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                                     Zusammenfassung
Seit einigen Jahren verändert sich der Kontext beruflicher Laufbahnen aufgrund technologischer, ökonomischer, demografischer und sozialer Entwicklungen stark. Um die Auswirkungen solcher Veränderungen auf Berufslaufbahnen von Individuen zu erklären, hat die Laufbahnforschung zahlreiche neue Modelle entwickelt. In diesem Kapitel werden die typischen Eigenschaften, die konzeptionellen Stärken und Schwächen sowie der praktische Nutzen solcher Modelle, insbesondere der Protean Career und der Boundaryless Career, vorgestellt und kritisch gewürdigt.
Schlüsselwörter
	Neue Laufbahnmodelle
	Traditionelle Laufbahnen
	Protean Career
	Boundaryless Career
	Laufbahnorientierung
	Karriereorientierung




                                
                            

                            
                                
                                    
                                        
                                            
                                                
                                                   This is a preview of subscription content, log in via an institution.
                                                
                                            

                                        

                                    
                                
                                
                                    
                                        
                                            
                                        

                                    
                                
                            

                            

                            
                            
                                
                            


                            

                            

                             Literatur
	Abele, A. E., & Spurk, D. (2009). How do objective and subjective career success interrelate over time? Journal of Occupational and Organizational Psychology, 82(4), 803–824. https://doi.org/10.1348/096317909X470924.
Article 
    
                    Google Scholar 
                

	Altman, Y., & Baruch, Y. (2012). Global self-initiated corporate expatriate careers: A new era in international assignments? Personnel Review, 41(2), 233–255. https://doi.org/10.1108/00483481211200051.
Article 
    
                    Google Scholar 
                

	Arnold, J., & Cohen, L. (2008). The psychology of careers in industrial-organizational settings: A critical but appreciative analysis. International Review of Industrial-Organizational Psychology, 23, 1–44. https://doi.org/10.1002/9780470773277.ch1.

                    Google Scholar 
                

	Arthur, M. B. (1994). The boundaryless career: A new perspective for organizational inquiry. Journal of Organizational Behavior, 15(4), 295–306. https://doi.org/10.1002/job.4030150402.
Article 
    
                    Google Scholar 
                

	Arthur, M. B. (2014). The boundaryless career at 20: Where do we stand, and where can we go? Career Development International, 19(6), 627–640. https://doi.org/10.1108/CDI-05-2014-0068.
Article 
    
                    Google Scholar 
                

	Arthur, M. B., & Rousseau, D. M. (1996). Introduction: The boundaryless career as a new employment principle. In M. B. Arthur & D. M. Rousseau (Hrsg.), The boundaryless career: A new employment principle for a new organizational era (S. 3–20). New York: Oxford University Press.

                    Google Scholar 
                

	Barmettler, C., Gubler, M., & Ziltener, G. (2015). Individualisiertes Personalmanagement – Wie sich Laufbahnmodelle in der Praxis bewähren. Zürich: Versus.

                    Google Scholar 
                

	Baruch, Y. (2014). The development and validation of a measure for protean career orientation. The International Journal of Human Resource Management, 25(19), 2702–2723. https://doi.org/10.1080/09585192.2014.896389.
Article 
    
                    Google Scholar 
                

	Baruch, Y., & Quick, J. C. (2007). Understanding second careers: Lessons from a study of U.S. Navy admirals. Human Resource Management, 46(4), 471–491. https://doi.org/10.1002/hrm.20178.
Article 
    
                    Google Scholar 
                

	Baruch, Y., & Vardi, Y. (2016). A fresh look at the dark side of contemporary careers: Toward a realistic discourse. British Journal of Management, 27(2), 355–372. https://doi.org/10.1111/1467-8551.12107.
Article 
    
                    Google Scholar 
                

	Bidwell, M., & Briscoe, F. (2010). The dynamics of interorganizational careers. Organization Science, 21(5), 1034–1053. https://doi.org/10.1287/orsc.1090.0492.
Article 
    
