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Abstract
Purpose  Return to work after maternity leave represents a radical change in women’s lives. This paper aims to present a 
new metaphor categorization system based on two studies, which could assist working mothers in expressing the nuances 
of their experience when returning to work after maternity leave.
Methods  We carried out the analysis of the metaphors according to the method for thematic analysis, through a multistep, 
iterative coding process. To ensure the researchers encode the data similarly, inter-coder reliability was achieved through the 
judges’ agreement method. The level of agreement between the two judges was measured by Cohen’s kappa.
Results  In Study 1, we established a system comprising ten metaphor categories (namely, Natural event and/or element, 
Challenge and destination, Movement and/or action, Fresh start, Fight, Game and hobby, Animal, Alternate reality, Means 
of transport, Hostile place). In Study 2, we recognized the same metaphor categories observed in Study 1, except “Means of 
transport”, even with data sourced from a distinct participant group, an indicator of credibility in terms of inter-coder reliability.
Conclusion  Findings highlight the usefulness of this new metaphor categorization system (named Meta4Moms@Work—
Metaphors system for Moms back to Work) to facilitate a more straightforward elicitation of the meanings employed by 
working mothers to depict their return to work after maternity leave. Leveraging these insights, researchers/practitioners 
can develop and execute primary and secondary interventions aimed to enhance working mothers’ work-life balance, well-
being, and mental health.
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Introduction

As Wisława Szymborska writes “When a child is born, the 
world is never ready”. Working mothers’ (WMs) participa-
tion in the labor market is increasing. Returning to work 
(RTW) after maternity leave is a complex event for working 
women, which is often perceived as a possible source of dis-
comfort and stress, challenging them to readjust to working 
life while balancing it with family life (Alstveit et al. 2011; 
Sabat et al. 2016; Dal Forno Martins et al. 2019). This chal-
lenge is even more difficult because, generally, they tend to 
have more responsibilities in both work and family (Craig 
2006; Grice et al. 2011).

The present study is situated within a regulatory framework 
encompassing a broad spectrum of protections for WMs, as 
outlined in the legislative decree of 26 March 2001, n. 151. 
The five-month compulsory maternal leave1 may be followed 
by an additional parental leave of six months, extendable 
up to eleven months if the father also takes advantage of it 
within the first twelve years of the child’s life. These peri-
ods of absence from work are partially covered by an allow-
ance by the National Institute for Social Security (INPS). 
Next, the “right of return” is established, granting workers 
the right to resume the same position held before the leave. 
Additionally, for several months after RTW, women cannot 
be assigned to tiring, dangerous, unhealthy, or night work.2 
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1  The five months of compulsory maternal leave can be taken two 
months before and three months after childbirth, or, if medical condi-
tions allow, all after childbirth.
2  Night work is prohibited not only during pregnancy, but also until 
the child is one year old. Subsequently, up to the child’s third year, 
the mother cannot be asked to work at night unless she consents.
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To ease a gradual RTW, further facilitations are provided, 
such as daily breaks or remote work. Finally, dismissal is 
prohibited for up to one year from the child’s birth. As for 
resignations, a specific procedure must be followed, requir-
ing validation by the Inspection Service of the Ministry of 
Labor. Although paid and longer maternity leaves tend to be 
associated with a reduction of mental health difficulties (e.g., 
postpartum depression symptoms) in high-income countries 
(e.g., Italy) (Hidalgo-Padilla et al. 2023), the transition from 
mother to WM represents a radical change in women’s lives, 
because it requires integrating the mother and the worker 
identities (Ladge et al. 2012; Parcsi and Curtin 2013; Ladge 
and Greenberg 2015). These difficulties can lead women to 
become mothers later (Stumbitz et al. 2018) or not to RTW 
after maternity to devote themselves to childcare (Morgenroth 
and Heilman 2017; Manna et al. 2021). This decision is often 
influenced by the lack of public services for early childcare 
and the restrictive labor policies that can affect young women, 
such as the prevalence of horizontal and vertical job segrega-
tion and the overuse of part-time employment. In 2022, the 
employment rate for Italian mothers aged 25 to 54 was 56.1%, 
versus the childless women’s employment rate of 67% (Save 
the Children 2023).

Although efforts are ongoing to counteract gender stereo-
types, these have proven remarkably resilient because they 
reflect deeply rooted beliefs about the roles that women and 
men should prioritize. Generally, these stereotypes charac-
terize women as communal (i.e., affectionate, caring, kind) 
and men as agentic (i.e., competent, independent, dominant) 
(Bhatia and Bhatia 2021). Moreover, they represent opposi-
tional stereotypes, viewing women as having a low level of 
agency and men as lacking communal traits (Neuenswander 
et al. 2023). Regarding parenthood, Valiquette-Tessier et al. 
(2019) observe that fathers are primarily seen as financial 
providers, guides, caregivers, protectors, and disciplinar-
ians. However, the prevailing view is that of the father as 
the financial provider, with the caregiver stereotype never 
outweighing that of the breadwinner. In contrast, concerning 
stereotypes related to motherhood, mothers are perceived as 
primary caregivers, role models, and homemakers. Despite 
increasing women’s participation in the workforce, mothers 
are primarily associated with caregiving tasks. WMs who 
hold this stereotype have stronger feelings of guilt associ-
ated with full-time work and overtime than those who hold 
more egalitarian beliefs regarding women and men in the 
workplace (Aarntzen et al. 2023).

These gender stereotypes can lead to a gendered divi-
sion of mental labor. A recent review (Reich-Stiebert et al. 
2023) suggests that women are more likely to be consid-
ered responsible for performing most of the mental work 
involved in family management compared to men. Addition-
ally, the perception of mental work differs between men and 
women: men believe they share mental work equally with 

their partners, while women perceive themselves as solely 
responsible for such activities, expressing greater concern 
for childcare and their health issues. This mental burden 
can be perceived as exhausting and draining, leading to a 
decrease in well-being and an increase in emotional dis-
tress. Furthermore, it can impact paid work by influencing 
career choices and impairing performance due to reduced 
concentration.

Gender stereotypes persist within organizations as well. 
Unfortunately, a stereotypical view of the “ideal worker” 
(Williams 2000) still exists, discriminating between “good” 
and “bad” workers. According to this view, the ideal worker 
is fully dedicated to their job, has no children, or if they do, 
has someone at home taking care of them so that they can 
work full-time and even overtime. This results in a negative 
perception of WMs, who are not considered ideal workers 
(Hampson 2018). While motherhood is perceived as a joy-
ful state outside organizations, within them, a stereotypical 
view prevails, associating it with fewer opportunities and 
work-related experiences and reduced performance capacity 
compared to childless workers. Moreover, in organizational 
contexts where the ideal worker norm is pervasive, access 
to family-friendly strategies, especially for WMs, is often 
linked to a perceived lack of dedication to work. Accord-
ing to this stereotypical view of the ideal worker, beyond 
compulsory maternal leave, WMs are thought not to need 
additional accommodations or permissions related to their 
children (Greer and Morgan 2016).

