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Abstract The special issue aimed to focus on quantitative
research articles covering gender and women’s issues in
Islamic cultures which have not received sufficient attention.
The present issue of gender and women’s issues in these cul-
tures adds important information about topics such as the roles
of honor, religiosity, and sexism as they interact with gender.
In the special issue there are six quantitative research articles
focusing on various topics relevant to honor, sexism, econom-
ic, and health issues. A study from Turkey examines the asso-
ciations among benevolent sexism, hostile sexism, religiosity,
and the endorsement of honor beliefs in Turkey. Another ex-
plores the effects of religious affiliation, patriarchy, and gen-
der on the perception of honor-related crimes in Morocco,
Cameroon, and Italy. Views about family issues are explored
in a paper from North Cyprus that explores the associations
among hostile sexism, benevolent sexism, religiosity, and at-
titudes toward childlessness. In another paper, researchers
from Turkey investigate job-relevant gender issues such as
work engagement, job insecurity, and turnover intentions.
Finally, women’s health in Muslim cultures is the focus of
papers on health screening behaviors in Turkey and on factors
relevant to menopausal symptoms of women in Pakistan. In
the introduction, the main purposes of the special issue articles
are introduced. Then, the importance of studying honor, sex-
ism, religiosity, the economic situation of women, and
women’s health issues in Islamic cultures are covered. Some
suggestions for future studies and implication and applications

of the research findings also are discussed. Finally, limitations
of the special issue are presented.
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Women all over the world experience many social, educational,
economic, political, health, and sexual problems. They are ex-
posed to prejudice and discrimination (Glick et al. 2000, in a
cross-cultural study including 19 nations: Australia, Belgium,
Botswana, Brazil, Chile, Colombia, Cuba, England, Germany,
Italy, Japan, the Netherlands, Nigeria, Portugal, Spain, South
Africa, South Korea, Turkey, and the United States; Swim et al.
1995 in the USA). The minority position of women has been
studied bymany researchers from different scientific areas such
as sociology (e.g., Richardson and Taylor 1983), anthropology
(e.g., Lewin 2005), women and gender studies (e.g., Jaggar
and Rothenberg 1993), psychology (e.g., Eagly et al. 2012),
political science and public administration (e.g., Guy and
Newman 2004), and economics (e.g., Eckel and Grossman
1996). It appears that most of the published empirical studies
in psychology came from developed Christian countries. Of
course, there are studies about women’s disadvantaged posi-
tion in Islamic cultures (e.g., Hamzah et al. 2016 [Malaysia];
Kulwicki 2002 [Jordan]; Sakallı 2001 [Turkey]) but they are
fewer in number.

For example, Sheridan and North (2004) reviewed 1354
abstracts in the PsycINFO database containing the terms
Islam, Muslim and/or Muslem. They analyzed the resulting
database in terms of article type (e.g., empirical works), pub-
lication type (e.g., book), topic (e.g., health, education), place
of publication (e.g., United States), and religious background
of author (assessed on the basis of the first author’s name).
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They found that Islamwas the focus of only a small proportion
of the total number of published works in psychology.
Furthermore, some of the studies on Islamic cultures have
been conducted withMuslim participants inWestern countries
(e.g., Loewenthal et al. 2002 [UK]). Others have been
published in their original country with their own language
(e.g., İmamoğlu and Yasak 1993 [Turkey]).

However, it is important to focus on women’s issues in
Islamic cultures to understand the existing situation for
women in developing Muslim countries and to dissem-
inate the findings to wide range of readers. The quanti-
tative studies included in the present Special Issue
should help readers to identify and to recognize how
Muslim women’s social, economic, and health lives are
influenced by socio-cultural factors such as sexism, hon-
or, and religiosity level in Muslim countries. It is hoped
that the publication of this issue may demonstrate associ-
ations between mentioned factors and may encourage re-
searchers to further study women’s issues in Muslim
countries in which gender inequality is very high
(Klingorava and Hovlicek 2015; Küçük 2013).

