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Abstract This chapter addresses the topic of extended working life from a gender-
sensitive perspective, through a discussion of employment andworking patterns, care
arrangements, health issues, the pension system, employment policies and other
relevant public policies in Portugal. Concerning employment patterns, Portugal is
similar to the ‘Nordic universal breadwinner model’, as both women and men tend
to work on a full-time and continuous basis throughout their lifecourse. From 2002
onwards, the legislated pensionable age has been rising and early retirement was
increasingly penalised until themid-2010s. Active labourmarket policies, such as the
transition to more flexible forms of work, the possibility to accumulate pensions and
wages, incentives to the hiring of older workers, or promotion of lifelong learning
are examples of current policies, although they seem to have been insufficient or
largely ineffective so far. In Portugal, as elsewhere in Europe, women live longer
than men but have higher rates of morbidity and functional limitations in old age.
This implies that it is more difficult for women, on average, to keep working until a
later age. Equity in promoting good health is explicitly assumed as an objective of
national health programmes.
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Introduction

This chapter addresses the topic of extended working life from a gender perspective,
through a discussion of employment and working patterns, care arrangements, health
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issues, the pension system, employment policies and other relevant public policies
enacted in Portugal, where a comprehensive extended working life strategy has not
been fully developed yet. However, for the first time a National Strategy for Equality
and Non-Discrimination (2018–2030) is in place, with a specific policy focus on
intersectionality and on the strategic needs of older women.

Gender and Employment

In 2017, women (aged between 15 and 64 years) in Portugal had a relatively high
employment rate (64.8%), slightly above the European average (62.4%), with the
country as whole having a gender employment gap of 6.3 percentage points (the
employment rate formenwas 71.1%) (Eurostat 2018).Portugal is close to the ‘Nordic
universal breadwinner model’, as both women and men tend to work on a full-time
and continuous basis throughout their lifecourse (Casaca and Damião 2011; Wall
2007). In fact, 88.3% of all Portuguese women in employment (aged between 15 and
64 years) work on a full-time basis in the labour market. For women working part-
time, the main reason given is the difficulty in finding a full-time job, suggesting that
part-time work is mostly involuntary. Moreover, the country has the second highest
employment rate (81.2%) forwomen (aged between 20 and 49 years years)with small
children (less than six years) in the EU, immediately after Sweden (81.6%) and well
above the EU28 average (63.4%). Furthermore, contrary to the dominant pattern of
career interruption after childbirth among women in the EU, the employment rate
in Portugal is slightly higher for women with small children (81.2%) than for those
women without children (78%) (Eurostat 2018).

In addition to lowwages and the need tomeet the economic needs of the household,
other factors may account for the trend towards women increasingly taking part in
the labour market, such as the development of the public administration sector after
the mid-1970s, the higher level of women’s formal education and the effects of
a family socialisation process based on a dual breadwinner model. Other historical
reasons also explain such a tradition of a high women’s participation in the economic
activity of the country, particularly the recruitment of very large contingents of men
in the colonial war and emigration flows in the 1960s, leaving space for women’s
employment, along with the need to contribute to family incomes in a context of
extensive deprivation and high levels of poverty (Ferreira 1993; Casaca and Bould
2012; Addabbo et al. 2015; Casaca and Perista 2017).

