
well-being model (Diener 2000) and the eudaimonic in
Waterman’s general eudaimonic well-being (Waterman et al.
2010). Subjective well-being includes positive affect, negative
affect and satisfaction with life. In this conception people eval-
uate their own life with regard to individual criteria (satisfaction
with life) and report on their affective experience. Eudaimonic
well-being expresses the realization of one’s potential, one’s
daimon. It can be measured with a general index, where people
express to what extent they fulfil their own potential (Waterman
et al. 2010). In the present study we will analyze how these two
dimensions of well-being relate to traits and value dimensions.

Two Levels of Personality

Numerous classic and modern analyses showed that person-
ality is responsible for stable differences in the experience of
well-being (Bojanowska and Zalewska 2017; Brickman and
Campbell 1971; Costa and McCrae 1980). According to these
studies, the differences in well-being are stable and individ-
uals have their individual baseline of well-being, determined
by stable individual differences. Even after significant positive
or negative life events, individual experience of well-being
goes back to its baseline (Brickman and Campbell 1971).
Studies have shown that high Extraversion and low
Neuroticism constitute the ‘happy personality’ (the baseline
is set at a ‘happy’ level; Costa and McCrae 1980). Newer
analyses pointed out that configurations of stable tempera-
ment traits that express a preference for high stimulation com-
bined with high stimulation processing capacity constitute a
‘happy temperament’ (Bojanowska and Zalewska 2016).

Recently, however, researchers suggested that there is a
need for a more integrated model of personality that would
go beyond the classic trait-only approach (Back 2017), espe-
cially when it comes to studying well-being (Zalewska et al.
2018). Two main theories can be used in this context: McCrae
and Costa’s Five Factor Theory of Personality (McCrae 1996;
McCrae and Costa 1999; McCrae and Sutin 2018) and
McAdams and Pals’s personality conception (McAdams and

Pals 2006). In both of these conceptions traits are accompa-
nied by socio-cognitive constructs, which express characteris-
tic adaptations developed in the course of lifespan. These ad-
aptations include values, attitudes, skills and beliefs.

In the present study, the level of traits is represented by
stable, partly biologically determined temperament traits de-
scribed in the Regulative Theory of Temperament (Strelau
2008) and the level of characteristic adaptations is represented
by values (Schwartz 2007; Schwartz et al. 2012). Separately,
each of these dimension sets have been known to impact well-
being (Bojanowska and Zalewska 2017; Schwartz and
Sortheix 2018a), although most analyses have focused only
on the subjective well-being (not on eudaimonic).

Regulative Theory of Temperament - Traits
and Well-Being

According to the Regulative Theory of Temperament, temper-
amental dimensions refer to formal aspects of behaviour, with
regard to its energetic and temporal characteristics (Strelau
and Zawadzki 1995, see also a summary of the conception
in Kandler et al. 2013). Six traits have been listed:

1) Briskness (BR): tendency to react quickly, keep a high
tempo and to easily shift from one behaviour to another
in response to changes in the surroundings;

2) Perseveration (PE)1: tendency to continue and to repeat
behaviour after the stimulus evoking this behaviour had
stopped acting;

3) Emotional reactivity (ER): tendency to react intensely to
emotion-generating stimuli, high emotional sensitivity
and in low emotional endurance;

4) Endurance (EN): ability to react adequately to situations
that demand long-lasting or highly stimulating activity
and under intense external stimulation;

5) Activity (AC): tendency to undertake highly stimulating
behaviour;

6) Sensory sensitivity (SS): ability to react to weak sensory
stimuli.2 (Strelau and Zawadzki 1995; Strelau 2008)

Five out of six of these traits were found to be related to
subjective well-being (excluding Sensory Sensitivity;
Bojanowska and Zalewska 2017). Activity, Endurance and
Briskness had positive effects, Emotional reactivity had neg-
ative effects and Perseveration enhanced both the positive and
negative affect. The beneficial role of Briskness was also dem-
onstrated in studies on stress (Zawadzki and Popiel 2012;

