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Abstract Declining birth rates, an ageing population and the goal to remain glob-
ally competitive and prosperous puts pressure on the German labour market and
increases the demands for greater labour force participation of women. Women with
a migration background constitute a growing share of the German population, but a
disproportionally lower share of the total labour force. We focused on the gender-
specific occupational preferences of female adolescents with a Turkish migration
background compared to those without any migration background and related these
preferences to the young women’s interests, family orientations, normative gender
role perceptions, and the socioeconomic status of the aspired profession in our
analyses. Contrary to our expectations, our results indicate that Turkish girls less
often aspire to female-dominated occupations than majority native-born girls.
Instead, they prefer integrated occupations, which tend to be more prestigious and
better paid. This might be mostly due to their ambitious occupational aspirations,
because the gap between native-born and Turkish girls is reduced substantively after
controlling for aspirations.
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18.1 Introduction

Declining birth rates, an ageing population, and the goal to remain globally com-
petitive and prosperous is putting pressure on the German labour market and
increasing the demand for a greater labour force participation of women. Women
with a migration background constitute a growing share of the German population,
but a disproportionally lower share of the total labour force. Compared to other
women with or without a migration background, women with a Turkish migration
background are even more likely to be either unemployed or employed in low-paid,
low-status jobs (e.g., Salikutluk et al., 2020; Schiihrer, 2018, pp. 32-33; Stichs,
2008, p. 48). This weak labour market position of women with a Turkish migration
background has been shown to result largely from a lack of human capital (e.g.,
Hunkler, 2014, pp. 11-12; Salikutluk et al., 2020). In particular, their lack of
vocational qualifications brings considerable disadvantages in the German job
market (Schithrer, 2018, p. 30) that is well known for its strong credentialism
(Konietzka, 1999; Miiller & Kogan, 2010). Although the link between an individ-
ual’s vocational training and future job has been weakening, it is still not easy to
change a once-chosen career path (Diitsch et al., 2013).

Young women and men tend to choose different training occupations
(Statistisches Bundesamt/Wissenschaftszentrum Berlin fiir Sozialforschung, 2016),
and this perpetuates educational and occupational gender segregation. Particularly
female adolescents with a Turkish migration background seem to be concentrated in
a small number of female-dominated occupations such as medical/dental assistants
or hairdressers (BMBF, 2019, p. 67; Siegert, 2009, p. 35). Such jobs are more likely
to be low paid and offer limited career mobility compared to more gender-balanced
occupations (e.g., journalists or customer service managers) (Cotter et al., 2004;
Hakim, 1998; Magnusson, 2009, 2013). Young women with a Turkish migration
background are also more likely to be employed in female-dominated jobs than
young women with or without a migration background: whereas 67.1% of 30- to
34-year-old women with a Turkish migration background work in an occupation in
which women make up 70% or more of the workforce (a so called female-dominated
occupation), this applies to only 59.6% of women of the same age with another
migration background and 51.6% of women of the same age without a migration
background (own calculations based on the Scientific Use File of the German
Microcensus 2011; data provided by Federal and State Statistical Offices, Research
Data Centres).

Why would young women in general and women of Turkish descent in particular
end up more often in female-dominated occupations? One possible explanation
is that women prefer female-dominated occupations because these enable them to
reconcile family obligations and career relatively easily, because they offer tasks
and a professional environment that coincide with so called female interests and
skills, and because they are considered appropriate for a woman (Achatz,
2008, p. 267; Becker, 1975, 1985; Busch, 2013, pp. 40-46; Polachek, 1981).
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This explanation might apply particularly to women with origins in more traditional
societies, including Turkey, because they tend to be oriented more towards family
and motherhood than women from other migration backgrounds. On average, they
marry and have children earlier, and they adhere more to the traditional gender roles
than women without a migration background (e.g., Becher & El-Menouar, 2014,
pp. 67-69, 101; Nauck, 1999, p. 52; Weiss & Wittmann-Roumi Rassouli, 2007,
p. 160). However, research has also shown that students with a Turkish migration
background tend to have quite ambitious educational (Salikutluk, 2016) and voca-
tional aspirations (e.g., Diehl et al., 2009, p. 57; Wicht, 2016). The fact that female-
dominated occupations are not very prestigious (Magnusson, 2009) may well be a
decisive reason why young Turkish women do nor strive for typical female
professions.

This study focuses on preferences for female-dominated occupations as a possible
reason for the over-representation of women with a Turkish migration background in
female-dominated jobs. To this end, we compare the occupational aspirations of
female majority native-born and Turkish 9th graders in general schooling using data
from Starting Cohort 4 of the National Educational Panel Study (NEPS). We focus
on occupational aspirations before entry into the labour market, because studying
individuals who have already entered the labour market would increase the risk of
hindsight biases and the likelihood that respondents have adapted their preferences
and beliefs to their current labour market situation. The decision to focus on young
women of Turkish descent is driven by their particular position in the German labour
market together with their traditional gender-role perceptions and occupational
aspirations. Furthermore, persons with a Turkish migration background represent
the largest minority group in Germany (Statistisches Bundesamt, 2020, p. 68), and
this enables us to draw meaningful comparisons with majority native-born German
women. We seek to explain the differences in occupational aspirations between
Turkish and majority native-born women in terms of their interest orientation, family
orientation, normative gender roles, and the socio-economic status of their aspired
profession.