Therefore, cultural norms and shared expectations pre-
serve negative beliefs about women, their personal lives, 
and careers, leading to myths negatively affecting women’s 
decision-making (Sockol and Battle 2015; Thomason et al. 
2015). Furthermore, if not managed properly, RTW can have 
negative consequences for both WMs (e.g., low levels of 
job satisfaction and earnings) and organizations (e.g., high 
turnover costs) (Coulson et al. 2012; Carluccio et al. 2020). 
Organizations are therefore called to understand how RTW 
is perceived by WMs and to intervene accordingly, support-
ing them by promoting well-being and mental health and 
providing useful strategies for work-life balance (McCardel 
et al. 2022).

Metaphors in organizations

In the past, metaphors, involving comparing one concept 
to another (Lakoff and Johnson 1980a) and offering a lin-
guistic framework for individuals to comprehend and give 
meaning to their experience, have served as a language 
tool to tap into profound thoughts. Metaphors (e.g., verbal, 
visual) serve as powerful interpretative tools, particularly 
during complex and delicate experiences, such as signifi-
cant changes (e.g., RTW after maternity), that make it chal-
lenging to express thoughts clearly and consciously (Tracy 
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et al. 2006). Sometimes, a concept, based on its complexity, 
may be formed by several metaphorical elements combined 
coherently. The various metaphorical structures highlight 
different facets of one concept (Lakoff and Johnson 1980b). 
In our perspective, metaphors arise from the interweaving 
of images and implications, whose message can only be 
grasped in context and can change when in a new configura-
tion (Pelletier 1978).

In applied research fields, such as work and organiza-
tional psychology, metaphors can be effectively used to gain 
insight into workers’ perceptions and experiences. Meta-
phors are not only the object of research but also tools that 
encourage adopting different points of view (Smollan 2014; 
Manuti and Giancaspro 2021; Dal Corso et al. 2021; Schoe-
neborn et al. 2022; Grangeiro et al. 2022; Bracco and Ivaldi 
2023). Metaphors assume this pivotal role due to their abil-
ity to offer linguistic flexibility and expressiveness, thereby 
playing a crucial part in the sense-making processes of top 
managers, strategists, entrepreneurs, middle managers, 
administrators, and blue-collar workers (Cornelissen et al. 
2008). Furthermore, the utilization of metaphors is appeal-
ing because of their capacity to foster employees’ reflexivity 
and provide opportunities for uncovering insights that may 
not be readily apparent in more constrained questioning. 
The collective examination of identified metaphors among 
workers can also stimulate the collaborative development of 
their understanding, fostering an appreciation for individual 
differences in perception within their specific context (Scott 
and Armstrong 2019).

This paper aims to offer a new metaphor categorization 
system through two studies to facilitate WMs elicit meanings 
to describe their RTW after maternity leave.

STUDY 1

Methods

Participants

Participants were recruited using a convenience sample in 
healthcare and were eligible to participate if aged 18 years or 
older and having experienced RTW after maternity leave. If 
mothers had prior children, they reported on the most recent 
RTW experience. Participants were 132 WMs living in a 
Northern Italian urban area. Table 1 shows the participants’ 
socio-demographics.

Measures and procedure

Participants were administered a paper-based self-report 
questionnaire in the healthcare organization where they 
worked. At the beginning of the self-report questionnaire, 

participants were invited to describe metaphorically, in writ-
ing, their RTW after the maternity experience by completing 
the sentence “My RTW was … because …”. Socio-demo-
graphic information was collected at the end of the ques-
tionnaire. Each participant was identified by an ID number 
to aggregate data and preserve anonymity. Instructions to 
participate in the study and complete the questionnaire were 
delivered to each worker separately.

Data analysis

The metaphors were analyzed according to the method 
for thematic analysis by Braun and Clarke (2006, Braun 
et  al. 2019), useful for identifying, analyzing, and 
reporting patterns (themes) within data. This analysis 
was carried out through a multistep, iterative coding 
process. Two independent researchers read through the 
data many times, integrating their field notes. Data were 
uploaded to Atlas.ti 23 (ATLAS.ti Scientific Software 
Development GmbH 2023) to assist with data organi-
zation. The researchers first coded the metaphors, as 
well as the participants’ subsequent explanations. Each 
metaphor was coded as a unique piece of data. The next 
coded metaphor was then compared with the previous 
codes and data: if it corresponded to one of the previous 
codes it was coded into it, if not, a new code was cre-
ated. During this phase, some responses were eliminated 
from the dataset because they did not contain metaphors 
related to RTW after maternity leave. The researchers 
then compared coding, working out discrepancies, and 
further refining the codebook. Then they looked for pat-
terns among coded metaphors, and how they logically 

Table 1   WMs’ sociodemographics

a The translation of the WMs’ words has been as faithful as possible – 
retaining colloquial expressions and grammar imperfections

Sociodemographics Percentage

Age
  Between 31 and 40 years old 58.7%
  41 and over 32.6%
  Between 18 and 30 8.7%

Occupation
  Hospital ward staff 78.1%
  Administration/management personnel 12.1%
  Doctor 9.8%

Time of work
  Full-time 59.1%
  Part-time 34.1%
  No reply 6.8%

Work contract
  Open-ended contract 97.7%
  Fixed-term contract 2.3%
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cohered. Once the combination of the codes (i.e., meta-
phorical elements) in patterns or themes (i.e., metaphor 
categories) was carried out, agreements and disagree-
ments were recorded, and a third researcher tried to 
reach an agreement in the cases of different categoriza-
tions, to determine the assignment to an exclusive cat-
egory. Finally, we verified that the identified metaphor 
categories supported the data, and provided a clear defi-
nition of each category.

Results

Table 2 shows ten categories of the metaphor categori-
zation system (named Meta4Moms@Work – Metaphors 
system for Moms back to Work), the frequency with which 
they were used, and some examples of metaphors and their 
metaphorical elements. The definition and meaning of 
each category follows.

RTW is a natural event and/or a dynamic and unpredictable 
element

This category includes metaphors containing elements of 
nature, from the calmest and most pleasant – light, rain-
bow, fresh air – to the most impetuous and destructive 
– hurricanes, earthquakes, storms. Here, RTW after mater-
nity leave takes on more facets.

Although WMs enjoyed the unforgettable moments 
associated with maternity, the strong need for RTW 
emerges, perceived as an opportunity to regain posses-
sion of one’s professional life and do something for one-
self. RTW, allowing women to resume their working role, 
guaranteed a priceless sense of freedom from the exclusive 
maternal role.

A rainbow after rainy days, because now my life is 
colorful again. (ID: 88)

However, some WMs used terrible images of nature to 
describe RTW as something overwhelming and difficult 
to deal with. Some participants experienced a strong 
responsibility without feeling ready to face it. A sense of 
loneliness, disorientation, and helplessness also emerges, 
with RTW generating big changes, causing the reference 
points existing before maternity to be lost.

