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In recent years, misconduct by CEOs has led to firings, scandals, and financial losses for companies. Our study explores personality antecedents of CEO misconduct using Five-Factor Model personality traits and personality disorder profile similarity indices. The sample of 259 CEOs used in the analysis includes CEOs who were involved in well-publicized misconduct scandals as well as CEOs who had no misconduct scandals. Teams of trained raters measured CEO personality using psychometric personality rating scales and video-based assessment methods. Logistic regression results provided some support for hypotheses regarding relationships between ethical misconduct, fraud, excessive risk taking, and sexual misconduct and personality traits including “Big Five” traits and personality disorder profile similarity indices.



                    
    


                    
                        
                            
                                
                                    
                                        
                                    
                                    
                                        This is a preview of subscription content, log in via an institution
                                    
                                    
                                        
                                     to check access.
                                

                            

                        

                        
                            
                                
                                    Access this article

                                    
                                        
                                            
                                                
                                                    Log in via an institution
                                                    
                                                        
                                                    
                                                
                                            

                                        
                                    
                                    
                                        
 
 
  
   
    
     
     
      Buy article PDF USD 39.95
     

    

    Price excludes VAT (USA)

     Tax calculation will be finalised during checkout.

    Instant access to the full article PDF.

   

  

  
 

 
  
   
    Rent this article via DeepDyve
     
      
     

   

  

  
 


                                    

                                    
                                        Institutional subscriptions
                                            
                                                
                                            
                                        

                                    

                                

                            
                        

                        
                            Fig. 1[image: ]


Fig. 2[image: ]



                        

                    

                    
                        
                    


                    
                        
                            
                                
        
            
                Similar content being viewed by others

                
                    
                        
                            
                                
                                    [image: ]

                                
                                
                                    
                                        DeceIT and Personality: Which HEXACO Traits Make a Convincing Liar?
                                        
                                    

                                    
                                        Article
                                        
                                         11 April 2020
                                    

                                

                                Monica Semrad, Bridie Scott-Parker & Thea Vanags

                            
                        

                    
                        
                            
                                
                                    [image: ]

                                
                                
                                    
                                        Dark personality traits and deception, and the short dark tetrad (SD4) as integrity screening instrument
                                        
                                    

                                    
                                        Article
                                         Open access
                                         03 January 2024
                                    

                                

                                Eric Rassin, Melissa de Roos & Josanne van Dongen

                            
                        

                    
                        
                            
                                
                                    [image: ]

                                
                                
                                    
                                        The Effects of the Dark Triad on Unethical Behavior
                                        
                                    

                                    
                                        Article
                                        
                                         27 October 2016
                                    

                                

                                Andrew Harrison, James Summers & Brian Mennecke

                            
                        

                    
                

            
        
            
        
    
                            
                        
                    

                    

                    

                    References
	Ames, D. R., Rose, P., & Anderson, C. P. (2006). The NPI-16 as a short measure of narcissism. Journal of Research in Personality, 40(4), 440–450.
Article 
    
                    Google Scholar 
                

	Ajzen, I. (1987). Attitudes, traits, and actions: Dispositional prediction of behavior in personality and social psychology. In L. Berkowitz (Ed.), Advances in experimental social psychology (Vol. 20, pp. 1–63). San Diego: Academic Press.

                    Google Scholar 
                

	Allport, G. W. (1961). Pattern and growth in personality. London: Holt, Rinehart & Winston.

                    Google Scholar 
                

	Ambady, N., & Rosenthal, R. (1992). Thin slices of expressive behavior as predictors of interpersonal consequences: A meta-analysis. Psychological Bulletin, 111, 256–274.
Article 
    
                    Google Scholar 
                

	American Psychiatric Association. (1994). Diagnostic and statistical manual of mental disorders (DSM-IV). American Psychiatric Pub.

	American Psychiatric Association. (2013). Diagnostic and statistical manual of mental disorders (DSM-5). American Psychiatric Pub.

	Amernic, J. H., & Craig, R. J. (2010). Accounting as a facilitator of extreme narcissism. Journal of Business Ethics, 96(1), 79–93.
Article 
    
                    Google Scholar 
                

	Argetsinger, C. (2018). Insurance coverage for sexual misconduct claims. Risk Management, 65(1), 32–33.

                    Google Scholar 
                

	Arnett, J. J. (1996). Sensation seeking, aggressiveness, and adolescent reckless behavior. Personality and Individual Differences, 20(6), 693–702.
Article 
    
                    Google Scholar 
                

	Arthur, W., & Graziano, W. G. (1996). The five factor model, conscientiousness, and driving accident involvement. Journal of Personality, 64(3), 593–618.
Article 
    
                    Google Scholar 
                

	Ashton, M. C., Lee, K., & de Vries, R. E. (2014). The HEXACO Honesty-Humility, Agreeableness, and Emotionality factors: A review of research and theory. Personality and Social Psychology Review, 18(2), 139–152.
Article 
    
                    Google Scholar 
                

	Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership development. The Leadership Quarterly, 16, 315–338.
Article 
    
                    Google Scholar 
                

	Babiak, P. (1995). When psychopaths go to work: A case study of an industrial psychopath. Applied Psychology, 44(2), 171–188.
Article 
    
                    Google Scholar 
                

	Babiak, P., & Hare, R. D. (2006). Snakes in suits: When psychopaths go to work. New York: Regan Books.

