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Chapter 4
Unemployment at 50+: Economic 
and Psychosocial Consequences

Elke Murdock, Marceline Filbig, and Rita Borges Neves

4.1  Introduction

In 2018, a record number of 71,338 people between the ages of 50 and 64 years old 
were unemployed in Europe (OECD 2018). The number of people aged 65 years or 
over in the world is forecast to increase by 46% between 2017 and 2030, outnum-
bering younger people in a huge social transformation (ILOSTAT 2019). Thus, the 
number of people aged 50 years and over in the labour force will increase signifi-
cantly. Furthermore, the political shift towards extending working lives, by increas-
ing statutory retirement age, makes early retirement financially less sustainable. 
This results in more older workers registering as unemployed when made redun-
dant. The implications of these circumstances for experiences of economic exclu-
sion have the potential to be severe. Despite this and the growing number of older 
people affected by unemployment, there is a marked lack of unemployment policies 
targeting late-career unemployed. There is also a general lack of research exploring 
how late career job loss may generate severe forms of economic exclusion in later 
life, with implications for material and other forms of economic outcomes. Although 
significant consequences for psychosocial well-being have been documented for 
other groups of unemployed people (McKee-Ryan et  al. 2005; Paul and Moser 
2009; Griep et  al. 2015), there has been little consideration of these impacts for 
older workers.
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In this chapter, we draw attention to the latent functions of work and the psycho-
social consequences of job loss in later life. Applying a life-course perspective, the 
aim of this chapter is to explore how job loss can be framed as a form of acute eco-
nomic exclusion, and how this exclusion can have significant implications for poor 
mental health. We start by considering ageing and work and positioning the experi-
ence of work within the older adult life course. We provide a brief look at ageing in 
general, and the phase of middle adulthood in particular, before turning to the spe-
cifics of the older adult worker. We then look at the latent functions of work, which 
can be closely linked to the framework of old-age exclusion (Walsh et  al. 2017; 
Walsh 2019). We then turn to the economic and psychosocial consequences of 
unemployment. As the German novelist Thomas Mann (2019) observed “Work is 
hard, is often a bleak and tedious prodding; but not working – that is hell”. Focusing 
on the experiences of older unemployed persons in Luxembourg, we will present 
selected survey findings around the subjective experience of unemployment and 
coping processes, and their relationship with psychosocial well-being. We present 
this analysis in an effort to inform policy development for assisting older adults in 
dealing with the economic and psychosocial consequences of unemployment.

4.2  Ageing and Work

We are all ageing. To live is to grow older. As we move into adulthood, two aspects 
dominate – intimacy – forming close relationships, and generativity – being produc-
tive for and supporting future generations (Erikson 1963). Various terms have been 
suggested to describe these aspects including affiliation and achievement, attach-
ment and productivity, commitment and competence. As observed by Freud (1935), 
adulthood is about love and work. A healthy adult is one who can love and work. For 
many adults, the answer to the question “Who are you?” depends on the answer to 
“What do you do?” Work can provide us with a sense of identity and opportunities 
for accomplishment (Myers 2006). Challenging and interesting positions enhance 
people’s happiness. Research has shown that it is not the occupational role per se, 
but it is the quality of experience in the respective roles that mattered and affected 
well-being (Baruch and Barnett 1986). Happiness is about finding work that fits 
your interest and provides you with a sense of competence. Employment marks the 
transition into adulthood. Failure to make this transition into work and to establish 
an occupational identity can be accompanied by increased stress levels (Donovan 
and Oddy 1982; Tiggemann and Winefield 1984). The phase of middle adulthood is 
the phase of quiet transitions and has been characterised as an “in-between state.” At 
40 years plus, one is neither young nor old and the generational structure is chang-
ing (Perrig-Chiello and Höpflinger 2001; Höpflinger and Perrig-Chiello 2009). 
Children are in the process of leaving or having left home and individuals’ parents 
are getting older and needing more care, requiring an intergenerational role reversal. 
In addition to this “in-between” positioning, this phase in life is accompanied by 
commitment and closure, as substantial decisions have been taken in the 
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professional and private domain. Even though changes are still possible, these are 
increasingly effortful and complicated. It is a time of taking stock about goals 
accomplished – and a realisation that opportunities for professional change/mobil-
ity or future chances for professional re-orientation are reducing.

