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Evaluate such offers with care, and negotiate conditions with
as much attention as you would for a regular job. Otherwise, it
can be a semester or a year wasted. Be sure that expectations are
clear and that there are no hidden demands that will compromise
what might otherwise be a good time to get some writing done
and/or to try out a new course.

Benefits, domestic partner

Many colleges and universities today offer domestic partner
benefits. While you probably should avoid asking about the
policy at your interview (along with other questions about
benefits that are better handled after an offer has been made),
you might want to check with the Affirmative Action office at the
school to see if it has such a policy. You could also check out the
institution’s Web site for this information. You can find an up-
to-date list of schools that offer these benefits at the Human
Rights Campaign Web site www.hrc.org/worknet.

Carefully investigate what is being offered. Some policies
include funeral leave, campus privileges (tuition, library, swim-
ming pool, etc.), or inclusion of partners as beneficiaries on life
insurance or pension. Some policies allow you to cover your
partner on your health care policy, while others provide cash
allowances (often subject to taxes) equivalent to some or all of
the cost of taking out your own policy. Some policies cover only
same-sex partners, while others also cover heterosexual couples.
This is an area where moving toward parity is slow but steady.
You can help it along by becoming an advocate for equal benefits
regardless of sexual orientation or marital status.

Benefits, leaves (family)

Family leave is mandated by federal law for reasons of illness,
death, and other life-changing circumstances. Maternity leave
is required by law (see the 1978 Federal Pregnancy Disability
Amendment to Title 7 of the 1964 Civil Rights Act), so your
institution must provide it. What is not as clear is how much time
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