Despite the aforementioned continuity and intensity in patterns of women’s par-
ticipation in the labour market, women nevertheless tend to be concentrated in the
lowest paid and most precarious jobs in the economy (Casaca and Bould 2012).
Moreover, the gender pay gap remains high, with women still earning 15.8% less in
basic wages and 19.1% less in total earnings less than men in 2016 (GEP/MTSSS
2016). Such patterns of enduring low wages for the entire career of women in part
explains the gender gap in pensions—31.2% in 2016 (European Commission 2018).
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People aged 55 and above in 2017 represent 21.6% of all employees in the
country, with older women less represented than men (45% and 55%, respectively)
(GEP/MTSSS 2017). From a longitudinal perspective, data provided by Eurostat
(Labour Force Surveys 2000–2017) for employed people aged 50 years and above,
show that the employment rate for Portuguese women over the last 17 years has
increased 8.2 percentage points, but only 0.8 percentage points for men. Between
2000 and 2017, employment rates among people aged between 55 and 64 years old
increased from 42 to 50.2% for women and from 62.2 to 63% for men (Eurostat
2018). Such an increase in the employment rate among older women poses key
policy and social challenges. In later life, women provide essential care for ageing
parents as well as grandchildren. Despite progressive legislation on gender equality
and (paid) work-family reconciliation, the obstacles to defamilialisation are high,
in particular due to the lack of childcare and eldercare facilities (Casaca and Bould
2012), coexisting with a strong asymmetry in terms of the burden of unpaid and car-
ing work (activities that are still largely undertaken by women) (Perista et al. 2016).
Persistent inequalities in terms of access to employment, quality jobs, pay condi-
tions, reconciliation between paid work and family responsibilities are just some
of the structural vectors of gender inequality, thereby tending to negatively affect
women and their participation in the labour market (Albuquerque and Passos 2010;
Ferreira and Monteiro 2015; Ribeiro et al. 2015; Perista et al. 2016).

The system of ‘parenthood protection’, implemented in 2009, strengthens fathers’
rights and provides the incentive for parents to share initial parental leave. Such
measures were designed to promote equality between women and men in combining
paid work and family life. Parents are entitled to an initial parental leave of 120 fully
paid) or 150 calendar days (paid at 80%). It is mandatory for the mother to take six
weeks after the birth and for the father to take 15 days; the remaining period may be
divided between parents by mutual agreement. An extra 30 days (‘sharing bonus’) is
available if both parents share the leave. The percentage of fathers sharing the initial
leave for one month has increased from 8.6%, in 2009, to 35.8% in 2018 (CITE
2019).

According to data provided by the Eurobarometer, only 14% of Portuguese cit-
izens reported having personally experienced or witnessed age discrimination in
the workplace. However, 84% reported that older people (55 and over) are more
likely to be excluded from training in the workplace (European Commission 2012).
Other studies have also demonstrated that training and upskilling opportunities are
more limited for older workers (Ferreira 2015). As reported by Casaca and Perista
(2017), the Eurobarometer data also show that only half of Portuguese respondents
(52%) report that workplaces are age-friendly, meaning that they are adaptable to
the needs of older people (European Commission 2012). In an intensive study on
corporate practices regarding older workers, focusing on three national companies,
Barroca and colleagues (2014) note that the idea of integrating an older workforce is
acknowledged in these companies; however this recognition has not been translated
into a coherent strategy or intervention. A few good practices include programmes
of mentoring or other similar programmes aim to transfer the accumulated organ-
isational culture and experience of older workers to younger colleagues. Only one
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company in the study reported programmes of mobility for older workers, essen-
tially associated with their lifecourse and the need to perform different functions
due to health reasons. Based on data collected by the Eurofound, Ferreira (2015)
refers to two private companies with good practices involving training and skills
development of older workers. A local municipality and a non-profit association also
reported good practices in terms of the support provided to older workers in their
transition to retirement.

Despite the relevance of the topic of extended work from a gender perspective,
and apart from a few exceptions, the literature and the available information sources
have not followed a gender-sensitive approach.

Pension System and Extended Working Life Pension Policies

The Portuguese welfare system, as in other Southern European countries, is a rel-
atively recent development. It was established by the Democratic Constitution of
1976, already in the broader context of the reversal of some social rights that was
taking place in many Western countries, pressured by the rising ‘neoliberal turn’.
According to the Constitution of 1976 (Article 63), ‘all citizens are entitled to Social
Security’ and ‘the Social Security system protects the citizens in the eventuality
of sickness, old-age, disability, widowhood, orphanhood, as well as in unemploy-
ment and in every other situation where subsistence means or work abilities have
diminished’.

