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Dear readers,

The authors of this article noticed that the Funding Note was missing in the origi-
nally published article. It should read as follows:

We gratefully acknowledge financial support from ISEG, Universidade de Lisboa; 
Advance/CSG Research Center and FCT – Fundação para a Ciência e Tecnologia 
(Portugal), research grants PTDC/EGE-GES/119607/2010, UID/SOC/04521/2013, 
UID/SOC/04521/2019, and UIDB/04521/2020 (national funding).

We apologize for this error.
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