                    Google Scholar 
                

	Babiak, P., Neumann, C. S., & Hare, R. D. (2010). Corporate psychopathy: Talking the walk. Behavioral Sciences and the Law, 28(2), 174–193.

                    Google Scholar 
                

	Bagby, R. M., Vachon, D. D., Bulmash, E. L., Toneatto, T., Quilty, L. C., & Costa, P. T. (2007). Pathological gambling and the five-factor model of personality. Personality and Individual Differences, 43(4), 873–880.
Article 
    
                    Google Scholar 
                

	Barrick, M. R., & Mount, M. K. (1991). The big five personality dimensions and job performance: A meta-analysis. Personnel Psychology, 44(1), 1–26.
Article 
    
                    Google Scholar 
                

	Barrick, M. R., Mount, M. K., & Judge, T. A. (2001). Personality and performance at the beginning of the new millennium: What do we know and where do we go next? International Journal of Selection and Assessment, 9(1–2), 9–30.
Article 
    
                    Google Scholar 
                

	Benjamin, D. J., & Shapiro, J. M. (2009). Thin-slice forecasts of gubernatorial elections. The Review of Economics and Statistics, 91(3), 523–536.
Article 
    
                    Google Scholar 
                

	Bernieri, F. J., & Petty, K. N. (2011). The influence of handshakes on first impression accuracy. Social Influence, 6(2), 78–87.
Article 
    
                    Google Scholar 
                

	Berry, C. M., Ones, D. S., & Sackett, P. R. (2007). Interpersonal deviance, organizational deviance, and their common correlates: A review and meta-analysis. Journal of Applied Psychology, 92(2), 410–424.
Article 
    
                    Google Scholar 
                

	Blackman, M. C., & Funder, D. C. (1998). The effect of information on consensus and accuracy in personality judgment. Journal of Experimental Social Psychology, 34(2), 164–181.
Article 
    
                    Google Scholar 
                

	Blickle, G., Schlegel, A., Fassbender, P., & Klein, U. (2006). Some personality correlates of business white-collar crime. Applied Psychology, 55(2), 220–233.
Article 
    
                    Google Scholar 
                

	Boddy, C. R. (2006). The dark side of management decisions: Organizational psychopaths. Management Decision, 44(10), 1461–1475.
Article 
    
                    Google Scholar 
                

	Boddy, C. R. (2011). Corporate psychopaths, bullying and unfair supervision in the workplace. Journal of Business Ethics, 100(3), 367–379.
Article 
    
                    Google Scholar 
                

	Boddy, C. R. (2015). Organizational psychopaths: A ten year update. Management Decision, 53(10), 2407–2432.
Article 
    
                    Google Scholar 
                

	Boddy, C. R. (2017). Psychopathic leadership a case study of a corporate psychopath CEO. Journal of Business Ethics, 145, 141–156.
Article 
    
                    Google Scholar 
                

	Bono, J. E., & Judge, T. A. (2004). Personality and transformational and transactional leadership: A meta-analysis. Journal of Applied Psychology, 89(5), 901–910.
Article 
    
                    Google Scholar 
                

	Bunn, D. N., Caudill, S. B., & Gropper, D. M. (1992). Crime in the classroom: An economic analysis of undergraduate student cheating behavior. Journal of Economic Education, 23(3), 197–207.
Article 
    
                    Google Scholar 
                

	Campbell, W. K., Goodie, A. S., & Foster, J. D. (2004). Narcissism, confidence, and risk attitude. Journal of Behavioral Decision Making, 17(4), 297–311.
Article 
    
                    Google Scholar 
                

	Chatterjee, A., & Hambrick, D. C. (2007). It’s all about me: Narcissistic chief executive officers and their effects on company strategy and performance. Administrative Science Quarterly, 52(3), 351–386.
Article 
    
                    Google Scholar 
                

	Chatterjee, A., & Hambrick, D. C. (2011). Executive personality, capability cues, and risk taking: How narcissistic CEOs react to their successes and stumbles. Administrative Science Quarterly, 56(2), 202–237.
Article 
    
                    Google Scholar 
                

	Ciavarella, M. A., Buchholtz, A. K., Riordan, C. M., Gatewood, R. D., & Stokes, G. S. (2004). The Big Five and venture survival: Is there a linkage? Journal of Business Venturing, 19(4), 465–483.
Article 
    
                    Google Scholar 
                

	Clarke, J. (2005). Working with monsters: How to identify and protect yourself from the workplace psychopath. Sydney: Random House.

                    Google Scholar 
                

	Clarke, J. (2007). The pocket psycho. Sydney: Random House.

                    Google Scholar 
                

	Claxton, A., O’Rourke, N., Smith, J. Z., & DeLongis, A. (2012). Personality traits and marital satisfaction within enduring relationships: An intra-couple discrepancy approach. Journal of Social and Personal Relationships, 29(3), 375–396.
Article 
    
                    Google Scholar 
                

	Cleckley, H. (1988). The mask of sanity. (5th ed.), Augusta, GA.