The social security system therefore has universalistic principles in terms of cov-
erage. However national pension arrangements are predominantly composed of the
first pillar and organised on the basis of contributions and following a pay-as-you-go
model (Albuquerque et al. 2010; Fernandes 2014), bringing it closer to the Bismar-
ckian model, i.e. with a primary focus on those in stable employment. Pensions are
divided into three main schemes—the general, the special regime for public servants
and the non-contributory scheme. While the first two are mostly self-financed by
the contributions of workers (employees, self-employed and public servants) and
employers (either private companies or Public/State companies and organisations),
the non-contributory scheme (‘social pensions’) is financed by general taxes (through
State budget transfers) within the principle of redistribution.

Early retirement was favoured over extended working life policies until the begin-
ning of the 2000s. Extended working life policies entered the national agenda from
2002 onwards, influenced by European Strategies and frameworks (Employment
Strategy; Lisbon Strategy). Three major trends were identified in the light of pension
reforms in this century: (1) the extension of the legislated pensionable age (including
making it more difficult to retire through disability routes); (2) financial incentives to
promote later retirement, through the introduction of full or partial actuarial adjust-
ments, so that working longer is compensated by benefit supplements and retiring
earlier is discouraged by benefit reductions; and (3) the extension of contribution
periods necessary to qualify for a full pension and the use of lifetime earnings for the
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calculation of benefits, instead of the average salary of the last (usually best) years
(thus typically lowering values of pensions).

As a consequence, early retirement has been increasingly penalised since the mid-
2010s. During this period, a sustainability factor was included in the formula applied
to the calculation of early retirement pensions, which takes into account average life
expectancy. As a consequence, in 2019 those applying for early retirement can expect
to have their pensions permanently reduced by 14.8%. The legislated pensionable
age has also been steadily increasing, standing at 66 years and 4 months in 2018 and
at 66 years and 5 months in 2019. In the last few years, a slight easing of the rules
for acceding early retirement was decided and implemented in phases, although the
actual coverage of these changes is still unclear. In any case, it is possible to draw a
pension and earn money.

Portugal is among the fastest ageing countries in the world, with low fertility
rates and, in the recent past, soaring emigration rates of youth who left the country in
response to the deep economic crisis precipitated by the globalmeltdown of 2008 and
the austerity policies that followed, particularly after 2011 (Rodrigues et al. 2016;
Rodrigues 2018). Population ageing has gained increasing academic, political and
social attention. The European Strategies for Employment, later embraced by Europe
2020 and the advancement of national policy reforms applying principles of working
life extension have set the background for several national studies.

These studies have covered the frequently overlapping issues of pension schemes,
welfare arrangements and the challenges of ageing to the sustainability of Social
Security (Mendes 2011; Albuquerque 2016); activation and employability of older
workers (Capucha 2014; José and Teixeira 2014; José et al. 2017); the problem
of ageism and organisational practices (Barroca et al. 2014); gender inequalities
(Casaca and Bould 2012; Perista and Perista 2012; Ferreira and Monteiro 2015;
Wall and Aboim 2015; Perista et al. 2016); health and/or quality of life (or wellbeing)
(Fernandes et al. 2012; Alcântara da Silva 2014); and the reconciliation of working
life and family care work, also among caregivers (Perista et al. 2016).

Extended Working Life Employment Policies

Equality and non-discrimination on the grounds of gender and age (among other
grounds) are enshrined in the Portuguese Constitutional Law as well as in the Labour
Code. Older citizens who seek advice about their rights especially regarding health,
social security, housing, equipment and services, may access the Senior Citizen’s
Line, a toll-free telephone number, run by the Ombudsperson office.

