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Abstract

Teacher judgments and the disciplinary sanctioning of pupils can be understood as a
function of the ethnic match, which means whether or not teachers and pupils have
the same ethnic background. According to social identity theory, teachers should be
motivated to protect positive self-esteem and therefore favour pupils of their ethnic
in-group over pupils of their ethnic out-group. Following system justification theory
however, it must be assumed that teachers also base their judgments and their disci-
plinary behaviour on the acceptance of social hierarchies. According to this theory,
ethnic minority teachers should therefore favour ethnic majority pupils over ethnic
minority pupils. We test these hypotheses by conducting an experimental study
among 196 preservice teachers. The results suggest that ethnic majority participants
do not discriminate against ethnic minority pupils. However, although ethnic minor-
ity participants seem to explicitly favour their in-group, they also implicitly tend to
have more negative stereotypes about them. Moreover, the more negative explicit
and implicit stereotypes ethnic minority participants have against pupils of their in-
group, the more severely they punish pupils of their out-group. This could suggest
that ethnic minority participants felt the desire to compensate for a negative view of
their in-group by treating their out-group more harshly.
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1 Introduction

Numerous studies have shown that disciplinary behaviour by teachers is often
discriminatory. In general, ethnic minority pupils suffer more from disciplinary
sanctions than ethnic majority pupils (Aud et al. 2011; Musu-Gillette et al. 2016;
Nichols, 2004; Nicholson-Crotty et al. 2009; Peguero and Shekarkhar 2011; Pet-
ras et al. 2011; Rocque and Paternoster, 2011; Skiba et al. 1997, 2002), even
when pupil behaviour is experimentally controlled for (Glock 2016; Okonofua
et al. 2016). One of the possible explanations for the discriminatory treatment
of ethnic minority pupils could be collectively shared stereotypes, understood as
"cognitive structures containing the recipient’s knowledge, beliefs and expecta-
tions of a human social group" (Macrae et al. 1996, p. 42; Hamilton and Troiler
1986). In the US for instance, school and kindergarten teachers perceive Afri-
can-American children as less capable, less socially competent, and more disrup-
tive (Chang and Demyan 2007; Kumar and Hamer 2012; Minor 2014; Neal et al.
2003; Pigott and Cowen 2000). African-American pupils are also more likely to
be rated as "troublemakers" than white pupils even if their behaviour is no differ-
ent (Okonofua and Eberhardt 2015), and teachers expect more disruptive behav-
iour of this group in future even if current behaviour is the same as that of white
pupils (Kunesh and Noltemeyer 2019). In Germany, preservice teachers judge
pupils with Turkish roots less favourably (Froehlich et al. 2016), and they remem-
ber disturbing behaviour by these pupils much better than similar behaviour by
native pupils (Glock and Krolak-Schwerdt 2014). Hence, negative stereotypes
about ethnic minority pupils seem to contribute to discriminatory treatment and
judgments by teachers.

In this contribution, we focus on two theoretical approaches in order to under-
stand the empirical results cited. First, they can be understood theoretically fol-
lowing social identity theory (Tajfel 1969, 1970). This theory assumes a strong
identification between individuals belonging to the same relevant social group
(e.g. ethnic group, socioeconomic class, gender), and assumes that—in intergroup
situations—individuals favour members of their in-group over members of their
out-group. Stereotypes help them to differentiate between the two groups so that
they can favour their own group (Snyder and Miene 1994). Since the vast major-
ity of teachers in most countries have an ethnic majority background, the discrim-
inatory treatment of ethnic minority pupils could mainly be the result of in-group
favouritism by ethnic majority teachers, who punish pupils of their in-group more
mildly and pupils of their out-group more severely compared to ethnic minor-
ity teachers. However, the empirical evidence in the educational context is weak,
although some results indicate that ethnic minority pupils are less severely pun-
ished by ethnic minority teachers than by ethnic majority teachers (Glock and
Schuchart 2020; Lindsay and Hart, 2017). Nevertheless, despite this rather weak
empirical support, politicians and educators often call for an increase in the pro-
portion of ethnic minority teachers in schools (Villegas and Irvine 2010).

Other results indicate that ethnic minority pupils are not judged more
favourably by ethnic minority teachers and that ethnic minority teachers do
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not differ from ethnic majority teachers in their punishment of ethnic minority
pupils (Bradshaw et al. 2010; Cullinan and Kaufmann 2005; Pigott and Cowen
2000; Takei and Shouse 2008). This could be explained in terms of a different
theoretical approach, namely system justification theory (Jost et al. 2004), which
assumes that it is not only the desire to protect positive social identity that moti-
vates behaviour towards a competing out-group. Following this theory, members
of disadvantaged groups (e.g. ethnic minorities) have internalized the legitimiza-
tion of social hierarchies to such an extent that they prefer the out-group to their
in-group and even strive to leave their in-group in order to "move up" to the out-
group. This is supported by research showing that members of ethnic minorities
often favour the out-group instead of showing in-group favouritism because of
their lower status (Jetten et al. 2000; Livingston 2002) and because they have
the same stereotypes (Dasgupta 2004). Following this view, there should be no
difference between the disciplinary practice of ethnic minority and ethnic major-
ity teachers, and the discriminatory treatment of ethnic minority pupils reported
above should be adopted by both groups of teachers. Since the number of studies
on the effects of an ethnic match in schools (teachers share the ethnic background
of their pupils) on the disciplinary behaviour of teachers is small, we do not yet
have a sound database to empirically either justify or reject the above-mentioned
demand for a higher proportion of ethnic minority teachers in schools.

In this study, we test various hypotheses which we derive from the two theoreti-
cal approaches. Our aim is to investigate whether an ethnic match influences the
disciplinary behaviour of teachers. We also analyse the implicit and explicit stere-
otypes of teachers as one of the explanations for their disciplinary practice. This
study makes several important contributions to existing research: (1) We analyse the
judgments and sanctions of ethnic minority as well as ethnic majority teachers for
both ethnic minority and ethnic majority pupils, and thus all the possible categories
for an ethnic match or mismatch. This also allows us to consider an often neglected
aspect of in-group favouritism—whether ethnic majority pupils are disadvantaged
by ethnic minority teachers. (2) We conduct an experimental study, controlling for
the type of misbehaviour by pupils. Most of the studies cited above used administra-
tive or survey data, with the behaviour mostly reported by teachers. (3) The majority
of experimental studies in this field focus on one or two types of behaviour and their
external validity can therefore be questioned. In this study, we cover a wide range
of different types of misconduct in schools, using a scale with 18 different types of
misbehaviour.

2 Research background

2.1 Theoretical explanations for in-group- and out-group favouritism

Our general assumption is that membership of a particular social group influences
the behaviour towards and the stereotypes about this group (Dasgupta 2004). How-

ever, different theories have different perspectives on the function that membership
of a social group has for its members: The theory of social identity (Tajfel 1969,
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1970; Tajfel and Turner 1986) assumes that individuals try to maintain or enhance
positive self-esteem by positively distinguishing their in-group (the social group they
belong to) from a competing out-group in intergroup situations in terms of judgment
and behaviour (Dasgupta 2004). They tend to perceive and treat “members of the
out-group as undifferentiated items in a unified social category, rather than in terms
of their individual characteristics” (Tajfel and Turner 1986, p. 283). A stereotypi-
cal view of the out-group justifies discriminatory behaviour towards its members.
One of the theoretical principles of social identity theory is that it must be possible
to positively distinguish the in-group from the out-group. This may be difficult for
members of low-status, negatively stereotyped groups (Steele et al. 2002). Follow-
ing Tajfel and Turner (1986), members of these groups will strive to perceive their
in-group more positively, for instance by using other dimensions for comparison or
by changing the value of the adjectives assigned (cf. “black is beautiful”). A differ-
ent strategy is to dissociate themselves from or even to leave their in-group in order
to move into a group that is perceived more positively (Tajfel and Turner 1986).

However, it is often the case that individuals cannot easily leave their in-group—
for instance, they cannot change their ethnicity. Other theories such as system justi-
fication theory assume that there are conflicting motivations that regulate judgment
and behaviour towards the in-group and the out-group. Following this approach, it
is not only identification with one’s social group but also the legitimization of social
hierarchies that plays a role in the perception of the in-group and the out-group (Jost
et al. 2004). The members of privileged groups (e.g. the ethnic majority) legiti-
mize their position with positive in-group and negative out-group descriptions such
as stereotypes (Jost and Banaji 1994). Their in-group favouritism may be rooted in
their desire to legitimize their privileged social position as well as in their desire
to achieve and to protect positive self-esteem. For the members of disadvantaged
groups (e.g. ethnic minorities), these two motivations work in opposite directions. If
they have internalized the legitimization of social hierarchies, their desire to protect
positive self-esteem by favouring their in-group may conflict with their acceptance
of a social order that assigns them a disadvantaged position (Jost and Burgess 2000).
As a consequence, they may have a more positive view of the socially successful
out-group than of their own in-group, and this may result in behaviour that favours
the out-group and not the in-group.

