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The following corrections are needed to the original version of this article.
1. “Graduate Studies” was removed from author group.
2. In Table 3, the alignment of headings “Factor 1, Factor 2, and Factor 3” was 

revised.
3. In Table 4, headings’ “Factor 1, Factor 2, Factore 3” were added.
4. The authors also made some minor edits throughout the document, including 

changes to mailing addresses, one of the Department names and references section, 
and the third paragraph of “Data and Methods” section.

The original article has been corrected.
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