Active labourmarket policies, such as transitions intomore flexible forms ofwork,
the possibility to accumulate pensions and wages for those who work beyond the
statutory age, incentives to the hiring of older workers and the promotion of lifelong
learning are examples of policies pursued since 1999, although so far they seem to
have been insufficient or largely ineffective in Portugal. As regards access to training
over the lifecourse, the percentage of the Portuguese population aged 50–74 years
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that is involved in education and training activities is very low, barely above one%;
furthermore women are less likely to have undergone training over their working
lives that is paid for or provided by their employer (24% of women and 32% of men)
(Perista and Perista 2012).

Contrary to the typical decline in job insecurity among older employees on aver-
age in the EU28, especially after age group 45–54 years, job insecurity is reported
to be higher for older age groups in in Portugal (as well as in some other countries)
(Eurofound 2017). Workers in physically-demanding jobs are entitled to specific
provisions regarding early retirement. However, the dominant policy approach, fol-
lowing the approval of the newBasic Social Security Law in 2007, is to encourage the
postponement of retirement by increasing the financial penalty for early retirement
and granting bonuses for those who delay their retirement. There is no mandatory
retirement age in the private sector in Portugal. A debate recently emerged about the
removal of the upper age limit to work in public administration (set at 70 years old).

National research has confirmed that, in a lifecourse perspective, gender is found
to be a strong predictor of mid/later lifecourses, both in family and work trajectories
(Wall and Aboim 2015). Nevertheless, in general, policies and incentives to extend
working life have been gender blind and have ignored the respective gendered impli-
cations of being retained in the labour market (Casaca and Bould 2012). The urgent
need for formal care provision has been largely disregarded by policy debates and
reforms. The lack of attention to this issue is particularly critical in countries like
Portugal where such provision remains rather low, particularly for older people and
other adult people in need of care. Moreover, recent austerity reforms have imposed
further cuts and restrictions in welfare provisions, in a context where people (women
in particular) live longer but are often in need of care (Casaca and Perista 2017).
However, for the first time, a National Strategy for Equality and Non-Discrimination
(2018–2030) is in place, with a specific policy focus on intersectionality and on the
strategic needs of older women. The Action Plan for Equality between Women and
Men,which is one of the core policy documents included in Strategy, has incorporated
measures geared towards older women’s empowerment through literacy programmes
and training in information and communication technologies, in addition tomeasures
to protect them against domestic and gender-based violence (Governo de Portugal
2018).

Health and Care

Broader inequalities based on gender and socioeconomic status translate into health
inequalities. Women face worse socioeconomic conditions and are more prone to
suffer from higher morbidity risks than men, as well as to perceive worse subjective
health, despite the higher frequency of healthy practices. Women also have more
obesity problems than men. In contrast, men aged 50 years and above tend to have
a better health status at the same ages as women, even though they more frequently
accumulate risk factors (alcohol consumption, smoking) and thus suffer a higher



29 Portugal 379

probability of premature death (Fernandes et al. 2012). Women use health services
more, whichmay be due to their poorer health, but also from self-awareness of health
problems, which may protect them against early death (Perelman et al. 2012). How-
ever, more than gender, lifecourse events and institutional contexts (work, retirement,
family, leisure) seem to influence how people experience health and illness and how
they age (Fernandes et al. 2012).

Sociodemographic characteristics are related to part of the self-reported health
variance: women, older, less educated and poorer individuals report experiencing
worse health. These determinants lose some of their predictive characteristics when
social activities are included in analyses. As expected, physical constraints or chronic
illnesses are the most important set of factors affecting self-reported health, but
demographic variables, the size of the social network and the involvement in social
and individual activities are also significant (Alcântara da Silva 2014).

