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Previous research has shed light on the detrimental effects of abusive supervision. To extend this area of research, we draw upon conservation of resources theory to propose (a) a causal relationship between abusive supervision and psychological distress, (b) a mediating role of psychological distress on the relationship between abusive supervision and employee silence, and (c) a moderating effect of the supervisor–subordinate relational context (i.e., gender dissimilarity) on the mediating effect of abusive supervision on silence. Through an experimental study (Study 1), we found the causal path linking abusive supervision and psychological distress. Results of both the experimental study and a field study (Study 2) provided evidence that psychological distress mediated the relationship between abusive supervision and silence. Lastly, we found support that this mediation effect was contingent upon the relational context in Study 2 but not in Study 1. We discuss implications for theory and practice.
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                    Notes
	We also tested our hypotheses controlling for supervisor gender, subordinate gender, age, and job tenure. The results are comparable with those reported in our paper without any control variables.


	We also tested our hypotheses controlling for supervisor gender, subordinate gender, age, marital status, and dyadic tenure. The results are comparable with those reported in our paper without any control variables.
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Appendix: Scenarios
Appendix: Scenarios
Scenario 1 (Low Abusive Supervision/Gender Similarity)
(1) Participant’s gender = male
(Part 1) A conversation with your supervisor (male)
Jun Li (李军) is your direct supervisor. He has worked in the current organization for 15 years. He asked you to prepare some reports similar to those you have done many times. After completing the reports, you entered his office and presented the reports to be signed. He skimmed through them and spotted a few mistakes. He told you, “There are a few mistakes. Please don’t make the same mistakes in the future. However, you made some interesting and useful points in the report. It seems that you have paid attention to what I advised. I can tell you have made improvement in these two months!”He said encouragingly, “I value your contributions and your competence to deliver high quality work. Please keep up the good work.”
                    
(Part 2) In an office meeting
Jun Li (李军) is usually patient even when he doesn’t get the answers that he wants in an office meeting. He asked you a question in a meeting. You couldn’t answer the question quickly, because it was a bit vague. As you were thinking about how to address his question, he said, “Maybe my question wasn’t clear. Well, let me rephrase it;” and he continued by addressing your colleagues at the meeting, “Also, I appreciate input from all of you. Please feel free to chime in with your perspectives.”
                    
(2) Participant’s gender = female
(Part 1) A conversation with your supervisor (female)
Meimei Han (韩梅梅) is your direct supervisor. She has worked in the current organization for 15 years. She asked you to prepare some reports similar to those you have done many times. After completing the reports, you entered her office and presented the reports to be signed. She skimmed through them and spotted a few mistakes. She told you, “There are a few mistakes. Please don’t make the same mistakes in the future. However, you made some interesting and useful points in the report. It seems that you have paid attention to what I advised. I can tell you have made improvement in these two months!”She said encouragingly, “I value your contributions and your competence to deliver high quality work. Please keep up the good work.”
                    
(Part 2) In an office meeting
Meimei Han (韩梅梅) is usually patient even when she doesn’t get the answers that she wants in an office meeting. She asked you a question in a meeting. You couldn’t answer the question quickly, because it was a bit vague. As you were thinking about how to address her question, she said, “Maybe my question wasn’t clear. Well, let me rephrase it;” and she continued by addressing your colleagues at the meeting, “Also, I appreciate input from all of you. Please feel free to chime in with your perspectives.”
                    
Scenario 2 (High Abusive Supervision/Gender Similarity)
(1) Participant’s gender = male
(Part 1) A conversation with your supervisor (male)
Jun Li (李军) is your direct supervisor. He has worked in the current organization for 15 years. He asked you to prepare some reports similar to those you have done many times. After completing the reports, you entered his office and presented the reports to be signed. He skimmed through them and spotted a few mistakes. He raised his voice, “There are so many mistakes! How many times do I need to tell you? What were you thinking? Why didn’t you pay attention to what I advised? Two months ago you made the exact same mistakes!” He said sarcastically, “I have serious doubts about your competence and your contributions. Just don’t disappoint us, okay?”
                    
(Part 2) In an office meeting
Jun Li (李军) becomes really irritated when he doesn’t get the answers that he wants in an office meeting. He asked you a question in a meeting. You couldn’t answer it quickly, because it was a bit vague. As you were thinking about how to address his question, he made sarcastic remarks in front of your colleagues at the meeting, “Didn’t you receive a business degree? You graduated from XYZ University, right?” He shook his head and mumbled, “What a waste of time,” but your colleagues could hear it.
                    
(2) Participant’s gender = female
(Part 1) A conversation with your supervisor (female)
Meimei Han (韩梅梅) is your direct supervisor. She has worked in the current organization for 15 years. She asked you to prepare some reports similar to those you have done many times. After completing the reports, you entered her office and presented the reports to be signed. She skimmed through them and spotted a few mistakes. She raised her voice, “There are so many mistakes! How many times do I need to tell you? What were you thinking? Why didn’t you pay attention to what I advised? Two months ago you made the exact same mistakes!” She said sarcastically, “I have serious doubts about your competence and your contributions. Just don’t disappoint us, okay?”
                    