1 Originally, Strelau and Zawadzki (1995) used the term ‘Perseverance’, but it
caused misunderstandings, so recent publications use the term ‘Perseveration’
(Strelau 2008).’
2 this trait will not be analyzed; earlier publications showed that it was not
associated with well-being
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Fruehstorfer et al. 2012) and the beneficial role of Endurance
in studies on burnout (Cieslak et al. 2008). Higher Briskness
translates into a faster pace, easy shifting between activities
and this leads to a more diverse experience that may facilitate
higher satisfaction and positive affect. Higher Endurance ex-
presses a person’s ability to function effectively in a wider
array of circumstances and to resist distractions. This may lead
to greater satisfaction, provide more opportunities for the ex-
perience of positive emotions and shield from negative emo-
tions, because highly enduring individuals feel tired only
when faced with a lot of stimulation. Higher Activity seems
to be connected to an advantageous mood profile. A more
active person can engage in multiple activities and this may
enhance satisfaction. The function of Perseveration is some-
what unclear. Its direct associations with subjective well-being
indicated that it enhances both the negative and the positive
affect, but studies on burnout and coping suggested that its
high levels were maladaptive (Heszen 2012; Rzeszutek and
Schier 2014). Emotional Reactivity got perhaps the widest
attention in recent literature on quality of life. Its high levels
were linked to decreased well-being indices and job satisfac-
tion and to increased stress and anxiety (Bojanowska and
Zalewska 2011, 2017; Zalewska 2011).

There are no studies on the functions of temperament traits
for eudaimonic well-being. However, we expect that these re-
lationships will be similar (in terms of directions) but weaker
than for subjective well-being, especially compared to the af-
fective component. The functions of a number of these temper-
ament traits refer directly to emotionality (e.g. Emotional reac-
tivity, Endurance) so they seem to be natural determinants of
affective well-being. Others may impact engagement in numer-
ous activities and goal attainment (e.g. Activity, Briskness,
Endurance) that translate into satisfaction, so they may also
help realize a person’s potential and enhance eudaimonic
well-being. We therefore hypothesize (H1), that temperament
traits predict subjective well-being and eudaimonic well-being
(positive effects of Activity, Endurance, Briskness; negative
effects of Emotional Reactivity, ambiguous effects of
Perseveration). Mostly, we expect the effects for the affective
component of well-being to be stronger than for satisfaction
with life and for eudaimonic well-being.

Circle of Values - Characteristic Adaptations
and Well-Being

Steel, Taras, Uggerslev and Bosco (Steel et al. 2018) state that
well-being may be impacted by values. As suggested by
McAdams and Pals (2006) values are one of the aspects of
human personality. One of the most universal and current
theories about human values was proposed by Schwartz
(1992) and has been undergoing a process of constant im-
provement ever since the original publication. According to

Schwartz, values guide human behaviour and organize peo-
ple’s lives. Individual value hierarchies express what a person
thinks is important in life, these are the ultimate ends that
people think are important (Schwartz 2007; Schwartz et al.
2012). Schwartz lists values that are near universal and basic
(Schwartz et al. 2012, verified in Poland by Cieciuch 2013).
According to his model, the catalogue of individual values
forms a circular motivational continuum. Adjacent values
can be pursued simultaneously, because they share motiva-
tional meanings. One of the most recent set of basic values
confirmed in intercultural research includes 19 values that can
be grouped into four higher order dimensions: Openness to
change, Conservation, Self-enhancement and Self-
transcendence (Sortheix and Schwartz 2017). Openness to
change, expresses values such as self-direction, stimulation
or hedonism; Conservation, includes security, tradition and
humility; Self-enhancement includes achievement and power
values; and Self-transcendence universalism and benevolence.
Various groupings of these values are possible, but in the
present study we will analyze these four factors.