2.2 Implicit and explicit stereotypes

However, different motivations can contradict each other in such a way that minor-
ity members may not want to explicitly admit their negative view of their in-group,
and this may lead them to control their explicit stereotypes (Devine 1989; Jost
et al. 2004). Access to a level of stereotypes that is largely unconscious and non-
controlled can be gained by the measurement of implicit stereotypes (Bargh 1999;
Devine 1989). These are defined as "the introspectively unidentified (or inaccurately
identified) traces of past experience that mediate attributions of qualities to mem-
bers of a social category" (Greenwald and Banaji 1995). They are recursively related
to explicit stereotypes (i.e. they are the result of explicit stereotypes and influence
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them, Glock and Bohmer 2018). However, explicit stereotypes can also deviate from
implicit stereotypes since the former are subject to the influence of social norms
and social desirability (Greenwald and Banaji 1995). Research on stereotypes has
shown that while members of ethnic minorities control their stereotypes about their
in-group at the explicit level, their implicit stereotypes often correspond to those of
the majority (Chasteen et al. 2002; Devine, 1989). For example, in some studies,
African Americans favoured their in-group at the explicit level while they had even
more positive implicit stereotypes about white Americans than white Americans
themselves (Ashburn-Nardo et al. 2003; Nosek et al. 2002). The implicit preference
for their in-group was accompanied by corresponding behaviour, e.g. a preferred
choice of out-group members to cooperate with in a demanding task (Ashburn-
Nardo et al. 2003). However, whether the out-group is implicitly favoured more than
the in-group depends on various factors, including the status differences between
the in-group and the out-group and the extent to which people collectively agree
with shared stereotypes (cf. Dasgupta, 2004). Moreover, implicit stereotypes influ-
ence the motivation to control stereotypical behaviour and the ability to reflect on
whether and to what extent implicit stereotypes are related to stereotypical behav-
iour. Highly motivated individuals may even tend to overcompensate for implicit
stereotypes (Wegener and Petty, 1997).

2.3 Empirical findings in the school context

Both social identity theory and system justification theory predict that ethnic major-
ity teachers have negative stereotypes about ethnic minority pupils, judge their
behaviour as more disruptive and punish them more severely than pupils of their
in-group. There is some evidence to support this assumption. Compared to ethnic
minority kindergarten teachers, ethnic majority kindergarten teachers are more
likely to perceive untidiness, school immaturity and poor ability to follow instruc-
tions in children of their out-group (Rimm-Kaufman et al. 2000; see also Downey
and Pribesh, 2004; Dee, 2005). The findings of Bates and Glick (2013) suggest that
white kindergarten teachers perceive the behaviour of African-American children
(their out-group) as more disruptive than African-American teachers do, although
no positive effects were observed for an ethnic match between Latin-American and
Asian kindergarten teachers and children. In the study of Takei and Shouse (2008),
an unfavourable judgment of the behaviour of African-American pupils by teach-
ers of their out-group applies only to history and English teachers but not to math-
ematics teachers. McGrady and Reynolds (2013) find that white teachers perceive
African-American pupils as less attentive and more disruptive but not less willing to
work hard or to be socially competent as white pupils (see for limited support of this
assumption also Cullinan and Kauffman, 2005). Some studies also show that ethnic
majority teachers punish misbehaviour by ethnic minority pupils more harshly than
the same behaviour by ethnic majority pupils (Glock and Schuchart, 2020; Lindsay
and Hart, 2017).

Regarding stereotypes and the behaviour of ethnic minority teachers, social iden-
tity theory would expect them to favour their own in-group and disadvantage their

@ Springer



696 C. Schuchart et al.

out-group. Some findings point in this direction: McGrady and Reynolds (2013)
show for the judgment of social behaviour in English classes that ethnic minor-
ity teachers favour ethnic minority pupils over ethnic majority pupils, but they did
not find this result for three other behaviour judgments in English classes, and they
found it for no behaviour judgments at all in mathematics classes (there was no in-
group favouritism by African-American teachers at all levels in the study by Cul-
linan and Kauffman, 2005). Downey and Priebesh (2004) found that both kinder-
garten and eighth grade African-American children and adolescents benefit from
African-American teachers, and in eighth grade, African-American pupils are rated
even better by teachers of their in-group for their learning effort than white pupils by
white teachers. The results of Dee (2005) indicate that the behaviour and the atten-
tion of white pupils are less favourably rated by ethnic minority teachers (see also
Glock and Bohmer, 2018). There is less evidence for the disciplinary behaviour of
ethnic minority teachers towards their in-group. Although the results of Lindsay and
Hart (2017) and Glock and Schuchart (2020) indicate that ethnic minority pupils
are punished less severely by ethnic minority teachers, a number of studies show no
clear support for in-group favouritism among ethnic minority teachers (Alexander
et al. 1987; Bradshaw et al. 2010; Cullinan and Kaufmann 2005; Pigott and Cowen,
2000; Rocque and Paternoster, 2011; Takei and Shouse, 2008).

This suggests that—for ethnic minority teachers—maintaining a positive social
identity may not be the motivation for stereotypes and behaviour or may not be the
only motivation. It is in this direction that studies must be interpreted that do not
show systematic preference of ethnic minority students by teachers of their in-group.
Pigott and Cowen (2000) found that the behaviour of African-American children
was more negatively rated by both white and African-American teachers, and an eth-
nic match had no significant influence on the ratings. Alexander et al. (1987) show
that African-American and white teachers, in particular those from privileged fami-
lies, perceived the behaviour of African-American pupils as more negative than that
of white pupils, irrespective of their own ethnic affiliation (see also Dee, 2005). The
study conducted by Takei and Shouse (2008) even shows that African-American
mathematics and science teachers judge the behaviour of African-American pupils
less favourably than white teachers do. However, this result could not be replicated
for history and social science teachers. The results of Bradshaw et al. (2010) indicate
that an ethnic match between pupils and teachers had no effect on the risk of office
disciplinary referral of African-American pupils (see also Abacioglu et al. 2019).

2.4 Summary and research questions

2.4.1 Disciplinary behaviour of teachers and ethnic match

According to social identity theory and system justification theory, differences in
the disciplinary behaviour of teachers should depend on whether a pupil belongs to
their in-group or to their out-group. Since the proportion of ethnic minority teach-

ers in German schools is still very low (about 6%, Massumi, 2014), the data in our
study are from preservice teachers, where the proportion with an ethnic minority
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background is about 16%. The following research questions and hypotheses are
therefore related to preservice teachers. Our first question is:

1. Does the ethnic match or mismatch between preservice teachers and pupils influ-
ence the disciplinary behaviour of preservice teachers?

The few studies on ethnic match and disciplinary behaviour (Abacioglu et al.
2019; Bradshaw et al. 2010; Glock and Schuchart 2020; Lindsay and Hart 2017,
Rocque and Paternoster 2011) show heterogenous results. In the following, we for-
mulate theoretically based hypotheses. Following social identity theory, preservice
teachers of the ethnic majority should be expected to punish ethnic majority pupils
(members of their in-group) less severely than ethnic minority pupils (members of
their out-group), while the opposite should be true of ethnic minority preservice
teachers, who should punish ethnic minority pupils (members of their in-group) less
severely than ethnic majority pupils (members of their out-group). Compared to eth-
nic minority preservice teachers, ethnic majority preservice teachers should punish
ethnic majority pupils less severely and ethnic minority pupils more severely.

However, following system justification theory, different hypotheses must be for-
mulated for ethnic minority preservice teachers. If they are considered as members
of a low-privileged social group, they may have internalized the legitimacy of the
social hierarchy. As a result, they may punish ethnic minority pupils (members of
their in-group) more severely than ethnic majority pupils (members of their out-
group). This theory should not result in different hypotheses for ethnic majority pre-
service teachers since they are in a socially privileged position compared to ethnic
minority teachers. A comparison of disciplinary behaviour by different groups of
preservice teachers should therefore not reveal any differences, and ethnic minority
as well as ethnic majority pupils should be punished in the same way by both ethnic
majority preservice teachers and ethnic minority preservice teachers.

2.4.2 Stereotypes and ethnic match

One reason for the group-specific disciplinary measures adopted by teachers can be
stereotypes, and we distinguish between explicit stereotypes (conscious, with control
possible) and implicit stereotypes (unconscious, with control not possible). In gen-
eral, the presence of implicit and explicit stereotypes can be determined by whether
they apply to a participant’s in-group or out-group.

Our question is:

2. Do the stereotypes of preservice teachers about pupils depend on whether pupils
belong to their in-group or their out-group?

Not all the studies that focus on the school sector find negative explicit stereo-
types among ethnic majority preservice teachers about ethnic minority pupils (e.g.
Glock and Bohmer 2018). One reason may be that teachers and preservice teachers
are sensitized by public discussion of discrimination against ethnic minority pupils.
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For this reason, implicit stereotypes could differ more than explicit stereotypes,
depending on whether there is an ethnic match or mismatch between teachers and
pupils.