Contrary to our expectations, we do not find any consistently pronounced differ-
ences in interests, family orientation, or normative gender-role perceptions between
majority native-born and Turkish girls. Our results suggest that Turkish girls are not
more interested in female-dominated occupations than majority native-born girls,
but rather in the better-paid and more prestigious integrated occupations. However,
results also show that they expect to face difficulties in realizing their aspirations and
to end up in a female-dominated occupation.

The chapter is structured as follows. First, we describe the occupational and
vocational situation of (young) women with a Turkish migration background in
Germany. In the second section, we provide the theoretical basis, discussing why
school-leavers choose gendered occupations. After having formulated our expecta-
tions, we introduce the data and variables used. We then present the analyses and
results. The chapter closes with a summary and discussion of the findings.



406 M. Siegert et al.

18.2 The Occupational and Vocational Training Situation
of (Young) Women in Germany: State of Research

In Germany, fewer young women than young men start vocational education, and
young women with a migration background do so less often than their majority
native-born counterparts (BMBF, 2019, p. 46). Young women with a Turkish
migration background are even less likely to complete vocational education than
young women from other immigrant groups or those without a migration back-
ground (Siegert, 2009, p. 31). In Germany in 2018, 86% of majority native-born
women, 73% of women with a migration background, and only 56% of women with
a Turkish migration background had a vocational qualification (Statistisches
Bundesamt, 2019, pp. 201-202). Even 35% of women with a Turkish migration
background who were born and raised in Germany lack vocational qualifications
(Schiihrer, 2018, p. 30).

Both female apprentices with and without a migration background are concen-
trated in a few—largely female-dominated—occupations (BMBF, 2019, p. 67;
Siegert, 2009, p. 35) such as medical assistants (proportion of women ca. 99%),
dental assistants (ca. 100%), hairdressers (ca. 90%), and office clerks (ca. 72%)
(Siegert, 2009, p. 35). Additionally, our findings from the Microcensus 2011
presented above show that young women with a Turkish migration background
are more likely to be concentrated in female-dominated occupations than young
women with or without a migration background. Because vocational qualifications
are of crucial importance for a successful labour market career in Germany, this
contributes to the lower labour market status of women with a Turkish migration
background. Thus, in 2009, about 68% of women without and 53% of women with a
migration background aged 15-65 were economically active, whereas the employ-
ment rate among women with a Turkish migration background was approximately
38% (Seeball & Siegert, 2011, pp. 25, 27). The share of the economically active was
markedly higher among women with a Turkish background who possessed a
vocational qualification (Schiihrer, 2018, p. 34). When employed, women with a
Turkish background were found more often in marginal or part-time employment,
and they earned less than women without or with another migration background
(Statistisches Bundesamt, 2019, pp. 443, 475-476).

One key reason for the lower uptake of apprenticeships and less smooth transi-
tions from school to work among adolescents with a migration background is their
poorer educational performance compared to adolescents without a migration back-
ground (Hunkler, 2014, p. 100). However, their grades, school-leaving qualifica-
tions, and social backgrounds cannot be the only reasons for their disadvantages in
the transition to vocational education and training or to the labour market (Beicht,
2015, p. 60; Hunkler, 2014, pp. 99-100). One possible explanation for the remaining
differences is that employers discriminate against the children of immigrants in their
hiring decisions. Hunkler (2014, p. 253) showed that young women with a migration
background—many of Turkish descent—had a much lower chance of entering more
prestigious office jobs than young women without a migration background even
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after controlling for a series of relevant background characteristics. Hunkler (2014,
p- 254) assumes that this is due to statistical discrimination on the part of employers
who probably expect young women with a migration background to start a family
much earlier and take a longer career break than women without a migration
background. Hunkler argues that employers might rationally prefer female adoles-
cents without a migration background in order to maximize the returns on their
investment in employee training.

To sum up, generally fewer young women than young men start an apprentice-
ship in Germany, and the young women who do so are concentrated mostly in a few,
mainly female-dominated occupations. Female adolescents with a Turkish migration
background are less successful in Germany’s vocational education and training
system than female adolescents with another or no migration background. Difficul-
ties in finding apprenticeship positions translate into weak labour market outcomes.
There is also evidence that young Turkish women are more concentrated in a small
number of female-dominated occupations than majority native-born young women.
Although previous research suggests that external constraints might play a key role
in this regard (Diehl et al., 2009, p. 64; Hunkler, 2014, p. 254), the extent to which
this concentration is related to young women’s own occupational aspirations is
unknown.