Regarding health in the workplace, occupational accidents tend to dispropor-
tionately affect men due to gender imbalances in economic sectors where injuries
are more frequent (e.g. manufacturing industries, construction, wholesale and retail
trade and repair of motor vehicles/cycles) (Lacomblez et al. 2014). Occupational
illnesses, however, seem to unevenly affect women. In 2013, according to Eurostat,
5.5% of women and 3.5% of men reported a work-related health problem. There is
also a gender effect in the probability of suffering from moderate and severe func-
tional limitations in the 50 + Portuguese population: 7.1% for women and 5.2% for
men. The difference between men and women increases particularly after the age of
65 years (Serrano-Alarcón and Perelman 2017). Because women begin to experience
functional limitations at an earlier age than men, it may be more difficult for them
to work until a later retirement age. Additionally, pension reforms have increased
restrictions on access to disability pensions, which makes them less of an alternative
for women, despite their higher levels of disability.

Portugal had a National Programme for the Health of Older People (DGS 2006),
for the period 2006–2010, which explicitly recognised gender as a determinant of
health, although the idea was not clearly reflected in a proposal of action. During the
same period, the European Institute of Women’s Health produced a report about the
discriminationofwomenandgirls in the health sector, forwhichPortugal contributed.
It stated that women’s health in Portugal appeared to be strictly related to sexual and
reproductive health issues.

In 2015, Portugal had the highest rate of informal home care in Europe, as well
as the lowest rate of non-home-based care and one of the lowest coverage rates of
formal care (ERS 2015). The limited availability of affordable formal long-term care
particularly affects women. On the one hand, they tend to experiencemore functional
limitations, and are therefore more dependent on care, and on the other and, they are
the main caregivers.

According to the latest edition of the National Health Survey, in 2014, around
one million people aged 15 years or more (i.e. 12.5%), provided informal care or
assistance to relatives or other non-familymembers (INE 2016). Studies have pointed
out that without informal caregivers, around 80% of elderly and dependent people
could be institutionalised. The work informal caregivers perform is estimated to
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represent almost e4 billion per year (Teixeira et al. 2017), which is an amount
similar to approximately two per cent of the Portuguese Gross Domestic Product.

In recent years there has been growing concern about the need to develop support
measures for informal caregivers. In mid-2016, various parliamentary groups issued
and adopted Parliamentary Resolutions recommending support measures in favour
of informal caregivers and/or the creation of a new status for them. In January 2018,
a working group created to study the establishment of a new status for informal
caregivers delivered its report to the Parliament’s Commission for Labour and Social
Security. The report summarises much of the discussion on the subject and identifies
two overall aspects to take into consideration, i.e. that measures should take into
account the wish and availability of the person to become an informal caregiver, and
that these measures should be irrespective of the age of the care recipient. Based on
these overall aspects, it draws up a set of recommendations for supporting caregivers.
These comprise: (1) a support plan including respite and training; (2) leave and social
benefits and/or financial support compensating for possible income loss; and (3) the
reconciliation of care with professional life. In March 2018, following discussion
of the report, Parliament scheduled a joint discussion of five documents: a petition,
two draft Parliamentary resolutions and two draft laws. Representatives of informal
caregivers have been pressing the government to include mechanisms of protection
of their activity in the State Budget for 2019, but the demand has so far not been
addressed.

Conclusion

The key stakeholders in the country have not integrated a gender-sensitive approach
in public policy regarding extended working life. In addition to the scarce academic
literature on the topic, in general the debate has not gathered the attention of media
and it has been largely absent from the agenda of social partners. The policy debate
has been driven by concerns about cutting costs, namely with regard to pensions,
healthcare and social protection systems as well as increasing the labour supply and
promoting economic growth.

Furthermore, a comprehensive extended working life strategy has never been
fully developed. Policies have been designed in a fragmented and ad hoc way and
the concern over retaining older workers in the labour market tends to be gender-
blind, ignoring the fact that gender roles in paid work and unpaid care work are
not equal and that women tend to exhibit functional limitations earlier in life, all
combining to create more difficult old-age support conditions for women.

Despite the relevance of the topic from a gender perspective, and apart from a few
exceptions, the literature and the available information sources have not followed a
gender-sensitive approach.