                    Google Scholar 
                

	Biemann, T., & Braakmann, N. (2013). The impact of international experience on objective and subjective career success in early careers. The International Journal of Human Resource Management, 24(18), 3438–3456. https://doi.org/10.1080/09585192.2013.775176.
Article 
    
                    Google Scholar 
                

	Biemann, T., & Datta, D. K. (2014). Analyzing sequence data: Optimal matching in management research. Organizational Research Methods, 17(1), 51–76. https://doi.org/10.1177/1094428113499408.
Article 
    
                    Google Scholar 
                

	Biemann, T., Zacher, H., & Feldman, D. C. (2012). Career patterns: A twenty-year panel study. Journal of Vocational Behavior, 81(2), 159–170. https://doi.org/10.1016/j.jvb.2012.06.003.
Article 
    
                    Google Scholar 
                

	Bright, J. E. H., Pryor, R. G. L., & Harpham, L. (2005). The role of chance events in career decision making. Journal of Vocational Behavior, 66(3), 561–576. https://doi.org/10.1016/j.jvb.2004.05.001.
Article 
    
                    Google Scholar 
                

	Bright, J. E. H., Pryor, R. G. L., Chan, E. W. M., & Rijanto, J. (2009). Chance events in career development: Influence, control and multiplicity. Journal of Vocational Behavior, 75(1), 14–25. https://doi.org/10.1016/j.jvb.2009.02.007.
Article 
    
                    Google Scholar 
                

	Briscoe, J. P., & Finkelstein, L. M. (2009). The „new career“ and organizational commitment – Do boundaryless and protean attitudes make a difference? Career Development International, 14(3), 242–260. https://doi.org/10.1108/13620430910966424.
Article 
    
                    Google Scholar 
                

	Briscoe, J. P., & Hall, D. T. (2006). The interplay of boundaryless and protean careers: Combinations and implications. Journal of Vocational Behavior, 69(1), 4–18. https://doi.org/10.1016/j.jvb.2005.09.002.
Article 
    
                    Google Scholar 
                

	Briscoe, J. P., Hall, D. T., & Frautschy DeMuth, R. L. (2006). Protean and boundaryless careers: An empirical exploration. Journal of Vocational Behavior, 69(1), 30–47. https://doi.org/10.1016/j.jvb.2005.09.003.
Article 
    
                    Google Scholar 
                

	Briscoe, J. P., Hoobler, J. M., & Byle, K. A. (2010). Do „protean“ employees make better leaders? The answer is in the eye of the beholder. The Leadership Quarterly, 21(5), 783–795. https://doi.org/10.1016/j.leaqua.2010.07.007.
Article 
    
                    Google Scholar 
                

	Briscoe, J. P., Henagan, S. C., Burton, J. P., & Murphy, W. M. (2012). Coping with an insecure employment environment: The differing roles of protean and boundaryless career orientations. Journal of Vocational Behavior, 80(2), 308–316. https://doi.org/10.1016/j.jvb.2011.12.008.
Article 
    
                    Google Scholar 
                

	Burgess, S., & Rees, H. (1998). A disaggregate analysis of the evolution of job tenure in Britain, 1975–1993. British Journal of Industrial Relations, 36(4), 629–655. https://doi.org/10.1111/1467-8543.00111.
Article 
    
                    Google Scholar 
                

	Çakmak-Otluoğlu, K. Ö. (2012). Protean and boundaryless career attitudes and organizational commitment: The effects of perceived supervisor support. Journal of Vocational Behavior, 80(3), 638–646. https://doi.org/10.1016/j.jvb.2012.03.001.
Article 
    
                    Google Scholar 
                

	Cappelli, P. (1999a). Career jobs are dead. California Management Review, 42(1), 146–167.
Article 
    
                    Google Scholar 
                

	Cappelli, P. (1999b). The new deal at work: Managing the market-driven workforce. Boston: Harvard Business School Press.

