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with them. Take time to study your options in relation to your
particular health situation.

If you are considering bearing children, be sure that the preg-
nancy and fertility benefits are adequate. A dental plan and
vision benefits are important. As you approach retirement, an
important consideration is what benefits will carry over when
you become Medicare eligible. If you are from outside the United
States, explore what might apply from your country, and match
your choice accordingly.

Don’t forget that the best health insurance is preventative care.
See if your institution offers benefits in the form of gym or health
club access. If not, start a campaign so they will (see Health,
mental and Health, physical).

Benefits, retirement

Every institution has its own retirement policy. Of course, every-
one is required to pay into Social Security, so, at least for the near
future, those benefits will be available. Larger institutions pro-
vide a seminar on retirement planning. Virtually all institutions
have provisions to reserve a certain percentage of one’s salary,
usually matched by the employer, for retirement saving. There
are popular plans developed to meet the needs of people in the
field of education. Find out what is available and save, save, save.

Books

Books are still important tools of the religion trade even though
there is some suggestion that people read less and watch televi-
sion, and surf the Web more. Publishing a book, perhaps begin-
ning with the dissertation recycled into a more generally accessible
text, is part of the expectation in most religion-related fields. Not
everyone writes well; some fabulous teachers never publish a
book, and some well-known authors are disasters in the class-
room. But books still reign.

Once colleagues get academic jobs, or for that matter jobs in
information technology, the nonprofit sector, or the like, they are
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