18.3 Theoretical Background and Expectations

Educational and occupational aspirations have gained prominence in social mobility
and inequality research particularly through the Wisconsin model developed by
Sewell et al. (1969). In this model, occupational aspirations play a key role in
occupational attainment alongside parental socio-economic status and an individ-
ual’s mental abilities. According to the authors (Sewell & Hauser, 1972), a large part
of parental influences occurs via parental aspirations that are subsequently transmit-
ted to their offspring. Scholars tend to differentiate between idealistic and realistic
aspirations—a distinction that will also be relevant in our analyses. Whereas ideal-
istic aspirations refer to desired future occupational attainment, realistic aspirations
refer to the actually expected future occupational attainment—that is, they take
existing constraints into account (Becker, 2010; Haller, 1968).

Based on the idea of the Wisconsin model that aspirations play a paramount role
in occupational attainment, we argue that the phenomenon of occupational gender
typing could be caused by gender-specific idealistic occupational aspirations.
Because women of Turkish migration background are over-represented in female-
dominated jobs in Germany, we expect that they also strive for these occupations in
early adulthood.

We further argue that gender typing of occupational preferences can be explained
by the extent to which young women differ with respect to (1) their orientations
towards either family or labour market, (2) gender-role perceptions, (3) the impor-
tance they attach to the specific aspects of certain occupations, (4) parental—and
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Fig. 18.1 Model to explain differences in gender-specific occupational aspirations between ethnic
groups

particularly maternal—role models, and (5) the level of their occupational ambitions
in general. We expect differences between young women with a Turkish migration
background and those without a migration background in all these aspects. These
differences should account for the variation in group-specific occupational aspira-
tions (Fig. 18.1).

One of the most common explanations for why females and males are interested
in different occupations is the gender-specific division of household tasks within
families. It is argued that, because they do most of the household chores, women
look for jobs that allow them to harmonize their employment with their family
obligations (Becker, 1975, 1985; Polachek, 1981). This is why part-time jobs with
flexible working hours are especially attractive to them (Busch, 2013, p. 38). Yet,
although in Germany, employees in female-dominated occupations work on average
fewer hours than employees in male-dominated or gender-integrated ones,
employees in more male-dominated jobs have more flexible working schedules
(Busch, 2013, p. 340).

What remains open in this approach, however, is, why women do most of the
household chores. One explanation that takes this question into account is provided
by gender-specific socialization theory (Eccles, 1987). Accordingly, normative
gender-role perceptions are learned and internalized in the course of socialization,
and these include, among other things, beliefs about gender-appropriate behaviour,
the appropriate division of household duties between females and males, as well as
appropriate occupations for women and men (Busch, 2013, pp. 44—46; Dunne,
1980).

Related to this are personal interest orientations. Socializing girls to be oriented
towards family and household tasks generates specific values, orientations, and
interests that are reflected in gender-specific occupational aspirations (see Achatz,
2008, p. 267; Busch, 2013, pp. 40-44). Indeed, especially occupational values that
have a strong link to social aspects are considerably more pronounced among
women than among men (e.g., Busch, 2013, p. 48), and this helps to explain
genderspecific occupational aspirations (e.g., Busch, 2013, p. 338).
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Furthermore, Eccles and Hoffman (1984) proposed that parents often serve as
role models for their children who tend to align their occupational aspirations with
their parents’ occupations: boys look to their fathers and girls to their mothers.
Whereas previous research has shown that parents’ occupational positions, gender-
role attitudes, and division of household roles influence their children’s gender-role
attitudes and occupational aspirations, this is less pronounced for girls than for boys
(Busch, 2011, 2013, pp. 48-49; Helbig & Leuze, 2012; Moen et al., 1997).

The level of occupational aspirations is another factor to consider. Becker and
Glauser (2015) argue that the motive of status maintenance influences not only
school-related educational aspirations and decisions but also vocational aspirations
and choices. The authors show empirically that the motive of status maintenance is
important for gendered aspirations and decisions (Becker & Glauser, 2015). Because
gender-integrated occupations are generally better paid (Cotter et al., 2004; Hakim,
1998; Magnusson, 2013) and more prestigious (Magnusson, 2009) than female- and
male-dominated occupations, students from higher social classes can be expected to
aspire primarily to integrated occupations. Indeed, Helbig and Leuze (2012) found
that especially girls from upper social strata aspire less often than girls from lower
social strata to female-dominated occupations.