	Cohen, J., Ding, Y., Lesage, C., & Stolowy, H. (2010). Corporate fraud and managers’ behavior: Evidence from the press source. Journal of Business Ethics, 95, 271–315 (Supplement 2: Entrepreneurship, Governance and Ethics).
Article 
    
                    Google Scholar 
                

	Colbert, A. E., Mount, M. K., Harter, J. K., Witt, L. A., & Barrick, M. R. (2004). Interactive effects of personality and perceptions of the work situation on workplace deviance. Journal of Applied Psychology, 89(4), 599–609.
Article 
    
                    Google Scholar 
                

	Collins, J. M., & Schmidt, F. L. (1993). Personality, integrity, and white-collar crime: A construct validity study. Personnel Psychology, 46, 295–311.
Article 
    
                    Google Scholar 
                

	Connelly, B. S., & Ones, D. S. (2010). Another perspective on personality: Meta-analytic integration of observers’ accuracy and predictive validity. Psychological Bulletin, 136, 1092–1122.
Article 
    
                    Google Scholar 
                

	Cook, T. D., & Campbell, D. T. (1979). Quasi-experimentation: Design and analysis issues for field settings. Chicago: Rand McNally.

                    Google Scholar 
                

	Costa, P. T., Fagan, P. J., Piedmont, R. L., Ponticas, Y., & Wise, T. N. (1992). The five-factor model of personality and sexual functioning in outpatient men and women. Psychiatric Medicine, 10(2), 199–215.

                    Google Scholar 
                

	Costa, P. T., & McCrae, R. R. (1992). NEO PI-R professional manual. Psychological Assessment Resources, 396, 653–665.

                    Google Scholar 
                

	Costa, P. T., McCrae, R. R., & Dye, D. A. (1991). Facet scales for agreeableness and conscientiousness: A revision of the NEO Personality Inventory. Personality and Individual Differences, 12(9), 887–898.
Article 
    
                    Google Scholar 
                

	Cressey, D. R. (1953). Other people’s money: A study of the social psychology of embezzlement. New York: Free Press.

                    Google Scholar 
                

	Cutler, A. (2014). Leadership psychology: How the best leaders inspire their people. Philadelphia: Kogan Page Limited.

                    Google Scholar 
                

	Cycyota, C. S., & Harrison, D. A. (2006). What (not) to expect when surveying executives: A meta-analysis of top manager response rates and techniques over time. Organizational Research Methods, 9(2), 133–160.
Article 
    
                    Google Scholar 
                

	DeCovny, S. (2012). The financial psychopath next door. CFA Magazine, 23, 34–35.

                    Google Scholar 
                

	Donaldson, T., & Dunfee, T. W. (1994). Toward a unified conception of business ethics: Integrative social contracts theory. Academy of Management Review, 19(2), 252–284.
Article 
    
                    Google Scholar 
                

	Doty, D. H., & Glick, W. H. (1994). Typologies as a unique form of theory building: Toward improved understanding and modeling. Academy of Management Review, 19(2), 230–251.
Article 
    
                    Google Scholar 
                

	Edwards, J. R. (1993). Problems with the use of profile similarity indices in the study of congruence in organizational research. Personnel Psychology, 46(3), 641–665.
Article 
    
                    Google Scholar 
                

	Epstein, B. J., & Ramamoorti, S. (2016). Today’s fraud risk models lack personality: Finding abnormal types within the executive ranks. The CPA Journal, 86(3), 14–21.

                    Google Scholar 
                

	Ethics & Compliance Initiative. (2016). Global business ethics survey 2016: Measuring risk and promoting workplace integrity. Arlington: ECI.

                    Google Scholar 
                

	Fazel, S., & Danesh, J. (2002). Serious mental disorder in 23,000 prisoners: A systematic review of 62 surveys. The Lancet, 359(9306), 545–550.
Article 
    
                    Google Scholar 
                

	Forbes.com (2013). 5 most publicized ethics violations by CEOs. Available at: http://www.forbes.com/sites/investopedia/2013/02/05/5-most-publicized-ethics-violations-by-ceos/#4b846da22799.

	Fritzon, K., Bailey, C., Croom, S., & Brooks, N. (2016). Problematic personalities in the workplace: Development of the Corporate Personality Inventory. In P. Granhag, R. Bull, A. Shaboltas, & E. Dozortseva (Eds.), Psychology and law in Europe: When west meets east. Boca Raton: CRC Press.

                    Google Scholar 
                

	Fry, L., & Kriger, M. (2009). Towards a theory of being-centered leadership: multiple levels of being as context for effective leadership. Human Relations, 62(11), 1667–1696.
Article 
    
                    Google Scholar 
                

	Fuld, R. S. (2007). Speech at an internal meeting at Lehman brothers. Retrieved may 7, 2018 from https://www.youtube.com/watch?v=gzcmwkquypc.