Consistent with the aims and scope of the journal of Sex
Roles, the special issue covers original quantitative research
articles relevant to women’s issues in Islamic cultures where
there is a wide gap between men and women (Küçük 2013).
Relying on the information in the 2012 Global Gender Gap
Index (GGGI), Küçük (2013) argues that the gender gap in
economic opportunities and participation, educational attain-
ment, health, and political empowerment is common in almost
all of the Islamic world. Similarly, the 2015 GGGI, published
by the World Economic Forum (2016), also demonstrates a
wide gender gap in economic opportunities and participation,
educational attainment, health, and political empowerment in
many countries, especially Muslim countries. Looking at the
2015 GGGI ranking for the countries which are included in
the articles of the special issue, in terms of global ranking for
the degree of gender disparity favoring men, Italy ranks 41th,
Cameroon 90th, Cyprus 100th, Turkey 130th,Morocco 139th,
and Pakistan 144th among 145 ranked countries. Thus,
except for Italy, which is a majority-Christian country,
these Muslim countries fall within the worst percentiles
of GGGI in 2015. A recent quantitative study comparing
three main religions (Christianity, Islam, and Hinduism)
(Klingorava and Hovlicek 2015) also demonstrated that
the highest levels of gender inequality across literacy, uni-
versity education, political participation, labour force, and
gender inequality index were observed in Islamic culture.

The current issue includes six reserch articles relevant to
various variables about women’s issues such as honor en-
dorsement, honor-based violence, sexism, religiosity, patriar-
chy, workforce participation, and health in different Muslim
countries such as Turkey, North Cyprus (Turkish part of
Cyprus), Morocco, Cameroon, and Pakistan. The researchers

in the current issue are from psychology, business administra-
tion, and economics departments. In the present article, I aim
to introduce the main purposes of the articles included in the
special issue and to briefly summarize the implications and
applications of these studies.

Research Articles in the Issue

In this special issue I start with sexism and honor-relevant
issues because the two social concepts may be the most im-
portant social constructs which may influence various atti-
tudes and behaviors toward women. Although Muslim coun-
tries interpret Islamic religion and rules differently and
women’s status varies in different cultures (Sechzer 2004),
researchers have indicated that the level of sexism is high in
Islamic countries (Kandiyoti 2011 [Turkey]; Glick et al. 2000
[a cross-cultural study including 19 nations: Australia,
Belgium, Botswana, Brazil, Chile, Colombia,Cuba, England,
Germany, Italy, Japan, the Netherlands, Nigeria, Portugal,
Spain, South Africa, South Korea, Turkey, and the United
States]; Taşdemir and Sakallı-Uğurlu 2010 [Turkey]). Earlier
studies using samples from Turkey have shown that sexism
was associated with prejudice against women who have pre-
marital sex (Sakallı-Uğurlu and Glick 2003), attitudes toward
sexual harassment (Sakallı-Uğurlu et al. 2010), perception of
rape (Sakallı-Uğurlu et al. 2007), and attitudes toward vio-
lence against women (Sakallı 2001).

Glick et al. (2016) investigated the question of why men
and women favor honor beliefs in Turkey. They examined the
associations among benevolent sexism, hostile sexism,
religiosity, and endorsement of honor believes in Turkey.
Glick et al. (2016) presented data indicating that benevolent
sexism—which is accepted as a subjectively favorable, gen-
der-specific, system-justifying ideology—was a predictor of
Turkish women’s honor beliefs, but not of men’s. It also dem-
onstrated that hostile sexism, which is openly antagonistic
toward women, was a predictor of Turkish men’s honor
beliefs. Further, the study reveales that Islamic religiosity
positively predicts honor beliefs for both genders. The
authors argued that combating benevolent sexism and pro-
moting feminist interpretations of Islamic religiosity may
help to empower Turkish women to challenge honor
beliefs, some of which are associated with negative at-
titudes or behaviors toward women such as prejudice
against women who have premarital sex (Sakallı-Uğurlu and
Glick 2003) and attitudes toward violence against women in
Turkey (Ceylan 2016).