With regard to young women with a Turkish migration background, previous
research indicates that they are more family oriented than young women without a
migration background (Weiss & Wittmann-Roumi Rassouli, 2007, p. 160) and that
they do most of the family’s household tasks (Becher & El-Menouar, 2014, p. 101).
Furthermore, traditional gender-role perceptions are more prominent among adoles-
cents with a Turkish migration background than among adolescents without a
migration background (e.g., Becher & El-Menouar, 2014, pp. 67-69; Nauck,
1999, p. 52; Weiss & Wittmann-Roumi Rassouli, 2007, p. 160). With regard to
role models, it has been shown that women with a Turkish migration background are
less economically active than majority native-born women (Schiihrer, 2018,
pp. 32-33; Stichs, 2008, p. 48); and, as already discussed, women with a Turkish
migration background are also more likely to work in female-dominated occupations
than women with another ethnic background. Consequently, it seems plausible to
assume that female adolescents with a Turkish migration background are more likely
to aspire to female-dominated occupations than their counterparts without a migra-
tion background, and that controlling for the above-discussed factors contributes to
diminishing the gap between the two groups in the gender typing of their occupa-
tional preferences.

However, we must also take into account that students with a Turkish migration
background have more ambitious educational (Salikutluk, 2016) as well as voca-
tional and occupational aspirations than students without a migration background
(e.g., Diehl et al., 2009, p. 57; Wicht, 2016). Because female- and even male-
dominated occupations are generally less well paid (Cotter et al., 2004; Hakim,
1998; Magnusson, 2013) and less prestigious (Magnusson, 2009) than gender-
integrated occupations, it is thus possible that young Turkish women in fact do not
strive more for female-dominated occupations than young women without a migra-
tion background but rather for gender-integrated professions.
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In sum, all aspects assumed to increase the likelihood that young women will aim
for female-dominated occupations—family orientation, social occupational values,
traditional gender-role attitudes, and the mother’s labour market position—are more
prevalent among women with a Turkish migration background than among those
without a migration background. Only the fact that female adolescents with a
Turkish migration background have more ambitious career aspirations could reduce
the probability that they will gravitate to female-dominated occupations. We there-
fore expect that:

1. On average, female adolescents with a Turkish migration background aspire more
often to female-dominated occupations and less often to integrated or male-
dominated occupations than female adolescents without a migration background.

2. After accounting for family orientation, social occupational values, traditional
gender-role perceptions, and the mother’s labour market position, female adoles-
cents with a Turkish migration background no longer aspire more to female-
dominated occupations than female adolescents without a migration background.
Instead, Turkish women prefer gender-integrated occupations due to the higher
occupational status of their aspired professions.

3. After also controlling for the occupational status of the aspired professions, we no
longer find any differences between female adolescents with a Turkish migration
background and those without a migration background with regard to the gender
specificity of the aspired occupation.

18.4 Data and Variables

For the empirical analyses, we use the first three waves from Starting Cohort 4 of the
German NEPS (Blossfeld et al., 2014)." In this starting cohort, a representative
sample of 9th graders in regular schools” (mostly 15 years old) was selected via
stratified cluster sampling (Skopek et al., 2013). Wave 1 was collected at the
beginning of Grade 9 (autumn 2010); Wave 2, at the end of Grade 9 (spring
2011); and Wave 3, in spring 2012. The large number of cases in the NEPS data
allows us to focus on two specific subgroups: majority native-born girls and girls
with a Turkish migration background (i.e., who themselves or of whom at least one
parent was born in Turkey). The data also provide refined information on the girls’
occupational aspirations as well as their normative gender-role perceptions, family
orientation, and interest orientation.

'NEPS data were collected from 2008 to 2013 as part of the Framework Programme for the
Promotion of Empirical Educational Research funded by the German Federal Ministry of Education
and Research (BMBF). Since 2014, the NEPS survey has been carried out by the Leibniz Institute
for Educational Trajectories (LIfBi) at the University of Bamberg in cooperation with a nationwide
network. See https://doi.org/10.5157/NEPS:SC4:6.0.0

2We excluded students attending special needs schools.


https://doi.org/10.5157/NEPS:SC4:6.0.0

18 Gendered Occupational Aspirations: A Comparison of Young Native-Born. . . 411

To measure the gender specificity of the aspired occupation, we use information
from a question about the students’ idealistic occupational aspirations: in Wave
2 students were asked to indicate their favoured profession (coded using ISCO-08) if
they could choose any profession they wished. Because we are interested in the
young women’s occupational preferences that are influenced as little as possible by
perceived or anticipated constraints, we focus on idealistic rather than realistic
aspirations. If we were to use realistic instead of idealistic aspirations, we would
run the risk of capturing not young women’s original and unconstrained preferences
but their expectations instead, and these are likely to differ from their actual
preferences.

