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Erratum to: J Bus Ethics
DOI 10.1007/s10551-012-1455-7

In the above mentioned article the names of the authors
were published in reversed order, that is family name first

The online version of the original article can be found under
doi:10.1007/s10551-012-1455-7.
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followed by the given name. This mistake was overlooked
by the authors during proofreading.

The author names in the author group should read Yi
Dong Tu and Xin Xin Lu, in the affiliation section and on
even pages Y.D. Tu and X.X. Lu.
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