Relationships between values and subjective well-being
have already been investigated to some extent (Bobowik
et al. 2011; Bull and Mittelmark 2008; Joshanloo and
Ghaedi 2009; Oishi et al. 1999; Sagiv and Schwartz 2000;
Sortheix and Lönnqvist 2015). Results have shown that in
general valuing Openness to change and Self-transcendence
may promote subjective well-being, while Self-enhancement
and Conservation may be linked to poorer subjective well-
being (see: Sortheix and Schwartz 2017 for an overview).
Fewer researchers have shown links between values and
eudaimonic well-being. Joshanloo and Ghaedi (2009) showed
that psychological and social well-being were positively relat-
ed to some aspects of Self-enhancement and Openness to
change and negatively to Conservation and Self-transcen-
dence. Cohen and Shamai (2009) found positive relationships
between psychological well-being and the values of benevo-
lence, self-direction, and achievement (representing Self-tran-
scendence, Openness and Self-enhancement), and a negative
relationship for the values of power and tradition (part of Self-
enhancement and Conservation). Bojanowska and Piotrowski
(2017) showed that in Poland, Openness to change and Self-
transcendence were linked to higher scores in some aspects of
psychological well-being, while Conservation and Self-
enhancement were linked to lower scores in some other as-
pects of psychological well-being (as conceptualized by Ryff
1989). Additionally, Conservation had some positive relation-
ships (greater sense of purpose in life) and Openness to
change had some negative relationships (weaker sense of pur-
pose in life) with well-being. These analyses use the measures
of psychological/social well-being to represent the
eudaimonic perspective. We found no analyses on the rela-
tionships between values and general eudaimonic well-being
(as conceptualized by Waterman et al. 2010).
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Basing on the research mentioned above we expect, that
(H2) Self-transcendence and Openness to change correlates
positively with well-being. With the little and conflicting data
for the two remaining dimensions - Conservation and Self-
enhancement - it would be difficult to formulate a clear and
well-informed hypothesis, so we formulated a research ques-
tion: How are Conservation and Self-enhancement values re-
lated to well-being? What are the directions of these relation-
ships - are some of them adaptive (enhancing well-being)
while others maladaptive (hampering well-being)? Are these
relationships similar for all components of well-being - hedon-
ic and eudaimonic?

As discussed above, the relationships between traits and
well-being have already been established. Therefore, we de-
cided to introduce values as possible predictors only after
controlling for trait impacts.3

Method

Participants

N = 1304 adult participants (from 25 to 50 years old, M =
35.81, SD = 8.01) were recruited through social media posts
(50% were women; 15% with primary or vocational educa-
tion, 34% with high school education, 51% were either stu-
dents or had a university degree; 29% lived in rural areas, 45%
in smaller or medium towns, 26% in bigger cities). They filled
out the questionnaires on-line, participated voluntarily and
were not offered payment for participation. The study was
approved by the institutional ethics committee. Informed con-
sent was obtained from all participants who took part in the
study.

Measures

Temperament Temperamental traits were measured using
Formal Characteristics of Behaviour – Temperament
Inventory - short form (based on Zawadzki and Strelau
1997). These traits were Briskness (e.g. I usually do things
quickly, e.g. house chores, tidying), Perseveration (e.g. Before
falling asleep, I go back to conversations I had that day),
Emotional Reactivity (e.g. I lose confidence when someone
criticizes me), Endurance (e.g. I am able to keep working
despite being tired), and Activity (e.g. I organize my holidays
in such a way that I get a lot of new experiences) (Strelau and
Zawadzki 1995; Strelau 2008). There were 7 items referring to
each trait, with yes/no answers. A higher index indicated a

higher level of a particular trait. All Cronbach’s alphas are
reported in Table 1.

Values We used Schwartz’s PVQ-RR (Portraits Value
Questionnaire - Revised) adapted to Polish by Cieciuch
(2013). The questionnaire consists of 19 values, 3 items per
value with answer options from 1-not like meat all to 6-very
much like me. For example, ‘It is important to him/her to
maintain traditional values or beliefs’ referring to the value
of tradition (Cieciuch 2013). Higher scores indicate that the
value is important to the person. The scores for the four value
dimensions Openness to change, Self-enhancement, Self-
transcendence and Conservation were calculated by averag-
ing raw scores of all of their components. Consequently, a
higher score indicated that a value is important.