                    Google Scholar 
                

	Cappelli, P. (2001). Why is it so hard to find information technology workers? Organizational Dynamics, 30(2), 87–99.
Article 
    
                    Google Scholar 
                

	Cappelli, P., & Hamori, M. (2007). The institutions of outside hiring. In H. P. Gunz & M. Peiperl (Hrsg.), Handbook of career studies (S. 327–349). Thousand Oaks: SAGE.
Chapter 
    
                    Google Scholar 
                

	Chen, Z., Veiga, J. F., & Powell, G. N. (2011). A survival analysis of the impact of boundary crossings on managerial career advancement up to midcareer. Journal of Vocational Behavior, 79(1), 230–240. https://doi.org/10.1016/j.jvb.2010.12.011.
Article 
    
                    Google Scholar 
                

	Colakoglu, S. N. (2011). The impact of career boundarylessness on subjective career success: The role of career competencies, career autonomy, and career insecurity. Journal of Vocational Behavior, 79(1), 47–59. https://doi.org/10.1016/j.jvb.2010.09.011.
Article 
    
                    Google Scholar 
                

	De Bruin, G. P., & Buchner, M. (2010). Factor and item response theory analysis of the protean and boundaryless career attitude scales. SA Journal of Industrial Psychology, 36(2), 1–11. https://doi.org/10.4102/sajipv36i2.932.

                    Google Scholar 
                

	De Vos, A., & Soens, N. (2008). Protean attitude and career success: The mediating role of self-management. Journal of Vocational Behavior, 73(3), 449–456. https://doi.org/10.1016/j.jvb.2008.08.007.
Article 
    
                    Google Scholar 
                

	DeFillippi, R. J., & Arthur, M. B. (1996). Boundaryless contexts and careers: A competency-based perspective. In M. B. Arthur & D. M. Rousseau (Hrsg.), The boundaryless career: A new employment principle for a new organizational era (S. 116–131). New York: Oxford University Press.

                    Google Scholar 
                

	DiRenzo, M. S., & Greenhaus, J. H. (2011). Job search and voluntary turnover in a boundaryless world: A control theory perspective. Academy of Management Review, 36(3), 567–589. https://doi.org/10.5465/amr.2011.61031812.

                    Google Scholar 
                

	Dlouhy, K., & Biemann, T. (2015). Optimal matching analysis in career research: A review and some best-practice recommendations. Journal of Vocational Behavior, 90, 163–173. https://doi.org/10.1016/j.jvb.2015.04.005.
Article 
    
                    Google Scholar 
                

	Dlouhy, K., & Biemann, T. (2017). Methodische Herausforderungen in der Karriere- und Laufbahnforschung. In S. Kauffeld & D. Spurk (Hrsg.), Handbuch Karriere und Laufbahnmanagement. Berlin: Springer.

                    Google Scholar 
                

	Dütschke, E., & Boerner, S. (2009). Flexible employment as a unidirectional career? Results from field experiments. Management Revue, 20(1), 15–33.

                    Google Scholar 
                

	Eby, L. T., Butts, M., & Lockwood, A. (2003). Predictors of success in the era of the boundaryless career. Journal of Organizational Behavior, 24(6), 689–708. https://doi.org/10.1002/job.214.
Article 
    
                    Google Scholar 
                

	Fleisher, C., Khapova, S. N., & Jansen, P. G. W. (2014). Effects of employees’ career competencies development on their organizations. Career Development International, 19(6), 700–717. https://doi.org/10.1108/CDI-12-2013-0150.
Article 
    
                    Google Scholar 
                

	Friedman, T. (2005). The world is flat – A brief history of the globalized world in the 21st century (1. Aufl.). London: Penguin Group.

                    Google Scholar 
                

	Gasteiger, R. M. (2007). Selbstverantwortliches Laufbahnmanagement – Das proteische Erfolgskonzept (1. Aufl.). Göttingen: Hogrefe Verlag GmbH & Co.