(Part 2) In an office meeting
Meimei Han (韩梅梅) becomes irritated when she doesn’t get the answers that she wants in an office meeting. She asked you a question in a meeting. You couldn’t answer it quickly, because it was a bit vague. As you were thinking about how to address her question, she made sarcastic remarks in front of your colleagues at the meeting, “Didn’t you receive a business degree? You graduated from XYZ University, right?” She shook her head and mumbled, “What a waste of time,” but your colleagues could hear it.
                    
Scenario 3 (Low Abusive Supervision/Gender Dissimilarity)
(1) Participant’s gender = male
(Part 1) A conversation with your supervisor (female)
Meimei Han (韩梅梅) is your direct supervisor. She has worked in the current organization for 15 years. She asked you to prepare some reports similar to those you have done many times. After completing the reports, you entered her office and presented the reports to be signed. She skimmed through them and spotted a few mistakes. She told you, “There are a few mistakes. Please don’t make the same mistakes in the future. However, you made some interesting and useful points in the report. It seems that you have paid attention to what I advised. I can tell you have made improvement in these two months!” She said encouragingly, “I value your contributions and your competence to deliver high quality work. Please keep up the good work.”
                    
(Part 2) In an office meeting
Meimei Han (韩梅梅) is usually patient even when she doesn’t get the answers that she wants in an office meeting. She asked you a question in a meeting. You couldn’t answer the question quickly, because it was a bit vague. As you were thinking about how to address her question, she said, “Maybe my question wasn’t clear. Well, let me rephrase it;” and she continued by addressing your colleagues at the meeting, “Also, I appreciate input from all of you. Please feel free to chime in with your perspectives.”
                    
(2) Participant’s gender = female
(Part 1) A conversation with your supervisor (male)
Jun Li (李军) is your direct supervisor. He has worked in the current organization for 15 years. He asked you to prepare some reports similar to those you have done many times. After completing the reports, you entered his office and presented the reports to be signed. He skimmed through them and spotted a few mistakes. He told you, “There are a few mistakes. Please don’t make the same mistakes in the future. However, you made some interesting and useful points in the report. It seems that you have paid attention to what I advised. I can tell you have made improvement in these two months!” He said encouragingly, “I value your contributions and your competence to deliver high quality work. Please keep up the good work.”
                    
(Part 2) In an office meeting
Jun Li (李军) is usually patient even when he doesn’t get the answers that he wants in an office meeting. He asked you a question in a meeting. You couldn’t answer the question quickly, because it was a bit vague. As you were thinking about how to address his question, he said, “Maybe my question wasn’t clear. Well, let me rephrase it;” and he continued by addressing your colleagues at the meeting, “Also, I appreciate input from all of you. Please feel free to chime in with your perspectives.”
                    
Scenario 4 (High Abusive Supervision/Gender Dissimilarity)
(1) Participant’s gender = male (female)
(Part 1) A conversation with your supervisor (female)
Meimei Han (韩梅梅) is your direct supervisor. She has worked in the current organization for 15 years. She asked you to prepare some reports similar to those you have done many times. After completing the reports, you entered her office and presented the reports to be signed. She skimmed through them and spotted a few mistakes. She raised her voice, “There are so many mistakes! How many times do I need to tell you? What were you thinking? Why didn’t you pay attention to what I advised? Two months ago you made the exact same mistakes!” She said sarcastically, “I have serious doubts about your competence and your contributions. Just don’t disappoint us, okay?”
                    
(Part 2) In an office meeting
Meimei Han (韩梅梅) becomes irritated when she doesn’t get the answers that she wants in an office meeting. She asked you a question in a meeting. You couldn’t answer it quickly, because it was a bit vague. As you were thinking about how to address her question, she made sarcastic remarks in front of your colleagues at the meeting, “Didn’t you receive a business degree? You graduated from XYZ University, right?” She shook her head and mumbled, “What a waste of time,” but your colleagues could hear it.
                    
(2) Participant’s gender = female
(Part 1) A conversation with your supervisor (male)
Jun Li (李军) is your direct supervisor. He has worked in the current organization for 15 years. He asked you to prepare some reports similar to those you have done many times. After completing the reports, you entered his office and presented the reports to be signed. He skimmed through them and spotted a few mistakes. He raised his voice, “There are so many mistakes! How many times do I need to tell you? What were you thinking? Why didn’t you pay attention to what I advised? Two months ago you made the exact same mistakes!” He said sarcastically, “I have serious doubts about your competence and your contributions. Just don’t disappoint us, okay?”
                    
(Part 2) In an office meeting
Jun Li (李军) becomes really irritated when he doesn’t get the answers that he wants in an office meeting. He asked you a question in a meeting. You couldn’t answer it quickly, because it was a bit vague. As you were thinking about how to address his question, he made sarcastic remarks in front of your colleagues at the meeting, “Didn’t you receive a business degree? You graduated from XYZ University, right?” He shook his head and mumbled, “What a waste of time,” but your colleagues could hear it.
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