Subjective Well Being Indices Positive and Negative Affect
were measured using Positive and Negative Affect Schedule
- PANAS (Watson et al. 1988) translated into Polish with a
back-translation (adapted by Bojanowska 2013). The measure
includes a list of 10 adjectives referring to Positive (e.g. inter-
ested, excited) and 10 to Negative Affective states (e.g. guilty,
ashamed) and respondents were asked to indicate how in-
tensely they had felt this way during two weeks before the
study. The scale ranged from 1 (only slightly or not at all) to
5 (extremely).

Satisfaction with Life was measured using Satisfaction
with Life Scale - SWLS (Diener et al. 1985), Polish version
adapted by the authors. Participants indicated to what extent
they agreed with the statements about their lives (e.g. In most
ways my life is close to my ideal) on a scale from 1 (I definitely
disagree) to 7 (I definitely agree). Higher scores expressed
higher Life Satisfaction.

Eudaimonic Well-Being Indices General eudaimonic well-
being was measured with Questionnaire for Eudaimonic
Well-being (Waterman et al. 2010) adapted to Polish by
Kłym et al. (2014). The questionnaire consists of 21 items
(e.g. I believe I know what my best potentials are and I try
to develop them whenever possible) on a scale from 1
(Strongly agree) to 7 (Strongly disagree). Higher scores
expressed higher well-being.

Analytic Strategy

We conducted four hierarchical regression analyses, separate-
ly for each well-being component - Positive Affect, Negative
Affect, Satisfaction and Eudaimonic Well-being. Since the
impacts of temperament for well-being are relatively well-
established for most of these dimensions and since tempera-
ment is treated as the most basic level of personality in
McAdams’ and Pals’ conception (McAdams and Pals 2006),
we included them in the first step of the analysis. Dimensions

3 We also introduced interactions between each trait and each value dimension
in the third step but the r change was not significant for any of the well-being
components, so these will not be reported
4 one participant dropped, they answered all questions by marking option ‘3’
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expressing values were introduced in the second step of the
regression model.

Results

Descriptive Statistics and Intercorrelations

Table 1 shows descriptive statistics. All scales demonstrated
sufficient reliabilities. Well-being indices were weakly to
moderately correlated. Correlations between temperament
and hedonic well-being were consistent with previous data
(positive effects for Activity, Briskness, Endurance, negative
for Perseveration and Emotional reactivity). Similar relation-
ships were found for eudaimonic well-being (positive corre-
lationwith Briskness and Endurance, negative with Emotional
reactivity and Perseveration). Self-enhancement was related
negatively with eudaimonic well-being, Self-transcendence
was related positively. Additionally, Openness to change
was positively related to Positive Affect.

Regression analyses showed that temperament traits signif-
icantly predicted all three components of hedonic well-being
and eudaimonic well-being (only through Activity).
Consistently with earlier findings, Activity translated into
higher well-being in all aspects, including the eudaimonic,
higher Emotional Reactivity translated into higher Negative
Affect, higher Perseveration was linked to lower Positive
Affect and higher Briskness to higher Positive Affect. The
value dimensions added significantly to the proportion of ex-
plained variance only for the eudaimonic well-being, but not
for hedonic. All four dimensions contributed to this effect -
higher Openness, Self-transcendence and Conservation values

and lower Self-enhancement translated into higher
eudaimonic well-being. Positive effects of Openness and
Self-transcendence are consistent with our hypothesis, but
limited to eudaimonic well-being. The post-hoc power analy-
sis with the use of G*Power 3.1. (Faul et al. 2009) has indi-
cated an adequate power of our study (from .75 to .98 depend-
ing on the dependent variable (Table 2).

