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Workplace Behavior

Khuram Shahzad1 · Ying Hong2 · Alan Muller3  · Marco DeSisto4 · Farheen Rizvi5

 
© The Author(s) 2023

Correction to:  Journal of Business Ethics  (2023).  
https:// doi. org/ 10. 1007/ s10551- 023- 05513-x

In this article the affiliation details for Author Farheen Rizvi 
were incorrect. The affiliation should have been 'Dr Hasan 
Murad School of Management, University of Management 
and Technology, Lahore, Pakistan'.

The original article has been corrected.
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provide a link to the Creative Commons licence, and indicate if changes 
were made. The images or other third party material in this article are 
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The original article can be found online at https:// doi. org/ 10. 1007/ 
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