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(Above): Cheering Acoff on during the awards presentation was her 
family. From left: Deborah Acoff, step-mother; Roosevelt Acoff, Sr., 

father; Viola Acoff;  and sisters, Valerie L. Acoff and Cassandra R. Acoff. 

(Right): Viola Acoff accepts her award from Jeffrey Wadsworth, Chief 
Executive Offi cer and President, Batelle Memorial Institute, with Hani 

Henein, TMS President, looking on. 

Viola Acoff Receives First TMS Diversity Award
 A highlight of the summit was the presentation of the fi rst Ellen Swallows Richards 
Diversity Award to Viola Acoff, Associate Dean for Undergraduate and Graduate 
Programs and Professor, Metallurgical and Materials Engineering at the University of 
Alabama, Tuscaloosa. The award was made possible through a generous donation to 
the TMS Foundation by Jeffrey Wadsworth, chief executive offi cer and president, Battelle 
Memorial Institute, and his wife, Geraldine McCulley Wadsworth. Acoff’s acceptance 
speech capped an evening of celebration that featured presentations on the life and 
legacy of Ellen Swallow Richards by Barbara Arnold, president, PrepTech, and Pamela 
Swallow, Richards’s biographer and fi rst cousin, three generations removed. For 
additional information and nomination criteria for the Ellen Swallow Richards Diversity 
Award, visit the TMS Honors and Awards Program website at awards.tms.org.

The historic National Academy of 
Sciences Building offered a beautiful 
and inspiring setting  for DMMM1.

Elizabeth Holm, TMS Past President  
and professor, Carnegie Mellon 
University, chaired the summit 
organizing committee.

Partners in Progress 
TMS thanks the following organiza-
tions for their support in making 
DMMM1 possible:

Co-Sponsors:
American Institute of Mining, 
Metallurgical, and Petroleum 
Engineers
Department of Energy, Basic 
Energy Sciences
National Academy of Engineering
Society for Mining, Metallurgy & 
Exploration
Society of Women Engineers

Corporate Partners:
Battelle
Newmont
Caterpillar
Ford
GM
TimkenSteel Corporation

Viola Acoff gives 
her acceptance 

speech.
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Jennifer L.W. Carter
Assistant Professor
Department of Materials Science and Engineering
Case Western Reserve University
“Organizations need to take steps to develop policies that 
promote inclusion. Individuals have the responsibility to 
foster a culture of inclusion and diversity of thought.”

Internationally recognized author Valerie Young (right, 
standing) led a lively professional development session on 
overcoming the “imposter syndrome.” 

Every aspect of DMMM1—
from the keynote 

presentations, to the panel 
discussions, to the work 

group sessions—emphasized 
participant interaction 

and input. 
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Amber L. Genau
Assistant Professor
University of Alabama, Birmingham
“It is my great hope that we will reach the point in 
engineering where there is room in our profession for all 
women, and not just those who have both the highest 

to be extraordinary.”

decisions, then this 

out in academia 

Mildred Dresselhaus offered an 
inspiring talk on the challenges and 

choices that she faced during her 
career and how these compare with 

contemporary experiences. 



DMMM1 Builds on the Strength in Diversity 17

Summit keynote speakers (from left) Dawne Hickton, RTI 
International Metals; Linda Abriola, Tufts University; and 

Johnnie DeLoach, Naval Surface Warfare Center, explored 
commonalities and differences in their respective workplace 
sectors during the opening panel discussion. Wayne Jones, 

University of Michigan, moderated. 

Facilitated working sessions focused on identifying actions 
that could be taken in advancing diversity and inclusion.

Corale L. Brierley 
(right), Vice 
President, National 
Academy of 
Engineering, gave 
opening remarks that 
traced her journey 
from a Montana 
sheep ranch to 
a distinguished 
career in extractive 
metallurgy.
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Judy Schneider
Coleman and Whiteside Professor
Department of Mechanical Engineering
Mississippi State University
“It was especially rewarding to talk with the trail blazers 

organizations. Like them, we all continue to be visible proof of 
what we can achieve.”

Peter Liebhold, Chair, 
Division of Work and 
Industry, National 
Museum of American 
History, was on hand 
to offi cially accept 
the donation of Ellen 
Swallow Richards’s 
dress from Pamela 
Swallow, Richards’s 
biographer and direct 
descendent, to add 
to the Smithsonian 
Institution’s collection. 

The Remarkable 
Life and Career 

of Ellen Swallow 
Richards: Pioneer 

in Science and 
Technology was 

released by TMS 
and its publishing 

partner, John 
Wiley & Sons, to 
coincide with the 
summit. Pamela 

Swallow (sitting), 
the author, 

autographed 
copies provided 

to summit 
participants.
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The summit working sessions were divided into government, 
academia, and industry sectors to focus discussion on the 
diversity issues unique to each workplace environment. 

Kinga Unocic
Research Staff
Oak Ridge National Laboratory
“As leaders, it is our responsibility to make sure 
we guide, mentor, challenge, and provide the 
necessary resources for young scientists and 
engineers to be productive and reach their goals.”

Elizabeth Holm (left) listens as Mary Galvin, National Science 
Foundation, responds to questions after presenting a 
statistical overview on the progress of diversity 
in research and academia.
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Clarissa A. Yablinsky
Postdoctoral Researcher
Los Alamos National Laboratory
“Evaluating how we interact with colleagues on a day-to-
day basis can make us realize that there are small things 
that can be done for encouragement and support that go a 
long way in making a better workplace.”

Summit participants were challenged to identify specifi c 
strategies and action steps for advancing diversity and 
inclusion in the workplace.  
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