We calculate the level of gender specificity of each occupation based on the share
of women in the profession as recorded in the Microcensus 2011. This is an annual,
official, mandatory, and representative survey of 1% of German households.” To
gain a sufficient number of cases to calculate the female share in an occupation, we
use a 3-digit code of the ISCO-08 that combines similar professions (e.g., hotel
managers and restaurant managers) into one category. We use this information to
categorize professions into male-dominated (share of females <30%), integrated
(share of females 30-70%), and female-dominated (share of females >70%)
(Buchmann & Kriesi, 2012; Charles & Buchmann, 1994; Trappe, 2006). Although
researchers often use this classification, it is not uncontested (Achatz, 2008; Becker
& Glauser, 2015, p. 29). Therefore, we also test an alternative operationalization of
the dependent variable in the form of a continuous variable indicating the overall
share of women in the aspired occupations. The key results are similar.

To measure family orientation, we use information on how important it is for the
respondents to have children sometime in the future measured on a scale from
1 (very unimportant) to 5 (very important) and the age at which they imagine having
their first child (1 = 16—19 years old, 6 = never).

Interest orientation is measured with six variables indicating practical/technical,
intellectual/researching, artistic/literary, social, entrepreneurial, and conventional
interests. Each variable is a mean score of three single items that were measured
on a scale from 1 (very little interest) to 5 (very interested).

Normative gender-role perceptions are assessed by the extent of respondents’
agreement with three statements: “The proportion of women in politics should be
equal to that of men’, ‘It’s the man’s job to earn money and the woman’s job to take
care of the household and family’, and ‘Men are better suited for certain professions
than women’. Answer categories range from 1 (completely disagree) to 4 (completely
agree).

We use information on the employment status of mothers and the gender spec-
ificity of their occupations as a proxy for the maternal role model. We differentiate
between mothers who are not employed at all, those who are employed at least part
time in a female-dominated occupation (share of females >70%), and those who are

3We used the Scientific Use File of the Microcensus 2011 that consists of a 70% subsample of the
original survey (data provided by Federal and State Statistical Offices, Research Data Centres).
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employed at least part time in an occupation that is not female dominated (share of
females <70%).

The mothers’ employment status was measured in Wave 1, and information on
interest orientation and family orientation was gathered in Wave 2. Questions on
normative gender-role perceptions were asked only in Wave 3, which means that
they follow the dependent variable chronologically. Consequently, we run the
multivariate analyses with and without the information on normative gender-role
perceptions to check the robustness of our results. The key results remain unaltered
independently of including the information from Wave 3.

The occupational status of the aspired professions is operationalized through
applying the ISEI-08 to students’ aspired occupations.

The multivariate analyses account for variables that could potentially affect
students’ occupational aspirations. We control for school achievement and attain-
ment in two steps. In the first step, we differentiate between Hauptschule (lowest
type of secondary school), Realschule (intermediate type of secondary school), and
Gymnasium (highest type of secondary school). All students attending a compre-
hensive school or a school with more than one educational track are combined into a
single fourth category. In the second step, we use the grades for mathematics and
German from the previous school report card to measure school achievement (grades
are rescaled so that higher values signify better school grades). Furthermore, we use
detailed information about students’ social background including the number of
books in the household as well as the parents’ highest educational attainment and
highest occupational status (ISEI-08).* The information for all control variables was
collected in Wave 1.

We handle missing information in the data by means of multiple imputations in
STATA (mi command) (StataCorp, 2013), creating 20 data sets in which missing
information was multiply imputed. For this purpose, we first include all dependent
and independent variables as well as panel weights for the imputations and
then exclude cases with missing information on the dependent variables from our
analyses (MID method; von Hippel, 2007). This procedure usually increases effi-
ciency and produces the most accurate estimates. Our sample consists of 3758
majority native-born girls and 315 girls with a Turkish migration background. All
results are based on multiply imputed data sets considering panel weights for Waves
1 and 2. In the multivariate analyses we run multinomial logistic regressions and
report average marginal effects. Due to the stratified cluster sampling, we use
clustered standard errors that allow for intragroup correlations within schools in
the regression models.

“To measure parents’ education and occupation, we use information from the parent questionnaire.
If no information from the parents is available, information from the adolescents is used instead. If
information on only one parent is available, this information is used.
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18.5 Analyses and Results

18.5.1 Descriptive Evidence

We find that about two thirds of the girls—regardless of their migration
background—aspire to an integrated occupation; about one quarter, to a female-
dominated occupation; and only 11%, to a male-dominated one (see Table 18.1).
Contrary to our expectations, Turkish girls are slightly less likely to aspire to female-
dominated occupations and more likely to aspire to integrated ones than majority
native-born girls. We find no differences between the two ethnic groups regarding
aspirations for male-dominated occupations. This finding suggests that consider-
ations of occupational status might have a stronger impact than socialization and
gender-role attitudes on the gender specificity of the aspired occupation.