In another honor-relevant study conducted by Caffaro et al.
(2016), the perception of honor-based violence against wom-
en was examined in female and male students from Morocco,
Cameroon, and Italy which are considered as honor countries
but are different from each other in terms of religion, gender
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roles, and values. The authors indicated that their participants
fromMorocco are all Muslim, others who are from Cameroon
are all Christian, and the rest from Italy are Christians and
Atheists. In their study, participants read stories about a
woman who was exposed to violence by her father. The
participants evaluated the victim’s responsibility, the assail-
ant’s responsibility, the seriousness of the incident, and
punishment variables. The results showed that the percep-
tion of honor-related violence was influenced by the par-
ticipants’ nationality and gender. Italians evaluated the in-
cident as a crime more than Moroccans did, and the latter
more than the Cameroonians. The same significant differ-
ences among groups were observed for the judged serious-
ness of the incident. Furthermore, Italians attributed signif-
icantly less responsibility to the victim and more respon-
sibility to the assailant than did the participants from
Morocco and Cameroon. Accordingly, Italians also pro-
posed significantly more severe punishment than
Moroccans and Cameroonians did. Cameroonian women
attributed more responsibility to the victim and less re-
sponsibility to the assailant than their male counterparts
did, and Italian women attributed more responsibility to
the assailant than their male counterparts did. The re-
searchers indicated that these results were compatible with
a context of patriarchal ideology, which is still in force in
Cameroon and Morocco.

Similar to two previous studies, Husnu (2016) covers the
associations among hostile sexism, benevolent sexism, religi-
osity, and attitudes toward childlessness in North Cyprus. She
suggested that prescriptive norms about parenthood, the value
of children, and ideas about child rearing may influence
women’s attitudes and behavior. Religiosity as well as hostile
and benevolent sexism were hypothesized as being relevant to
men’s and women’s attitudes toward childlessness. Her
findings demonstrated that in women, higher levels of reli-
giosity predicted negative attitudes toward childlessness,
whereas benevolent sexism was marginally predictive of
attitudes toward childlessness. The results were a bit different
for male participants. For men, benevolent sexism was signif-
icantly predictive of negative attitudes toward childlessness
whereas higher levels of religiosity were only marginally
predictive. Further, benevolent sexism partially mediated
the relationship between religiosity and negative attitudes
toward childlessness in both women and men. Thus, benevo-
lent sexism had a mediator role between religiosity and atti-
tudes toward childlessness.

Another study further examines job security and work en-
gagement issues in a Muslim country. Metin-Camgoz et al.
(2016) test an integrative model that considers differential
gender effects for the mediating role of work engagement on
the relationship between job insecurity (as general concern
about losing one’s job and concern about losing privileges)
and turnover intentions with private banking employees from

Turkey. The article contributes to the literature by focusing on
the ignored role of gender perspective in job insecurity and its
organizational outcomes in a predominantly Muslim country.
The results indicated that work engagement was a mediator of
the association between concern about losing job privileges
and turnover intention for both men and women. However,
work engagement was not a mediator of the association be-
tween turnover intention and the job insecurity involving con-
cerns about losing the job itself for both men and women.
These researchers suggested that their study might be helpful
in better understanding the female workforce in Muslim cul-
tures. They argued that the business environment should more
strongly support gender equality and ensure work
engagement.

Naviar Sen et al. (2016) focus on workforce partici-
pation and its effect on health-protective behavior in
women in the Muslim country, Turkey. The researchers
used the Health Belief Model to examine the influence
of workforce participation on women’s screening behav-
iors and intentions for clinical breast exam, mammogra-
phy, and PAP smear. They found that across all screen-
ing behaviors, homemakers were less likely than were
working and retired women to be up-to-date on their
current health screenings. Income, education, and work-
force participation were also important variables relating
to screening behavior. When income and education level
were lower, women screened less, whereas when work-
force participation was higher women screened more.
Workforce participation was thus helpful for women to
have higher intentions to screen. Their results showed
that homemakers are in a vulnerable position due to
lower rates of cancer screening. Researchers suggested
that homemakers should be targeted for interventions.
Interventions raising perceptions of susceptibility to can-
cer and ensuring feelings of efficacy, possibly targeting
neighborhoods during working hours, could be useful in
increasing screening rates among these women. It seems that
economic and educational improvements are needed for
women in developing Muslim countries to increase health-
protective behaviors.