Discussion

We hypothesised that temperamental traits (Strelau and
Zawadzki 1995) and values (Schwartz 1992) could be related
to different facets of well-being. Earlier studies have sug-
gested that temperamental characteristics such as Briskness,
Endurance, and Activity were positively and Emotional reac-
tivity was negatively related to hedonic well-being
(Bojanowska and Zalewska 2017) but the links between tem-
perament and eudaimonic well-being have not been previous-
ly analyzed. Reports on the effects of values on well-being
suggested that Openness to change and Self-transcendence
could impact hedonic and eudaimonic aspects of well-being
in a positive way. The focus of our study was to provide the
first empirical analysis of the joint influence of temperamental
traits and values on those two facets of well-being.

Temperament and Subjective Well-Being -
Confirmation of Earlier Findings

Our results confirm that temperamental characteristics have a
broad and general impact onwell-being. High Activity translated

Table 1 Means, standard deviations, internal consistencies and intercorrelations between well-being indices and temperament traits

Intercorrelations

M SD α PA NA S EU AC ER PE EN BR OP SE CO ST

Positive affect PA 3.47 .72 .85 -,21* ,35*** ,53*** ,28** -,17 -,37*** ,29** ,25** ,21* -,00 -,15 -,00

Negative affect NA 2.11 .76 .86 -,26** -,27** -,27** ,38*** ,33*** -,20* -,12 -,08 -,05 ,08 ,04

Satisfaction S 4.26 1.25 .85 ,51*** ,29** -,16 -,13 ,20* -,02 -,11 -,13 ,20 ,15

Eudaimonia EU 5.27 .76 .83 ,29** -,04 -,20* ,17* ,09 ,14 -,27** ,03 ,19*

Activity AC 5.43 1.55 .62 -,16 -,35*** ,36*** -,01 ,09 -,11 -,01 ,08

Emotional Reactivity ER 4.29 1.99 .69 ,50*** -,34*** -,14 -,02 -,17* ,05 ,18*

Perseveration PE 3.25 1.94 .65 -,50*** -,28** -,16 -,20 ,16 ,07

Endurance EN 3.85 1.90 .68 ,22* ,12 ,00 -,12 ,04

Briskness BR 3.30 2.13 .67 ,29** ,21* -,30** -,16

Openness OP .15 .41 .83 ,15 -,76*** -,16

Self-enhancement SE −.99 .79 .82 -,52*** -,78**

Conservation CO .06 .32 .90 ,12

Self-transcendence ST .39 .72 .90

Note: *p < 0.05 **p < 0.01 ***p < 0.001
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into higher well-being indices, high Emotional Reactivity pre-
dicted higher Negative Affect, high Perseveration predicted low-
er Positive Affect, high Briskness predicted higher Positive
Affect. An earlier study (Bojanowska and Zalewska 2017) found
more temperamental effects on subjective well-being, but the
sample in that study was substantially larger so it might have
been easier to establish significant effects. Despite our small
sample, the effects we found are consistent with the functions
of temperament traits discussed in earlier research (e.g. Strelau
2008).

Firstly, higher levels of Activity were connected to higher
Positive Affect and Satisfaction, and to lower Negative Affect.
The role of this trait is therefore pretty much straightforward -
higher Activity promotes the experience of positive emotions,
shields from negative emotions and facilitates engagement in
various tasks, that in turn may promote Satisfaction. This trait
overlaps with Extraversion (Zawadzki and Strelau 1997) and
it is a part of the happy personality-happy temperament con-
figuration (Costa and McCrae 1980; Bojanowska and
Zalewska 2016).

Secondly, high Emotional Reactivity was linked to lower
Negative Affect. People with lower Emotional Reactivity are
more emotionally stable and they tend not to interpret stimuli
in emotional terms (Strelau 2008) and to react with less neg-
ative emotions as compared to highly emotionally reactive
individuals (Zalewska 2011). High Emotional Reactivity is
linked to more negative affect, possibly through a decreased
effectiveness in stress (Strelau 2008).