With regard to our key independent variables (Table 18.2), we find the expected
large differences in mothers’ employment status: more than 80% of majority native-
born mothers are employed at least part time compared to only about one half of the
Turkish mothers. Furthermore, among those mothers who are employed, the pro-
portion of Turkish mothers working in female-dominated occupations is much
higher. In line with expectations derived from socialization theory, we also find
that Turkish girls have a stronger interest in occupational values related to social
aspects than majority native-born girls. Whereas the differences in practical/techni-
cal and entrepreneurial interests are more pronounced between majority native-born
and Turkish girls, ethnic differences are rather small overall. The results for family
orientation are also less clear-cut than expected. Although Turkish girls wish to have
children earlier than majority native-born girls, both groups attach the same level of
importance to having children in general. Finally, even though we find that Turkish
girls tend to have more traditional views than majority native-born girls, the two
groups have similar views regarding whether men are better suited to certain pro-
fessions than women. If traditional gender-role attitudes do indeed shape beliefs
about appropriate occupations for females and males, which then influence occupa-
tional aspirations, we should have found differences between the groups here.

In sum, the differences between majority native-born and Turkish girls in terms of
interest orientation, family orientation, and normative gender-role perceptions point

Table 18.1 Gender specificity of aspired occupation

Occupation No migration background Turkish migration background Overall
Male-dominated 11.2% 11.2% 11.2%
Integrated 62.4% 67.4%" 62.8%
Female-dominated 26.4% 21.4%"* 26.0%
N 3758 315 4073

Sources: NEPS-SC4_R_6-0-0; own calculations and illustration

Missing data are handled using multiple imputation (MID method). Significance of the difference
between majority native-born German girls and girls with a Turkish migration background: *p
< 0.10, *p < 0.05, **p < 0.01. Data weighted
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Table 18.2 Key independent and control variables

No migration Turkish migration
background background
Family orientation (1 = very unimportant, 5 = very important)
Importance of having children MV: 3.93 MV: 3.94
Aspired age to have first child (1 = 16-19 years | MV: 2.98 MV: 2.79%*

old, 6 never)
Interest orientation (1 = very little interest, 5 = very interested)

Practical/technical MV: 2.34 MV: 245"
Intellectual/research-related interests MV: 2.49 MV: 2.61
Artistic/linguistic interests MV: 291 MV: 2.80
Social MV: 3.48 MV: 3.60*
Entrepreneurial MV: 2.99 MV: 3.22%*
Conventional MV: 2.44 MV: 2.78**
Normative gender role perceptions (1 = completely disagree, 4 = completely agree)
Equal proportion of men and women in politics | MV: 3.59 MV: 3.44%
Men should earn money, women should take MV: 1.53 MV: 1.80**
care of household

Men better suited to certain professions MV:2.70 MV:2.73
Mother’s employment status

Not employed or only part time 17.3% 45.5%**
Employed in female-dominated job 47.5% 36.1%**
Employed in not female-dominated job 35.2% 18.4%**
Socioeconomic status (ISEI-08) of aspired MV: 64.51 MV: 69.21%*
profession

N 3758 315

Sources: NEPS-SC4_R_6-0-0; own calculations and illustration

Missing data are handled using multiple imputation (MID method). Significance of the difference
between native-born German girls and girls with a Turkish migration background: *p < 0.10,
*p < 0.05, **p < 0.01; data weighted

in the expected direction, but they are less pronounced than expected. On the
contrary, results confirm that Turkish girls have substantively higher idealistic
occupational aspirations than majority native-born girls. These results may explain
why we did not find the expected pattern of gender specificity of students’ aspired
occupations. The differences in interest orientation, family orientation, and norma-
tive gender-role attitudes between majority native-born and Turkish girls are possi-
bly too weak to yield meaningful differences in the gender specificity of the aspired
occupation. At the same time, the differences in the level of occupational aspirations
might be strong enough to cancel the possible cumulative effects of the above-
mentioned factors.
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18.5.2 Multivariate Analyses

Figure 18.2 reports the average marginal effects from the multinomial regression
models of the gender specificity of the aspired occupation on the ethnicity of the
female students.’ In a first step, we run a model without control variables that
replicates the bivariate findings: whereas majority native-born and Turkish girls
are equally likely to aspire to a male-dominated job, the probability of aspiring to
an integrated profession is about 5 percentage points higher for Turkish than for
majority native-born girls, and the probability of aspiring to a female-dominated job
is roughly 5 percentage points lower (Model 1). After controlling for school
achievement and attainment and for family background, these initially unexpected
differences substantially increase to about 15 and 14 percentage points respectively
(Model 2).
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Fig. 18.2 Average marginal effects from multinomial regression models of the gender specificity
of the aspired occupation on the ethnicity of the female students (Turkish vs. majority native-born
girls)

Sources: NEPS-SC4_R_6-0-0; own calculation and illustration. Note: Results based on multino-
mial logit regressions. Average marginal effects shown. Significance: *p < 0.10, *p < 0.05,
**p < 0.01; data weighted. Missing data are handled using multiple imputation (MID method)