In that sense, ageing is the simultaneous accumulation of achievements and alter-
natives not taken (Perrig-Chiello and Höpflinger 2001). Paul and Moser (2009) 
noted that it is often assumed that this middle-aged group would be psychologically 
hardest hit by unemployment as this group often has family responsibilities, greater 
dependence on financial income and strong career commitment. However, in a 
meta-analysis these authors showed a curvilinear relationship between age, psycho-
logical stress and unemployment, with young unemployed and older unemployed 
nearing retirement showing the highest stress levels. The authors expressed surprise 
at this finding and commented that “studies with older unemployed workers are also 
rare, although most industrialised societies experience demographic changes that 
will lead to a higher proportion of elder persons in the labour market in the near 
future” (Paul and Moser 2009, p. 280).

Successful ageing means selective optimisation and compensation to maximise 
the use and mobilisation of available resources (Baltes et al. 1992). Yet, with increas-
ing age, the range of options diminishes. Across the lifespan, the overall aim is thus 
to solidify gains and to minimise losses. As explained in the life-cycle theory of 
consumption (Modigliani and Brumberg 1954) people plan their lifetime economic 
activity. If unemployment hits in old-age – there may not be a chance to recover the 
losses. Older persons are not at greater risk to become unemployed – the age- specific 
risk is to stay unemployed (Brussig et al. 2006). As such, the risk of being long-term 
unemployed and never regaining access to the labour market increases with age.

4.2.1  The Meaning of Work

The increased stress levels among the older unemployed may be explained by con-
sidering the meaning of work. Marie Jahoda (1981, 1983, 1997) looked beyond the 
obvious economic consequences of (un-) employment and explored the psychologi-
cal meaning of employment and unemployment. Jahoda developed the model of 
manifest and latent functions of employment. The manifest function of work is 
earning money – which maps to the domain of material and financial resources in 
the framework on old-age exclusion (Walsh et al. 2017). Yet work also fulfils latent 
functions and these include (a) providing a clear time structure, (b) an activity, (c) 
social status, (d) social contact beyond the nuclear family and (e) participation in a 
collective purpose, allowing meaningful societal engagement (Jahoda 1997). It can 
be argued that these latent functions mirror elements of other domains of social 
exclusion frameworks, namely social relations, socio-cultural factors, neighbour-
hood and community and civic participation. These latent functions of work satisfy 
important human needs with employment deprivation having psychosocial 
consequences.
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If people are deprived access to these latent functions, their mental health will 
suffer. Jahoda’s model has found empirical support (e.g. Paul and Batinic 2010; 
Selenko et al. 2011). However, Jahoda’s model has also been criticised for placing 
not enough weight on the manifest factors (Fryer 1986). Paul and Moser (2006) 
suggest the incongruence hypothesis. They argue that a lack of fit between aspira-
tions in terms of values and life goals and the current state of employment is the 
main source of stress. However, despite these differences, what these models have 
in common is that they link economic, social and psychological functions relating 
to the meaning of work.

4.2.2  Economic Consequences of Unemployment at 50+

In western capitalist societies, paid work is still the main source of income for most 
people and it allows access to vital material resources and to the “consumers’ soci-
ety’. Even in more generous welfare states that provide higher unemployment ben-
efits, these are always a percentage of previous salaries and for a limited period. As 
noted by Brand (2015), job loss is an involuntary disruptive life event with far- 
reaching impact on workers’ life trajectories. She clarifies the differences between 
job loss and unemployment. Whereas job loss is a discrete event, unemployment is 
a transitional state with a great deal of heterogeneity with respect to instigation and 
duration. Involuntary job loss may also indicate job separation as a result of health 
conditions – which becomes increasingly likely with advancing age. Job separation 
for health reasons may be worker initiated but can nevertheless be considered invol-
untary (Brand 2015). Ultimately, unemployment, and particularly long-term unem-
ployment, represents financial deprivation and material ill-being [see 
Sumil-Laanemaa et al. this section]. Older unemployed adults can experience a lon-
ger duration before reemployment, with post-displacement jobs then tending to be 
of a shorter duration (Chan and Stevens 2001), to pay less than the lost job, and to 
be of lower quality (Samorodov 1999). Unemployment also diminishes income 
flows and represents a toll on retirement pensions. This heightens economic exclu-
sion into older-ages (Chan and Stevens 1999; Arent and Nagl 2010; Myck et al. 
2017). Commenting on the economic effects of job loss, Brand (2015) noted that the 
cumulative lifetime earning loss is estimated to be roughly 20%, with wage-scarring 
observed as long as 20 years post displacement. As noted above, older workers are 
at greater risk to stay unemployed and may therefore not have the opportunity to 
make up for losses. Thus, the economic consequences for older unemployed are 
potentially even more severe.
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4.2.3  Psychosocial Consequences of Unemployment at 50+