	Funder, D. C. (1995). On the accuracy of personality judgment: A realistic approach. Psychological Review. 102, 652–670.
Article 
    
                    Google Scholar 
                

	Funder, D. C. (2012). Accurate personality judgment. Current Directions in Psychological Science, 21(3), 177–182.
Article 
    
                    Google Scholar 
                

	Furnham, A., Richards, S. C., & Paulhus, D. L. (2013). The Dark Triad of personality: A 10 year review. Social and Personality Psychology Compass, 7(3), 199–216.
Article 
    
                    Google Scholar 
                

	Furr, R. M. (2010). The double-entry intraclass correlation as an index of profile similarity: Meaning, limitations, and alternatives. Journal of Personality Assessment, 92(1), 1–15.
Article 
    
                    Google Scholar 
                

	Geva, A. (2006). A typology of moral problems in business: A framework for ethical management. Journal of Business Ethics, 69(2), 133–147.
Article 
    
                    Google Scholar 
                

	Giluk, T. L., & Postlethwaite, B. E. (2015). Big Five personality and academic dishonesty: A meta-analytic review. Personality and Individual Differences, 72, 59–67.
Article 
    
                    Google Scholar 
                

	Goldman, A. (2006). Personality disorders in leaders: Implications of the DSM IV-TR in assessing dysfunctional organizations. Journal of Managerial Psychology, 21(5), 392–414.
Article 
    
                    Google Scholar 
                

	Gosling, S. D., Ko, S. J., Mannarelli, T., & Morris, M. E. (2002). A room with a cue: Personality judgments based on offices and bedrooms. Journal of Personality and Social Psychology, 82(3), 379.
Article 
    
                    Google Scholar 
                

	Greve, H. R., Palmer, D., & Pozner, J. (2010). Organizations gone wild: The causes, processes, and consequences of organizational misconduct. The Academy of Management Annals, 4(1), 53–107.
Article 
    
                    Google Scholar 
                

	Grijalva, E., Harms, P. D., Newman, D. A., Gaddis, B. H., & Fraley, R. C. (2015). Narcissism and leadership: A meta-analytic review of linear and nonlinear relationships. Personnel Psychology, 68, 1–47.
Article 
    
                    Google Scholar 
                

	Hambrick, D. (2007). Upper echelons theory: An update. Academy of Management Review, 32, 334–343.
Article 
    
                    Google Scholar 
                

	Hambrick, D. C., & Mason, P. A. (1984). Upper echelons: The organization as a reflection of its top managers. Academy of Management Review, 9(2), 193–206.
Article 
    
                    Google Scholar 
                

	Hare, R. D. (1991). The hare psychopathy checklist-revised. Toronto: Multi-Health Systems.

                    Google Scholar 
                

	Hare, R. D. (1996). Psychopathy: A clinical construct whose time has come. Criminal Justice and Behavior, 23(1), 25–54.
Article 
    
                    Google Scholar 
                

	Hare, R. D. (2003). Manual for the revised psychopathy checklist (2nd edn.). Toronto: Multi-Health Systems.

                    Google Scholar 
                

	Heiman-Hoffman, V. B., Morgan, K. P., & Patton, J. M. (1996). The warning signs of fraudulent financial reporting. Journal of Accountancy, 182(4), 75–77.

                    Google Scholar 
                

	Herrmann, P., & Nadkarni, S. (2014). Managing strategic change: The duality of CEO personality. Strategic Management Journal, 35(9), 1318–1342.
Article 
    
                    Google Scholar 
                

	Hogan, R., & Hogan, J. (1997). Hogan development survey. Tulsa: Hogan Assessment Systems.

                    Google Scholar 
                

	Hoyle, R. H., Fejfar, M. C., & Miller, J. D. (2000). Personality and sexual risk taking: A quantitative review. Journal of Personality, 68(6), 1203–1231.
Article 
    
                    Google Scholar 
                

	Jeppesen, K. K., & Leder, C. (2016). Auditors’ experience with corporate psychopaths. Journal of Financial Crime, 23(4), 870–881.
Article 
    
                    Google Scholar 
                

	Johnson, E. N., Kuhn Jr., J. R., Apostolou, B. A., & Hassell, J. M. (2012). Auditor perceptions of client narcissism as a fraud attitude risk factor. Auditing, 32(1), 203–219.
Article 
    
                    Google Scholar 
                

	Jonason, P. K., Luevano, V. X., & Adams, H. M. (2012). How the Dark Triad traits predict relationship choices. Personality and Individual Differences, 53(3), 180–184.
Article 
    
                    Google Scholar 
                

	Jones, D. N., & Hare, R. D. (2016). The mismeasure of psychopathy: A commentary on Boddy’s PM-MRV. Journal of Business Ethics, 138(3), 579–588.
Article 
    
                    Google Scholar 
                

	Judge, T. A., Bono, J. E., Ilies, R., & Gerhardt, M. W. (2002). Personality and leadership: A qualitative and quantitative review. Journal of Applied Psychology, 87, 765–780.
Article 
    
                    Google Scholar 
                

	Judge, T. A., Piccolo, R. F., & Kosalka, T. (2009). The bright and dark sides of leader traits: A review and theoretical extension of the leader trait paradigm. The Leadership Quarterly, 20(6), 855–875.
Article 
    
                    Google Scholar 
                

	Kalshoven, K., Hartog, D., D. N., & De Hoogh, A. H. (2011). Ethical leader behavior and big five factors of personality. Journal of Business Ethics, 100(2), 349–366.
Article 
    
                    Google Scholar 
                

	Kets de Vries, M. (2003). Leaders, fools and impostors: Essays on the psychology of leadership. Bloomington: IUniverse.

