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JO
 Over the last two years, I’ve had the privilege of working with the TMS Foundation Board 
of Trustees as they have articulated and embraced a broad desire to advance the altruistic 
mission and associated giving capacity of the TMS Foundation. There has been much public 
discussion and private thinking, a lot of data crunching, considerable analysis, no small 
investment of resources, and, yes, a fair amount of dreaming. 

 While the Foundation’s signature activity to date has been the issuance of scholarships and 
the support of student activities, it has also strongly supported the cause of young professionals. 
The current programs for young professionals consist of many initiatives, with the starring 
attractions being

  The Young Leader Professional Development Award, which essentially provides TMS 
membership and full-ride attendance for participation at the TMS Annual Meeting & 
Exhibition. In the past, we’ve provided ten of these grants each year. For 2013, this 
number has been doubled. For 2014, we are adding yet another ten awards.

  The Early Career Faculty Fellow Award, which fully supports the winner’s participation 
in two consecutive TMS Annual Meetings. For 2013’s program year, the Foundation is 
going from one to two award winners.

  Emerging Leaders Alliance Funding. The ELA, as it is known, is a multi-day workshop 
that fosters leadership and “soft” skills for young people in science and engineering. 
TMS is partnered with an array of other professional societies to make this workplace-
driven event happen. Our hope is to see the society underwrite the participation of at 
least a dozen promising professionals in this exhilarating program.

 And we are far from done in developing our young professional programs. We have very 
big things in mind. So, in the coming months you will hear a lot about the TMS Foundation’s 
commitment to grooming and better equipping young professionals. To quote some of our 
developing literature: 

TMS is compelled to support and promote young professionals as they enter the workforce to 
help assure their continued path of success—whether they choose to work in government, private 
industry or higher learning. The young professional programs supported by the TMS Foundation 
foster diversity in the profession by reaching out to the best and brightest young professionals 
and offers them opportunities for professional development that will make them more successful 
managers and leaders in their department, in their institutions, and in the field. It also encourages 
them to remain grounded within the materials community during the critical decision points in their 
early careers as opposed to seeing them drift from materials science and engineering into sales and 
marketing, law, business, and other non-technically focused areas. By helping the most talented 
young professionals—who may or may not resemble the stereotypical vision of the demographic 
of a scientist or an engineer—to become technology leaders of the future, we are preparing for 
a continuum of excellence and creating the new role models of the next generation of materials 
scientists and engineers.

 I am exceptionally excited by where we are headed, and if you are intrigued, please feel 
free to contact me or one of the society’s officers. Or, stop by the TMS Foundation booth at 
the TMS 2013 Annual Meeting & Exhibition in San Antonio, Texas. There, you can get the 
latest info about the Foundation and its programs, how our young professional program is 
progressing, and, if you are really moved, how to volunteer or make a donation. 

 Dreams may not have deadlines, but they do have windows of opportunity. Our window 
is wide open right now.

James J. Robinson
Executive Director

“Dreams don’t have deadlines. I’m thinking of 
doing bigger and better things and having more 
fun with it.”

— LL Cool J
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