
Vol.:(0123456789)

Journal of Business Economics (2022) 92:347–348
https://doi.org/10.1007/s11573-022-01088-7

1 3

CORRECTION

Correction to: The social‑psychological perspective 
on executive compensation: evidence from a two‑tier 
board system

Anja Schwering1  · Friedrich Sommer2  · Florian Uepping3 · 
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Correction to:  Journal of Business Economics  
https:// doi. org/ 10. 1007/ s11573- 021- 01066-5

In the original publication, the authors’ declaration was partly missing and it is 
added in this correction as follows:
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are included in the article’s Creative Commons licence, unless indicated otherwise in a credit line to the 
material. If material is not included in the article’s Creative Commons licence and your intended use is 
not permitted by statutory regulation or exceeds the permitted use, you will need to obtain permission 
directly from the copyright holder. To view a copy of this licence, visit http:// creat iveco mmons. org/ licen 
ses/ by/4. 0/.
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