Thirdly, higher Perseveration predicted lower Positive
Affect. This is consistent with the functions of this trait
discussed in theory (Strelau 2008), but inconsistent with

empirical data (Bojanowska and Zalewska 2017), which sug-
gested that high Perseveration could promote the experience
of positive emotions. Here we found an inverse effect - higher
Perseveration translated into lower Positive Affect and this is
consistent with the definition of this trait. Originally, Strelau
(2008) suggested that high Perseveration may not be adaptive,
as it translates into a lingering reaction to a stimulus after it
stopped acting. If Perseveration is linked to lower Positive
Affect it means that this lingering reaction can cause stress,
as it may not be adequate to objective circumstances or ex-
press a tendency to ruminate about things past.

Finally, lower Briskness predicted lower Positive Affect.
This suggests that the inability to shift quickly between tasks
may result in smaller benefits of engagement in tasks, because
a person who is not brisk may have difficulties with managing
energetic resources. Earlier findings suggested that this trait
impacts the negative affect (Bojanowska and Zalewska 2017),
but here the effect was limited to the Positive Affect.
Nonetheless, higher Briskness seems beneficial for at least
some aspects of subjective well-being.

New Findings: Predictors of Eudaimonic
Well-Being - Activity and Values

The main aim of the present study was to fill gaps in our
knowledge of the experience of well-being beyond subjective
well-being and temperament. As stated in the introduction,
there is a significant dearth of research on eudaimonic well-
being determinants and on the function of values for hedonic
and eudaimonic well-being (Steel et al. 2018). As this is

Table 2 Predictors of positive affect, negative affect, satisfaction with life and eudaimonic well-being – regression analysis

Predictor Positive affect Negative affect Satisfaction Eudaimonic well-being

ΔR2 β CI ΔR2 β CI ΔR2 β CI ΔR2 β CI

Step 1. .20*** .20*** .11* .11*

Activity .18* .01 .16 −.19* −.18 −.01 .25* .05 .35 .25* .65 4.4

Emotional Reactivity .03 −.06 .08 .30** .04 .19 −.11 −.20 .05 .08 −.95 2.20

Perseveration −.24* −.17 −.02 .12 −.04 .13 .05 −.11 .18 −.11 −2.70 .95

Endurance .08 −.04 .10 .04 −.06 .09 .10 −.07 .20 .04 −1.33 2.03

Briskness .17* .02 .12 −.05 −.08 .04 −.04 −.13 .08 .06 −.85 1.81

Step 2. .01 .02 .03 .08*

Openness to change .34**

Self-enhancement −.29**
Conservation .31*

Self-transcendence .20*

R2 .20 .20 .11 .19

Adjusted R2 .17 .17 .07 .08

N 129 129 129 129

Note: *p < 0.05 **p < 0.01 ***p < 0.001
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mainly a pilot study, the findings discussed below may be
used to establish new hypotheses for further research, howev-
er, because of the small sample size they need to be treated
with caution.

In the present study, we found that eudaimonic well-being
was predicted by Activity and by all four value dimensions.
Compared to the predictors of hedonic (subjective) well-be-
ing, the experience of eudaimonia seems to be impacted by a
more complex array of factors. Possibly, this dimension of
well-being is more fluent, its experience may be reported bas-
ing on a more reflective insight into numerous areas of
functioning.

Firstly, Activity seems to promote eudaimonic well-being.
Eudaimonic well-being expresses the extent to which a person
feels that she or he fulfils her or his potential, so the more
active a person is (Waterman et al. 2010), the more he or she
actually engages in goals and tasks that may lead to fulfilling
this potential. Until now, this might have seemed like an ob-
vious hypothesis, but there were no studies that would confirm
this empirically. It seems that it may be more difficult to ex-
perience eudaimonia when a person has trouble with initiating
engagement in numerous activities and entering various social
roles that are facilitated by the temperamental trait of Activity.
This mechanism also suggests that the baseline of well-being
(Brickman and Campbell 1971) may refer not only to hedonic
well-being, but that temperament may partly determine pre-
dispositions for a baseline experience of eudaimonia.