                    Google Scholar 
                

	Gerber, M., Wittekind, A., Grote, G., Conway, N., & Guest, D. (2009a). Generalizability of career orientations: A comparative study in Switzerland and Great Britain. Journal of Occupational and Organizational Psychology, 82(4), 779–801.https://doi.org/10.1348/096317909X474740.
Article 
    
                    Google Scholar 
                

	Gerber, M., Wittekind, A., Grote, G., & Staffelbach, B. (2009b). Exploring types of career orientation: A latent class analysis approach. Journal of Vocational Behavior, 75(3), 303–318. https://doi.org/10.1016/j.jvb.2009.04.003.
Article 
    
                    Google Scholar 
                

	Gray, J. (2001). The end of career. Communications of the ACM, 44(11), 65–69. https://doi.org/10.1145/384150.384163.
Article 
    
                    Google Scholar 
                

	Greenhaus, J. H., Callanan, G. A., & DiRenzo, M. S. (2008). A boundaryless perspective on careers. In J. Barling & C. L. Cooper (Hrsg.), The Sage Handbook of Organizational Behavior: Micro perspectives (Bd. 1, S. 277–299). London: SAGE.

                    Google Scholar 
                

	Gubler, M. (2011). Protean and boundaryless career orientations – An empirical study of IT professionals in Europe (PhD thesis). Loughborough: Loughborough University.

                        Google Scholar 
                

	Gubler, M., Arnold, J., & Coombs, C. (2014a). Organizational boundaries and beyond: A new look at the components of a Boundaryless Career Orientation. Career Development International, 19(6), 641–667. https://doi.org/10.1108/CDI-11-2013-0143.
Article 
    
                    Google Scholar 
                

	Gubler, M., Arnold, J., & Coombs, C. (2014b). Reassessing the protean career concept: Empirical findings, conceptual components, and measurement. Journal of Organizational Behavior, 35(S1), S23–S40. https://doi.org/10.1002/job.1908.
Article 
    
                    Google Scholar 
                

	Gunz, H. P. (2009). The two solitudes: The vocational psychological/organisational gap, as seen from the organisational perspective. In A. Collin & W. Patton (Hrsg.), Vocational psychological and organisational perspectives on career (S. 19–27). Rotterdam: Sense Publishers.

                    Google Scholar 
                

	Gunz, H. P., Evans, M. G., & Jalland, R. M. (2000). Career boundaries in a ‚boundaryless‘ world. In M. A. Peiperl, M. B. Arthur, R. Goffee & T. Morris (Hrsg.), Career frontiers: New conceptions of working lives (S. 24–53). Oxford: Oxford University Press.

                    Google Scholar 
                

	Gunz, H. P., Evans, M. G., & Jalland, R. M. (2002). Chalk lines, open borders, glass walls, and frontiers: Careers and creativity. In M. Peiperl, M. B. Arthur & N. Anand (Hrsg.), Career creativity: Explorations in the remaking of work (S. 58–76). Oxford: Oxford University Press.

                    Google Scholar 
                

	Gunz, H. P., Peiperl, M., & Tzabbar, D. (2007). Boundaries in the study of career. In H. P. Gunz & M. Peiperl (Hrsg.), Handbook of career studies (S. 471–494). Thousand Oaks: SAGE.
Chapter 
    
                    Google Scholar 
                

	Hall, D. T. (1976). Careers in organizations. Glenview: Scott, Foresman and Company.

                    Google Scholar 
                

	Hall, D. T. (1996). Protean careers of the 21st century. Academy of Management Executive, 10(4), 8–16. https://doi.org/10.1108/13620439910270625.

                    Google Scholar 
                

	Hall, D. T. (2002). Careers in and out of organizations. Thousand Oaks: SAGE.

                    Google Scholar 
                

	Hall, D. T., & Chandler, D. E. (2005). Psychological success: When the career is a calling. Journal of Organizational Behavior, 26, 155–176. https://doi.org/10.1002/job.301.
Article 
    
                    Google Scholar 
                

	Hall, D. T., & Las Heras, M. (2009). Long live the organisational career. In A. Collin & W. Patton (Hrsg.), Vocational psychological and organisational perspectives on career (S. 181–196). Rotterdam: Sense Publishers.

                    Google Scholar 
                

	Hall, D. T., et al. (Hrsg.). (1996). The career is dead – Long live the career: A relational approach to careers. San Francisco: Jossey-Bass.