                    Google Scholar 
                

	Kets de Vries, M. (2014). The psychopath to disaster coping with SOB executives. Organizational Dynamics, 43(1), 17–26.
Article 
    
                    Google Scholar 
                

	King, M., & Bruner, G. (2000). Social desirability bias: A neglected aspect of validity testing. Psychology and Marketing, 17(2), 79–103.
Article 
    
                    Google Scholar 
                

	Kolz, A. (1999). Personality predictors of retail employee theft and counterproductive behavior. Journal of Professional Services Marketing, 19, 107–114.
Article 
    
                    Google Scholar 
                

	Kosson, D. S., Kelly, J. C., & White, J. W. (1997). Psychopathy-related traits predict self-reported sexual aggression among college men. Journal of Interpersonal Violence, 12(2), 241–254.
Article 
    
                    Google Scholar 
                

	Lasthuizen, K., Huberts, L., & Heres, L. (2011). How to measure integrity violations: Towards a validated typology of unethical behavior. Public Management Review, 13(3), 383–408.
Article 
    
                    Google Scholar 
                

	LePine, J. A., Erez, A., & Johnson, D. E. (2002). The nature and dimensionality of organizational citizenship behavior: A critical review and meta-analysis. Journal of Applied Psychology, 87(1), 52–65.
Article 
    
                    Google Scholar 
                

	Lerner, J. S., & Keltner, D. (2001). Fear, anger, and risk. Journal of Personality and Social Psychology, 81(1), 146–159.
Article 
    
                    Google Scholar 
                

	Letzring, T. D., Wells, S. M., & Funder, D. C. (2006). Information quantity and quality affect the realistic accuracy of personality judgment. Journal of Personality and Social Psychology, 91(1), 111–123.
Article 
    
                    Google Scholar 
                

	Li, W., Li, X., Huang, L., Kong, X., Yang, W., Wei, D., Li, J., Cheng, H., Zhang, Q., Qiu, J., & Liu, J. (2014). Brain structure links trait creativity to openness to experience. Social Cognitive and Affective Neuroscience, 10(2), 191–198.
Article 
    
                    Google Scholar 
                

	Lilienfeld, S. O. (1994). Conceptual problems in the assessment of psychopathy. Clinical Psychology Review, 14, 17–38.
Article 
    
                    Google Scholar 
                

	Lilienfeld, S. O., & Andrews, B. P. (1996). Development and preliminary validation of a self-report measure of psychopathic personality traits in noncriminal population. Journal of Personality Assessment, 66(3), 488–524.
Article 
    
                    Google Scholar 
                

	Lubit, R. (2002). The long-term organizational impact of destructively narcissistic managers. The Academy of Management Executive, 16(1), 127–138.

                    Google Scholar 
                

	Lynam, D. R., & Widiger, T. A. (2001). Using the five-factor model to represent the DSM-IV personality disorders: An expert consensus approach. Journal of Abnormal Psychology, 110(3), 401–412.
Article 
    
                    Google Scholar 
                

	Lynam, D. R., & Widiger, T. A. (2007). Using a general model of personality to identify the basic elements of psychopathy. Journal of Personality Disorders, 21(2), 160–178.
Article 
    
                    Google Scholar 
                

	MacLaren, V. V., Fugelsang, J. A., Harrigan, K. A., & Dixon, M. J. (2011). The personality of pathological gamblers: A meta-analysis. Clinical Psychology Review, 31(6), 1057–1067.
Article 
    
                    Google Scholar 
                

	MacLean, T. L. (2008). Framing and organizational misconduct: A symbolic interactionist study. Journal of Business Ethics, 78(1/2), 3–16.
Article 
    
                    Google Scholar 
                

	Mathieu, C., Neumann, C. S., Babiak, P., & Hare, R. D. (2015). Corporate psychopathy and the full-range leadership model. Assessment, 22, 267–278.
Article 
    
                    Google Scholar 
                

	Mathieu, C., Neumann, C. S., Hare, R. D., & Babiak, P. (2013). A dark side of leadership: Corporate psychopathy and its influence on employee well-being and job satisfaction. Personality and Individual Differences, 59, 83–88.
Article 
    
                    Google Scholar 
                

	Matthews, C., & Heimer, M. (2016). The 5 biggest corporate scandals of 2016. Available at: http://fortune.com/2016/12/28/biggest-corporate-scandals-2016/.

	Matzler, K., Renzl, B., Müller, J., Herting, S., & Mooradian, T. A. (2008). Personality traits and knowledge sharing. Journal of Economic Psychology, 29(3), 301–313.
Article 
    
                    Google Scholar 
                

	McCrae, R. R. (1987). Creativity, divergent thinking, and openness to experience. Journal of Personality and Social Psychology, 52, 1258–1265.
Article 
    
                    Google Scholar 
                

	McCrae, R. R., & Costa, P. T. (1997). Personality trait structure as a human universal. American Psychologist, 52, 509–516.
Article 
    
                    Google Scholar 
                

	Miller, J. D. (2012). Five-factor model personality disorder prototypes: A review of their development, validity, and comparison to alternative approaches. Journal of Personality, 80(6), 1565–1591.
Article 
    