SBecause we have no clear theoretical assumptions about differences in the effects of the indepen-
dent variables between majority native-born and Turkish girls, we do not include interaction effects
with ethnicity in our main models in order to keep them parsimonious. To check whether our results
are not influenced substantially by this decision, we additionally run models in which we interact all
control variables with ethnicity. The main results concerning differences between majority native-
born and Turkish girls in the gender specificity of the aspired occupation (average marginal effects)
are similar to our main specification (see Fig. 18.A1 in the appendix).
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The effect sizes remain largely unchanged when adding our indicators of family
orientation, interest orientation, normative gender-role perceptions, and mothers’
employment status (Model 3).° This does not mean that these variables themselves
do not affect the gender specificity of the aspired professions. Indeed, only family
orientation is largely irrelevant; most other indicators show significant coefficients in
the expected direction. Yet, these indicators do not substantially alter the between-
group differences in gender-specific occupational preferences (Table 18.A1 in the
Appendix).

Finally, taking the socio-economic status of the aspired professions into account
explains most of the ethnic differences in gender specificity between native-born and
Turkish girls (Models 3b and 4). As a result, the sizes of the differences are again
similar to the bivariate findings, but now the difference in the probability of aspiring
to a female-dominated occupation is statistically significant on the 5% level, whereas
no statistically significant differences in aspiring to an integrated occupation are
found between the two groups. Differences in the probability of aspiring to male-
dominated occupations between majority native-born and Turkish girls are substan-
tially and statistically non-significant in all model specifications.

We can therefore conclude that, contrary to our expectations, Turkish girls do not
aspire to female-dominated jobs more than majority native-born girls do, even
though native-born girls are more likely to have employed mothers, better school
achievement, and a higher-status family background. Our results suggest that this
finding can be explained largely by the high career aspirations of young women of
Turkish origin and the fact that gender-mixed occupations generally have a higher
socio-economic status than female-dominated occupations.

18.6 Conclusions and Discussion

Women with a Turkish migration background are less likely to be economically
active, more likely to be unemployed, and more likely to be employed in low-paid,
low-status jobs than other women with or without a migration background (e.g.,
Schiihrer, 2018, pp. 32-33; Stichs, 2008, p. 48). Improving their labour market
situation would require considerable efforts to enhance their human capital and
particularly their vocational skills.

It seems problematic in this regard that comparatively few Turkish girls start
apprenticeships, and that those who do tend to pursue apprenticeships in female-
dominated occupations (BMBF, 2019, p. 67; Siegert, 2009, p. 35). The concentra-
tion in female-dominated occupations reinforces the relatively weak labour market
position of women with a Turkish migration background in Germany, because

5 Additional analyses show that the main results do not change when we do not consider normative
gender-role perceptions in our multivariate models.
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female-dominated occupations are, on average, less well paid and offer limited
career mobility (Cotter et al., 2004; Hakim, 1998; Magnusson, 2009, 2013).

Against this background, we investigated whether young women of Turkish
descent tend to self-select into female-dominated occupations more than women
without a migration background, because these occupations are more reconcilable
with family obligations, offer tasks and a professional environment that coincide
with so called female interests and skills, and are commonly considered appropriate
for women.

We focused our analyses on comparing the gender-specific occupational prefer-
ences of female adolescents with a Turkish migration background to those of female
adolescents without any migration background, and we related these preferences to
the young women’s interests, family orientations, normative gender-role percep-
tions, and the socio-economic status of the aspired profession.

Contrary to our expectations, results indicate that Turkish girls less often aspire to
female-dominated occupations than majority native-born girls. Instead, they prefer
integrated occupations that tend to be more prestigious and better paid. This might be
due mostly to their ambitious occupational aspirations, because the gap between
native-born and Turkish girls is reduced substantively after controlling for
aspirations.

In contrast, ethnic differences in the gender typicality of occupational aspirations
are largely unaffected once the gender specificity of interests, family orientation, and
normative gender-role perceptions are accounted for in the multivariate analyses.
This indicates that the motive to maintain or improve one’s status is indeed very
important for gender-specific occupational aspirations and decisions (see Becker &
Glauser, 2015). However, we must also consider that the gender typicality of the
gender-specific socialization factors did not differ substantially between the groups.

The question remains, however, why female adolescents with a Turkish migration
background are so often in disadvantaged labour market positions, even though they
start out with high aspirations and generally do not aspire more to work in female-
dominated occupations. The most obvious explanation is that external constraints
prevent Turkish girls from obtaining their desired professions. Diehl et al. (2009,
p- 58) show that adolescents with a migration background have much lower chances
of securing their desired apprenticeship than those without a migration background.
Hunkler (2014, p. 253) likewise finds that young women with a migration back-
ground have lower chances of obtaining a more prestigious office job than young
women without this background.

Because integrated occupations normally require better school-leaving qualifica-
tions than female-dominated jobs do, it seems obvious that the discrepancy between
aspirations and reality is due largely to the rather weak educational performance of
Turkish girls that fails to match their career aspirations. Our finding that the ethnic
gap is explained strongly by the high career aspirations of young women of Turkish
origin also points in this direction.