                    Google Scholar 
                

	Hall, D. T., Zhu, G., & Yan, A. (2002). Career creativity as protean identity transformation. In M. Peiperl, M. B. Arthur & N. Anand (Hrsg.), Career creativity: Explorations in the remaking of work (S. 159–179). Oxford: Oxford University Press.

                    Google Scholar 
                

	Henneberger, F., & Sousa-Poza, A. (2007). Arbeitsplatzstabilität und Arbeitsplatzwechsel in der Schweiz – Eine empirische Analyse der Motive und Bestimmungsgründe (2. Aufl.). Bern: Haupt.

                    Google Scholar 
                

	Herriot, P., & Pemberton, C. (1995). New deals: The revolution in managerial careers. Chichester: Wiley.

                    Google Scholar 
                

	Herrmann, A., Hirschi, A., & Baruch, Y. (2015). The protean career orientation as predictor of career outcomes: Evaluation of incremental validity and mediation effects. Journal of Vocational Behavior, 88, 205–214. https://doi.org/10.1016/j.jvb.2015.03.008.
Article 
    
                    Google Scholar 
                

	Hirsch, P. M. (1987). Pack your own parachute. Reading: Addison-Wesley.

                    Google Scholar 
                

	Hirsch, P. M., & Shanley, M. (1996). The rhetoric of boundaryless – or, how the newly empowered managerial class bought into its own marginalization. In M. B. Arthur & D. M. Rousseau (Hrsg.), The boundaryless career: A new employment principle for a new organizational era (S. 218–233). New York: Oxford University Press.

                    Google Scholar 
                

	Inkson K. (2002). Thinking creatively about careers: The use of metaphor. In M. Peiperl, M. B. Arthur & N. Anand (Hrsg.), Career creativity: Explorations in the remaking of work (S. 15–34). Oxford: Oxford University Press.

                    Google Scholar 
                

	Inkson, K. (2006). Protean and boundaryless careers as metaphors. Journal of Vocational Behavior, 69(1), 48–63. https://doi.org/10.1016/j.jvb.2005.09.004.
Article 
    
                    Google Scholar 
                

	Inkson, K. (2008). The boundaryless career. In S. Cartwright & C. L. Cooper (Hrsg.), The Oxford handbook of personnel psychology (S. 545–563). Oxford: Oxford University Press.

                    Google Scholar 
                

	Inkson, K. (2015). Contemporary conceptualizations of career. In P. J. Hartung, M. L. Savickas & W. B. Walsh (Hrsg.), APA handbook of career intervention (Bd. 1, S. 21–42). Washington, DC: APA.
Chapter 
    
                    Google Scholar 
                

	Inkson, K., Gunz, H., Ganesh, S., & Roper, J. (2012). Boundaryless careers: Bringing back boundaries. Organization Studies, 33(3), 323–340. https://doi.org/10.1177/0170840611435600.
Article 
    
                    Google Scholar 
                

	Ituma, A., & Simpson, R. (2009). The ‚boundaryless‘ career and career boundaries: Applying an institutionalist perspective to ICT workers in the context of Nigeria. Human Relations, 62(5), 727–761. https://doi.org/10.1177/0018726709103456.
Article 
    
                    Google Scholar 
                

	Kattenbach, R., Schneidhofer, T. M., Lücke, J., Latzke, M., Loacker, B., & Schramm, F. (2014). A quarter of a century of job transitions in Germany. Journal of Vocational Behavior, 84(1), 49–58. https://doi.org/10.1016/j.jvb.2013.11.001.
Article 
    PubMed 
    PubMed Central 
    
                    Google Scholar 
                

	King, Z., Burke, S., & Pemberton, J. (2005). The ‚bounded‘ career: An empirical study of human capital, career mobility and employment outcomes in a mediated labour market. Human Relations, 58(8), 981–1007. https://doi.org/10.1177/0018726705058500.
Article 
    
                    Google Scholar 
                

	Kuron, L. K. J., Schweitzer, L., Lyons, S., & Ng, E. S. (2016). „Career profiles in the new career“: Evidence of their prevalence and correlates. Career Development International, 21(4). https://doi.org/10.1108/CDI-05-2015-0066
        

	Lawrence, B. S. (1988). New wrinkles in the theory of age: Demography, norms, and performance rating. Academy of Management Journal, 31(2), 309–337.
Article 
    
                    Google Scholar 
                

	Levinson, D. J., Darrow, C. N., Klein, E. B., Levinson, M. H., & McKee, B. (1978). The seasons of a man’s life. New York: Ballantine Books.