                    Google Scholar 
                

	Miller, J. D., Bagby, R. M., Pilkonis, P. A., Reynolds, S. K., & Lynam, D. R. (2005). A simplified technique for scoring DSM-IV personality disorders with the five-factor model. Assessment, 12(4), 404–415.
Article 
    
                    Google Scholar 
                

	Miller, J. D., Gaughan, E. T., Maples, J., Gentile, B., Lynam, D. R., & Widiger, T. A. (2011). Examining the construct validity of the elemental psychopathy assessment. Assessment, 18(1), 106–114.
Article 
    
                    Google Scholar 
                

	Miller, J. D., MacKillop, J., Fortune, E. E., Maples, J., Lance, C. E., Campbell, W. K., & Goodie, A. S. (2013). Personality correlates of pathological gambling derived from Big Three and Big Five personality models. Psychiatry Research, 206(1), 50–55.
Article 
    
                    Google Scholar 
                

	Mischel, W., & Shoda, Y. (1995). A cognitive-affective system theory of personality: Reconceptualizing situations, dispositions, dynamics, and invariance in personality structure. Psychological Review, 102(2), 246–268.
Article 
    
                    Google Scholar 
                

	Murphy, K. R., & Lee, S. L. (1994). Personality variables related to integrity test scores: The role of conscientiousness. Journal of Business and Psychology, 8(4), 413–424.
Article 
    
                    Google Scholar 
                

	Nadkarni, S., & Herrmann, P. O. L. (2010). CEO personality, strategic flexibility, and firm performance: The case of the Indian business process outsourcing industry. Academy of Management Journal, 53(5), 1050–1073.
Article 
    
                    Google Scholar 
                

	Nathanson, C., Paulhus, D. L., & Williams, K. M. (2006). Personality and misconduct correlates of body modification and other cultural deviance markers. Journal of Research in Personality, 40(5), 779–802.
Article 
    
                    Google Scholar 
                

	Neumann, C. S., & Hare, R. D. (2008). Psychopathic traits in a large community sample: Links to violence, alcohol use, and intelligence. Journal of Consulting and Clinical Psychology, 76(5), 893–899.
Article 
    
                    Google Scholar 
                

	Nicholson, N., Soane, E., Fenton-O’Creevy, M., & Willman, P. (2005). Personality and domain-specific risk taking. Journal of Risk Research, 8(2), 157–176.
Article 
    
                    Google Scholar 
                

	O’Boyle, E. H., Forsyth, D. R., Banks, G. C., Story, P. A., & White, C. D. (2015). A meta-analytic test of redundancy and relative importance of the dark triad and five-factor model of personality. Journal of Personality, 83(6), 644–664.
Article 
    
                    Google Scholar 
                

	O’Riordan, C., & O’Connell, M. (2014). Predicting adult involvement in crime: Personality measures are significant, socio-economic measures are not. Personality and Individual Differences, 68, 98–101.
Article 
    
                    Google Scholar 
                

	Olsen, K. J., Dworkis, K. K., & Young, S. M. (2014). CEO narcissism and accounting: A picture of profits. Journal of Management Accounting Research, 26(2), 243–267.
Article 
    
                    Google Scholar 
                

	Paulhus, D. L., & Williams, K. M. (2002). The dark triad of personality: Narcissism, Machiavellianism, and psychopathy. Journal of Research in Personality, 36(6), 556–563.
Article 
    
                    Google Scholar 
                

	Perri, F. S. (2013). Visionaires or false prophets. Journal of Contemporary Criminal Justice, 29(3), 331–350.
Article 
    
                    Google Scholar 
                

	Petrenko, O. V., Aime, F., Ridge, J., & Hill, A. (2016). Corporate social responsibility or CEO narcissism? CSR motivations and organizational performance. Strategic Management Journal, 37(2), 262–279.
Article 
    
                    Google Scholar 
                

	Phillips, M. C., Meek, S. W., & Vendemia, J. M. (2011). Understanding the underlying structure of deceptive behaviors. Personality and Individual Differences, 50(6), 783–789.
Article 
    
                    Google Scholar 
                

	Ramamoorti, S., & Epstein, B. J. (2016). When reckless executives become dangerous fraudsters: Reward structures and auditing procedures need to be reformed to deter ‘Dark Triad’ personalities. The CPA Journal, 86(11), 6–10.

                    Google Scholar 
                

	Resnick, S., & Fuller, J. C. (2018). Can shareholders hold directors liable for failing to address social issues? Board Leadership, 158, 1–7.
Article 
    
                    Google Scholar 
                

	Rijsenbilt, A., & Commandeur, H. (2013). Narcissus enters the courtroom: CEO narcissism and fraud. Journal of Business Ethics, 117(2), 413–429.
Article 
    
                    Google Scholar 
                

	Roberts, B. W., & DelVecchio, W. F. (2000). The rank-order consistency of personality traits from childhood to old age: A quantitative review of longitudinal studies. Psychological Bulletin, 126(1), 3–25.
Article 
    
                    Google Scholar 
                

	Roberts, B. W., Walton, K. E., & Viechtbauer, W. (2006). Patterns of mean-level change in personality traits across the life course: A meta-analysis of longitudinal studies. Psychological Bulletin, 132(1), 1–25.
Article 
    
                    Google Scholar 
                

	Salgado, J. F. (1997). The five factor model of personality and job performance in the European Community. Journal of Applied Psychology, 82(1), 30–43.
Article 
    
                    Google Scholar 
                

	Salgado, J. F. (2002). The Big Five personality dimensions and counterproductive behaviors. International Journal of Selection and Assessment, 10(1–2), 117–125.
Article 
    
                    Google Scholar 
                

	Salpukas, A. (1999). Firing up an idea machine; Enron is encouraging the entrepreneurs within. The New York Times, 27, 1.