Following social identity theory as well as system justification theory, we assume
that ethnic majority preservice teachers have negative implicit stereotypes about eth-
nic minority pupils (their out-group). However, social identity theory predicts that
ethnic minority preservice teachers have more favourable stereotypes about eth-
nic minority pupils (members of their in-group) than about ethnic majority pupils
(members of their out-group), and they should thus differ from ethnic majority pre-
service teachers in this respect. However, the results of some studies outside the
educational context based on system justification theory have found that explicit ste-
reotypes are in favour of the in-group, but implicit stereotypes are in favour of the
out-group (Ashburn-Nardo et al. 2003; Nosek et al. 2002). A further consideration
is that ethnic minority preservice teachers may see themselves as people who are
going to succeed in gaining access to the privileged positions often held by eth-
nic majority members as a result of their academic qualifications and their future
socioeconomic status. Thus, they may have more implicit negative stereotypes about
ethnic minority pupils (their in-group) than about ethnic majority pupils (their out-
group) and should not differ in this respect from ethnic majority preservice teachers.

2.4.3 The explanatory contribution of stereotypes to disciplinary behaviour

Although some studies indicate that stereotypes are associated with behaviour (e.g.
Dasgupta 2004), evidence is still limited for teacher behaviour. Therefore, in the pre-
sent study we ask:

3. Is the disciplinary behaviour of preservice teachers influenced by their ethnic
match or mismatch with pupils, and can this be explained by the stereotypes that
they have?

Irrespective of the theoretical approach, the extent to which stereotypes can be
controlled by individuals is important for hypotheses about the relationship between
stereotypes and behaviour. For instance, if behaviour is stereotypical but explicit
stereotypes are well controlled, less controllable implicit stereotypes may be more
appropriate to explain the behaviour. In contrast, if stereotypes are poorly controlled,
implicit as well as explicit stereotypes should contribute to an explanation of dis-
criminating disciplinary behaviour.

3 Method
3.1 Participants

In order to answer our research questions, we conducted an experimental study
among 226 preservice teachers at a university in North Rhine-Westphalia/
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Germany. Due to missing data, the net sample consisted of N=196 participants.
Those who themselves or whose parents were born in Germany and whose fam-
ily language was German were classified as members of the ethnic majority. Par-
ticipants who themselves or whose parents were not born in Germany or whose
family language was not German were classified as members of an ethnic minor-
ity. Of the 196 participants, n=31 (15.8%) belonged to one of a number of dif-
ferent ethnic minorities. Due to the small group size of each minority, we treated
all ethnic minority members as one group. In North Rhine-Westphalia, raising
awareness of the situation and language difficulties of ethnic minority pupils in
the school system has become an important part of the teacher training curricu-
lum (LABG 2009). 58% of respondents were at an advanced stage in their study
programme, but we have no information whether they had attended a course on
this part of the curriculum and if so, what exactly had been taught.

3.2 Materials
3.2.1 Selection of types of disruptive pupil behaviour

In a first step, types of pupil misbehaviour were selected from existing instru-
ments such as the "Pupils undesirable behaviour questionnaire" (Kokkinos et al.
2004, 2005). We eliminated less appropriate items (e.g. daydreaming, untidy
homework) and added items from the questionnaire for the judgment of undis-
ciplined behaviour formulated by Romi and Freud 1999 (cheating, late arrival,
forgery of parental signature). Much of the behaviour selected for our study can
also be found in the questionnaire "Teacher Observation of Child Adaptation-
Revised" (TOCA-R, Werthamer-Larsson et al. 1991), on which some of the US
studies cited above are based (e.g. Bradshaw et al. 2010; Petras et al. 2011).

3.2.1.1 Pilot study of scenes of misbehaviour In total, we selected 18 types of
behaviour (see »’Appendix’’, Table 5). In a pilot study among N =25 preservice
teachers, we asked the participants to judge this behaviour regarding the degree
of disturbance on a 5-point Likert scale ranging from 1 (not disturbing) to 5 (very
disturbing) and the need for intervention on a 4-point Likert scale from 1 (unnec-
essary) to 4 (urgently needed). A wide range of types of behaviour was judged
as less to moderately disturbing (1-12), for example stealing a mobile phone,
forging an excuse for missing lessons, cheating or coming to class late. Verbal
and physical violence against classmates, teachers and objects was judged as very
disturbing (13-18). In the case of these situations, intervention was perceived as
necessary to urgent. However, a need for intervention was also seen for all situ-
ations perceived as less disturbing with the exception of repeated forgery of a
written parental excuse for absence. Thus, the preliminary study showed that the
situations described covered a wide range of behaviour classified as disturbing,
and here intervention was considered necessary in almost all cases.
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3.2.1.2 Presentation in the questionnaire of the situations involving pupil misbehav-
iour The 18 types of misbehaviour were described as part of school-related situa-
tions (e.g. pupil pinches his classmate during lesson so that he yells out). These were
performed by 14—17 year old pupils in schools in the context of a "theatre workshop",
which we organized and photographed. Protagonists were exclusively male pupils
because teachers find their behaviour more disturbing than that of female pupils (see
Glock 2016; Bradshaw et al. 2010; Skiba et al. 2011).

3.2.1.3 Protagonists in the scenes The protagonists had a clearly German or Mid-
dle Eastern appearance. They were also given German or Turkish names taken from
websites with the most popular first names. We focused on Turkish names because
Turkish people represent the largest ethnic minority in North Rhine-Westphalia.

3.2.2 Disciplinary measures adopted by teachers

Participants were asked to choose for each situation of misbehaviour one of the 6
disciplinary response options. These options were adapted to German school prac-
tice and arranged in an ascending order of strictness. The options were (here for a
pupil named Marvin): (1) I don’t even react, (2) I talk to Marvin in private and ask
him to not repeat such behaviour in future, (3) I rebuke Marvin in front of the whole
class in plain language and threaten consequences, e.g. a disciplinary entry in the
class register, (4) Marvin gets a disciplinary entry in the class register, (5) I inform
Marvin’s parents, (6) I exclude Marvin from the rest of this lesson. We treated the
response options as ordinally scaled.

Based on the results of the pilot study, we summarize the scenes 1-13 as scenes
of mild to moderate misbehaviour (M=3.31, SD=1.65, Cronbach’s alpha=0.91)
and scenes 14-18 as scenes of severe misbehaviour (M=4.25, SD=1.53, Cron-
bach’s alpha=0.89).

3.2.3 Stereotypes

3.2.3.1 Explicit stereotypes The participants were asked to judge a Turkish and a
native protagonist in the scenes using a semantic differential. The scale included 6
bipolar adjectives, always in the same order, with the positive pole (e.g. peaceful)
corresponding to 1 and the negative pole (e.g. aggressive) to 5. Cronbach’s alpha for
the scale including all 6 adjectives is ®=0.92, M=2.68, SD=0.42.

3.2.3.2 Response latency as an indicator of implicit stereotypes We measured the
response latency of each judgment in milliseconds with the program "Inquisit",
assuming that the more time a participant needs for his/her judgment, the less acces-
sible this judgment is and the more likely it is that their implicit stereotypes will devi-
ate from their explicit stereotypes (Fazio 1990). Cronbach’s alpha for the total scale
of the reaction times is o 0.90, M =2754.71, SD=1133.57.
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Table 1 Disciplinary behaviour of participants and ethnic match (regression coefficents®, robust standard
errors; level of analysis: disciplinary measures)

Participant: Participant:
majority minority All participants
N =2970 N =558 N =3528
Regression . Pupil: Pupil: Pupil: Pupil:
y Pupil: I . L L Lo
coefficent for: minority Pupil: minority | minority / majority / majority / minority /
B(SE) B(SE) Participant:  Participant: Participant: Participant:
majority majority minority minority
B(SE) B(SE) B(SE) B(SE) B(SE)
1 2 3 4 5 6
Moderate -01(.06) -35(14) | reference  .01(.06) 53(.17) 18(17)
misbehaviour v U v B B
p .90 .02%* .90 .002** 31
Constant 3.26 (.12) 4.13 (.25) 3.25(.06)
p .000*** .000*** .000***
R? .00 .01 .01
;ﬁ‘;ﬁ;aviour -07(.09) 11(22) reference .07 (.09) -.25(.23) -13(.23)
P 42 .65 43 .28 .55
Constant 4.40 (.15) 3.89(.38) 4.25(.09)
P .000*** .000*** .000***
R? .00 .00 .00

Note: ! Stata does not allow for the specification of beta if robust standard errors are calculated. *p < .05, **p < .01, ***p <
.001.

3.3 Procedure and design

The 18 scenes were presented to each participant in an online questionnaire with
a description (for example, scene 10 see Table 1: Marvin pinches his classmate so
that he yells out). Participants were then asked to choose the most appropriate dis-
ciplinary measure. Following the presentation of all the scenes, participants were
presented with photos of the protagonists and asked to judge each protagonist using
the semantic differential. Finally, they answered questions about their own ethnic
background (see 3.1).

Each participant was shown each scene, performed by either a German or a Turk-
ish protagonist. We created two sets of scenes, differing in the ethnic background of
the protagonist. Thus, the scene that was performed by a Turkish protagonist in Set
1 was performed by a German protagonist in Set 2 and vice versa. This ensured that
in the overall dataset, each behaviour was performed once by a Turkish protagonist
and once by a German protagonist, and also that each participant was shown each
scene once.