                    Google Scholar 
                

	Lips-Wiersma, M., & Hall, D. T. (2007). Organizational career development is not dead: A case study on managing the new career during organizational change. Journal of Organizational Behavior, 28(6), 771–792. https://doi.org/10.1002/job.446.
Article 
    
                    Google Scholar 
                

	Mainiero, L. A., & Sullivan, S. E. (2005). Kaleidoscope careers: An alternate explanation for the „opt-out“ revolution. Academy of Management Executive, 19(1), 106–123. https://doi.org/10.5465/AME.2005.15841962.

                    Google Scholar 
                

	Mallon, M. (1998). The portfolio career: Pushed or pulled to it? Personnel Review, 27(5), 361–377. https://doi.org/10.1108/00483489810230316.
Article 
    
                    Google Scholar 
                

	Mayrhofer, W., Meyer, M., & Steyrer, J. (2007). Contextual issues in the study of careers. In H. P. Gunz & M. Peiperl (Hrsg.), Handbook of career studies (S. 215–240). Thousand Oaks: SAGE.
Chapter 
    
                    Google Scholar 
                

	McArdle, S., Waters, L., Briscoe, J. P., & Hall, D. T. (2007). Employability during unemployment: Adaptability, career identity and human and social capital. Journal of Vocational Behavior, 71(2), 247–264. https://doi.org/10.1016/j.jvb.2007.06.003.
Article 
    
                    Google Scholar 
                

	Ng, T. W. H., Sorensen, K. L., Eby, L. T., & Feldman, D. C. (2007). Determinants of job mobility: A theoretical integration and extension. Journal of Occupational and Organizational Psychology, 80(3), 363–386. https://doi.org/10.1348/096317906X130582.
Article 
    
                    Google Scholar 
                

	O’Sullivan, S. L. (2002). The protean approach to managing repatriation transitions. International Journal of Manpower, 23(7), 597–616. https://doi.org/10.1108/01437720210450789.
Article 
    
                    Google Scholar 
                

	OECD. (2006). Ageing and employment policies – Live longer, work longer. Paris: OECD.
Book 
    
                    Google Scholar 
                

	Peiperl, M. A., & Baruch, Y. (1997). Back to square zero: The post-corporate career. Organizational Dynamics, 25(4), 7–22. https://doi.org/10.1016/S0090-2616(97)90033-4.
Article 
    
                    Google Scholar 
                

	Raeder, S. (2017). Der psychologische Vertrag: Ein Baustein für Karriere und Laufbahn. In S. Kauffeld & D. Spurk (Hrsg.), Handbuch Karriere und Laufbahnmanagement. Berlin: Springer.

                    Google Scholar 
                

	Rodrigues, R., & Guest, D. (2010). Have careers become boundaryless? Human Relations, 63(8), 1157–1175. https://doi.org/10.1177/0018726709354344.
Article 
    
                    Google Scholar 
                

	Rodrigues, R., & Guest, D. (2014). Beyond the duality between bounded and boundaryless careers: New avenues for careers research. Career Development International, 19(6). https://doi.org/10.1108/CDI-09-2014-0123
        

	Rodrigues, R., Guest, D., Oliveira, T., & Alfes, K. (2015a). Who benefits from independent careers? Employees, organizations, or both? Journal of Vocational Behavior, 91, 23–34. https://doi.org/10.1016/j.jvb.2015.09.005.

	Rodrigues, R., Guest, D., Oliveira, T., & Budjanovcanin, A. (2015b). Rethinking career boundaries: Boundary preferences, employee attitudes and career behavior. Paper presented at the Academy of Management, Vancouver.