Finally, Jamil and Khalid (2016) examined associations
among exercise, physical activity, social support, attitudes
towards aging/menopause, and menopausal depression in
Pakistani women. They administered the Menopausal
Symptoms Scale and Social Support Questionnaire to 110
women going through natural perimenopause in Pakistan.
Their results demonstrated that that regular exercise and
physical activity level negatively predicted menopause-
related symptoms. Further, satisfactory relationships with
the husband negatively predicted menopause-related depres-
sion. In addition, there was a negative correlation between
having a positive attitude towards aging/menopause and
menopausal depression.
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Discussion and Suggestions for Future Research

The aim of the special issue was to gather research on issues
relevant to women in Islamic countries to better understand
the existing situation for women, to consider some of the
problems for women in developing Muslim countries, and to
disseminate the findings to a wide range of readers. Consistent
with the aims and scope of the journal of Sex Roles, the special
issue covers only original quantitative research articles rele-
vant to women’s issues in Islamic cultures.

The articles in the special issue reveal some of the diversity
of women’s issue. Some researchers focus on the issue of
women’s honor, which is very popular topic in many social
scientific disciplines such as sociology (Richardson and
Taylor 1983), anthropology (Peristiany 1965 [published in
the UK about honor issues in Mediterranean countries]), and
psychology (Leung and Cohen 2011 [the USA]; Vandello
et al. 2009 [the USA]). Both Glick et al. (2016) and Caffaro
et al. (2016) investigated the associations among honor,
religiosity, and sexism, showing that these three main social
constructs may be relevant to each other. Glick et al. (2016)
measured the level of religiosity and of honor endorsement in
a Muslim country (Turkey) whereas Caffaro et al. (2016) only
asked participants’ religious affiliation as Muslim, Christian,
and Atheist to explore perception of violence against women
in different nations such as Morocco, Cameroon, and Italy.
Results of these studies suggest that perception of honor are
an important social variable in understanding attitudes toward
women in Islamic cultures. Honor which is defined through
women’s social and sexual behavior (Sakallı-Uğurlu and
Akbaş 2013; Sever and Yurdakul 2001) seems to be associat-
ed with sexism, religiosity, and violence against women. In
fact, a recent experimental study on the association between
honor endorsement and acceptability of honor-based violence
against women (Ceylan 2016) demonstrated that Turkish par-
ticipants approved men’s violence against his wife when he
based his aggression on maintaining family honor.

In addition, from the perspectives of ambivalent sexism
and religiosity, Husnu (2016) investigated attitudes toward
childless in a Muslim culture. She indicated that studying
attitudes toward childlessness and their correlate—such as re-
ligiosity, hostile and benevolent sexism—were important for
several reasons. First of all, the topic is relevant to women’s
right to have a child or have control over their bodies. Second,
as in other cultures, womanhood in Islamic cultures is equated
with motherhood. As cited in Naviar Sen et al. (2016), the
World Values Survey Association (2014) found Turkish peo-
ple believe that a woman has to have children to be fulfilled. If
the woman cannot have a child, she may be blamed. Similarly,
an unpublished study on stereotypes of men and women in
Turkey by Sakallı-Uğurlu and Türkoğlu (2016) showed that
when college students were asked to define Bwoman^ (not a
girl), the most frequently used adjectives were mother,

housewife, dependent (to a husband), nurturing, and respon-
sible for home/children. Thus, these findings suggest that ev-
ery Breal^ woman was expected to get married and have at
least one child. Further, prescriptive norms about being a
woman create high pressure on women who do not want to
have a child. They may feel uncomfortable, emotionally trou-
bled, and stressed (Copur and Koropeckyj-Cox 2010). In ad-
dition, many cultures highly value parenthood and women are
prescribed to many responsibilities in childrearing (Sakallı-
Uğurlu and Türkoğlu 2016; Sunar 2002 [Turkey]). Finally,
women who desire to stay childfree may be judged and neg-
atively evaluated by the society (Copur and Koropeckyj-Cox
2010 [Turkey]; Koropeckyj-Cox and Pendell 2007 [the
USA]).