A large body of research has focused on the relationship between unemployment 
and psychological well-being (e.g. McKee-Ryan et al. 2005; Paul and Moser 2009; 
Brand 2015). Paul and Moser (2009) compared mental health of employed and 
unemployed persons for the general population. Their study showed that 16% of the 
employed and 34% of the unemployed persons suffered from mental health prob-
lems. Thus, the unemployed have twice the risk of suffering from mental illness – 
unemployment having the potential to be a serious threat to public health. Paul and 
Moser’s (2009) analyses also showed that the young and older unemployed are at 
particular risk in terms of mental health. Thus for the older-age group involuntary 
unemployment not only represents labour market exclusion or higher exposure to 
precariousness and economic deprivation, they are also more affected by 
psychosocial- related consequences as is confirmed by specific research on older 
unemployed workers (e.g. Chu et al. 2016). Later life unemployment may therefore 
threaten participation of older adults in the labour market as well as the realisation 
of ones’ potential. Drawing on literature on the more general area of health and 
employment, unemployment is a risk factor for detriments in mental and physical 
health, physical disability and difficulties in performing basic activities of daily liv-
ing (Gallo et al. 2009; Chu et al. 2016). This has the potential to widen the already 
steep health inequality at midlife and increase the risk of economic and social exclu-
sion in later life. The onset of several illnesses has been attributed to experiences of 
job loss and older unemployed have a higher risk of physical disability (Gallo et al. 
2009). Chu et  al.’s (2016) study evaluated whether late-career unemployment is 
associated with increased all-cause mortality, functional disability, and depression 
among older adults in Taiwan. Their findings indicate that late-career unemploy-
ment increases the risks of future mortality and disability. Despite affecting a large 
number of people and its consequences being so severe, the literature that looks at 
the lived experience of unemployment in late career in relation to exclusion is not 
abundant.

One of the few in-depth studies focusing on psychosocial vulnerabilities of older 
adults following unemployment was conducted by Hansson et al. (1990). The aim 
of this study among 82 older unemployed adults was to gain a better understanding 
of the psychosocial consequences of unemployment – with a view to developing 
targeted unemployment counselling programmes for older adults. Their data sug-
gested that support for older unemployed should attempt to differentiate between 
clients with different needs and different profiles of personal and social compe-
tence. Their findings point to the diversity of older unemployed. The authors 
observed that professional seniority does not offer protection for older workers in 
times of crisis. On the contrary – older workers in senior positions were found to 
have to compete with younger workers who were sometimes more mobile, whose 
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education was more recent and possibly more extensive, and who often had more 
transferable skills. In addition, older workers were more likely to need training in 
interview skills and job-hunting strategies, given their time spent in stable employ-
ment. Again, older adults were found to be in danger of experiencing prolonged 
unemployment and often were found to have dropped out of the job market alto-
gether. Prolonged unemployment also contributed to the decision to accept early 
retirement, even at reduced benefit.

Therefore, unemployment in late career may be the greatest threat to one’s secu-
rity and independence because of the risk of permanent exclusion from the labour 
market. The severity of health and psychological consequences were related to what 
a person lost when losing their job. Older workers, who had been loyal and produc-
tive for many years and committed more of their identity to work, were psychologi-
cally more affected by the unemployment. This is referred to as work-role centrality 
in McKee-Ryan and Kinicki’s (2002) life facet model of coping with job loss. The 
authors explain the process of reacting to job loss in a coping – stress framework. 
Based on this model, McKee-Ryan et al. (2005) developed a taxonomy for their 
meta-analytic study on well-being during unemployment. Contributing elements to 
psychological and physical well-being following job loss include the aforemen-
tioned: (a) work-role centrality, that is the general importance of the work role to an 
individual’s sense of self; (b) coping resources; (c) cognitive appraisal including 
attribution style; (d) coping strategies, i.e. the cognitive and behavioural efforts 
linked to managing the situation; and (e) human capital and demographics, i.e. edu-
cation, ability and educational status.

To delve further into first-hand experiences of these impacts, in the next section 
we will consider a recent empirical study concerning coping strategies, well-being 
and job loss conducted in Luxembourg.

