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In the published article Figs. 14, 15 and 16 were published
wrong. During the proof correction stage typesetters did not
update the correct figures provided by the author.

We apologize for the error.
The correct figures are given below:

The correct figures are updated in the original publication.
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Fig. 14 Example of competence
manifestation view (business
perspective)
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Fig. 15 Example of competence
elements view in Competence
Mapping context (strategic and
business perspectives)
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Fig. 16 Example of competence
element relationships view in
Competence Identification
context (strategic perspective)
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