29 Portugal 381

References

Addabbo, T., Bastos, A., Casaca, Sara, F., Duvvury, N., &Ní Léime, Á. (2015). Gender and labour in
times of austerity: Ireland, Italy and Portugal in a comparative perspective. International Labour
Review, 154(4), 449–473.

Albuquerque, P. (2016). O sistema em reforma. In A. Fernandes, P. Albuquerque, & A. Fonseca
(Eds.), A (Re)forma das Reformas. Coimbra: Edições Almedina.

Albuquerque, P., Arcanjo, M., Nunes, F., & Pereirinha, J. (2010). Retirement and the poverty of the
elderly: The case of Portugal. Journal of Income Distribution, 19(3–4), 41–64.

Albuquerque, P., & Passos, J. (2010). Grandparents and women’s participation in the labor
market. Retrieved April 17, 2019, from https://www.repository.utl.pt/bitstream/10400.5/2527/
1/wp162010.pdf.

Alcântara da Silva, P. (2014). Determinantes individuais e sociais do estado de saúde subjetivo e de
bem-estar da população sênior de Portugal. Cad. Saúde Pública, 30(11), 2387–2400.

Barroca, A., Meireles, G., & Neto, C. (2014). Estudo sobre Boas Práticas-Para o aumento da força
de trabalho disponível em Portugal através da manutenção e reinserção de seniores no mercado
de trabalho. Matosinhos: Advancis Business Services.

Capucha, L. (2014). Envelhecimento e políticas sociais em tempos de crise. Sociologia, Problemas
e Práticas. Retrived April 17, 2019, from https://journals.openedition.org/spp/1479.

Casaca, S. F., & Damião, S. (2011). Gender (In)equality in the Labour Market and the Southern
European Welfare States. In E. Addis, P. Villota, F. Degavre, & J. Eriksen (Eds.), Gender and
Well-Being: The role of Institutions (pp. 183–199). Farnham: Ashgate.

Casaca, S. F., & Bould, S. (2012). Género, idade e mercado de trabalho. In S. F. Casaca (Coord),
Mudanças Laborais e Relações de Género. Novos Vetores de Desigualdade (pp. 87–132). Lisbon:
Fundação Económicas/Almedina.

Casaca, S.F. & Perista, H. (2017). Ageing and older workers in Portugal: A gender-sensitive
approach. In Á. Ní Léime et al. (Ed.) Gender, Ageing and Extended Working Life. Cross- national
perspectives (pp. 137–156). Bristol: The Policy Press.

CITE–Commission for Equality in Work and Employment. (2019). Relatório sobre o Progresso da
Igualdade entre Mulheres e Homens no Trabalho, no Emprego e na Formação Profissional-2018.
Retrived January 6, 2020, from http://cite.gov.pt/pt/destaques/complementosDestqs2/Relatorio%
202018%20Lei%2010.pdf.

Commission, European. (2012). Special Eurobarometer 378–Active Ageing Report. Luxembourg:
Publications Office of the European Union.

DGS. (2006). Programa Nacional para a Saúde das Pessoas Idosas. Lisboa: Direção Geral de
Saúde.

Eurofound. (2017). Working conditions of workers of different ages: European Working Conditions
Survey 2015. Luxembourg: Publications Office of the European Union.

ERS–Entidade Reguladora da Saúde. (2015). Acesso, Qualidade e Concorrência nos Cuidados
Continuados e Paliativos. Retrived October 18, 2018, from https://www.ers.pt/uploads/writer_
file/document/1647/ERS_-_Estudo_Cuidados_Continuados_-_vers_o_final.pdf.

Eurostat (2018). Labour Force Surveys 2000–2017. Retrieved September 28, 2018, from https://ec.
europa.eu/eurostat/data/database.

EuropeanCommission. (2018).Report on equality between women and men in the EU. Luxembourg:
Publications Office of the European Union.

Fernandes, A. A., Burnay, R., Gomes, I., Gil, A. P., Marques, A. M., & Botelho, M. A. (2012).
Envelhecimento e Saúde: uma análise de Género. Lisboa: Universidade Nova de Lisboa.