                        Google Scholar 
                

	Roper, J., Ganesh, S., & Inkson, K. (2010). Neoliberalism and knowledge interests in boundaryless careers discourse. Work, Employment & Society, 24(4), 661–679. https://doi.org/10.1177/0950017010380630.
Article 
    
                    Google Scholar 
                

	Savickas, M. L., Nota, L., Rossier, J., Dauwalder, J.-P., Duarte, M. E., & Guichard, J. (2009). Life designing: A paradigm for career construction in the 21st century. Journal of Vocational Behavior, 75(3), 239–250. https://doi.org/10.1016/j.jvb.2009.04.004.
Article 
    
                    Google Scholar 
                

	Saxenian, A. (1996). Beyond boundaries: Open labor markets and learning in Silicon Valley. In M. B. Arthur & D. M. Rousseau (Hrsg.), The boundaryless career: A new employment principle for a new organizational era (S. 23–39). New York: Oxford University Press.

                    Google Scholar 
                

	Schein, E. H. (Hrsg.). (1978). Career dynamics: Matching individual and organizational needs. Reading: Addison-Wesley.

                    Google Scholar 
                

	Segers, J., Inceoglu, I., Vloeberghs, D., Bartram, D., & Henderickx, E. (2008). Protean and boundaryless careers: A study on potential motivators. Journal of Vocational Behavior, 73, 212–230. https://doi.org/10.1016/j.jvb.2008.05.001.
Article 
    
                    Google Scholar 
                

	Sousa-Poza, A. (2002). Has job stability declined in the 1990s? Trends in voluntary and involuntary turnovers and on-the-job search in Switzerland 1991–2001. St. Gallen: Department of Economics and Research Institute for Labor Economics and Labor Law, University of St. Gallen.

                    Google Scholar 
                

	Spurk, D. (2017). Konzeptualisierung und Messung von beruflichem Laufbahnerfolg: Stand der Forschung und eine kritische Reflexion. In S. Kauffeld & D. Spurk (Hrsg.), Handbuch Karriere und Laufbahnmanagement. Berlin: Springer.

                    Google Scholar 
                

	Stevens, A. H. (2005). The more things change, the more they stay the same: Trends in long-term employment in the United States, 1969–2002 (NBER Working Paper Series). Cambridge, MA: National Bureau of Economic Research.

                    Google Scholar 
                

	Sullivan, S. E., & Arthur, M. B. (2006). The evolution of the boundaryless career concept: Examining physical and psychological mobility. Journal of Vocational Behavior, 69(1), 19–29. https://doi.org/10.1016/j.jvb.2005.09.001.
Article 
    
                    Google Scholar 
                

	Sullivan, S. E., & Baruch, Y. (2009). Advances in career theory and research: A critical review and agenda for future exploration. Journal of Management, 35(6), 1542–1571. https://doi.org/10.1177/0149206309350082.
Article 
    
                    Google Scholar 
                

	Super, D. E. (1957). The psychology of careers (1. Aufl.). New York: Harper & Brothers.

                    Google Scholar 
                

	Tams, S., & Arthur, M. B. (2010). New directions for boundaryless careers: Agency and interdependence in a changing world. Journal of Organizational Behavior, 31(5), 629–646. https://doi.org/10.1002/job.712.
Article 
    
                    Google Scholar 
                

	Valcour, M., & Tolbert, P. S. (2003). Gender, family and career in the era of boundarylessness: Determinants and effects of intra- and inter-organizational mobility. International Journal of Human Resource Management, 14(5), 768–787. https://doi.org/10.1080/0958519032000080794.
Article 
    
                    Google Scholar 
                

	Verbruggen, M. (2012). Psychological mobility and career success in the ‚new‘ career climate. Journal of Vocational Behavior, 81(2), 289–297. https://doi.org/10.1016/j.jvb.2011.10.010.
Article 
    
                    Google Scholar 
                

	Volmer, J., & Spurk, D. (2011). Protean and boundaryless career attitudes: Relationships with subjective and objective career success. Journal for Labour Market Research, 43, 207–218. https://doi.org/10.1007/s12651-010-0037-3.
Article 
    