3.3.1 Ethnic match

There was an ethnic match if an ethnic minority participant was shown a scene with
a Turkish protagonist or if an ethnic majority participant was shown a scene with
a German protagonist. The opposite, an ethnic mismatch, was the case if an ethnic
minority participant was shown a scene with a German protagonist or if an ethnic
majority participant was shown a scene with a Turkish protagonist.
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3.4 Methodological approach

The data had a multi-level structure as a total of 196 participants had to choose a
disciplinary measure for 18 different scenes, 9 of which were performed by an eth-
nic minority pupil and 9 by a native pupil. Thus, N=3528 disciplinary measures
(1764 for scenes with an ethnic minority pupil) were nested in 196 participants.
We collapsed the 18 scenes into the two categories “moderate misbehaviour” and
“severe misbehaviour”.

In order to answer our research questions, we ran regression models. We took
account of the multi-level structure methodologically by correcting standard errors
with the option "robust cluster” in the statistics program Stata 15.

4 Results
4.1 Question 1: Disciplinary practice and ethnic match

In question 1 we addressed the disciplinary practice of preservice teachers as a func-
tion of the ethnic match. Table 1 shows the results for preservice teachers with an
ethnic minority or majority background (columns 1-2) and for every combination
of ethnic match (columns 3-6). Following theoretical approaches, we assumed that
participants with an ethnic majority background punish pupils of their in-group
more mildly than pupils of their out-group. However, the results show that this
group does not punish pupils from different ethnic groups differently, and this holds
true both for moderate and for severe misbehaviour.

Various hypotheses were derived regarding the disciplinary practice of ethnic
minority preservice teachers towards pupils of their in-group. As Table 1 (column 2)
shows for moderate misbehaviour, ethnic minority pupils were punished more mildly
by this group than ethnic majority pupils. No differences were found for severe mis-
behaviour. In order to investigate whether ethnic minority pupils indeed benefited
from ethnic minority teachers, we compared teachers from different groups.

This comparison (columns 3-6) indicates that ethnic minority pupils did not ben-
efit from ethnic minority preservice teachers and were treated the same by preser-
vice teachers of both their in-group and their out-group. However, for moderate mis-
behaviour, ethnic minority teachers treated pupils of their out-group more harshly
(column 5) than ethnic majority preservice teachers treated pupils of their out-group
(=reference group). Thus, ethnic majority pupils were disadvantaged by teachers of
their out-group, but they seemed not to benefit from teachers of their in-group (col-
umn 4). However, this result could not be found for severe misbehaviour.
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4.2 Question 2: Stereotypes and ethnic match
4.2.1 Explicit stereotypes

The general results have already shown that ethnic majority pupils were perceived
less favourably than ethnic minority pupils. This also applied to different groups of
participants. Both ethnic minority and ethnic majority preservice teachers (Table 2,
columns 1-4) had more positive explicit stereotypes about ethnic minority pupils
than about ethnic majority pupils.

A direct comparison of participants showed that ethnic minority pupils (column
5) were judged the same by ethnic majority and ethnic minority preservice teach-
ers. However, compared to ethnic majority teachers, ethnic minority teachers had
slightly more negative stereotypes about ethnic majority pupils (column 6).

4.2.2 Response latencies

Ethnic majority preservice teachers (Table 2, columns 1 and 2) needed on average
more time to judge pupils of their in-group than pupils of their out-group. This sug-
gests that these participants controlled their (less positive) stereotypes about their
in-group more than their stereotypes about their out-group. A direct comparison of
the two groups of preservice teachers (columns 5 and 6) indicates that ethnic major-
ity preservice teachers needed more time for the judgment of both ethnic minority
as well as ethnic majority pupils than ethnic minority preservice teachers. Moreover,
ethnic minority preservice teachers needed the same time to judge ethnic majority
and ethnic minority pupils (columns 3 and 4). Thus, their explicit stereotypes seem
to be less controlled than those of ethnic majority preservice teachers.

4.2.3 Relationships between explicit stereotypes and response latencies

Table 3 shows the correlative relationships between the explicit stereotypes and the
response latencies for the different pupil groups, again broken down according to
the ethnic background of the participants. There were no correlative relationships
between the explicit stereotypes for pupils with different ethnic backgrounds and the
corresponding reaction times for ethnic majority preservice teachers. The interpreta-
tion given above that these participants controlled their judgment of pupils of their
in-group better must thus be treated with caution. For ethnic minority preservice
teachers, the significant correlations indicate that response latency decreased with
an increase in negative stereotyping of pupils of their in-group. The same relation-
ship could not be found for the judgment of pupils of their out-group. This indicates
that a less favourable judgment of ethnic minority pupils is closer to the implicit
stereotypes of ethnic minority preservice teachers.
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4.3 Question 3: Ethnic match, stereotypes and sanctioning behaviour for mild
to moderate misbehaviour

The results have shown so far that ethnic minority participants, but not ethnic major-
ity participants, treated pupils of their in-group and their out-group differently in the
case of mild to moderate misbehaviour. For this reason, the following analyses focus
on the reactions of ethnic minority participants to pupils whose misbehaviour was
moderate. Only the significant results will be reported.

In Table 4, we try to predict the harsher treatment of ethnic majority pupils com-
pared to ethnic minority pupils by ethnic minority preservice teachers by introduc-
ing into the model stereotypes and the interaction between stereotypes and the eth-
nic background of pupils. Looking at model 1, it can be seen that the previously
observed effect of pupils’ ethnic background on the disciplinary behaviour of ethnic
minority preservice teachers (Table 1) is explained by the interaction of the explicit
stereotypes about ethnic minority pupils and the ethnicity of the misbehaving pupil:
With increasing explicit stereotypes about their in-group, participants belonging to
an ethnic minority tend to punish pupils of their out-group more severely (0.46 +).
However, the effect is very small.

Next, the response latencies and their interaction with the ethnic background of
pupils are considered (Table 4, model 2): Ethnic majority pupils are more harshly
punished (0.70%*). There is no direct effect of the response latencies. The effect of
the interaction coefficient (significant at the 10%-level) indicates that with increas-
ing response latencies for stereotypes about ethnic minority pupils, ethnic majority
pupils were punished less severely (negative sign). The correlation analyses have
already shown that a more positive judgment of the in-group (= ethnic minor-
ity pupils) correlates with longer response latencies of ethnic minority preservice
teachers and vice versa. This means that the more ethnic minority preservice teach-
ers have negatively connotated implicit stereotypes about ethnic minority pupils (=
shorter response latencies), the more severely they punish ethnic majority pupils.

Table 4 Regression of disciplinary measures of ethnic minority participants on stereotypes for moderate
misbehaviour (regression coefficents?, robust standard errors; level of analysis: disciplinary behaviour)

B SEB p B SEB p
Pupil: majority - .87 .67 .20 .70 23 .01%*
Pupil: minority reference
Explicit: stereotypes about minority .16 30 .60
Response latencies: stereotypes about minority -.00 .00 .22

Explicit: stereotypes about minority * pupil majority 46 24 07+

Response latencies: stereotypes about minority * pupil -.00 .00 .08+
majority

Konstante 3.03 .81 .00*** 386 .39 .000%**

R 0.03 0.05

#Stata does not allow for the specification of beta if robust standard errors are calculated. + =p <.10,
*=PS-05, **=P§-01, ***=]7S.001
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However, R? suggests a low explanatory power of stereotypes and response latencies
in both models.

5 Discussion

In our research, we applied different theoretical approaches to the investigation of
in-group and out-group bias and underlying stereotypes about the ethnic background
of pupils. According to social identity theory (Tajfel, 1969, 1970; Tajfel and Turner
1986) as well as system justification theory (Jost et al. 2004), ethnic majority pre-
service teachers should punish pupils of their in-group less severely and, at least
implicitly, judge them more favourably than pupils of their out-group. Our analy-
ses did not confirm these hypotheses. Participants belonging to the ethnic majority
judged ethnic minority pupils even more positively than pupils of their in-group.
The response latencies showed no clear indication that implicit stereotypes deviated
from explicit stereotypes in a systematic way. The more favourable judgment of eth-
nic minority pupils was not reflected in more favourable treatment of misbehaviour
by ethnic minority pupils, since here ethnic majority participants treated pupils of
their in-group and their out-group in the same way. Our results therefore support
those studies which have also not found indicators of an in-group/out-group bias
among ethnic majority teachers (Alexander et al. 1987; Bradshaw et al. 2010; Cul-
linan and Kaufmann, 2005; Pigott and Cowen, 2000; Rocque and Paternoster, 2011;
Takei and Shouse, 2008).

However, our results contradict the findings of an experimental study by Glock
(2016) that identified more severe punishment of ethnic minority students by eth-
nic majority preservice teachers (ethnic majority pupils were not part of that study).
One reason could be that in Glock’s study only one scenario of misbehaviour was
selected, whereas our dependent variables consist of a number of different types of
behaviour. One of the strengths of our study is that we measured the reaction of
preservice teachers to 18 different scenes of misbehaviour by pupils. The differences
observed by Glock (2016) could be due to the selection of a scene that simply by
accident yields a difference between the punishment of ethnic minority and ethnic
majority pupils. Overall, ethnic majority teachers in our study seemed motivated to
see ethnic minority pupils in a positive light and to treat all pupils in the same way.
One reason could be that in North Rhine-Westphalia (the federal state in which our
study was conducted), raising awareness of the situation and language difficulties
of ethnic minority pupils in the school system has become an important part of the
teacher training curriculum (LABG, 2009). Fifty-eight percent of the participants
in our study were at an advanced stage in their study programme, and this part of
the curriculum may have already had an effect on their judgments and their behav-
iour. It is an open question whether the recent attention given to minority pupils in
the teacher training curriculum of most federal states (Becker-Mrozeck et al. 2017)
has led in general to less-stereotyped judgments about and behaviour towards ethnic
minority students by preservice teachers. Even though such a development would
be assessed as positive in principle, it must be questioned whether such judgements
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and such behaviour are maintained beyond the period of teacher training (Kumar
and Hamer, 2012).