4.3  Coping Strategies and Well-being Among Older 
Unemployed in Luxembourg

In accordance with the life facet model of coping with job loss (McKee-Ryan and 
Kinicki’s 2002), we investigated the role of cognitive appraisal, coping strategies 
and coping resources in subjective well-being of older unemployed. People differ in 
how they interpret job loss. How responsibility for job loss is assigned and inter-
preted, or cognitively appraised, is relevant to well-being in unemployment (McKee- 
Ryan et al. 2005). Coping strategies  are also associated with increased psychological 
health during unemployment (Kanfer et al. 2001). Coping resources such as social 
support and personal traits (i.e. self-efficacy or emotional stability) also contribute 
to psychological well-being (McKee-Ryan and Kinicki 2002).
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4.3.1  Methodology

4.3.1.1  Participants

Sixty-seven older unemployed individuals participated in this quantitative study in 
Luxembourg and completed a paper-based questionnaire. They were recruited at 
advisory and training centres for unemployed persons. Women were over- 
represented in this sample with n  =  54 (80.6%). The average age was 52.65 
(SD = 3.86, range = 46–61). The educational level was reasonably high with 34% 
of the sample holding a university degree and 21% holding the highest school leav-
ing qualification (13 years of secondary education). Sixteen per cent held a profes-
sional qualification and 15% completed basic education (9  years of education) 
whilst 13% indicated other. Health restrictions were indicated by 28% of respon-
dents. About 30% lived alone. A further 30% lived with their partner and their chil-
dren: 20% lived with just their partner and 16% identified themselves as single 
mothers.

The (un-)employment history of respondents is summarised in Table  4.1 and 
illustrates a sample with a broad range of (un-)employment experiences. Participants 
with health restrictions are concentrated in the longer-term (>12 months) unem-
ployment group.

Table 4.1 Participant’s employment history

Frequencies in %

Length of unemployment <1 month 12
1 – < 3 months 25
3 – < 6 months 10
6 – < 12 months 25
12 – < 24 months 15
>24 months 10

Length of former employment <6 months 13
6 – < 12 months 9
12 – < 24 months 22
2–10 years 30
>10 years 18

Former contract Fixed term 31
Permanent 69

Unemployment history Never before unemployed 34
1 time before unemployed 34
Several times unemployed 30
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4.3.2  Measures

For cognitive appraisal processes, respondents had to rate to what extent a range of 
factors contributed to their job loss on a scale from one (not at all) to five (a lot). As 
shown in Table 4.2, some of these factors are external to the person, such as a crisis 
within the company or the economic climate. If a person associated their job loss 
with such an external event, we classified this as an external attribution (E). Other 
factors were associated directly with the person, which we classified as internal (I). 
While some of these internal factors could be potentially controlled by a person (i.e. 
engagement or skills) others, such as age or illness, were outside their control.

We also developed a series of items assessing coping strategies and resources. 
The items and domains are listed in Table 4.3. For proactive coping, the domains 
include persistence and flexibility of goal adjustment. Regarding coping resources, 
we included external and family support. In terms of personal resources, we included 
self-efficacy and hope. Since we focus on older unemployed persons, we also asked 
specifically about age as a barrier to regaining employment. Participants rated these 
items on a scale from one (does not apply at all) to four (totally applies).

Subjective well-being was assessed using the Satisfaction with Life Scale 
(SWLS, Diener et al. 1985, Diener 2006). The scale consists of five items, which are 
assessed on a seven-point Likert Scale. The Cronbach alpha coefficient for the 
SWLS scale was 0.80.

Table 4.2 Internal and external attribution of unemployment, ranked by mean scores

Categories: Mean SD Frequency of mentions (%)

Crisis within the company E 2.32 1.77 37.3
Age I 2.28 1.42 52.2
Economic climate E 2.11 1.42 43.3
Bad luck E 1.98 1.45 37.3
Sickness/health problems I 1.89 1.49 28.4
Fixed term contract E 1.88 1.55 26.9
Disagreement with management E 1.84 1.37 31.3
Mobbing E 1.83 1.32 35.8
Lack of language skills I 1.63 1.13 26.9
Problems with colleagues E 1.56 1.11 23.9
Personal problems I 1.51 0.98 25.4
Lack of specific skills I 1.51 0.94 25.4
Family problems I 1.47 1.08 19.4
Lack of personal engagement I 1.31 0.79 17.9
Own misconduct I 1.13 0.50 7.5
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4.3.3  Results

Over half (55%) of the respondents attributed their unemployment, at least in part, 
to their age, but the extent of this designation was varied. While 45% indicated that 
age did not play a role in becoming unemployed, 9% indicated that age played a 
large role, 15% indicated it played a role, and a further 15% thought that age played 
a small role. For all other categories, the response pattern was different – with each 
factor either playing either an important role or none. Thus, when rating factors 
contributing to unemployment, gradations were hardly used, with the exception of 
age. With reference to Table 4.2, external attribution for job loss dominates, apart 
from age (2nd place) and illness. These latter factors are associated with the indi-
vidual but are outside respondents’ control.