Because NEPS data provide information on both idealistic and realistic occupa-
tional aspirations of 9th graders (both measured in Wave 2), we can investigate this
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Table 18.3 Gender specificity of aspired vs. expected occupation

M. Siegert et al.

No migration background Turkish migration background
Desired Expected Desired Expected
Occupation occupation occupation occupation occupation
Male- 11.2% 10.4% 11.2% 7.1%
dominated
Integrated 62.4% 48.2% 67.4% 47.4%
Female- 26.4% 41.4% 21.4% 45.5%
dominated
N 3758 315

Sources: NEPS-SC4_R_6-0-0; own calculations and illustration
Note: Missing data are handled using multiple imputation (MID method)

question further by contrasting desired—that is, idealistic aspirations—with
expected reality—that is, realistic aspirations.’

Both native-born German and Turkish young women clearly tend to expect that
they will end up in a female-dominated occupation, although this is not what they
want (Table 18.3). This is in line with Kleinert and Schels (2020), who find that
occupational aspirations and the final occupational placement become increasingly
gendered in the course of the transition from school to work, especially for young
women. Yet, this discrepancy between idealistic and realistic aspirations is
substantively larger for Turkish girls (about 24 percentage points) than for majority
native-born girls (about 15 percentage points). Thus, already at this young age, a
substantive share of girls with a Turkish migration background seem to anticipate
that they will not attain their goals.

It also becomes clear that, whereas majority native-born girls are more likely to
aspire to female-dominated occupations than Turkish girls, the opposite is true when
it comes to expected occupations. This underlines the importance of focusing on the
idealistic aspirations to answer our main research question: had we used the realistic
aspirations, we would have come to the conclusion that young women with a
Turkish migration background not only end up more often in female-dominated
occupations than young women without a migration background but also more often
aspire to do so.

With regard to the question why young women of Turkish descent are more likely
to end up in female-dominated occupations than women without a migration back-
ground, we have shown that this cannot be attributed to their original preferences.
Our results rather suggest that the actual labour market placement of young Turkish
women is strongly affected by external conditions pushing them into female-
dominated occupations. In light of this, there is a need for more research that takes
a life-course perspective and identifies critical transitions and events that push
(Turkish) women into female-dominated occupations.

"The question measuring realistic occupational aspirations was: ‘Based on everything you currently
know, what profession will you most likely have later on?’
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mial logit regressions. Average marginal effects shown. Significance: +p < 0.10, *p < 0.05,
**p < 0.01; data weighted. Missing data are handled using multiple imputation (MID method)

Table 18.A1 multinomial regression model of the gender specificity of the aspired occupation on
the ethnicity of the female students (Turkish vs. majority native-born girls)

Male- Female-

dominated Integrated dominated
Turkish (Ref: Native) 0.033 0.029 —0.063*
Type of school (Ref: Gymnasium)
Hauptschule —0.005 —0.104%* 0.109%*
Comprehensive school —0.008 —0.098** 0.106%*
Realschule —0.019 —0.059%* 0.078%*
Grade German —0.004 0.010 —0.006
Grade mathematics 0.004 0.007 —0.011
Highest occupational status parents (ISEI-08) 0.000 —0.000 0.000
Highest qualification parents (Ref: Lower sec. degree with apprenticeship or less)
Intermediate sec. degree (with apprenticeship) 0.035%* —0.021 —0.014
At least Abitur 0.040%* —0.013 —0.027

(continued)
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Table 18.A1 (continued)

Male- Female-

dominated Integrated dominated
Books in household 0.001 0.010 —0.011*
Practical/technical interests 0.043** —0.019% | —0.024%**
Intellectual/research related interests 0.010 —0.016* 0.005
Artistical/linguistical interests —0.021** 0.044%% | —0.023%%*
Social interests —0.028** —0.052%* 0.081**
Entrepreneurial interests 0.032%%* 0.023* | —0.055%*
Conventional interests —0.018* 0.011 0.008
Importance to have children —0.000 0.001 —0.000
Aspired age first child 0.003 0.006 —0.010
Equal proportion men and women in politics —0.009 0.011 —0.002
Men should earn money, women should take care | —0.021% —0.002 0.023%*
of household
Men better suited for certain professions 0.008 0.008 —0.016%*
Mother’s employment status (Ref: Not employed at least part time)
Employed in female-dominated job —0.006 0.027 —0.021
Employed in not female-dominated job 0.002 0.036+ | —0.038%*
Socioeconomic status (ISEI-08) of aspired —0.003%** 0.010** | —0.007**
profession
N 4073

Sources: NEPS-SC4_R_6-0-0; own calculations and illustration

Note: Results based on multinomial logit regressions. Average marginal effects shown
Significance: +p < 0.10, *p < 0.05, **p < 0.01; data weighted. Missing data are handled using
multiple imputation (MID method)
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