We have significantly contributed to existing research by systematically investi-
gating all the combinations of ethnic match between teachers and students. We were
therefore able to investigate the behaviour of ethnic minority preservice teachers
towards ethnic minority and ethnic majority pupils in more detail than many previ-
ous studies in this field. Following social identity theory, more favourable judgments
and less severe punishment of ethnic minority pupils by ethnic minority teachers
were expected. Our results show that ethnic minority participants judged ethnic
minority pupils more positively and treated them less harshly than ethnic majority
pupils. However, when the comparison with ethnic majority participants was taken
into account, it became clear that ethnic minority pupils were judged and treated
in the same way by teachers of their in-group and their out-group. As is the case in
other studies (Bradshaw et al. 2010; Dee 2005; Pigott and Cowen 2000; Takei and
Shouse 2008), we could not find support for the assumption drawn from social iden-
tity theory that ethnic minority pupils benefit from ethnic minority preservice teach-
ers. In fact, the results seem to partly confirm the hypothesis drawn from system
justification theory since ethnic minority preservice teachers seemed to explicitly
favour their in-group, but tended to implicitly have a more negative view of their
in-group. However, this did not lead to preference being given to pupils of their
out-group as other studies suggest (Ashburn-Nardo et al. 2003): The more negative
explicit and implicit stereotypes ethnic minority preservice teachers had about mod-
erately misbehaving pupils of their in-group, the more severely they punished pupils
of their out-group. If we reverse the reference group of the pupils’ ethnic back-
ground, we can also say that the more negative explicit and implicit stereotypes eth-
nic minority preservice teachers had about moderately misbehaving pupils of their
in-group, the less severely they punished them.

One interpretation of this finding could be that ethnic minority preservice teach-
ers felt the desire to compensate for a negative view of their in-group. Wegener
and Petty (1997) have pointed out that individuals are able to compensate for their
implicit negative stereotypes by better treatment of the negatively stereotyped group.
The design of our study does not allow us to conclude whether ethnic minority pre-
service teachers compensate for a more negative view of their in-group with better
treatment of their in-group, harsher treatment of their out-group, or both. Since we
know from the comparison with ethnic majority teachers that differences between
these two groups are to the disadvantage of ethnic majority pupils, this could suggest
that ethnic minority preservice teachers in our study tended to act against the implic-
itly preferred group. However, regardless of its interpretation, this finding should be
treated with caution since the interaction coefficient was significant only at p <0.10.
Moreover, a significant coefficient was found only for moderate but not for severe
misbehaviour. One reason for this finding could be that the situations we described
as “moderate” were those that often occur in class and at school and which can be
interpreted differently by teachers. In contrast to these, the situations described as
"severe" refer to extreme and at the same time less frequent behaviour, resulting in a
higher degree of agreement on the required reaction (Glock, 2016).
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6 Limitations

This study has some limitations. While the pupils shown in the scenes had Turkish
names, two thirds of the participants with an ethnic minority background did not
belong to this group. This raises the question whether these participants perceived
Turkish ethnic minority pupils as their relevant in-group. For instance, Glock and
Schuchart 2020 and Kleen et al. 2019 show that ethnic minority preservice teach-
ers only favour ethnic minority pupils if these pupils belong to their particular eth-
nic group. Thus, in particular stereotypes and disciplinary behaviour towards ethnic
minority pupils may have been different if we had been able to differentiate between
ethnic groups among our participants (e.g. Bates and Glick 2013). However, there
are plausible reasons for the fact that ethnic minority participants tend to perceive
ethnic majority pupils as their out-group. In our study, ethnic minority participants
themselves and/or their parents had immigrated to Germany. Some participants had
Turkish roots, but the majority or their parents were from countries which tradition-
ally supplied Germany with immigrant workers (Italy, Greece, Portugal) or from
countries of the Global South. These ethnic groups are not considered to be fully
assimilated or acculturated (see e.g. Diehl et al. 2016). One indication of this is that
60% of the ethnic minority participants but only 12% of the ethnic majority partici-
pants stated that "many" or "all" of their friends had an immigrant background. It
can therefore plausibly be assumed that ethnic majority pupils were more likely to
be perceived as an out-group by ethnic minority participants.

Implicit stereotypes could not be adequately measured by response latencies
since participants were not required to evaluate pairs of adjectives but to respond to
a semantic differential. Recording implicit stereotypes by reacting to pairs of adjec-
tives (Fazio 1990) might have provided better measurement of the implicit stereo-
types among preservice teachers and might also have more effectively contributed
to accounting for the discriminatory behaviour of ethnic minority preservice teach-
ers (Glock and Bohmer 2018). Furthermore, employing an Implicit Association Test
(Greenwald et al. 1998) in order to measure implicit stereotypes (Greenwald and
Banaji 1995) as well as assessing stereotypes explicitly using a Likert scale (Banaji
and Greenwald 1995) would have allowed us to test the assumptions of dual process
models such as the Reflective Impulsive Model (Strack and Deutsch 2004), which
assume that all behaviour and judgments are the result of both automatic and con-
trolled components.

A further limitation stems from the combinations of pupil misbehaviour and eth-
nic background. As all the participants judged ethnic minority and ethnic majority
pupils, they had an opportunity to vary their judgments in the light of the context
given (Bless and Schwarz 1998), as teachers always do in the classroom context
(Trautwein et al. 2006). Hence, in a context in which the ethnicity of the pupils is
held constant, the findings could be different, as participants might not feel the need
to control their stereotypes and to vary their judgments accordingly.

Although the advantage of experimental studies is that participants are randomly
assigned to pupils and in this way frequent selection problems (see e.g. Neugebauer,
2011) are avoided, experimental situations have little to do with reality. This can be
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illustrated with reference to three aspects: a) Stereotypical behaviour becomes more
likely when people find themselves in stressful situations in which they can draw
on readily accessible knowledge and experience (Crocker et al. 1998; Meister and
Melnick, 2003). The participants in our study had sufficient time to reflect on the
situation and to decide on judgments and disciplinary measures. b) Okonofua and
Eberhardt (2015) and Vavrus and Cole (2002) have pointed out that harsh and dis-
criminatory sanctioning behaviour by teachers is time-dependent. This means that in
particular a repetition of disruptive behaviour is more likely to result in more severe
punishment of ethnic minority pupils. This time dependency was not modelled in
our study. ¢) Disruptive behaviour by pupils and disciplinary behaviour by teachers
always takes place in the social context of a class or school. The higher the propor-
tion of ethnic minority pupils in a class, the more severe the disciplinary measures
adopted and the more likely it is that there is discrimination against ethnic minor-
ity students (see e.g. Rocque and Paternoster, 2011, but contrary findings in Brad-
shaw et al. 2010). Some studies also point to the existence of disciplinary cultures
in schools which are all the more severe the higher the proportion of ethnic minority
pupils (Rocque and Paternoster, 2011; Welch and Payne, 2010). The classroom and
school contexts are difficult to model in experimental studies.

7 Conclusions

Even if these limitations question the generalizability of our study and the trans-
ferability of the results to practice, it can cautiously be concluded that the desire
to maintain a positive social identity may not be the only individual motivation
that regulates the behaviour and judgment by (preservice) teachers of pupils of
their in-group and their out-group. We have found no empirical support for the
view that the judgments and behaviour of ethnic majority teachers are biased.
What is needed is a closer examination of the individual and of the situational
conditions under which discriminatory behaviour in terms of in-group or out-
group favouritism is more likely.

As far as teacher training is concerned, it can be stated that overemphasis on
differences related to ethnic minority status is accompanied by the assignment of
an inferior status to ethnic minorities as a group. This not only emphasizes the
focus on deficits but may also make it easier for ethnic minority preservice teach-
ers to legitimize unjust punitive measures against ethnic majority pupils. What is
needed instead is the strengthening of a professional perspective of diversity that
focuses on individual needs and strengths. From this point of view, fair treatment
of ethnic minority pupils is a matter of teacher professionalism and not a matter
of ethnic affiliation.