A hurricane, because even if it is announced, one is 
never quite ready to face it. (ID: 90)

WMs therefore perceive RTW as an unpredictable, uncer-
tain, and changeable experience, like a natural element, that 
may surprise them, unforeseen and not always controllable 
because determined by external larger forces.

RTW is a demanding and desired challenge and destination

These metaphors highlight the RTW challenges that WMs 
have to face, committing themselves to their resources to 
reach the goal. “Challenge” and “destination” are intercon-
nected aspects: on the one hand the challenge, the process, 
the path to follow with its difficulties (e.g., sports competi-
tion, exam, marathon), on the other the goal, the destination 
of one’s journey (e.g., travel, vacation, road).

Some WMs reported facing difficulties relating mainly to 
work-life balance which required great effort, and fatigue. 
However, thanks to a strong passion for their work, they 
managed to overcome them and achieve their goals.

Joining the Olympics, because there are many disci-
plines, all different and each one requires training and 
commitment. (ID: 120)

Furthermore, facing these challenges has allowed some 
participants to discover resources they didn’t think they had, 
allowing them to best start this new phase.

A beautiful adventure, because it is full of discoveries 
and satisfaction also given by the discovery of a new 
strength, of a new me. (ID: 85)

RTW is felt as an experience demanding to face with one’s 
strength and skills a particularly difficult situation, to reach, after 
a long absence, a desirable aim, such as a good life-work balance.

RTW is a motivating, yet trying, movement and/or action

This category groups movement and action, from the most 
ordinary – walking, cooking, driving – to those requiring 
more energy – running, jumping, swimming. Therefore, WMs 
actively experience RTW by acting in their environment.

Mainly, what emerges is the fatigue of facing a new 
phase, with ever greater difficulties, which leads WMs to be 
“always in a rush”, as well as the fear of not knowing what 
to expect and how RTW will affect their maternal role.

Walking balanced on a tightrope, because I frequently 
feel the abyss under my feet. (ID: 25)

On the other hand, the need for RTW is highlighted, as 
well as the satisfaction of managing it well and reconciling 
family and work.

Being scared of jumping with a parachute and then 
discovering, once it is open, that you can enjoy a 
breathtaking view. (ID: 84)

The RTW experience perceived as a movement and/
or action is the fruit of a manifestation of the WM’s will. 
However, such movement and/or action requires a significant 
effort and expenditure of energy.
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Table 2   Metaphor category of Meta4Moms@Work

Metaphor category and frequency Example metaphors reported by WMs
My return to work was … because …

RTW is a natural event and/or a dynamic and unpredictable element 
(36)

Like crossing a stormy seaa, because at times difficult but excitinga. (ID: 6)
A storm, because wind, thunder, and lightning suddenly hit my life. 

(ID: 97)
A breath of fresh air, because after many months at home, I felt the 

need to go back to my usual life. (ID: 98)
Being in the rain without an umbrella because there is no way you can 

shelter yourself from the many requests that are made of you at work 
and at home. (ID: 132)

RTW is a demanding and desired challenge and destination (31) The return home from a long journey because everyone welcomed me 
with joy and serenity. (ID: 27)

A challenge that I will win because I have studied hard to be able to do 
my job which I love. (ID: 28)

A trip, because to organize it you must be able to fit the needs and 
requirements of the whole family, but, if you like your destination, you 
do your very best to make it happen. (ID: 40)

A major event, a challenge to yourself, an exam to face. (ID: 48)
RTW is a motivating, yet trying, movement and/or action (30) The Camino de Santiago, because it is very long but a source of great 

joy and satisfaction. (ID: 31)
Having a great desire to cook a special dessert but realizing that you 

are missing some ingredients and that you cannot go out to buy them. 
(ID: 33)

A run after a long period of inactivity, because at first it’s hard and it 
seems like you can’t make it, but then you get back into it and there’s 
pleasure again. (ID: 64)

Running toward a loved one that you haven’t seen for a long time and 
that you want and need to hug again. (ID: 114)

RTW is a fresh start of renewal requiring adaptability (18) An awakening after a long sleep, as I had gotten used to the slow pace 
of life with a newborn. (ID: 47)

Opening the same door as always but with new hands, because work 
on my return always seemed the same to me, but I felt completely 
renewed thanks to my new status as a mother. (ID: 69)

Taking my life back into my hands because motherhood had absorbed 
me completely. (ID: 115)

Restoring a beautiful fresco, because little by little you see the results of 
your work and sometimes you are even amazed. (ID: 122)

RTW is a painful inner fight (12) A great wound, for the separation from my daughter. (ID: 18)
A fight for survival because of sleepless nights at home and at work. 

(ID: 22)
Being thrown into a blender, because you know how you get in, but you 

don’t know what you’ll be like when you get out. (ID: 23)
Ripping my heart out, because my son was only four months old, and I 

had no choice but to go back to work for economic reasons. (ID: 74)
RTW is a strategic and regulated game and hobby (9) Finding a piece of the puzzle of my life because it makes me more com-

plete and allows me to grow as a person. (ID: 7)
A puzzle with many tiny little pieces, I built the edge, but the worst is yet 

to come. (ID: 56)
A game of chess, because it never ends, and you must never lose con-

centration. (ID: 99)
Getting on a roller coaster for the strong disruption and above all 

because even if you don’t want to, you have to wait for the end of the 
ride to get off. (ID: 105)

RTW is a predator animal that may deceive you (5) The return to the wolves’ den, because my colleagues had not accepted 
my absence for adoptive maternity, saying that I had not given notice. 
(ID: 3)

Being thrown to the wolves because I have found little understanding 
and help. (ID: 109)
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RTW is a fresh start of renewal requiring adaptability

This category includes metaphors highlighting a before and 
an after (e.g., new chapter, awakening). For many WMs, 
RTW is a new phase: no longer just workers, nor just moth-
ers, but mothers and workers together. From the metaphors, 
it emerges that the maternal role was not sufficient, and the 
need to work was felt.

Starting a new life because everything revolves around 
you. (ID: 41)

Despite some fear, WMs faced it with curiosity and 
enthusiasm, because for many work represented the place 
to assert themselves and give their best.

Exploring new territories because there was so much 
curiosity and work to be discovered. (ID: 62)

The WM experiences RTW as something different, 
an experience of renewal compared to her pre-maternity 
condition; a situation in which she is newly fulfilling a new 
work and family role requiring profoundly transformed 
behaviors, flexibility, and adaptability.

RTW is a painful inner fight

As already outlined, RTW can be perceived as enriching, 
thanks to the integration of the two roles, but tiring, due 
to its numerous difficulties and the complex management 
of work-life balance. These metaphors describe RTW in its 
complexity: a battle where they have suffered, been injured, 
and lost something (e.g., bombing, wound, heart ripping 
out). The first emotion to emerge is the sense of guilt linked 
to the separation from one’s child.