Secondly, we found that value dimensions predict
eudaimonic well-being. Openness to change, Conservation
and Self-transcendence were positive predictors and Self-
enhancement was a negative predictor of eudaimonic well-
being. Earlier studies consistently showed that Openness to
change and Self-transcendence have positive relationships
with well-being (Schwartz and Sortheix 2018b). Our study
is congruent with these findings, in that these two dimensions
may have a positive function. However, we did not find effects
for subjective well-being (possibly due to a small sample size)
but found them for eudaimonic well-being. Consequently, we
suspect that hedonism with independence in though and ac-
tion (contributing to Openness to change) and benevolence
with universalism (contributing to Self-transcendence) ex-
press motivations that help realize a person’s potential.
Schwartz (2012) and Sortheix and Schwartz (2017) suggested
that these two value dimensions express a self-expansive
growth orientation. Consequently, people who share this need
for self-expansion are more likely to engage in tasks that help
them realize their potential and experience eudaimonia.

These direct links with well-being are consistent with what
has been called ‘first generation studies’ that identified healthy
and unhealthy values (Schwartz and Sortheix 2018a). In these
studies Conservation was identified as an unhealthy value. We
found this value to be ‘healthy’, so our finding is inconsistent
with these first generation studies. On the other hand, second

generation studies suggested, that the relationships between
values and well-being may be moderated by social context.
One of the most commonly discussed moderation factor is the
person-group fit - a person who has the same values as her or his
social environment experiences higher well-being (e.g. Sortheix
and Lönnqvist 2015; Khaptsova and Schwartz 2016). This ex-
plains why Conservation values may be ‘healthy’ in Poland. As
suggested by Hofstede, Polish society is characterised by uncer-
tainty avoidance, normative orientation and a lot of restraint
(Hofstede Insights 2018). Consequently, people who have values
reflecting these dimensions, such as anxiety avoidance (congru-
ent with uncertainty avoidance at a national level) or tradition
(consistent with normative orientation at a national level) should
be happier. In other words, Conservation is linked to higher
eudaimonic well-being in our sample, because individuals who
value tradition and safetymay find it easier to engage in tasks that
realize these values when numerous people around them share
these values.

We also found a negative relationship between Self-
enhancement and eudaimonic well-being. This finding is con-
sistent with earlier research (see Schwartz & Sortheix, 2018
for an overview). Self-enhancement values express a person’s
extrinsic values (Ryan and Deci 2001), a need to pursue self-
interested dominance and wealth. Extrinsic motivations may
elicit negative reactions from others (Schwartz & Sortheix,
2018), but also they do not seem to express processes driven
by self-actualization, so they may actually hamper the realiza-
tion of one’s ‘true self’ that is central to the concept of
eudaimonic well-being (Waterman et al. 2010).

Conclusions and Limitations

The present study has its limitations: a small sample size,
correlational study design and participant recruitment through
social media post. Since social media profiles base on friend
networks, it is possible that our sample was limited to a spe-
cific group of people that share common interests or some
demographics (such as e.g. place of residence). This may limit
the validity of the findings. However, it seems that the effects
we found may be helpful in establishing hypotheses for future
investigations into well-being.

The most general conclusion from this study is that hedonic
and eudaimonic well-being have their own unique sets of pre-
dictors and that while hedonic well-being is mostly deter-
mined by stable personality traits, eudaimonic well-being is
subject to more diverse impacts of traits and values. If hedonic
well-being is determined mostly by stable traits, it may be
difficult to modify. This may be frustrating for psychology
in practice - traits are stable and difficult (or impossible) to
influence so it may be difficult to enhance hedonic well-being
in a stable way. Eudaimonic well-being seems to be linked to
values, which are socio-cognitive constructs, so they are, by
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definition, constructed in social processes. This means that if
future studies confirm a cause-effect direction of influence
between values and well-being, we may establish which
values may be shaped in a way that promotes well-being.
Additionally, eudaimonic well-being seems to be related to
hedonic well-being. According to Waterman et al. (2010) he-
donic well-being may actually be a by-product of eudaimonic
well-being to some extent. Therefore, values that promote
eudaimonic well-being may also lead to the experience of
greater hedonic well-being indirectly.
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