                    Google Scholar 
                

	Samuel, D. B., & Widiger, T. A. (2004). Clinicians’ personality descriptions of prototypic personality disorders. Journal of Personality Disorders, 18(3), 286–308.
Article 
    
                    Google Scholar 
                

	Schmitt, D. P. (2004). The Big Five related to risky sexual behaviour across 10 world regions: Differential personality associations of sexual promiscuity and relationship infidelity. European Journal of Personality, 18(4), 301–319.
Article 
    
                    Google Scholar 
                

	Schmitt, D. P., & Buss, D. M. (2001). Human mate poaching: Tactics and temptations for infiltrating existing mateships. Journal of Personality and Social Psychology, 80(6), 894.
Article 
    
                    Google Scholar 
                

	Schuchter, A., & Levi, M. (2015). Beyond the fraud triangle: Swiss and Austrian elite fraudsters. Accounting Forum, 39(3), 176.
Article 
    
                    Google Scholar 
                

	Shrout, P. E., & Fleiss, J. L. (1979). Intraclass correlations: Uses in assessing rater reliability. Psychological Bulletin, 86(2), 420–428.
Article 
    
                    Google Scholar 
                

	Skaar, N. R., & Williams, J. E. (2005). Gender differences in predicting unsafe driving behaviors in young adults. In Third International Driving Symposium on Human Factors in Driver Assessment, Training and Vehicle Design..

	Smith, S. F., & Lilienfeld, S. O. (2013). Psychopathy in the workplace: The knowns and unknowns. Aggression and Violent Behavior, 18(2), 204–218.
Article 
    
                    Google Scholar 
                

	Soltani, B. (2014). The anatomy of corporate fraud: A comparative analysis of high profile American and European corporate scandals. Journal of Business Ethics, 120(2), 251–274.
Article 
    
                    Google Scholar 
                

	Stein, M. (2013). When does narcissistic leadership become problematic? Dick Fuld at Lehman Brothers. Journal of Management Inquiry, 22(3), 282–293.
Article 
    
                    Google Scholar 
                

	Suddath, C. (2010). Top 10 CEO scandals. Available at: http://content.time.com/time/specials/packages/article/0,28804,2009445_2009447,00.html.

	Swami, V., Pietschnig, J., Tran, U. S., Nader, I. N. G. O., Stieger, S., & Voracek, M. (2013). Lunar lies: The impact of informational framing and individual differences in shaping conspiracist beliefs about the moon landings. Applied Cognitive Psychology, 27(1), 71–80.
Article 
    
                    Google Scholar 
                

	Swets, J. A. (1988). Measuring the accuracy of diagnostic systems. Science, 240(4857), 1285–1293.
Article 
    
                    Google Scholar 
                

	Terracciano, A., Löckenhoff, C. E., Crum, R. M., Bienvenu, O. J., & Costa, P. T. (2008). Five-Factor Model personality profiles of drug users. BMC Psychiatry, 8(1), 22.
Article 
    
                    Google Scholar 
                

	Todorov, A., Pakrashi, M., & Oosterhof, N. N. (2009). Evaluating faces on trustworthiness after minimal time exposure. Social Cognition, 27(6), 813–833.
Article 
    
                    Google Scholar 
                

	Trull, T. J., Widiger, T. A., Lynam, D. R., & Costa, P. T. Jr. (2003). Borderline personality disorder from the perspective of general personality functioning. Journal of Abnormal Psychology, 112(2), 193–202.
Article 
    
                    Google Scholar 
                

	Van Scotter, J. R. (2014). CEO personality in strategic research: An alternative approach. Doctoral dissertation, University of Florida, Gainesville.

	Vargas-Hernández, J. G. (2010). The multiple faces of corruption: Typology, forms and levels. In A. Stachowicz-Stanusch (Ed.), Organizational immunity to corruption: Building theoretical and research foundations (pp. 131–146). Charlotte, NC: Information Age Publishing.

                    Google Scholar 
                

	Walumbwa, F. O., & Schaubroeck, J. (2009). Leader personality traits and employee voice behavior: Mediating roles of ethical leadership and work group psychological safety. Journal of Applied Psychology, 94(5), 1275–1286.
Article 
    
                    Google Scholar 
                

	Webb, E. J., Campbell, D. T., Schwartz, R. D., & Sechrest, L. (1966). Unobtrusive measures: Nonreactive research in social sciences. Chicago: Rand McNally.

