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Table 37. Question – Any other comments

You should be asking how many dyslexics have been bullied at work by their 
managers, and how this has damaged their self-esteem to the point that they 
don’t think they have any strengths when they go to interviews – and think they 
can only do manual work. Also not enough is understood by dyslexics who are 
diagnosed as adults about how their dyslexia impacts their daily lives, what 
coping strategies could be useful, what their rights are, and where to go for 
support when times get tough at work.
I am curious to see if it is the employers’ view of dyslexia that acts as a barrier 
to employees. I also wonder if it is also a regional thing. I found when I disclosed 
my dyslexia it had a very negative effect, and employers attitudes towards me 
changed dramatically. My last employer, despite being praised for my ability I was 
told that they would not have employed me had I told them in the interview that 
I am dyslexic.
As a teenager I felt I would never achieve in work and life. I left school with 
very few grades and all well below the A – C level we are led to aspire towards. 
I dropped out of many courses at my college.

The online study allowed a ‘voice box’ to better understand the group 
being investigated. This highlights the need for employers to gain a greater 
understanding of dyslexia, what it is and importantly how they can support 
dyslexics in the workplace. It also noted ‘I have been in my new job for 6 
weeks, and despite being praised for my ability I was told that they would 
not have employed me had I told them in the interview that I am dyslexic’. 
This important quote demonstrates that employers do not understand the 
strengths dyslexics can bring to employers, and if they had disclosed at the 
interview stage they would have not gained the position.
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