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Correction to: Journal of Business Ethics (2023).
https://doi.org/10.1007/s10551-023-05513-x

In this article the affiliation details for Author Farheen Rizvi
were incorrect. The affiliation should have been 'Dr Hasan
Murad School of Management, University of Management
and Technology, Lahore, Pakistan'.

The original article has been corrected.

Open Access This article is licensed under a Creative Commons Attri-
bution 4.0 International License, which permits use, sharing, adapta-
tion, distribution and reproduction in any medium or format, as long

The original article can be found online at https://doi.org/10.1007/
$10551-023-05513-x.
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