As mentioned earlier, Islamic countries usually rank poorly
in economic participation and opportunities for women in the
GGGI (World Economic Forum 2016). Many Islamic women
have less chance to work outside their home than do other
women. When they do find a job, some may feel powerless
and their desire to continue their job may decrease because
of a threatened job situation. Some may fear losing their
job or job privileges. These perceptions of job insecurity
may influence their attitudes and behavior toward their job
and affect possible opportunities to move to a higher posi-
tion in their work. Some women may have less positive
attitudes about their work and feel less fulfilled (Rosenblatt
et al. 1999 [Israel]; Staufenbiel and König 2010 [Germany]).
It seems that the variables examined in the study of Metin-
Camgoz et al. (2016) are very important for many countries to
solve the economic participation of and maintenance of
women in the workforce. Islamic countries should deal
with beliefs about discrimination against women in the
workplaces. They should increase job and promotion op-
portunities for women. Sexist beliefs make it difficult for
women to find a job and to move to upper positions in
their jobs. Government, politicians, and new social norms
should create an environment in which women should be
able to feel that they deserve and are entitled to any jobs
they want to have in their own countries.

Being employed not only brings advantages to women in
terms of earning money, economic independence, and self-
fulfillment (Moghadam 1998) but also may lead women to
take health-protective actions. As Naviar Sen et al. (2016)
study indicates, workforce participation may increase
women’s cancer-screening behaviors. Working women, as
compared to homemakers, focus on their health. They
appear to more easily take preventive measures for
health. In addition to workforce participation, income
level and education level may be important variables
to influence health-protective behaviors of women.
Higher income may increase the access to healthcare
facilities. Higher income and education also may in-
crease women’s knowledge about the importance of
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protective health behaviors (Skevington 2010 [including
samples from 23 countries Argentina, Australia, Brazil,
Bulgaria, China, Croatia, Germany, Greece, Hungary,
Israel, Italy, India (Madras and New Delhi), Japan,
Malaysia, Netherlands, Nigeria, Norway, Romania,
Russia, Spain, Turkey, UK, and USA]). In addition,
these variables may intersect among women whose in-
come and education are lower. Workforce experience
may increase the likelihood of health protective behaviors.
Thus, economic participation, education, and participation
in life outside the home aids women to have a healthy
and happy lifestyle.

Finally, Jamil and Khalid (2016) focus on health issues of
women who are going through natural perimenopause in
Pakistan. They examined the correlations among attitudes to-
ward menopause, attitudes toward aging, social support, rela-
tionship with husband, physical activity, exercise, educational
level, and menopausal symptoms. Similar to Naviar Sen et al.
(2016) findings, education level was an important variable for
women’s attitudes toward aging and menopause. Extending
other studies in the special issue, Jamil and Khalid found that
women’s health was related not only to physical activities
and exercise but also to having a more satisfying relation-
ship with their husband. Women who were more satisfied
with their marital relationship were less prone to menopausal
depression.

It seems that education, gender roles, and sexist ideologies
are very important variables influencing women’s lives.
Consequently, it is necessary to develop some intervention
programs to educate not only women but also men in
order to change sexist beliefs (Flood 2015). However, it
may be very difficult to change these sexist beliefs,
especially benevolent sexist attitudes, because benevo-
lent sexism functions to prevent changes in sexism
(Becker and Wright 2011 [the USA]; Moya et al.
2007 [the USA]). Researcher have suggested that people
may not percieve benevolent sexism as prejudice and
discriminatory (Barreto and Ellemers 2005 [Dutch sam-
ple]; Swim et al. 2005 [the USA]). People may prefer
holding benevolently sexist attitudes because it may be
associated with positive well-being of women and men
(Naiper et al. 2010 [the USA]). As earlier researchers
have suggested, combating benevolent sexism may re-
quire some new strategies. For example, research that
presented how benevolent sexism undermines women’s
performance (Dardenne et al. 2007 [Belgium]) may be
emphasized. Similarly, researchers may focus on the ste-
reotypes of man and manhood issues (Vandello and
Bosson 2013 [the USA]) to understand and solve the
strongly justified gender-roles system. In that manner,
examining the precarious social structure of manhood
may highlight why some men are so prone to percieve
women’s involvement in social and work life as a threat

(Atkinson et al. 2005 [the USA]; Netchaeva et al. 2015
[Italy]). Further, Flood (2015) argues that understandings of
men and masculities is beneficial to decrease violence against
women. Some social psychological theories such as system
justification (Jost and Kay 2005) may also provide some
explaination why both genders still support the existing gen-
der system. It is understandable why men want to keep the
existing system because they have advantages in many areas
such as education, politics, and economy.