An internal battle, because the sense of guilt still 
struggles with my desire for a career today. (ID: 91)

For the participants RTW also represented break-
ing the habits established during the months of maternity 
leave, leading to uncertainties about how their lives would 
continue.

A sentence to forced labor, because there are times in 
the hospital when I really feel like I’m in a ball-and-
chain situation. (ID: 101)

WMs, therefore, attribute to RTW the meaning of a 
conflictual experience, like a fight, a strong inner conflict 
where the woman is split between what she is told is right 
and what she feels like doing for her baby and work. At the 
same time, it is experienced as painful, a source of worries 
for possible complications and negative consequences (e.g., 
connected to separation from her baby, missing out on a 
promotion) distressing or upsetting WMs deeply.

RTW is a strategic and regulated game and hobby

These metaphors depict playful and leisure activities, from 
classic board games (e.g., puzzle, chess) to outdoor activities 
(e.g., swing, roller coaster).

Participants described RTW as difficult to manage, espe-
cially concerning work-life balance, which required physical 
and cognitive resources.

Composing a puzzle, because returning to work was 
a game of skill in matching family management with 
work activity, without being able to count on external 
family members. (ID: 1)

Furthermore, once again, participants report a mix of con-
trasting and fluctuating emotions, feelings, and/or moods: on 
the one hand the need to start working again, on the other the 
sense of guilt for temporarily leaving the family.

a Metaphorical element in bold

Table 2   (continued)

Metaphor category and frequency Example metaphors reported by WMs
My return to work was … because …

RTW is a surreal and imaginary alternate reality (4) Resurfacing after a dive where I saw fish and enchanted depths, but I 
felt that the gas in my cylinders was starting to decrease, and I needed 
to go back to the surface. (ID: 43)

A bad dream from which, luckily, I woke up early to find that I was in 
my environment, and nothing had changed. (ID: 119)

RTW is a means of transport that you know how to drive or you can 
learn (4)

Driving my car at night on a new road, with some hills, lots of curves, 
but also long flat stretches […]. (ID: 13)

Riding a bicycle because you never forget how to do it. (ID: 89)
RTW is a dangerous and disorienting hostile place (3) Getting out of prison, because I’m back to being important as a woman 

as well as a mother. (ID: 68)
Wandering in the night in an unfamiliar city because I felt really lost 

for many months. (ID: 118)
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A swing, for the alternation of joy at being back in the 
world of adults and discomfort and fatigue for every-
thing I left at home and had to do at home. (ID: 80)

RTW is experienced as requiring acting with strategy and 
ingenuity, alone or in cooperation (e.g., social support from 
colleagues and supervisor, sharing the care load with the 
partner) and/or a competition with others (e.g., work-family 
backlash), knowing the rules of the game.

RTW is a predator animal that may deceive you

This category comprises metaphors referring to animals 
(e.g., wolf, fish). Although not all animals are dangerous or 
described with a negative connotation, in our study WMs 
reported animals’ most dangerous aspects. Specifically, 
some describe RTW as seemingly peaceful, but colleagues 
showing hostility and little understanding.

The meeting between Little Red Riding Hood and the 
wolf, because, though apparently calm, the wolf is 
ready to eat you. (ID: 104)

In the RTW experience WMs may feel like preys in the 
animal world, trapped or cheated.

RTW is a surreal and imaginary alternate reality

These metaphors describe RTW as something beyond nor-
mal reality, highlighting otherworldly, fantastical, alternative 
aspects (e.g., dream, enchanted backdrop).

Participants experienced the work environment they 
returned to as different from what they had left, almost 
unrecognizable and difficult to manage.

I felt like an alien, because what had been my world 
up until a year before now seemed like another planet 
to me. (ID: 65)

The RTW experience evokes a surreal and imaginary 
dimension, a hypothetical universe separate and different 
from the one where the WM lives, an illusory state of 
happiness, dream, contemplation, or like an abrupt return 
to reality.

RTW is a means of transport that you know how to drive 
or you can learn

This category includes metaphors referring to the use of 
means of transport (e.g., car, bicycle). Some participants 
reported that RTW, though representing a new experience 
with unknowns and difficulties, was familiar, automatic, as 
if they had resumed working from where they had left off.

Bicycling, because I didn’t feel I had been home 
more than a year. (ID: 73)

WMs experience RTW as an something they feel they 
can manage, control, and govern. However, to follow the 
desired direction, some abilities are needed that can be 
learnt contextually. Otherwise WMs may run the risk of 
losing control of their lives as mothers and workers.

RTW is a dangerous and disorienting hostile place

The last category involves metaphors describing RTW as a 
dangerous, hostile place, where WMs do not feel safe and/
or at ease (e.g., prison, unknown city). Participants high-
lighted a sense of disorientation typical of a new phase of 
life, reporting difficulties in managing work and family.

A great labyrinth, because some days, after hours and 
hours of work, it seems to me that the exit that separates 
me from my baby is still far away and hidden. (ID: 87)

RTW is therefore perceived as a complex experience, 
often lived as there were no way out, with dangers and 
inextricable difficulties, that may disorient and unsettle 
the WM, and have her temporarily lose the clarity of mind 
needed to face the situation.

Metaphors and emotions

Some participants reported emotions, feelings, and/
or moods within the metaphors. Some fluctuations are 
expressed: if, on the one hand, WMs reported the dis-
couragement, fear, and awe of reconciling life and work, 
and the sense of guilt, abandonment, and loneliness in 
leaving their child, on the other hand, they also reported 
satisfaction, joy, and happiness in regaining possession of 
their professional life, emphasizing the love for their work.

Some sentences do not fit into any of the metaphor categories 
described as they either depicted only emotions, feelings, and/
or moods (N = 6) or did not contain any metaphorical element 
(N = 4). Some participants (N = 14) provided no responses.

A moment of joy because my profession satisfies me 
and makes me happy. (ID: 45)

STUDY 2

Methods

Participants

Participants were recruited using a convenience sample of 
women working for public and private organizations, and/
or freelancers. Eligibility for the study was established for 
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individuals aged 18 or older who had experienced RTW after 
maternity leave. If mothers had prior children, they reported 
on the most recent RTW experience. Participants were 41 
WMs living in a Northern Italian urban area. Table 3 shows 
the participants’ socio-demographics.

Measures and procedure

All measures and the general procedure were identical to 
those adopted in Study 1, except (1) Study 2 is part of a 
larger project including participation in a psychological 
intervention aimed to improve the quality of RTW by 
reducing rigid maternal beliefs and learning techniques 
for managing anxiety and stress, and (2) participants were 
administered an online self-report questionnaire.

Data analysis

The analysis of the metaphors was carried out with the 
same methodology of Study 1. The level of agreement 
between the two researchers was measured by Cohen’s 
k index (1988). In this study, each metaphor can contain 
up to three metaphorical elements to be classified into 
different categories. Therefore, three k tests were con-
ducted, one for each metaphorical element identified. 
According to Landis and Koch (1977): k < 0.00 = poor 
strength of agreement; 0.00 < k ≤ 0.20 = slight strength 
of agreement; 0.21 < k ≤ 0.40 = fair strength of agree-
ment; 0.41 < k ≤ 0.60 = moderate strength of agreement; 
0.61 < k ≤ 0.80 = substantial strength of agreement; 
0.81 < k ≤ 1.00 = almost perfect agreement.