Appendix

See Table 5.
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Table 5 Description of individual situations of misbehavior (pilot study, N=25)

Degree of disturbance Intervention
(M (sd)) necessary (M
(sd))
Response categories (1-5) (1-4)
1 Scribbles on classroom walls 1.81 (1.22) 3.40 (.58)
2 Forges excuse for absence 1.88(.89) 2.29 (.64)
3 Cheats in a test 2.33(1.29) 3.54 (.66)
4 Plays with a mobile 2.52 (.73) 3.00 (.60)
5 Steals a mobile 2.56 (77) 3.36 (.70)
6 Comes to class late 2.60 (.76) 2.52 (.65)
7 Throws something at classmate 2.76 (.82) 2.76 (.72)
8 Fights 3.04 (1.65) 3.88 (.34)
9 Forgets his materials 3.20 (.82) 2.96 (.68)
10 Pinches classmate 3.20 (.82) 2.68 (.85)
11 Puts his feet on the table 3.25 (.99) 3.04 (.91)
12 Argues with teacher 3.28 (.89) 2.96 (.79)
13 Insults classmate 3.64 (.81) 3.09 (.68)
14 Tears book 3.94 8 (.85) 3.66 (.56)
15 Hits his classmate with a book 4.24 (.89) 3.80(41)
16 Throws sth at teacher 4.42 (.77) 3.94 (.28)
17 Slaps classmate 4.44 (.96) 3.80 (.65)
18 Threatens clasmate 4.72 (.46) 3.96 (.20)

Funding Open Access funding enabled and organized by Projekt DEAL.

Open Access This article is licensed under a Creative Commons Attribution 4.0 International License,
which permits use, sharing, adaptation, distribution and reproduction in any medium or format, as long as
you give appropriate credit to the original author(s) and the source, provide a link to the Creative Com-
mons licence, and indicate if changes were made. The images or other third party material in this article
are included in the article’s Creative Commons licence, unless indicated otherwise in a credit line to the
material. If material is not included in the article’s Creative Commons licence and your intended use is
not permitted by statutory regulation or exceeds the permitted use, you will need to obtain permission
directly from the copyright holder. To view a copy of this licence, visit http://creativecommons.org/licen
ses/by/4.0/.

References

Abacioglu, C. S., Volman, M., & Fischer, A. H. (2019). Teacher interventions to student misbehav-
iors: The role of ethnicity, emotional intelligence, and multicultural attitudes. Current Psychology.
https://doi.org/10.1007/s12144-019-00498-1

Alexander, K. L., Entwisle, D. R., & Thompson, M. S. (1987). School performance, status relations, and
the structure of sentiment: Bringing the teacher back. American Sociological Review, 52, 665-682.
https://doi.org/10.2307/2095602

@ Springer


http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
https://doi.org/10.1007/s12144-019-00498-1
https://doi.org/10.2307/2095602

712 C.Schuchart et al.

Ashburn-Nardo, L., Knowles, M. L., & Monteith, M. J. (2003). Black Americans’ implicit racial associa-
tions and their implications for intergroup judgment. Social Cognition, 21, 61-87. https://doi.org/10.
1521/s0c0.21.1.61.21192

Aud, S., KewalRamani, A., & Frohlich, L. (2011). America’s Youth: Transitions to Adulthood (NCES
2012-026). U.S. Department of Education, National Center for Education Statistics. Washington,
DC: U.S. Government Printing Office.

Banaji, M. R., & Greenwald, A. G. (1995). Implicit gender stereotyping in judgments of fame. Journal of
Personality and Social Psychology, 68, 181-198. https://doi.org/10.1037/0022-3514.68.2.181

Bargh, J. A. (1999). The cognitive monster: Evidence against the controllability of automatic stereotype
effects. In S. Chaiken & Y. Trope (Eds.), Dual process theories in social psychology (pp. 361-382).
Guilford Press.

Bates, L. A., & Glick, J. E. (2013). Does it matter if teachers and schools match the student? Racial and
ethnic disparities in problem behaviors. Social Science Research, 42, 1180-1190. https://doi.org/10.
1016/j.ssresearch.2013.04.005

Becker-Mrozeck, M., Rosenberg, P., Schroeder, C. & Witte, H. (2017). Deutsch als Zweitsprache in der
Lehrerbildung. Miinster: Waxmann.

Bless, H., & Schwarz, N. (1998). Context effects in political judgement: Assimilation and contrast as a
function of categorization processes. European Journal of Social Psychology, 172, 159-173. https://
doi.org/10.1002/(SICI)1099-0992(199803/04)28:2%3c159::AID-EJSP860%3e3.0.CO;2-4

Bradshaw, C. P., Mitchell, M. M., O’Brennan, L. M., & Leaf, P. J. (2010). Multilevel exploration of fac-
tors contributing to the overrepresentation of black students in office disciplinary referrals. Journal
of Educational Psychology, 102, 508-520. https://doi.org/10.1037/a0018450

Chang, D., & Demyan, A. L. (2007). Teachers’ stereotypes of asian, black, and white students. School
Psychology Quarterly, 22, 91-114. https://doi.org/10.1037/1045-3830.22.2.91

Crocker, J., Major, B., & Steele, C. (1998). Social stigma. In D. T. Gilbert, S. T. Fiske, & G. Lindzey
(Eds.), The handbook of social psychology (4th ed., Vol. 2, pp. 504-553). Boston: McGraw-Hill.

Cullinan, D., & Kauffman, J. M. (2005). Do race of student and race of teacher influence ratings of emo-
tional and behavioral problem characteristics of students with emotional disturbance? Behavioral
Disorders, 30, 393-402. https://doi.org/10.1177/019874290503000403

Dasgupta, N. (2004). Implicit ingroup favoritism, outgroup favoritism, and their behavioral manifesta-
tions. Social Justice Research, 17, 143—169. https://doi.org/10.1023/B:SORE.0000027407.70241.15

Dee, T. S. (2005). A teacher like me: Does race, ethnicity, or gender matter? The American Economic
Review, 95, 158-165. https://doi.org/10.1257/000282805774670446

Devine, P. G. (1989). Automatic and controlled processes in prejudice: The role of stereotypes and per-
sonal beliefs. In A. R. Pratkanis, S. J. Breckler, & A. G. Greenwald (Eds.), The Third Ohio State
University volume on Attitudes and Persuasion. Attitude structure and function (pp. 181-212). Law-
rence Erlbaum Associates Inc.

Diehl, C., Fischer-Neumann, P., & Miihlau, P. (2016). Between ethnic options and ethnic boundaries—
recent Polish and Turkish migrants’ identification with Germany. Ethnicities, 16, 236-260. https://
doi.org/10.1177/1468796815616156

Downey, D., & Pribesh, S. (2004). When race matters: Teachers’ evaluations of students’ classroom
behavior. Sociology of Education, 77, 267-282. https://doi.org/10.1177/003804070407700401

Fazio, R. H. (1990). A practical guide to the use of response latencies in social psychological research. In
C. Hendricks & M. S. Clark (Eds.), Research methods in personality and social psychology: Review
of personality and social psychology (Vol. 11, pp. 74-97). Sage.

Froehlich, L., Martiny, S. E., Deaux, K., & Mok, S. Y. (2016). ““It’s their responsibility, not ours™’ stereo-
types about competence and causal attributions for immigrants’ academic underperformance. Social
Psychology, 47, 74-86. https://doi.org/10.1027/1864-9335/a000260

Galinsky, A. D., & Moskowitz, G. B. (2007). Further ironies of suppression: Stereotype and counterst-
ereotype accessibility. Journal of Experimental Social Psychology, 43, 833-841. https://doi.org/10.
1016/j.jesp.2006.09.001

Glock, S. (2016). Stop talking out of turn: The influence of students’ gender and ethnicity on preservice
teachers’ intervention strategies for student misbehavior. Teaching and Teacher Education, 56, 106—
114. https://doi.org/10.1016/j.tate.2016.02.012

Glock, S., & Bohmer, 1. (2018). Teachers’ and preservice teachers’ stereotypes, attitudes, and spontane-
ous judgments of male ethnic minority students. Studies in Educational Evaluation, 59, 244-255.
https://doi.org/10.1016/j.stueduc.2018.09.001

@ Springer


https://doi.org/10.1521/soco.21.1.61.21192
https://doi.org/10.1521/soco.21.1.61.21192
https://doi.org/10.1037/0022-3514.68.2.181
https://doi.org/10.1016/j.ssresearch.2013.04.005
https://doi.org/10.1016/j.ssresearch.2013.04.005
https://doi.org/10.1002/(SICI)1099-0992(199803/04)28:2%3c159::AID-EJSP860%3e3.0.CO;2-4
https://doi.org/10.1002/(SICI)1099-0992(199803/04)28:2%3c159::AID-EJSP860%3e3.0.CO;2-4
https://doi.org/10.1037/a0018450
https://doi.org/10.1037/1045-3830.22.2.91
https://doi.org/10.1177/019874290503000403
https://doi.org/10.1023/B:SORE.0000027407.70241.15
https://doi.org/10.1257/000282805774670446
https://doi.org/10.1177/1468796815616156
https://doi.org/10.1177/1468796815616156
https://doi.org/10.1177/003804070407700401
https://doi.org/10.1027/1864-9335/a000260
https://doi.org/10.1016/j.jesp.2006.09.001
https://doi.org/10.1016/j.jesp.2006.09.001
https://doi.org/10.1016/j.tate.2016.02.012
https://doi.org/10.1016/j.stueduc.2018.09.001

The influence of in-group and out-group favouritism on the... 713

Glock, S., & Krolak-Schwerdt, S. (2014). Stereotype activation versus application: How teachers pro-
cess and judge information about students from ethnic minorities and with low socioeconomic back-
ground. Social Psychology of Education, 17, 589—607. https://doi.org/10.1007/s11218-014-9266-6

Glock, S., & Schuchart, C. (2020). The ethnic match between students and teachers: Evidence
from a vignette study. Social Psychology of Education, 23, 27-50. https://doi.org/10.1007/
s11218-019-09525-2

Greenwald, A. G., & Banaji, M. R. (1995). Implicit social cognition: Attitudes, self-esteem, and stereo-
types. Psychological Review, 102, 4-27. https://doi.org/10.1037/0033-295X.102.1.4

Hamilton, D. L., & Troiler, T. K. (1986). Stereotypes and stereotyping: an overview of the cognitive
approach. In J. F. Davidio & S. L. Gaertner (Eds.), Prejudice, discrimination, and racism (pp. 127—
163). Academic Press.

