
 Being elected a TMS Fellow is the 
highest honor that the Society confers, 
and is considered a pinnacle achievement 
within the materials profession. The TMS 
Fellows are an exclusive group—no more 
than 100 living members may hold the 
rank of Fellow at any given time—and 
they exemplify what can be achieved by a 

to us all, and we want to make sure all 
TMS members know that the path to TMS 
Fellow is open to them. 
 Recognizing the importance of our 
prestigious group of Fellows, the TMS 
Board of Directors has spent the last year 
looking at how best to ensure that the 
TMS Fellows program is fully inclusive 
and that recipients of this honor accurately 
represent the diversity of our Society. 
 The TMS Board of Directors maintains 
a set of strategic goals that represents 
our roadmap for the future and includes: 
1) advancing diversity and inclusion, 2) 
accelerating industrial engagement, 3) 
expanding our international activities, 
4) advancing materials solutions for 
energy and environmental challenges, 
and 5) being the home for materials and 
manufacturing innovation. These goals are 
not only the guiding principles for new 
initiatives, but also the lens through which 
we should regularly review our existing 
programs. 
 TMS has made progress on our goal of 
inclusivity and diversity. Fully one-half of 
the attendees at a typical annual meeting 
come from outside the U.S. Females 
represent 36% of our Board of Directors. 
Our membership is also diverse from the 
perspective of employment category— 
approximately 40% each from academia 
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and industry, and 20% from government.
 However, our Fellows program is less 
diverse than other facets of the society.
For instance, women represent only 
2% of TMS Fellows. Additionally, the 
representation of Fellows among various 
employment categories has become less 
diverse since the Fellows Award was 

of the program, 40% of elected Fellows 
came from industry and 60% came from 

years, only 10% of elected Fellows have 
come from industry and 90% have come 
from academia and government.
 With a view to addressing these issues, 

Directors approved recommendations 
from two ad hoc committees that proposed 
ways to ensure inclusivity and increase 
diversity within the Fellows program. 
These measures were designed to address 
any unintentional biases in the application 

selection of Fellows, without reducing the 
prestigious nature of the award.

President David DeYoung, was charged 
with reviewing the Fellows nomination 
process and determining whether changes 
to the process might enable increased 
inclusivity and diversity with respect to 

 After reviewing the content and 
structure of the Fellow Award nomination 
form and package, the committee 
developed a revised nomination form. 
Essentially, the committee recommended 
moving to a nomination process that 
encourages nominators and supporting 
letter writers to articulate the leadership 
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“The TMS Board of Directors has spent the last year 

looking at how best to ensure that the TMS Fellows 

program is fully inclusive and that recipients of this 

honor accurately represent the diversity of our Society.”

qualities of the nominees and how their 
accomplishments are distinguished, rather 
than relying on detailed curricula vitae or 
quantitative lists of publications, patents, 
and honors. This change recognizes that 
accomplishments are viewed differently 
in the varied industry, academia, and 
government sectors. The new application 
format also looks for nominators to focus 
more broadly on the nominees’ most 
distinguished accomplishments with 
clear descriptions of their impact and 

 The second ad hoc committee, 

Kevin Hemker, was created to review 
the composition of the TMS Fellow 
Subcommittee that recommends 
Fellow nominees to the TMS Honors & 
Professional Recognition Committee and 
ultimately to the Board of Directors. This 

group looked at whether changes to the 
composition of the Fellow Subcommittee 
might enable more inclusivity and 
thus diversity with respect to gender, 

representation.
 Traditionally, the Fellow Subcommittee 
has consisted of eight Fellows and two 
TMS Past Presidents. Going forward, this 
group will instead consist of six Fellows, 
the immediate Past TMS President, and 
three mid-career TMS leaders who are not 
Fellows but have been TMS professional 
members for at least 20 years. 
 The above changes in both the 
nomination process, as well as in the 
composition of the Fellow Subcommittee, 
will go into effect for the 2019 Class of 
Fellows, with the awards to be presented 
at the TMS 2019 Annual Meeting & 
Exhibition, March 10–14, 2019 in San 
Antonio, Texas.
 Given the nature of the TMS Fellow 
Award, it will take time to see our overall 

see in our society. However, it is our 
expectation that diversity of gender, 

increase within individual classes almost 
immediately. Achieving this will require 
expansion of our overall pool of nominees, 
with the aim to encourage nominations for 
the best candidates from all areas of the 
Society.
 Applications for the 2019 Class of 
Fellows will be accepted until April 1, 
2018. We encourage our members to 
visit the Fellow Awards page at www.tms    
.org/awards to access the new nomination 
form. Once submitted, a nomination is 
active for three years. We ask that you 
consider accomplished TMS colleagues 
that you have known during your career 

nomination and help TMS recognize the 
minerals, metals, and materials science and 
engineering community’s brightest stars.

David DeYoung is the 2017 TMS President and 
Director of R&D, Breakthrough Technology 
for Alcoa. Kevin Hemker is the 2017 TMS 
Vice President  and the Alonzo 
G. Decker Chair and Professor 
of Mechanical Engineering at 
Johns Hopkins University.

2019 TMS Award 
Nominations:  
Due April 1, 2018
Most nominations for TMS 
awards—including the 
Fellow Award—are due  
April 1, 2018. Visit  
www.tms.org/awards to 
access nomination forms, 
tips on preparing a strong 
nomination packet, and 
a complete list of current 
awards. For additional 
information, contact Deborah 
Hixon, TMS Awards Program 
Administrator, at  
hixon@tms.org.
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