Results

We identified the same metaphor categories that emerged in 
Study 1, except the “Means of transport” metaphor category. 
Table 4 shows some examples for each category.

Although all WMs responded, some sentences in the first 
assignment do not fit into any metaphor category because 
they either expressed only emotions, feelings, and/or moods 
(N = 4) or did not contain any metaphors (N = 1).

Detachment because, being used to always being with 
my daughter, I felt I was abandoning her. (ID: 213)

The level of agreement between the two researchers 
was almost perfect. This is desirable in terms of credibil-
ity because it indicates that the researchers are coding the 
data similarly. Specifically, relative to the first assignment 
of metaphorical elements to the metaphor category, k was 
0.907 (p < 0.001). The second and third assignments of met-
aphorical elements, 17 and 3 respectively, tend to enrich the 
metaphor. The level of agreement between the two judges 
was 0.895 (p < 0.001) and 1.00 (p < 0.014), respectively.

For the main metaphorical elements for each metaphor 
category of Meta4Moms@Work, see SI1.

Discussion and conclusion

These studies stem from the desire to help WMs talk 
more easily about their experience of RTW after mater-
nity leave. Thus, we defined the Meta4Moms@Work, a 
tool that includes a list of elements attributable to meta-
phor categories aimed to encourage WMs elicit mean-
ings to describe their RTW. In Study 1 we identified the 
ten metaphor categories that compose the tool (Table 2). 
In Study 2 we identified the same metaphor categories 
that emerged in Study 1 – except “Means of transport” 
– despite using the data from a different group of partici-
pants, an indicator of credibility in terms of inter-coder 
reliability (Tracy 2020).

In general, WMs describe their RTW experience as 
complex, at times ambivalent and emotionally charged, by 
using a metaphorical vocabulary expressing a wide semantic 
scope. In particular, RTW is experienced with the dynamism 
and unpredictability typical of a natural event and/or ele-
ment, that may have the traits of a demanding challenge to 
achieve the desired life-work balance, thanks to one’s will 
power and despite the effort (e.g., connected to baby’s, fam-
ily, and work requirements). It is also experienced as a fresh 
start requiring adjustment to a new situation (i.e., of working 
mother), that can create a painful inner conflict (e.g., related 

Table 3   WMs’ sociodemographics

Sociodemographics Percentage

Age
  Between 31 and 40 years old 70.7%
  41 and over 22%
  Between 18 and 30 7.3%

Occupation
  Employed in paid work 90.2%
  Freelancer 4.9%
  Other (e.g., both employed in paid work and  

freelancer)
4.9%

Time of work
  Full-time 73.3%
  Part-time 26.7%

Work contract
  Open-ended contract 90.2%
  Fixed-term contract 7.4%
  No reply 2.4%

3  In Study 2 the coding started again from ID: 1.
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to the separation from one’s baby because of a work choice). 
WMs also describe it as a game requiring a knowledge of 
strategies and rules (e.g., asking for temporary flexitime), 
to avoid feeling one has no way out and is at the mercy of 
organizational policies that are not always virtuous. It may 
also be experienced as an abrupt interruption of a dream, 
almost an illusion experienced during maternity leave. Yet 
again, RTW may be experienced with the perception of 
managing it or the awareness of being able to learn how, 
otherwise it may be experienced as a danger disorienting the 
WM (e.g., when, while enjoying a conciliation, she suffers 
colleagues’ negative repercussions, the so-called backlash; 
Perrigino et al. 2018).

Although a fair amount of literature has explored the role 
of metaphors in organizational contexts, in our opinion, this 
paper is the first aimed to create a categorization system for 
the experience of RTW after maternity leave. The two stud-
ies highlight the power of metaphorical language, despite 

the difficulty of expressing oneself metaphorically. In our 
studies, we used the forced metaphor approach (i.e., ask-
ing participants to represent their experience of RTW after 
maternity leave through a metaphor) (Tracy 2020). Although 
we often use metaphors daily, even without realizing it, 
many are unclear about what a metaphor is, or have difficul-
ties producing a non-trivial metaphorical expression. The 
limitation of this approach is especially apparent in Study 1, 
as evidenced by the number of non-responses or sentences 
not containing metaphorical elements. Future studies could 
collect the metaphors that WMs use to describe the expe-
rience of RTW after maternity leave also using different 
approaches, such as the guided one, in which the researcher 
develops a list of metaphors to help participants describe 
their experience, overcoming the difficulty of producing an 
original metaphorical expression. The list of metaphorical 
elements present in the Meta4Moms@Work may be useful 
for this purpose.

Table 4   Distribution of metaphor category of Meta4Moms@Work

b Metaphorical element in bold

Metaphor category and frequency Example metaphors reported by WMs
My return to work was … because …

RTW is a natural event and/or a dynamic and unpredictable element 
(13)

A hurricaneb of emotions because I feel guilty for leaving the little one; 
worried about whether she will eat, sleep, and be well; anxious and 
paranoid. (ID: 20)

A bolt from the blue because the amount of work and the organization of 
the new family struck and floored me, I wasn’t ready. Then, after a few 
weeks, we managed to find a new set-up and the sky cleared again. 
(ID: 16)

RTW is a motivating, yet trying, movement and/or action (13) A run on a well-known route because I was immediately assigned a 
complex activity but which I know well and have flexibility in terms of 
both hours and presence in the workplace. (ID: 2)

Constantly jumping over obstacles because my role as team leader is 
challenged and I have to demonstrate that I am capable of doing my 
job by carrying out tasks that are not part of my role. (ID: 31)

RTW is a demanding and desired challenge and destination (11) A challenge because I had to overcome the fears of detachment from my 
daughter, but the result was positive. (ID: 36)

A sports competition because I realized that it required energy and 
concentration and I felt I didn’t have either at the time. (ID: 13)

RTW is a fresh start of renewal requiring adaptability (10) Taking my life back in hand because I’m back as a woman and not just 
a mom. (ID: 4)

The new chapter of a book: I already wanted to read it, sometimes it’s 
enthralling and other times less so. (ID: 14)

RTW is a strategic and regulated game and hobby (4) A roller coaster because it was scary but, by now, I was sitting, the 
carousel had started, and I could only wait for the ride to end. (ID: 3)

RTW is a dangerous and disorienting hostile place (3) An endless tunnel because, despite my efforts, I haven’t been able to 
change jobs. (ID: 1)

RTW is a predator animal that may deceive you (2) A lark mirror because it was wrapped in shiny paper to get accepted, 
but it wasn’t a nice gift. (ID: 9)

RTW is a surreal and imaginary alternate reality (2) In the morning when you wake up after a good dream because you open 
your eyes and your heart is filled with something beautiful, but the day 
starts, and you see yourself again and you go back to being the same 
as always. (ID: 17)

RTW is a painful inner fight (1) Boomerang because it started well, it came back hitting me. (ID: 30)
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Another limitation is that the data derives from North-
ern Italian open-ended-contract employees. Future research 
could improve the credibility of the Meta4Moms@Work 
through multivocality (Tracy 2020), by taking into account 
a variety of points of view (e.g., age, education, ethnicity, 
occupation) and recognizing how differences play an impor-
tant role in the diverse narratives.