Jetten, J., Spears, R., Hogg, M. A., & Manstead, A. S. R. (2000). Discrimination constrained and jus-
tified: Variable effects of group variability and in-group identification. Journal of Experimental
Social Psychology, 36, 329-356. https://doi.org/10.1006/jesp.1999.1407

Jost, J. T., & Banaji, M. R. (1994). The role of stereotyping in system justification and the production of
false consciousness. British Journal of Social Psychology, 33, 1-27. https://doi.org/10.1111/j.2044-
8309.1994.tb01008.x

Jost, J. T., Banaji, M. R., & Nosek, B. A. (2004). A decade of system justification theory: Accumulated
evidence of conscious and unconscious bolstering of the status Quo. Political Psychology, 25, 881—
919. https://doi.org/10.1111/j.1467-9221.2004.00402.x

Jost, J. T., & Burgess, D. (2000). Attitudinal ambivalence and the conflict between group and system
justification motives in low status groups. Personality and Social Psychology Bulletin, 26, 293-305.
https://doi.org/10.1177/0146167200265003

Kleen, H., Bonefeld, M., Dickhiuser, O., & Glock, S. (2019). Implicit and explicit attitudes toward Turk-
ish students in Germany as a function of teachers’ ethnicity. Social Psychology of Education, 22,
883-899. https://doi.org/10.1007/s11218-019-09525-2

Kokkinos, C. M., Panayiotou, G., & Davazoglou, A. M. (2004). Perceived seriousness of pupils’ undesir-
able behaviours: The student teachers’ perspective. Educational Psychology, 24, 109-120. https://
doi.org/10.1080/0144341032000146458

Kokkinos, C. M., Panayiotou, G., & Davazoglou, A. M. (2005). Correlates of teacher appraisals of stu-
dent behaviors. Psychology in the Schools, 42, 79-89. https://doi.org/10.1002/pits.2003 1

Kumar, R., & Hamer, L. (2012). Preservice teachers’ attitudes and beliefs toward student diversity and
proposed instructional practices: A sequential design study. Journal of Teacher Education, 64, 162—
177. https://doi.org/10.1177/0022487112466899

Kunesh, C. E., & Noltemeyer, A. (2019). Understanding disciplinary disproportionality: Stereotypes
shape pre-service teachers’ beliefs about black boys’ behavior. Urban Education, 54, 471-498.
https://doi.org/10.1177/0042085915623337

LABG (2009) = Gesetz iiber die Ausbildung fiir Lehrdmter an 6ffentlichen Schulen vom 12.05.2009.
[Law of teacher education in public schools] (Artikel 1 des Gesetzes zur Reform der Lehrerausbil-
dung v. 12.5.2009 (GV. NRW. S. 308)

Lindsay, C. A., & Hart, C. M. D. (2017). Exposure to same-race teachers and student disciplinary out-
comes for black students in North Carolina. Educational Evaluation and Policy Analysis, 39, 485—
510. https://doi.org/10.3102/0162373717693109

Livingston, R. W. (2002). The role of perceived negativity in the moderation of African Americans’
implicit and explicit racial attitudes. Journal of Experimental Social Psychology, 38, 405—413.
https://doi.org/10.1016/S0022-1031(02)00002-1

Macrae, C. N., Stangor, C., & Hewstone, M. (1996). Stereotypes and stereotyping. The Guilford Press.

Massumi, M. (2014). Diversitit in der Lehrerinnen- und Lehrerbildung—zur Bedeutung von Lehrkriften
mit Migrationshintergrund [Diversity of teacher education—the role of teachers with ethnic minority
background]. Haushalt in Bildung und Forschung, 1, 87-95. https://doi.org/10.3224/hibifo.v3il.15564

McGrady, P. B., & Reynolds, J. R. (2013). Racial mismatch in the classroom: Beyond black-white differ-
ences. Sociology of Education, 86, 3—17. https://doi.org/10.1177/0038040712444857

Meister, D. G., & Melnick, S. A. (2003). National new teacher study: Beginning teachers’ concerns. Action in
Teacher Education, 24(4), 87-94. https://doi.org/10.1080/01626620.2003.10463283

Minor, E. C. (2014). Racial differences in teacher perception of student ability. Teachers College Record,
116(10), 1-22.

@ Springer


https://doi.org/10.1007/s11218-014-9266-6
https://doi.org/10.1007/s11218-019-09525-2
https://doi.org/10.1007/s11218-019-09525-2
https://doi.org/10.1037/0033-295X.102.1.4
https://doi.org/10.1006/jesp.1999.1407
https://doi.org/10.1111/j.2044-8309.1994.tb01008.x
https://doi.org/10.1111/j.2044-8309.1994.tb01008.x
https://doi.org/10.1111/j.1467-9221.2004.00402.x
https://doi.org/10.1177/0146167200265003
https://doi.org/10.1007/s11218-019-09525-2
https://doi.org/10.1080/0144341032000146458
https://doi.org/10.1080/0144341032000146458
https://doi.org/10.1002/pits.20031
https://doi.org/10.1177/0022487112466899
https://doi.org/10.1177/0042085915623337
https://doi.org/10.3102/0162373717693109
https://doi.org/10.1016/S0022-1031(02)00002-1
https://doi.org/10.3224/hibifo.v3i1.15564
https://doi.org/10.1177/0038040712444857
https://doi.org/10.1080/01626620.2003.10463283

714 C.Schuchart et al.

Musu-Gillette, L., Robinson, J., McFarland, J., KewalRamani, A., Zhang, A., & Wilkinson-Flicker, S. (2016).
Status and Trends in the Education of Racial and Ethnic Groups 2016 (NCES 2016-007). U.S. Depart-
ment of Education, National Center for Education Statistics.

Neal, L. V., McCray, A. D., Webb-Johnson, G., & Bridgest, S. T. (2003). The effects of African American
movement styles on teachers’ perceptions and reactions. The Journal of Special Education, 37, 49-57.
https://doi.org/10.1177/00224669030370010501

Neugebauer, M. (2011). Werden Jungen von Lehrerinnen bei den Ubergangsempfehlungen fiir das Gymna-
sium benachteiligt? Eine Analyse auf Basis der IGLU-Daten. [Do teachers disadvantage boys in their
tracking decisions? An analysis of the PEARLS data] In A. Hadjar (Hrsg.), Geschlechtsspezifische Bil-
dungsungleichheiten (S. 235-260). Wiesbaden: VS Verlag fiir Sozialwissenschaften.

Nichols, J. D. (2004). An exploration of discipline and suspension data. The Journal of Negro Education, 73,
408-423. https://doi.org/10.2307/4129625

Nicholson-Crotty, S., Birchmeier, Z., & Valentine, D. (2009). Exploring the impact of school discipline on
racial disproportion in the juvenile justice system. Social Science Quarterly, 90, 1003—1018. https://doi.
org/10.1111/5.1540-6237.2009.00674.x

Nosek, B. A., Banaji, M. R., & Greenwald, A. G. (2002). Harvesting implicit group attitudes and beliefs from
a demonstration web site. Group Dynamics: Theory, Research, and Practice, 6, 101-115. https://doi.
org/10.1037/1089-2699.6.1.101

Okonofua, J. A., & Eberhardt, J. L. (2015). Two strikes: Race and the disciplining of young students. Psycho-
logical Science, 26, 617-624. https://doi.org/10.1177/0956797615570365

Okonofua, J. A., Walton, G. M., & Eberhardt, J. L. (2016). A vicious cycle: A social-psychological account
of extreme racial disparities in school discipline. Perspectives on Psychological Science, 11, 381-398.
https://doi.org/10.1177/1745691616635592

Peguero, A. A., & Shekarkhar, Z. (2011). Punishing Latina/o youth: School justice, fairness, order, drop-
ping out, and gender disparities. Hispanic Journal of Behavioral Sciences, 33, 54-70. https://doi.org/10.
1177/0739986316679633

Pendry, L. (2007). Soziale Kognition [Social cognition]. In K. Jonas, W. Stroebe, & M. Hewstone (Eds.),
Sozialpsychologie (pp. 111-145). Springer.

Petras, H., Masyn, K. E., Buckley, J. A., Ialongo, N. S., & Kellam, S. (2011). Who is most at-risk for school
removal? A multilevel discrete-time survival analysis of individual and context-level influences. Jour-
nal of Educational Psychology, 103, 223-237. https://doi.org/10.1037/a0021545

Pigott, R. L., & Cowen, E. L. (2000). Teacher race, child race, racial congruence, and teacher ratings of
children’s school adjustment. Journal of School Psychology, 38(2), 177-196. https://doi.org/10.1016/
S0022-4405(99)00041-2

Rimm-Kaufman, S. E., Pianta, R. C., & Cox, M. J. (2000). Teachers’ judgments of problems in the transi-
tion to kindergarten. Early Childhood Research Quarterly, 15, 147-166. https://doi.org/10.1016/S0885-
2006(00)00049-1

Rocque, M., & Paternoster, R. (2011). Understanding the antecedents of the school-to-jail Link: The relation-
ship between race and school discipline. The Journal of Criminal Law and Criminology, 101, 633-666.