A new gender system can be created and introduced to
Muslim countries because it is possible to create new norms
(Sherif 1935) for both men and women, but the restrictions in
religion may not allow the changes. As recently suggested by
Klingorava and Hovlicek (2015), higher levels of religiosity in
Muslim countries may tend to magnify gender inequality. In
the same way, the patriarchal system now seen in Muslim
countries may infuence women’s lives negatively (Glick and
Fiske 1996 [the USA]; Kandiyoti 1988 [Turkey]; Moghadam
1998 [Middle East and North Africa]). It is hoped that some of
the data offered in this Special Issue may provide greater un-
derstanding about how gender beliefs relate to other aspects of
culture such as religiosity level and patriachy.

Limitations of the Special Issue

Turning to limitations, in terms of methods, the special issue
only focuses on quantitative empirical studies in order to pro-
vide consistency in the issue. The studies in the present issue
are all correlational. In the future, it is hoped that researchers
fromMuslim countries will publish more studies using differ-
ent methods such as experimental studies, which can show
cause-and-effect relationship between variables, or qualitative
studies, which can describe in greater detail the status of
women in Muslim countries.

In addition, the articles in the present issue were written by
researchers from psychology, business administration, and
economics departments. As mentioned earlier, other scientific
areas also study women’s issues. It may be better to have
interdisciplinary studies on women’s issues to widen our per-
spectives on women’s issues in the future. It is also interesting
that the authors of the articles in the special issue are mainly
women. Only Peter Glick from the United States and Lemi
Baruh and Tarcan Kumkale from Turkey are male authors.
Peter Glick specifically works on ambivalent sexism in the
United States (e.g., Glick et al. 2000, whereas others do
not generally study sexism or women issues. Lemi Baruh
(e.g., Baruh and Cemalcılar 2015) researches communica-
tion issues; Tarcan Kumkale (e.g., Kumkale and Albarracín
2004) studies attitudes and persuasion issues in general. It
seems that women’s issues are mainly studied by women
researchers in Muslim countries. This information may
raise a question regarding why male researchers, especially
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Muslin men, are not interested in studying women issues in
Muslim countries.

Finally, four studies in the special issue include Turkish
samples. Husnu’s study (Husnu 2016) is from North Cyprus
which is Turkish. Both Turkey and North Cyprus are Islamic
countries but they are secular. They do not use Muslim law.
They are democratic countries so that they are different from
some other Islamic countries. In addition, women’s status
in other Muslim countries may be different from the
Turkish population. Women have been modernized within
the Kemalist modernization process in Turkey (Arat 1998;
Coşar and Onbaşı 2008). The other Muslim countries,
which are from the Middle East, North Africa, or Asia,
may have different cultural values and, as a consequence,
their interpretation of Islamic religion and rules may be
different (Sechzer 2004).

The reason for the dominance of Turkish studies in the
special issue is that there were many submissions from the
country. There were also other submissions from Pakistan,
Bangladesh, Azerbaijan, and Tunisia but during the review
processes they were not accepted. The rejected papers were
about empowerment, working environment of women, health
problems of women, sport participation of women, and polit-
ical participation of women. Some of these topics were al-
ready covered in the special issue with the accepted manu-
scripts. Other important topics which are not included in the
special issue should be examined in the future. For example,
researchers can empirically investigate how women in Islamic
culture perceive themselves and how these perceptions differ
from those of women from other cultures, what kinds of atti-
tudes they have toward Islam and its rules, how families or
parents influence women’s decision-making, and the conflict
between family and work. Having the final word, the topic of
women in Islamic Culture is very wide to cover in one special
issue. Researchers should continue to study the problems of
women and aim at providing solutions to women’s problems
in Muslim countries.
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