The usefulness of Meta4Moms@Work is also highlighted 
in the researcher/practitioner-client relationship because fore-
seeing the use of the metaphor brings a new awareness and 
allows WMs to consider the lived experience from different 
points of view. This tool may be useful in the organizational 
field to elicit the meanings through which WMs represent 
their RTW. Based on these, the researcher/practitioner can 
design primary and secondary psychological interventions 
– individual and in small groups – aimed to promote integra-
tion between the identities of mother and worker (Ladge et al. 
2012; Ladge and Greenberg 2015), reduce irrational beliefs 
at work (Falco et al. 2017) and about maternity (Thomason 
et al. 2015), strengthen positive resources and, more generally, 
foster work-life balance, maternal well-being, mental health, 
and job-related outcomes (Falletta et al. 2020). In further stud-
ies, starting from the metaphorical elements constituting the 
defined metaphor categories, we propose the creation of a 
photocard toolkit, in the tradition of the best-known meth-
ods used in clinical, social, and applied psychology (Wang 
and Burris 1997; Vacheret 2002; Weiser 2016; Gillian 2023), 
composed of photographs (i.e., visual metaphors) to be used 
as a stimulus to help WMs elicit personal contents and mean-
ings relative to RTW, within an intervention based on the 
analysis of the client’s need and in line with the professional’s 
education and expertise.

Supplementary Information  The online version contains supplemen-
tary material available at https://​doi.​org/​10.​1007/​s00737-​024-​01446-0.

Authors’ contribution  Conceptualization: LDC, SR; Methodology: 
LDC, SR; Investigation: LDC, SR; Formal Analysis: LDC, SR, VS; 
Data Curation: SR, LDC; Writing—Original Draft: SR, VS; Writ-
ing—Review & Editing: LDC, SR; Visualization: SR, VS; Supervi-
sion: LDC; Project Administration: LDC. All authors contributed to 
the article and approved the submitted version.

Funding  Open access funding provided by Università degli Studi di 
Padova within the CRUI-CARE Agreement. This research received 
no specific grant from funding agencies in the public, commercial, or 
not-for-profit sectors.

Declarations 

Ethical statement  The studies were performed according to the ethi-
cal standards laid down in the 1964 Declaration of Helsinki and later 
amendments or comparable ethical standards. Study 1 was preliminar-
ily approved by the head of the organization involved, following the 
ethical code of the Italian Association of Psychology. Study 2 is part of 
a larger research project approved by the Ethics Committee for Psycho-
logical Research of the University of Padua, Italy (protocol n. 4695).

Conflict of interest  The authors declare that the research was con-
ducted without any commercial or financial relationships that could be 
construed as a potential conflict of interest.

Open Access  This article is licensed under a Creative Commons Attri-
bution 4.0 International License, which permits use, sharing, adapta-
tion, distribution and reproduction in any medium or format, as long 
as you give appropriate credit to the original author(s) and the source, 
provide a link to the Creative Commons licence, and indicate if changes 
were made. The images or other third party material in this article are 
included in the article's Creative Commons licence, unless indicated 
otherwise in a credit line to the material. If material is not included in 
the article's Creative Commons licence and your intended use is not 
permitted by statutory regulation or exceeds the permitted use, you will 
need to obtain permission directly from the copyright holder. To view a 
copy of this licence, visit http://​creat​iveco​mmons.​org/​licen​ses/​by/4.​0/.

References

Aarntzen L, Derks B, Van Steenbergen E, Van Der Lippe T (2023) 
When work–family guilt becomes a women’s issue: Internalized 
gender stereotypes predict high guilt in working mothers but low 
guilt in working fathers. British J Social Psychol 62:12–29. https://​
doi.​org/​10.​1111/​bjso.​12575

Alstveit M, Severinsson E, Karlsen B (2011) Readjusting one’s life in 
the tension inherent in work and motherhood: Returning to work 
after maternity leave. J Adv Nurs 67:2151–2160. https://​doi.​org/​
10.​1111/j.​1365-​2648.​2011.​05660.x

ATLAS.ti Scientific Software Development GmbH (2023) ATLAS.ti 
23 Windows. https://​atlas​ti.​com

Bhatia N, Bhatia S (2021) Changes in Gender Stereotypes Over Time: 
A Computational Analysis. Psychol Women Q 45:106–125. 
https://​doi.​org/​10.​1177/​03616​84320​977178

Bracco F, Ivaldi M (2023) How Metaphors of Organizational Acci-
dents and Their Graphical Representations Can Guide (or Bias) 
the Understanding and Analysis of Risks. J Intell 11:1–23. https://​
doi.​org/​10.​3390/​jinte​llige​nce11​100199

Braun V, Clarke V (2006) Using thematic analysis in psychology. Qual 
Res Psychol 3:77–101. https://​doi.​org/​10.​1191/​14780​88706​qp063​
oa

Braun V, Clarke V, Hayfield N, Terry G (2019) Thematic analysis. 
In: Liamputtong P (ed) Handbook of research methods in health 
social sciences. Springer, Singapore, pp 843–860

Carluccio F, Dal Corso L, Falco A, De Carlo A (2020) How to posi-
tively manage return to work after maternity leave: Positive super-
visor behaviors to promote working mothers’ well-being. TPM 
Test Psychom Methodol Appl Psychol 27:583–601. https://​doi.​
org/​10.​4473/​TPM27.4.6

Cohen J (1988) Statistical power analysis for the behavioral sciences, 
2nd edn. Lawrence Erlbaum Associates, Hillsdale

Cornelissen JP, Oswick C, Thøger Christensen L, Phillips N (2008) 
Metaphor in Organizational Research: Context, Modalities and 
Implications for Research — Introduction. Organ Stud 29:7–22. 
https://​doi.​org/​10.​1177/​01708​40607​086634

Coulson M, Skouteris H, Dissanayake C (2012) The role of planning, 
support, and maternal and infant factors in women’s return to work 
after maternity leave. Fam Matters 90:33–44. https://​doi.​org/​10.​
3316/​ielapa.​78971​08296​04381