Descriptive statistics for the items relating to the subjective experience of unem-
ployment and coping strategies are presented in Table 4.3 and show means above 
the scale midpoint for all domains. There are no gender differences.

A comparison of groups according to length of unemployment (n  =  24  <  = 
3 months; n = 14, 4–11 months; n = 29 > = 12 months) showed no significant differ-
ences for these items or domains with one exception: more recent unemployed had 
significantly lower mean scores for age as a barrier than the other two groups: 

Table 4.3 Descriptive statistics: experience of unemployment and job seeking strategies

Item M SD Domain M SD r

I am confident to find a job in the near 
future.

2.85 0.88 Hope

I believe that my professional profile fits 
the requirements of employers.

2.61 0.8 Self-efficacy 2.89 0.60 0.49**

I can present myself well in job 
interviews

3.17 0.6

Even if I receive rejections, I continue 
searching for a job.

3.66 0.69 Persistence

My age makes it difficult to find a job. 3.42 0.82 Age as 
perceived 
barrier

3.09 0.74 0.46**
My age is an important topic in job 
interviews.

2.76 0.92

I am willing educate myself further to 
improve my chances on the job market.

3.58 0.7 Flexibility of 
goal 
adjustment

3.42 0.64 α = 0.69

I am willing to work in a completely 
different area/ sector.

3.44 0.78

I am willing to accept a position I am 
actually overqualified for.

3.24 0.92

I feel supported by my job agency. 2.71 0.99 Perceived 
external 
support

2.57 0.83 0.37**
I feel supported by other agencies. 2.44 1.01

I am experiencing strong support from 
my family.

2.96 1.09 Family support

Note: *p < .05, **p < .01
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F(2,64)  =  3.2 p  <  0.05 (M<=3  m  =  2.79 SD  =  0.85; M4-11m  =  3.25, SD  =  0.70; 
M> = 12m = 3.26, SD = 0.59).

For the SWLS scale, the mean response at M = 4.01 SD = 1.25 was close to the 
scale midpoint of 4. Items with lower mean score were The conditions of my life are 
excellent (M = 3.66, SD = 1.68) and If I could live my life over, I would change 
almost nothing (M = 3.74, SD = 1.9).

The relationship between well-being and the various domains pertaining to cop-
ing with unemployment is presented in Table 4.4.

Family support and hope are significantly correlated with well-being. The length 
of unemployment, as a situational factor, is negatively correlated with SWLS r = − 
0.42**. To assess how well family support and length of unemployment predict 
well-being, a hierarchical multiple regression was performed, controlling for health 
restrictions. These were entered in Step 1 explaining 6% of the variance in SWLS 
scores. After entering length of unemployment and family support into the model, 
the total variance of the model was 26%, F(3,61) = 8.33, p < 0.001. These two vari-
ables explained 22% of the variance with an R squared change = 0.22, F change 
(2,61) = 9.33, p < 0.001. In the model both measures were statistically significant 
with length of unemployment recording a slightly higher beta value (beta = −2.87, 
p < 0.01) than family support (beta = 2.77, p < 0.01).

4.4  Discussion

This chapter set out to explore how job loss can be framed as a form of acute eco-
nomic exclusion, and how this exclusion can have significant implications for poor 
mental health. As repeatedly noted, the age-specific risk of job loss, and a signifi-
cant detractor of economic inclusion, is prolonged unemployment, or never gaining 
access to the labour market again, with potentially severe economic and psychoso-
cial consequences. With increasing age, the range of income generation options 
diminishes, and the recovery of financial losses incurred through unemployment is 
increasingly difficult or even impossible. Not surprisingly, the meta-analytic study 
by Paul and Moser (2009) showed that young and older unemployed nearing 

Table 4.4 Correlations between experiences of unemployment domains and SWLS

1 2 3 4 5 6 7 8

Hope 1 0.23 0.17 −0.11 −0.02 0.09 0.26* 0.39**

Self-efficacy 1.00 0.21 −0.01 0.04 0.08 0.13 0.26*

Persistence 1.00 0.05 0.15 0.01 0.26* 0.20
Age as barrier 1.00 0.10 0.05 0.39** −0.02
Flexibility 1.00 0.20 0.14 0.02
External support 1.00 0.13 0.21
Family support 1.00 0.39**