Romi, S., & Freund, M. (1999). Teachers’, students’ and parents’ attitudes towards disruptive behaviour prob-
lems in high school: A case study, educational psychology. An International Journal of Experimental
Educational Psychology, 19, 53-70. https://doi.org/10.1080/0144341990190104

Skiba, R. J., Horner, R. H., Chung, C. G., Rausch, M. K., May, S. L., & Tobin, T. (2011). Race is not neutral:
A national investigation of African American and Latino disproportionality in school discipline. School
Psychology Review, 40, 85-107.

Skiba, R. J., Michael, R. S., Nardo, A. C., & Peterson, R. L. (2002). The color of discipline: Sources of racial
and gender disproportionality in school punishment. The Urban Review, 34, 317-342.

Skiba, R. J., Peterson, R. L., & Williams, T. (1997). Office referrals and suspension: Disciplinary intervention
in middle schools. Education and Treatment of Children, 20, 295-315.

Snyder, M., & Miene, P. (1994). On the function of stereotypes and prejudice. In M. P. Zanna & J. M. Olson
(Eds.), The psychology of prejudice: The Ontario symposium (Vol. 7, pp. 33-54). Lawrence Erlbaum
Associates.

Strack, F., & Deutsch, R. (2004). Reflective and impulsive determinants of social behavior. Personality and
Social Psychology Review, 8, 220-247. https://doi.org/10.1207/s15327957pspr0803_1

Steele, C. M., Spencer, S. J., & Aronson, J. (2002). Contending with group image: The psychology of stereo-
type and social identity threat. Advances in Experimental Social Psychology, 34, 379—440. https://doi.
org/10.1016/S0065-2601(02)80009-0

@ Springer


https://doi.org/10.1177/00224669030370010501
https://doi.org/10.2307/4129625
https://doi.org/10.1111/j.1540-6237.2009.00674.x
https://doi.org/10.1111/j.1540-6237.2009.00674.x
https://doi.org/10.1037/1089-2699.6.1.101
https://doi.org/10.1037/1089-2699.6.1.101
https://doi.org/10.1177/0956797615570365
https://doi.org/10.1177/1745691616635592
https://doi.org/10.1177/0739986316679633
https://doi.org/10.1177/0739986316679633
https://doi.org/10.1037/a0021545
https://doi.org/10.1016/S0022-4405(99)00041-2
https://doi.org/10.1016/S0022-4405(99)00041-2
https://doi.org/10.1016/S0885-2006(00)00049-1
https://doi.org/10.1016/S0885-2006(00)00049-1
https://doi.org/10.1080/0144341990190104
https://doi.org/10.1207/s15327957pspr0803_1
https://doi.org/10.1016/S0065-2601(02)80009-0
https://doi.org/10.1016/S0065-2601(02)80009-0

The influence of in-group and out-group favouritism on the... 715

Tajfel, H. (1969). Cognitive aspects of prejudice. Journal of Social Issues, 25(4), 79-97. https://doi.org/10.
1111/j.1540-4560.1969.tb00620.x

Tajfel, H. (1970). Experiments in intergroup discrimination. Scientific American, 223(5), 96-102.

Tajfel, H., & Turner, J. C. (1986). The social identity theory of intergroup behavior. In S. Worchel & W.
G. Austin (Eds.), Psychology of Intergroup Relation (pp. 7-24). Chicago: Hall Publishers.

Takei, Y., & Shouse, R. (2008). Ratings in Black and White: Does racial symmetry or asymmetry influence
teacher assessment of a pupil’s work habits? Social Psychology of Education, 11, 367-387. https://doi.
org/10.1007/s11218-008-9064-0

Trautwein, U., Liidtke, O., Marsh, H. W., Kéller, O., & Baumert, J. (2006). Tracking, grading, and student
motivation: Using group composition and status to predict self-concept and interest in ninth-grade
mathematics. Journal of Educational Psychology, 98, 788-806. https://doi.org/10.1037/0022-0663.
98.4.788

Turner, J. C. (1987). A self-categorization theory. In J. C. Turner, M. A. Hogg, P. J. Oakes, S. D. Reicher,
& M. S. Wetherell (Eds.), Rediscovering the social group: A self-categorization theory (pp. 42—67).
Blackwell Publisher.

Vavrus, F., & Cole, K. (2002). “I didn’t do nothin’””: The discursive construction of school suspension.” The
Urban Review, 34, 87-111.

Villegas, A. M., & Irvine, J. J. (2010). Diversifying the teaching force: An examination of major arguments.
The Urban Review, 42, 175-192. https://doi.org/10.1007/s11256-010-0150-1

Wegener, D. T., & Petty, R. E. (1997). The flexible correction model: The role of naive theories of bias in
bias correction. In M. P. Zanna (Ed.), Advances in experimental social psychology (Vol. 29, pp. 141-
208). San Diego: Academic Press. https://doi.org/10.1016/S0065-2601(08)60017-9

Welch, K., & Payne, A. (2010). Racial threat and punitive school discipline. Social Problems, 57, 25-48.
https://doi.org/10.1525/sp.2010.57.1.25

Werthamer-Larsson, L., Kellam, S. G., & Wheeler, L. (1991). Effect of first-grade classroom environment
on shy behavior, aggressive behavior, and concentration problems. American Journal of Community
Psychology, 19, 585-602. https://doi.org/10.1007/BF00937993

Publisher’s Note Springer Nature remains neutral with regard to jurisdictional claims in published maps
and institutional affiliations.

Dr Claudia Schuchart studied sociology, psychology and educational science at the Universities of Erfurt,
Jena and Reading. Since 2011 she has been a Professor of Educational Science at the University of Wup-
pertal. Her research concerns the development of social and ethnic inequalities in classrooms, schools
and the school system. One focus of her research is the investigation of norms, values and attitudes of
acteurs and their influence on school interactions.

Dr Sabine Glock studied psychology and worked as a junior researcher at the University of Saarland. She
then worked for 5 years at the University of Luxembourg, after which she joined the School of Education
at the Bergische Universitidt Wuppertal, Germany in 2014. Her research concerns educational psychol-
ogy, particularly, educational decision making and factors influencing educational decisions. Her main
research interest is implicit cognition, in particular implicit attitudes toward students with ethnic minority
background and how they contribute to teachers’ judgments.

Dr Imke Dunkake studied sociology at the University of Koln. Since 2018 she has worked at the Institute

of Special Needs Education/University of Oldenberg. Her Special research interest are truancy, withdraw-
ing from school, student—teacher Interaction, stereotyping processes in school, social Inequality.

@ Springer


https://doi.org/10.1111/j.1540-4560.1969.tb00620.x
https://doi.org/10.1111/j.1540-4560.1969.tb00620.x
https://doi.org/10.1007/s11218-008-9064-0
https://doi.org/10.1007/s11218-008-9064-0
https://doi.org/10.1037/0022-0663.98.4.788
https://doi.org/10.1037/0022-0663.98.4.788
https://doi.org/10.1007/s11256-010-0150-1
https://doi.org/10.1016/S0065-2601(08)60017-9
https://doi.org/10.1525/sp.2010.57.1.25
https://doi.org/10.1007/BF00937993

	The influence of in-group and out-group favouritism on the disciplinary practice of ethnic majority and minority preservice teachers
	Abstract
	1 Introduction
	2 Research background
	2.1 Theoretical explanations for in-group- and out-group favouritism
	2.2 Implicit and explicit stereotypes
	2.3 Empirical findings in the school context
	2.4 Summary and research questions
	2.4.1 Disciplinary behaviour of teachers and ethnic match
	2.4.2 Stereotypes and ethnic match
	2.4.3 The explanatory contribution of stereotypes to disciplinary behaviour


	3 Method
	3.1 Participants
	3.2 Materials
	3.2.1 Selection of types of disruptive pupil behaviour
	3.2.1.1 Pilot study of scenes of misbehaviour 
	3.2.1.2 Presentation in the questionnaire of the situations involving pupil misbehaviour 
	3.2.1.3 Protagonists in the scenes 

	3.2.2 Disciplinary measures adopted by teachers
	3.2.3 Stereotypes
	3.2.3.1 Explicit stereotypes 
	3.2.3.2 Response latency as an indicator of implicit stereotypes 


	3.3 Procedure and design
	3.3.1 Ethnic match

	3.4 Methodological approach

	4 Results
	4.1 Question 1: Disciplinary practice and ethnic match
	4.2 Question 2: Stereotypes and  ethnic match
	4.2.1 Explicit stereotypes
	4.2.2 Response latencies
	4.2.3 Relationships between explicit stereotypes and response latencies

	4.3 Question 3: Ethnic match, stereotypes and sanctioning behaviour for mild to moderate misbehaviour

	5 Discussion
	6 Limitations
	7 Conclusions
	References