Craig L (2006) Does Father Care Mean Fathers Share?: A Comparison 
of How Mothers and Fathers in Intact Families Spend Time with 
Children. Gend Soc 20:259–281. https://​doi.​org/​10.​1177/​08912​
43205​285212

https://doi.org/10.1007/s00737-024-01446-0
http://creativecommons.org/licenses/by/4.0/
https://doi.org/10.1111/bjso.12575
https://doi.org/10.1111/bjso.12575
https://doi.org/10.1111/j.1365-2648.2011.05660.x
https://doi.org/10.1111/j.1365-2648.2011.05660.x
https://atlasti.com
https://doi.org/10.1177/0361684320977178
https://doi.org/10.3390/jintelligence11100199
https://doi.org/10.3390/jintelligence11100199
https://doi.org/10.1191/1478088706qp063oa
https://doi.org/10.1191/1478088706qp063oa
https://doi.org/10.4473/TPM27.4.6
https://doi.org/10.4473/TPM27.4.6
https://doi.org/10.1177/0170840607086634
https://doi.org/10.3316/ielapa.789710829604381
https://doi.org/10.3316/ielapa.789710829604381
https://doi.org/10.1177/0891243205285212
https://doi.org/10.1177/0891243205285212


Unleashing the potential of metaphors: a categorization system for exploring return to work…

Dal Corso L, De Carlo A, Carluccio F et al (2021) “Make your organi-
zation more positive!”: The power of Appreciative Inquiry. TPM 
Test Psychom Methodol Appl Psychol 28:47–63. https://​doi.​org/​
10.​4473/​TPM28.1.4

Dal Forno Martins G, Leal CL, Schmidt B, Piccinini CA (2019) 
Motherhood and Work: Experience of Women with Established 
Careers. Trends Psychol 27:69–84. https://​doi.​org/​10.​9788/​
TP2019.​1-​06

Falco A, Dal Corso L, Girardi D et al (2017) Why is perfectionism 
a risk factor for workaholism? The mediating role of irrational 
beliefs at work. TPM Test Psychom Methodol Appl Psychol 
24:583–600. https://​doi.​org/​10.​4473/​TPM24.4.8

Falletta L, Abbruzzese S, Fischbein R et al (2020) Work Reentry 
After Childbirth: Predictors of Self-Rated Health in Month One 
Among a Sample of University Faculty and Staff. Saf Health 
Work 11:19–25. https://​doi.​org/​10.​1016/j.​shaw.​2019.​12.​006

Gillian R (2023) Visual methodologies: an introduction to research-
ing with visual materials, 5th edn. Sage Publications, London

Grangeiro RDR, Silva LEN, Esnard C (2022) I broke the glass ceil-
ing, now what? Overview of metaphors to explain gender ine-
quality in organizations. IJOA 30:1523–1537. https://​doi.​org/​
10.​1108/​IJOA-​07-​2020-​2281

Greer TW, Morgan WB (2016) Employed Mother Stereotypes and 
Linkages to Work-Family Conflict and Enrichment. In: Spitzmu-
eller C, Matthews RA (eds) Research Perspectives on Work and 
the Transition to Motherhood. Springer International Publishing, 
pp 199–216

Grice MM, McGovern PM, Alexander BH et al (2011) Balancing Work 
and Family After Childbirth: A Longitudinal Analysis. Women’s 
Health Issues 21:19–27. https://​doi.​org/​10.​1016/j.​whi.​2010.​08.​003

Hampson SC (2018) Mothers do not make good workers: the role of 
work/life balance policies in reinforcing gendered stereotypes. 
Glob Discourse 8:510–531. https://​doi.​org/​10.​1080/​23269​995.​
2018.​15211​29

Hidalgo-Padilla L, Toyama M, Zafra-Tanaka JH et al (2023) Associa-
tion between maternity leave policies and postpartum depres-
sion: a systematic review. Arch Womens Ment Health 26:571–
580. https://​doi.​org/​10.​1007/​s00737-​023-​01350-z

Ladge JJ, Greenberg DN (2015) Becoming a Working Mother: Managing 
Identity and Efficacy Uncertainties During Resocialization. Hum 
Resour Manage 54:977–998. https://​doi.​org/​10.​1002/​hrm.​21651

Ladge JJ, Clair JA, Greenberg D (2012) Cross-Domain Identity Tran-
sition during Liminal Periods: Constructing Multiple Selves as 
Professional and Mother during Pregnancy. AMJ 55:1449–1471. 
https://​doi.​org/​10.​5465/​amj.​2010.​0538

Lakoff G, Johnson M (1980a) The Metaphorical Structure of the 
Human Conceptual System. Cogn Sci 4:195–208

Lakoff G, Johnson M (1980b) Metaphors We Live By. University 
of Chicago Press

Landis JR, Koch GG (1977) The Measurement of Observer Agree-
ment for Categorical Data. Biometrics 33:159–174. https://​doi.​
org/​10.​2307/​25293​10

Manna V, Procentese F, Di Napoli I, Arcidiacono C (2021) Helpless 
Mothers Dropping Out of the Workplace: The Italian Case of 
Voluntary Resignation. Qual Rep 26:1179–1199. https://​doi.​org/​
10.​46743/​2160-​3715/​2021.​4490

Manuti A, Giancaspro ML (2021) The meaning of the organization 
or the organization of meaning? Metaphors as sensemaking 
tools to understand organizational change management. TPM 
Test Psychom Methodol Appl Psychol 28:113–127. https://​doi.​
org/​10.​4473/​TPM28.1.8

McCardel RE, Loedding EH, Padilla HM (2022) Examining the Rela-
tionship Between Return to Work After Giving Birth and Mater-
nal Mental Health: A Systematic Review. Matern Child Health 
J 26:1917–1943. https://​doi.​org/​10.​1007/​s10995-​022-​03489-0

Morgenroth T, Heilman ME (2017) Should I stay or should I go? 
Implications of maternity leave choice for perceptions of work-
ing mothers. J Exp Soc 72:53–56. https://​doi.​org/​10.​1016/j.​jesp.​
2017.​04.​008

Neuenswander KL, Haines EL, Stroessner SJ (2023) Caring or Com-
petent? Apparent Prioritization of Childcare Over Work Affects 
Evaluations and Stereotyping of Fathers. Sex Roles 89:328–346. 
https://​doi.​org/​10.​1007/​s11199-​023-​01401-w

Parcsi L, Curtin M (2013) Experiences of occupational therapists 
returning to work after maternity leave. Aust Occup Ther J 
60:252–259. https://​doi.​org/​10.​1111/​1440-​1630.​12051

Pelletier KR (1978) Toward a Science of Consciousness. Delta
Perrigino MB, Dunford BB, Wilson KS (2018) Work-Family Backlash: 

The “Dark Side” of Work-Life Balance (WLB) Policies. Acad 
Manag Ann 12:600–630. https://​doi.​org/​10.​5465/​annals.​2016.​0077

Reich-Stiebert N, Froehlich L, Voltmer J-B (2023) Gendered 
Mental Labor: A Systematic Literature Review on the Cog-
nitive Dimension of Unpaid Work Within the Household and 
Childcare. Sex Roles 88:475–494. https://​doi.​org/​10.​1007/​
s11199-​023-​01362-0