SWLS 1.00

Note: *p < .05, **p < .01
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retirement showed the highest stress levels. Older unemployed are at higher risk of 
permanent exclusion from the job market, being deprived of both, the manifest and 
latent functions of work. What is surprising is the relative scarcity of empirical 
studies on psychosocial consequences of job loss in later life – given the dramatic 
demographic change we face, with older people forecast to outnumber young peo-
ple in a social transformation (ILOSTAT 2019). The empirical study conducted in 
Luxembourg is a first step to address this research gap.

In terms of cognitive appraisal of the job loss, it is important to point out that 
over half of the Luxembourg participants attributed their job loss, at least in part, to 
their age. Age was also seen as a barrier to regaining employment, with the effect 
being stronger for the longer-term unemployed workers. Our respondents feel dis-
criminated against because of their age – and research evidence seems to confirm 
this assessment as studies have shown that prolonged or permanent unemployment 
is an age-specific risk (Brussig et al. 2006). The onset of illness is another risk factor 
whose relevance appears to increase with age and persons with health restrictions 
were indeed overrepresented in the long-term unemployed group in our sample. 
Furthermore, 28.4% of our respondents indicated that sickness or health related 
problems played a role in becoming unemployed.

The respondents in our study were, on average, very proactive in trying to get 
new employment – willing to retrain and even prepared to accept a job at lower 
wages. They were also optimistic in regaining employment – even though that opti-
mism fades with increasing length of unemployment. This positive outlook in our 
sample may be a function of the flourishing Luxembourg job market, the high edu-
cational standing of the sample and a generous unemployment benefit system – fac-
tors that have been shown to buffer the negative effects of unemployment (Griep 
et al. 2015). The overall SWLS score at the midpoint of the scale is typical in eco-
nomically developed nations (Diener 2006). The majority of people are generally 
satisfied, but have some areas where they would like improvements. Lower scores 
were obtained for the conditions of life item and participants would change things, 
if they could lead their lives over again. Not surprisingly, length of unemployment 
has a detrimental effect on subjective well-being. We also observed a buffering 
effect of family support.

Our sample of older unemployed is highly heterogeneous with different employ-
ment trajectories until the point of job loss. A glance at Table  4.1 depicting the 
employment history for our participants illustrates the very different (un-) employ-
ment trajectories that our participants have experienced. Consequently, assistance 
efforts to gain reemployment need to take this diversity and the different sets of 
coping resources and coping strategies into consideration. Even though we could 
not explore the dimension in depth, there were some precarious cases within our 
sample who would require a range of support measures – from building up rela-
tional capabilities to providing language training to specific skills training courses. 
Others may just need a refresher course in interview skills. Special support needs to 
be given to those with high work-role centrality as work as provider for meaning 
and fulfilment no longer exists – and this loss has been linked to lower psychologi-
cal well-being (McKee-Ryan et al. 2005). Building on the beneficial role of family 
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support, as indicated by our findings, assistance efforts might involve family mem-
bers. Therefore, a “one-size-fits-all” approach is not appropriate for the 50 + unem-
ployed group, who have less time remaining in their occupational career in which to 
recover from the consequences of the prolonged job loss, and are at heightened risk 
of economic exclusion.

4.5  Conclusion

There are limitations to this empirical research. First, the small sample size and the 
non-representative composition of the sample must be mentioned. The research is 
also correlational – so no conclusions about causality can be drawn. Some measures 
have been developed specifically for this study and need to be validated. We also 
only focused on subjective well-being and did not include specific measures to 
assess mental and physical health. However, there are surprisingly few studies focus-
ing on the psychosocial consequences and lived experiences of older unemployed. 
The present study was a first attempt to address this imbalance. Ultimately, given the 
potentially severe consequences of late career unemployment (see Chu et al. 2016) 
and the rising number of older workers, dedicated research programmes that explore 
the diverse circumstances and experiences of this group are urgently needed.

Editors’ Postscript

Please note, like other contributions to this book, this chapter was written before the 
COVID-19 pandemic of 2020. The book’s introductory chapter (Chap. 1) and con-
clusion (Chap. 34) consider some of the key ways in which the pandemic relates to 
issues concerning social exclusion and ageing.
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