Fernandes, T. (2014). Direito à Segurança Social–Cem anos depois da primeira lei que consagrou
proteção social em Portugal–o Sistema atual. In Mendes & Costa Cabral (orgs.), Por onde vai o
Estado Social em Portugal? (pp. 329–368). Porto: Vida Económica.

https://www.repository.utl.pt/bitstream/10400.5/2527/1/wp162010.pdf
https://journals.openedition.org/spp/1479
http://cite.gov.pt/pt/destaques/complementosDestqs2/Relatorio%202018%20Lei%2010.pdf
https://www.ers.pt/uploads/writer_file/document/1647/ERS_-_Estudo_Cuidados_Continuados_-_vers_o_final.pdf
https://ec.europa.eu/eurostat/data/database


382 P. Albuquerque et al.

Ferreira, P. (2015). A gestão do envelhecimento no trabalho: Políticas, Actores e Estratégias para um
prolongamento efectivo da vida activa. Lisboa, Tese de doutoramento em Serviço Social, ISCTE-
IUL. Retrived October 18, 2018, from https://repositorio.iscte-ul.pt/bitstream/10071/11542/1/
Tese%20doutoramento_PFerreira.pdf.

Ferreira, V. (1993). Padrões de segregação das mulheres no emprego: Uma análise do caso por-
tuguês. In B. S. Santos (Coord.), Portugal: Um Retrato Singular (pp. 233–257). Porto: Edições
Afrontamento.

Ferreira, V. &Monteiro, R. (2015). Austeridade, emprego e regime de bem-estar social em Portugal:
em Processo de refamilização? Ex æquo. Retrived April 17, 2019, from http://www.scielo.mec.
pt/scielo.php?pid=S0874-55602015000200005&script=sci_arttext&tlng=es.

GEP/MTSSS (2017). A População com 55 e mais anos no mercado de trabalho, Análise e Notas
Técnicas. Retrived July 15, 2019, from http://www.gep.mtsss.gov.pt/documents/10182/80545/
pmvep_2017.pdf/c2c9e4ee-7198-4608-9282-8ac56576d78d.

Governo de Portugal (2018). Estratégia Nacional para a Igualdade e a Não Discriminação
2018–2030—Portugal + Igual (ENIND), Resolução do Conselho de Ministros 61/2018.
Retrived October 18, 2018, from https://www.cig.gov.pt/wp-content/uploads/2018/07/Resol_
Cons_-Ministros_61_2018.pdf.

INE–InstitutoNacional deEstatística. (2016). Inquérito Nacional de Saúde 2014, Lisboa, INE/INSA.
RetrivedOctober 18, 2018, fromhttps://www.ine.pt/ngt_server/attachfileu.jsp?look_parentBoui=
263714302&att_display=n&att_download=y.

José, J.M. S. &Teixeira, A. R. (2014). Envelhecimento ativo: Contributo para uma discussão crítica.
Análise Social, 210, XLIX (1), 28–54. Retrived October 18, 2018, from http://analisesocial.ics.
ul.pt/documentos/AS_210_a02.pdf.

José, J.M.S., Timonen, V., Amado, C. A. F., Santos, S. P. (2017). A critique of the Active Ageing
Index. Journal of Aging Studies, 40, 49–56 (2017). https://doi.org/10.1016/j.jaging.2017.01.001.

Lacomblez, M. (coord.), Ferreira, I., Castelhano, J., Nogueira, S. (2014). Género, trabalho e saúde
em Portugal. Porto and Lisbon: Centro de Psicologia da Universidade do Porto/ European Trade
Union Centre.

Mendes, F. R. (2011). Segurança Social: o futuro hipotecado. Lisbon: FFMS and Relógio d’Água.
Perelman, J., Fernandes, A., & Mateus, C. (2012). Gender disparities in health and healthcare:
Results from the Portuguese national health interview survey.Cadernos de Saúde Pública, 28(12),
2339–2348.

