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Correction to: J Bus Psychol
https://doi.org/10.1007/s10869-019-09663-6

The original version of this article unfortunately contained a
mistake. The captions of Figures. 1 and 2 were exchanged.
The correct captions are shown below:

Fig. 1 The moderated indirect model. Note: Control vari-
ables (team size, team tenure) are not presented for clarity.
Standardized coefficients are presented. *p < .05; **p < .001.
The number of teams is 133

Fig. 2 The moderation effect of time 1 interdependence
(IT1) on the relationship between time 1 charismatic leader-
ship (CLT1) and time 2 team potency

The original article has been corrected.
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