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A funding information should be added.

This paper was supported by the National Natural Science 
Foundation of China (71802012); Beijing Municipal Educa-
tion Commission (SM201910005012); International Research 
Cooperation Seed Fund of Beijing University of Technology 
(314000514121010).

The original article has been corrected.

Publisher's Note  Springer Nature remains neutral with regard to 
jurisdictional claims in published maps and institutional affiliations.

The original article can be found online at https://​doi.​org/​10.​1007/​
s10869-​022-​09802-6.

 *	 Zaoli Yang 
	 yangzaoli@bjut.edu.cn

1	 College of Economics and Management, Beijing University 
of Technology, 100 Pingleyuan, Chaoyang District, Beijing, 
People’s Republic of China

https://doi.org/10.1007/s10869-022-09802-6
http://crossmark.crossref.org/dialog/?doi=10.1007/s10869-022-09812-4&domain=pdf
https://doi.org/10.1007/s10869-022-09802-6
https://doi.org/10.1007/s10869-022-09802-6

	Correction to: The Influence of Identity Faultlines on Employees’ Team Commitment: the Moderating Role of Inclusive Leadership and Team Identification