Sabat IE, Lindsey AP, King EB, Jones KP (2016) Understanding and 
Overcoming Challenges by Working Mothers: A Theoretical 
and Empirical Review. In: Spitzmueller C, Matthews RA (eds) 
Research Perspectives on Work and the Transition to Mother-
hood. Springer International Publishing, pp 9–32

Save the Children (2023) Le equilibriste – La maternità in Italia [The 
tightrope walkers – Motherhood in Italy]. Save the Children, 
Rome

Schoeneborn D, Vásquez C, Cornelissen JP (2022) Theorizing the 
role of metaphors in co-orienting collective action toward grand 
challenges: the example of the Covid-19 pandemic. In: Gümüsay 
AA, Marti E, Trittin-Ulbrich H, Wickert C (eds) Organizing for 
societal grand challenges. Emerald Publishing, pp 69–91

Scott JT, Armstrong AC (2019) Disrupting the deficit discourse: 
reframing metaphors for professional learning in the context of 
appreciative inquiry. Prof Dev Educ 45:114–124. https://​doi.​
org/​10.​1080/​19415​257.​2018.​14527​80

Smollan RK (2014) The emotional dimensions of metaphors of 
change. J Manage Psychol 29:794–807. https://​doi.​org/​10.​1108/​
JMP-​04-​2012-​0107

Sockol LE, Battle CL (2015) Maternal attitudes, depression, and 
anxiety in pregnant and postpartum multiparous women. Arch 
Womens Ment Health 18:585–593. https://​doi.​org/​10.​1007/​
s00737-​015-​0511-6

Stumbitz B, Lewis S, Rouse J (2018) Maternity Management in 
SMEs: A Transdisciplinary Review and Research Agenda: 
Maternity Management in SMEs. Int J Manag Rev 20:500–522. 
https://​doi.​org/​10.​1111/​ijmr.​12143

Thomason E, Flynn HA, Himle JA, Volling BL (2015) Are Women’s 
Parenting-Specific Beliefs Associated with Depressive Symp-
toms in the Perinatal Period? Development of the Rigidity of 
Maternal Beliefs Scale. Depress Anxiety 32:141–148. https://​
doi.​org/​10.​1002/​da.​22280

Tracy SJ, Lutgen-Sandvik P, Alberts JK (2006) Nightmares, Demons, 
and Slaves: Exploring the Painful Metaphors of Workplace Bul-
lying. Manag Commun Q 20:148–185. https://​doi.​org/​10.​1177/​
08933​18906​291980

Tracy SJ (2020) Qualitative research methods: collecting evidence, 
crafting analysis, communicating impact, 2nd edn. Wiley-
Blackwell, Hoboken

Vacheret C (2002) Photolangage, oggetto mediatore e libera asso-
ciazione [Photolangage, mediator object, and free association]. 
Riv Psicoanal 48:425–434

Valiquette-Tessier S-C, Gosselin J, Young M, Thomassin K (2019) 
A Literature Review of Cultural Stereotypes Associated with 

https://doi.org/10.4473/TPM28.1.4
https://doi.org/10.4473/TPM28.1.4
https://doi.org/10.9788/TP2019.1-06
https://doi.org/10.9788/TP2019.1-06
https://doi.org/10.4473/TPM24.4.8
https://doi.org/10.1016/j.shaw.2019.12.006
https://doi.org/10.1108/IJOA-07-2020-2281
https://doi.org/10.1108/IJOA-07-2020-2281
https://doi.org/10.1016/j.whi.2010.08.003
https://doi.org/10.1080/23269995.2018.1521129
https://doi.org/10.1080/23269995.2018.1521129
https://doi.org/10.1007/s00737-023-01350-z
https://doi.org/10.1002/hrm.21651
https://doi.org/10.5465/amj.2010.0538
https://doi.org/10.2307/2529310
https://doi.org/10.2307/2529310
https://doi.org/10.46743/2160-3715/2021.4490
https://doi.org/10.46743/2160-3715/2021.4490
https://doi.org/10.4473/TPM28.1.8
https://doi.org/10.4473/TPM28.1.8
https://doi.org/10.1007/s10995-022-03489-0
https://doi.org/10.1016/j.jesp.2017.04.008
https://doi.org/10.1016/j.jesp.2017.04.008
https://doi.org/10.1007/s11199-023-01401-w
https://doi.org/10.1111/1440-1630.12051
https://doi.org/10.5465/annals.2016.0077
https://doi.org/10.1007/s11199-023-01362-0
https://doi.org/10.1007/s11199-023-01362-0
https://doi.org/10.1080/19415257.2018.1452780
https://doi.org/10.1080/19415257.2018.1452780
https://doi.org/10.1108/JMP-04-2012-0107
https://doi.org/10.1108/JMP-04-2012-0107
https://doi.org/10.1007/s00737-015-0511-6
https://doi.org/10.1007/s00737-015-0511-6
https://doi.org/10.1111/ijmr.12143
https://doi.org/10.1002/da.22280
https://doi.org/10.1002/da.22280
https://doi.org/10.1177/0893318906291980
https://doi.org/10.1177/0893318906291980


	 S. Rapisarda et al.

Motherhood and Fatherhood. Marriage Fam Rev 55:299–329. 
https://​doi.​org/​10.​1080/​01494​929.​2018.​14695​67

Wang C, Burris MA (1997) Photovoice: Concept, Methodology, and 
Use for Participatory Needs Assessment. Health Educ Behav 
24:369–387. https://​doi.​org/​10.​1177/​10901​98197​02400​309

Weiser J (2016) Photographing Relationships for Remembering. In: 
Neimeyer RA (ed) Techniques of Grief Therapy. Routledge, pp 
264–267

Williams J (2000) Unbending gender: why family and work conflict and 
what to do about it. Oxford University Press, New York

Publisher's Note  Springer Nature remains neutral with regard to 
jurisdictional claims in published maps and institutional affiliations.

https://doi.org/10.1080/01494929.2018.1469567
https://doi.org/10.1177/109019819702400309

	Unleashing the potential of metaphors: a categorization system for exploring return to work after maternity
	Abstract
	Purpose 
	Methods 
	Results 
	Conclusion 

	Introduction
	Metaphors in organizations

	STUDY 1
	Methods
	Participants
	Measures and procedure
	Data analysis

	Results
	RTW is a natural event andor a dynamic and unpredictable element
	RTW is a demanding and desired challenge and destination
	RTW is a motivating, yet trying, movement andor action
	RTW is a fresh start of renewal requiring adaptability
	RTW is a painful inner fight
	RTW is a strategic and regulated game and hobby
	RTW is a predator animal that may deceive you
	RTW is a surreal and imaginary alternate reality
	RTW is a means of transport that you know how to drive or you can learn
	RTW is a dangerous and disorienting hostile place
	Metaphors and emotions


	STUDY 2
	Methods
	Participants
	Measures and procedure
	Data analysis

	Results

	Discussion and conclusion
	References