Perista, H., & Perista, P. (2012). Género e envelhecimento, planear o futuro começa agora–Estudo
de diagnóstico. Lisbon: CIG/PCM.

Perista, H., Cardoso, A., Brázia, A., Abrantes, M., & Perista, P. (2016). Os Usos do Tempo de
Homens e de Mulheres em Portugal. Lisbon: CESIS/CITE.

Rodrigues, T. (2018). Envelhecimento e Políticas de Saúde. Lisboa: Fundação Francisco Manuel
dos Santos.

Rodrigues, C. F., Figueiras, R., & Junqueira, V. (2016). Desigualdade do Rendimento e Pobreza em
Portugal: As Consequências Sociais do Programa de Ajustamento. Lisboa: Fundação Francisco
Manuel dos Santos.

Serrano-Alarcón, M., & Perelman, J. (2017). Ageing under unequal circumstances: A cross-
sectional analysis of the gender and socioeconomic patterning of functional limitations among
the Southern European elderly. International Journal for Equity in Health, 16(1), 175.

Teixeira, A. R., Alves, B., Augusto, B., Fonseca, C., Nogueira, J. A., Almeida, M. J., et al.
(2017). Medidas de intervenção junto dos cuidadores informais - documento Enquadrador, Per-
spetiva Nacional e Internacional. Retrived October 18, 2018, from http://cdn.impresa.pt/643/
cc0/11814574/Doc_Cuidador_Informal_VF.docx.

Wall, K. (2007). Leave policy models and the articulation of work and family in Europe: a compar-
ative perspective. In P. Moss & K. Wall (Eds.), International review of leave policies and related
research 2007, Employment Relations Research Series No 80 (pp. 25–43). London: Department
for Business, Enterprise and Regulatory Reform.

https://repositorio.iscte-ul.pt/bitstream/10071/11542/1/Tese%20doutoramento_PFerreira.pdf
http://www.scielo.mec.pt/scielo.php%3fpid%3dS0874-55602015000200005%26script%3dsci_arttext%26tlng%3des
http://www.gep.mtsss.gov.pt/documents/10182/80545/pmvep_2017.pdf/c2c9e4ee-7198-4608-9282-8ac56576d78d
https://www.cig.gov.pt/wp-content/uploads/2018/07/Resol_Cons_-Ministros_61_2018.pdf
https://www.ine.pt/ngt_server/attachfileu.jsp%3flook_parentBoui%3d263714302%26att_display%3dn%26att_download%3dy
http://analisesocial.ics.ul.pt/documentos/AS_210_a02.pdf
https://doi.org/10.1016/j.jaging.2017.01.001
http://cdn.impresa.pt/643/cc0/11814574/Doc_Cuidador_Informal_VF.docx


29 Portugal 383

Wall, K., & Aboim, S. (2015). Gender in ageing Portugal: following the lives of men and women.
In K. Komp & S. Johansson (Eds.), Population Ageing from a Lifecourse Perspective: Critical
and International approaches (pp. 65–84). London: Policy Press.

Open Access This chapter is licensed under the terms of the Creative Commons Attribution 4.0
International License (http://creativecommons.org/licenses/by/4.0/), which permits use, sharing,
adaptation, distribution and reproduction in any medium or format, as long as you give appropriate
credit to the original author(s) and the source, provide a link to the Creative Commons license and
indicate if changes were made.

The images or other third party material in this chapter are included in the chapter’s Creative
Commons license, unless indicated otherwise in a credit line to the material. If material is not
included in the chapter’s Creative Commons license and your intended use is not permitted by
statutory regulation or exceeds the permitted use, you will need to obtain permission directly from
the copyright holder.

http://creativecommons.org/licenses/by/4.0/

	29 Portugal
	Introduction
	Gender and Employment
	Pension System and Extended Working Life Pension Policies
	Extended Working Life Employment Policies
	Health and Care
	Conclusion
	References