                    Google Scholar 
                

	Waters, L., Briscoe, J. P., Hall, D. T., & Wang, L. (2014). Protean career attitudes during unemployment and reemployment: A longitudinal perspective. Journal of Vocational Behavior, 84(3), 405–419. https://doi.org/10.1016/j.jvb.2014.03.003.
Article 
    
                    Google Scholar 
                

	Zeitz, G., Blau, G., & Fertig, J. (2009). Boundaryless careers and institutional resources. The International Journal of Human Resource Management, 20(2), 372–398. https://doi.org/10.1080/09585190802670763.
Article 
    
                    Google Scholar 
                


Download references




 Author information
Authors and Affiliations
	Weiterbildung & Personalentwicklung, Pädagogische Hochschule Schwyz, Goldau, Schweiz
Martin Gubler


Authors	Martin GublerView author publications
You can also search for this author in
                        PubMed Google Scholar





Corresponding author
Correspondence to
                Martin Gubler .


 Editor information
Editors and Affiliations
	Institut für Psychologie, Technische Universität Braunschweig, Braunschweig, Germany
Simone Kauffeld 

	Institut für Psychologie, Universität Bern, Bern, Germany
Daniel Spurk 




 Rights and permissions
Reprints and permissions


 Copyright information
© 2018 Springer-Verlag GmbH Deutschland


 About this entry
Cite this entry
Gubler, M. (2018).  Neue Laufbahnmodelle in Theorie und Praxis: Eine kritische Würdigung.

                     In: Kauffeld, S., Spurk, D. (eds) Handbuch Karriere und Laufbahnmanagement. Springer Reference Psychologie                                . Springer, Berlin, Heidelberg. https://doi.org/10.1007/978-3-662-45855-6_36-1
Download citation
	.RIS
	.ENW
	.BIB

	DOI: https://doi.org/10.1007/978-3-662-45855-6_36-1

	Received: 02 November 2016

	Accepted: 12 December 2016

	Published: 04 October 2017

	
                            Publisher Name: Springer, Berlin, Heidelberg

	
                                Print ISBN: 978-3-662-45855-6

	
                                Online ISBN: 978-3-662-45855-6

	eBook Packages: Springer Referenz Psychologie







 Publish with us
Policies and ethics



                            
                            
    

                        

                    
                
                
                    
                        
                            
                                
                                    
                                        
                                            Access via your institution
                                            
                                                
                                            
                                        
                                    

                                
                            
                        
                        
                            
                        


                        
                            
                        


                        
                            

                                
                                    
                                        
                                            
                                        

                                    
                                

                                

                                

                                

                            

                        

                    
                

            
    

        
    


    
        
            Search

            
                
                    
                        Search by keyword or author
                        
                            
                            
                                
                                    
                                
                                Search
                            
                        

                    

                
            

        

    



    
        Navigation

        	
                    
                        Find a journal
                    
                
	
                    
                        Publish with us
                    
                
	
                    
                        Track your research
                    
                


    


    
	
		
			
			
	
		
			
			
				Discover content

					Journals A-Z
	Books A-Z


			

			
			
				Publish with us

					Publish your research
	Open access publishing


			

			
			
				Products and services

					Our products
	Librarians
	Societies
	Partners and advertisers


			

			
			
				Our imprints

					Springer
	Nature Portfolio
	BMC
	Palgrave Macmillan
	Apress


			

			
		

	



		
		
		
	
		
				
						
						
							Your privacy choices/Manage cookies
						
					
	
						
							Your US state privacy rights
						
						
					
	
						
							Accessibility statement
						
						
					
	
						
							Terms and conditions
						
						
					
	
						
							Privacy policy
						
						
					
	
						
							Help and support
						
						
					


		
	
	
		
			
				
					
					3.236.224.210
				

				Not affiliated

			

		
	
	
		
			[image: Springer Nature]
		
	
	© 2024 Springer Nature




	





    

    
    
    