                    Google Scholar 
                

	Whisman, M. A., Gordon, K. C., & Chatav, Y. (2007). Predicting sexual infidelity in a population-based sample of married individuals. Journal of Family Psychology, 21(2), 320–324.
Article 
    
                    Google Scholar 
                

	Whitley, B. E. (1998). Factors associated with cheating among college students: A review. Research in Higher Education, 39(3), 235–274.
Article 
    
                    Google Scholar 
                

	Wikipedia (2017) List of corporate collapses and scandals. Available at: https://en.wikipedia.org/wiki/list_of_corporate_collapses_and_scandals#list_of_scandals_without_insolvency.

	Williams, K. M., Nathanson, C., & Paulhus, D. L. (2010). Identifying and profiling scholastic cheaters: Their personality, cognitive ability, and motivation. Journal of Experimental Psychology, 16(3), 293–307.

                    Google Scholar 
                

	Zona, F., Minoja, M., & Coda, V. (2013). Antecedents of corporate scandals: CEOs’ personal traits, stakeholders’ cohesion, managerial fraud, and imbalanced corporate strategy. Journal of Business Ethics, 113(2), 265–283.
Article 
    
                    Google Scholar 
                


Download references




Funding
There were no grants or outside sources of funding for this research. This research article was completed by the authors during the normal course of university professor appointments.


Author information
Authors and Affiliations
	Department of Marketing, Strategy, and International Business, University of Colorado Colorado Springs, Colorado Springs, CO, USA
James R. Van Scotter

	University of Colorado at Colorado Springs, Colorado Springs, CO, USA
Karina De Déa Roglio

	Universidade Federal do Paraná, Curitiba, Brazil
Karina De Déa Roglio


Authors	James R. Van ScotterView author publications
You can also search for this author in
                        PubMed Google Scholar



	Karina De Déa RoglioView author publications
You can also search for this author in
                        PubMed Google Scholar





Corresponding author
Correspondence to
                James R. Van Scotter.


Ethics declarations

              
              
                Conflict of interest

                James R. Van Scotter and Karina De Déa Roglio declares that they have no conflict of interest.

              
              
                Ethical approval

                This article does not contain any studies with human participants or animals performed by any of the authors. Videos were obtained from publicly available video archives and were rated by research assistants. There was no need for informed consent because study data was archival video, and there were no study participants.

              
            

Rights and permissions
Reprints and permissions


About this article
[image: Check for updates. Verify currency and authenticity via CrossMark]       



Cite this article
Van Scotter, J.R., Roglio, K.D. CEO Bright and Dark Personality: Effects on Ethical Misconduct.
                    J Bus Ethics 164, 451–475 (2020). https://doi.org/10.1007/s10551-018-4061-5
Download citation
	Received: 10 July 2017

	Accepted: 03 November 2018

	Published: 12 November 2018

	Issue Date: July 2020

	DOI: https://doi.org/10.1007/s10551-018-4061-5


Share this article
Anyone you share the following link with will be able to read this content:
Get shareable linkSorry, a shareable link is not currently available for this article.


Copy to clipboard

                            Provided by the Springer Nature SharedIt content-sharing initiative
                        


Keywords
	Ethical misconduct
	CEO personality
	Video methods
	Personality disorders
	Fraud
	Psychopathy








                    
                

            

            
                
                    

                    
                        
                            
    

                        

                    

                    
                        
                    


                    
                        
                            
                                
                            

                            
                                
                                    
                                        Access this article


                                        
                                            
                                                
                                                    
                                                        Log in via an institution
                                                        
                                                            
                                                        
                                                    
                                                

                                            
                                        

                                        
                                            
 
 
  
   
    
     
     
      Buy article PDF USD 39.95
     

    

    Price excludes VAT (USA)

     Tax calculation will be finalised during checkout.

    Instant access to the full article PDF.

   

  

  
 

 
  
   
    Rent this article via DeepDyve
     
      
     

   

  

  
 


                                        

                                        
                                            Institutional subscriptions
                                                
                                                    
                                                
                                            

                                        

                                    

                                
                            

                            
                                
    
        Advertisement

        
        

    






                            

                            

                            

                        

                    

                
            

        

    
    
    


    
        
            Search

            
                
                    
                        Search by keyword or author
                        
                            
                            
                                
                                    
                                
                                Search
                            
                        

                    

                
            

        

    



    
        Navigation

        	
                    
                        Find a journal
                    
                
	
                    
                        Publish with us
                    
                
	
                    
                        Track your research
                    
                


    


    
	
		
			
			
	
		
			
			
				Discover content

					Journals A-Z
	Books A-Z


			

			
			
				Publish with us

					Publish your research
	Open access publishing


			

			
			
				Products and services

					Our products
	Librarians
	Societies
	Partners and advertisers


			

			
			
				Our imprints

					Springer
	Nature Portfolio
	BMC
	Palgrave Macmillan
	Apress


			

			
		

	



		
		
		
	
		
				
						
						
							Your privacy choices/Manage cookies
						
					
	
						
							Your US state privacy rights
						
						
					
	
						
							Accessibility statement
						
						
					
	
						
							Terms and conditions
						
						
					
	
						
							Privacy policy
						
						
					
	
						
							Help and support
						
						
					


		
	
	
		
			
				
					
					3.233.222.249
				

				Not affiliated

			

		
	
	
		
			[image: Springer Nature]
		
	
	© 2024 Springer Nature




	






    